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PART II—Section 3—Sub-section (ii) 


lqmT «<***« % ( T8JT »MIWJ ) SHT Wfl Rhl( ^ Wfafira? 3tT^T 3^T srfsj^TT^ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


22 2005 

m 31T. 4466.—'FRW, TMMiqi 
ynwii % R-iu «4i«i) fm, i976%f=mio%3q-f=Fw(4)% 
snpTT’T'#, 

3R'«sFl dM 

'VKfil % : 

=^'15^-159 LjfHW St^f 

4>I4M4 <+>Hi^ u <i-168 ^-<14 R'Htl yfdFI 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 22nd November, 2005 

S.0.4466.—in pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following offices of the Ministry of Home 
Affairs where the percentage of Hindi knowing staff has 
gone above 80%: 

Office of the Commandant-159 Battalion, 

Central Reserve Police Force. 

Office of the Commandant-168 Battal ion. 

Central Reserve Police Force. 


WHq +;Hi^Utt-166 ^rfePFT, W|i| Rd-ij yfirHl 

^i%qz-i63 ^ 

7 %FWW WF. ^ ^f^fR WT-2, 


Office of the Commandant-166 Battalion, 

Central Reserve Police Force. 

Office of the Commandant-163 Battalion, 

Central Reserve Police Force. 

Office of the Addl. DIGP, CWS-1I, Central Reserve PoFce 
Force, Pune. 

[No. 12017/1 /2004-Hindi] 
RAJENDRA SINGH, Director (Ot) 


[U 12017/1/2004-f^t] 
Pd^l<* (TRW) 


■ 4.1 (il/05 
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few W5lld«l 


( TT*W fFWPT ) 

«m <<14 

ffeft, 14 2005 

( 3HWWTT ) 


WT. 3W. 4467.—3TTWWT ferffel, 1961 (1961 Wt 
43 ) fe WRT 10 % 33^ ( 23) 'gKI feW Wfafe WT feEl W7TW 
TTW^m ‘‘Fffefeft fefe 
Tp^” wl gnj fawfer fe 2001-2002 W 2002-2003 ww% 

fefefe wfe t, wfe : — 


(i) WTfeqffeW!fe3TE1W1?feTlFr WWWTFfet 
Dpi WI feHId WH % feU 3W1 WH T?1 
felT % feWT tg '3WI '1SS (23 ) £RT W*TT felffe 

fe 11 wtFq-wro (2) fe (3) % wfewfe 

3|fJW 9 TjnfePn WWT 3TW^T?fiTr TW <s^fe % ffe 

<^fe fefe ffe ?fet T*IFR1 Wi Wf f; 

(ii) ^Tfw %4in.d1 ' 49jiffi wfefel few 

fef Wl fewt Mt few % fen WRT 11 Wit 
tw-wkt (s) f ffeffe ffe ITT FWW fefe 
ajrf^rwT ww stwwr wferf ^ few wffeff E 
few (fe-wwTffet, fefe fefewfeTrra 
fe wfefe ^fW<* ferwwwfew) wtMtt 
^ 7 wife 3TWW1 fe WET fe wfe: 

(iii) fe ftwfffe fel W<fe WT ffe ^ cfe Tf 
feWf 3TFT % IfeA EFT WT fefeW ffe fe5 
fWt fer^HVM STEWfe-IT WT 3EfWT % FWTW 
fef Wife; sftr 

(iv) fefeW^WFffeftfe^WfefeWH.fe 
^Efr, Wt WlfeR W WW WN WWT iTfeWTF Ft 

■fe ww fw fei wifeir www wr frwffTcft % 
tfeff wt few % fe feffe wifi Ft ctwt fe 
fersnr % few if 3TWFT W feT fetfe fe 
fet WTcft Ft t 


[ ferqWRT WtT 229/2005/Wt. «. 196/6/2005- 

WWRffel] 

i few wi, mr few 

MINISTRY OF FINANCE 
(Department of Revenue) 

CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 14th November. 2005 


(INCOMETAX) 

S.O. 4467.—In exercise of powers conferred by 
the clause (23) of Section 10 of the Income-tax Act, 1961 


(43 of 1961) the Central Government hereby notifies 
'‘India Polo Promotion, Foundation, Mumbai” for the 
purpose of the said clause for the assessment years 
2001-2002 to 2002-2003, subject to the following 
conditions, namely:— 

(i) the assessee will apply its income, or 
accumulate it for application, in consonance 
with the provisions of sub-section (2) and 
(3) of Section 11 as modified by the said 
clause (23) for such accumulation wholly 
and exclusively to the objects for which it is 
established; 

(ii) the assessee will not invest or deposit its 
fund (other than voluntary contributions 
received and maintained in the form of 
jewellery, furniture or any other article as 
may be notified by the Board under the third 
provisions to the aforesaid clause (23) for 
any period during the previous years 
relevant to the assessment years mentioned 
above otherwise than in any one or more of 
the forms or modes specified in sub-section 
(5) of Section 11; 

(iii) the assessee will not distribute any part of 
its income in any manner to its members 
except as grants tt> any association or 
institution affiliated to it; and 

(iv) this notification will not apply in relation to 
any income, being profits and gains of 
business, unless the business is incidental 
to the attainment of the objectives of the 
assessee and separate books of account are 
maintained in respect of such business. 

[Notification No. 229/2005/F. No. 196/6/2005-ITA-1] 
DEEPAK GARG, Under Secy. 


18W4T, 2005 


(OTSIcFT) 


1961 (1961 43) 

*tktio%t^ (23 T r)%Trcte (iv)*5RT viRw4i^r 
Wfa ^ IHt, ^FfT TTrf^RT *TwU1*1 3W 
^VWcfl ” 2005-2006 3 2007-2008 ^ 





(i) ^ ftsrfftdt SFpft 3TF? 3T8JcTT SFFTt 

cmT 3H^d<Jl ^ % fan ^TTT f»H% frTR 

Tli t; 
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[MF tll—3(ii)] 

(ii) IRfaqffof) 3MjcffiIRfirefovnqf-f) *P | d 

iif^ fiRft «fr 3Rfftr % ^Itr urt 11 mm 
( 5 ) 3 faftfire fa^ft TTEfT 3T«im TTEfT £ 3lfq^ 31 

snrar ifnfr 3 f^Pi rtftiff it fifa (itm- 

Ulrfluu, '+>lT*U Sflfe% 1URT cT«TT SPjrfHRT 

^ fiR) cFi ijff srsjqi 

(iii) H 3Tf%1TJ^TT flRft Xirfl 3H % 7R1 f( 

‘ itnt, ■# % <wj)4K £ 3 irt urn w srfH^rm it 
tfiiil^K <s*i ir fiqffcft % 

^ TJTfferT % uraPur Ilf It <T*IT ^ i^ir % 
R^VR31cm^^T-'3fef^nt'5|ff 779t^3fRfr ^f; 

(iv) 1R ftyffmr sm ir ^rfferf^r^T*?, 1961 % uiupti 

% SFJffTC BUT) 3TFJ fqq-tufl fHilfad H i 3TPT 
1R Ulfaimt % TRSt TT!T?^ irtlT; 

(v) ift fptfi 3 isift arf ^ r R^ T Tiftraf sftr 
^rfraRf^TT 7RR l^t Wtt cjil £ <jf 

ITTnf) i 

[ 3lftT^T ITsTT 248/2005/17. 4 197/64/2005- 

stmrfi.-i] 
^it iw tw, 3R7 ^rn 

New Delhi, the 18th November, 2005 

(INCOME TAX) 

S.O. 4468. —In exercise of the powers conferred by 
sub-clause (iv) of clause (23C) of Section I Oof the Income- 
tax Act. 1961 (43 of 1961). the Central Government hereby 
notifies the •‘Missionaries of Charity. Kolkata ’ for the 
purpose of the said Sub-clause for the assessment years 
2005-2006 to 2007-2008, subject to the following 
conditions, namely:— 

(i) the assessee will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established: 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintained in the form of jewellery, 
furniture etc.) for any period during the 
previous years relevant to the assessment 
years mentioned above other wise than in any¬ 
one or more of the forms or modes specified in 
sub-section (5) of Section 11: 

(iii) this notification will not apply in relation to 
any income, being profits and gains of 
business, unless the business is incidental to 
the attainment of the objectives of the 
assessee and separate books of accounts are 
maintained in respect of such business; 


(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution of the Trust, 
its surplus and the assets will be given to an 
organisation with similar objectives. 

[Notification No. 248/2005/F. No. 197/64/2005-ITA-I] 

DEVI SHARAN SINGH, Under Secy. 

fir#, 18 Hddt, 2005 
(3ira^r) 

^>T. 3iT. 4469.—SHIR 1961 (1961 1 R 43 ) 

^^10%-gTrg(23-n)%^m^(iv)gR ^Tt ?rt^RTq f ^ 
H-aVt IRrl gif, ^a^Rl“7TRlriI7|rTif< yUilVH a#F 

^'•H'U ifforft’' iftlRllttfaTmf 2005-2006 

3 2007-2008 3ttftl Tift ^ 

^ % 3RtriHT«f SrftKjfad IRlt f, 3T*lfrf 

(i) 1R ftlfftl) 3PH) 311 5+flMIH 3TRRT 3PTlt 

31R H % ftpj TH3FI *Hi|H ijufdl) 

H*n H f3R% %ijf 

^TT^fr 71FHI if) if f; 

(ii) iRfiuffaff gif ^4 )jh ^dl 

1^lftf^*ft3lCu%3t7RUmi1lftimim 

( 5) "rif faRRy feltTT^ atmTTcf?^ 3tfKRT 31 

3T«mi ^ fir^r cirNff ^ fsrf^r (^cr- 

aiwr ^ f»r=T) ^nr ai«mi 

3^1 v49l t rA*ll; 

(iii) ^ f^f) ^ 53 ) 3mi % irau 

#i), "3TT ftr '4il/NP ^ STRT ‘^TW 7RT it 

T)P(T -fiNMK f=T»tfM) % 

■^ft"Super %f^nr y|-Hp|cf, H^fltl«Tr'^^Rts(R% 
TRq^faicPi^^gi-^rwetiniiif Ttaf'^mitit; 

(iv) tr arm ir srftjfimT, i96i % ttra^rif 

% 3^jriR arqit am r^rintfniifHd irrt sm 

^7 r^ht; 

( v) fashil if) ^ fRlf) BHirlRc+rl Tlfw sfh: 

7RR Tbrai ^ ^T 

nin) 1 

[ srfarjUT wm 249/2005/TiT. 7 t. 197/95/2005- 

3HHR 1l.-l j 
lit wrfw, 3nrifii 
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New Delhi, the 18th November, 2005 

I (INCOME TAX) 

S.O. 44691—In exercise of the powers conferred by 
the sub-clause (jv) of clause (23C) of Section 10 of the 
1 ncome-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies tie 11 Society for Promotion of Wastelands 
Development, New Delhi” for the purpose of the said 
Sub-clause for tne assessment years 2005-2006 to 2007- 
2008, subject to |he following conditions, namely :— 

(») the jassessee will apply its income, or 
accumulate for application, wholly and 
exclusively to the objects for which it is 
established; 

(ii) the dssessee will not invest or deposit its fund 
(othpr than voluntary contributions received 
and [maintained in the form of jewellery, 
furnjiture etc.) for any period during the 
previous years relevant to the assessment 
yeaijs mentioned above other wise than in any 
one br more of the forms or modes specified in 
sub-jsection (5) of Section 11; 

(iii) this (notification will not apply in relation to 
anyj income, being profits and gains of 
busijness, unless the business is incidental to 
the iattainment of the objectives of the 
assejssee and separate books of accounts are 
maintained in respect of such business; 

(iv) the [issessee wili regularly tile its return of 
income before the Income-tax authority in 
accordance with the provisions of the I ncome- 
tax Act, 1961: 

(v) that) in the event of dissolution of the Trust, 
its sjurplus and the assets will be given to an 
orgi^isation with similar objectives. 

[Notification No. 249/2005/F. No. 197/95/2005TTA-1] 
DEVI SHARAN SINGH, under Secy. 


23 2005 

(3TReKT) 

<=hi, 3TT, 4470.—^TWTt % leiu, 

^ 3rf^^T^n FfrTl 'dldl SKI 3r|l*W 

1962 %tWT6%TrT^ T TfecT aTf^rf^TR. 1961 ^ ^TRT 35 

^tWTRT(l) 3*7^ (ii) 

t % 31-d4d 1 -4-2001 

31-3-2004 Tr.Tn 7 .Tn 7 . W 1 T 1 ifi&m 


#ST dKIHdl, ^=^-600113, WRT: 

^TF9f^f ^FTTclt ( ^ % fFfir 

^iPH* 3^Tirn TP?’ % 7^7 3 t), fdHfafacT TTcjf % 
Ph<ii m^i ^ :— 

(i) 3^MlP<d WT 3^TB ^Ff-WNt % 

(ii) farffa % firiy, fcltr ^TF 

TO fW^TT TFT t, 3^r<d TRTOT 

vld qicl 

37F73R 37FJ3RT/37mn; fd^VId) (^ 
fqq<uf| SfPacri ^>tfH^ci oR^Sl37«raT37T7T 
37*131 W ^ dKl^ ^ 90 % 

3T^T, qi<; ^ TPTRT Ft, chVll, f^TT^j 
fFpr 1961 ^ft 35 ^t 

^7*TRT I 

(iii) ^ % (ii) 3 3TR 

^1 ^rft^ ^ T3^T TrRTO ^ 
wFt^Trt :~ 

(^) U'ldH'gRT 3jllfH<b 313?WR/^iRs4+l^ 

% friij, y ivi ^ <s*i Tift?! ?>T 

jefrRa f^nqi Tpn fira% <iH4>cli 

vm 3 5 ^ "3^1 (1) #5 (i i) % 

f I 

Cst) ftraJf *j?> ymr u icif^iT T P?TFff^ j i«4i 

czp? WIMir^+ 
fppTTtml 

[3lf^g3TWS^ 250/2005/^. 4 203/28/2004- 

f^T. -11J 

New Delhi, the 23rd November, 2005 

(INCOME TAX) 

S.O. 4470.—It is hereby notified for genera! 
information that the organization Sri A.M.M. Murugappa 
Chettiar Research Centre, Taramani, Chennai-600 i 13 has 
been approved by the Central Government for the purpose 
of clause (ii) of sub-section (I) of section 35 of the Income 
Tax, 1961, read with Rule6ofthe Income tax Rules, 1962 
for the period from 1 -4-2001 to 31 -3-2004 under the category 
'University, College or other Institution’ partly engaged 
in research activities (and not as a scientific research 




[MT*TI1—73*5 3(ii)] 
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: fcUW* 3, 2005/3TCJWT 12, 1927 


association existing solely for research) subject to the 
following conditions:— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which this 
approval is being given, the approved 
organization shall submit a copy of its audited 
income & Expenditure account in respect of 
the research activities for which it has been 
approved under sub-section (1) of Section 35 
ofl.T. Act. 1961 to the Commissioner of income 
Tax/Director of Income Tax (Exemptions) 
having jurisdiction, on or before the due date 
of filing of return of income or within 90 days 
from the date of this notification, whichever 
expires later. 

(iii) The approved organization shall also enclose 
with the Income & Expenditure account 
referred to in paragraph (ii) above, a certificate 
from the auditor:— 

(a) specifying the amount received by the 
organization for scientific research/ 
statistical research in respect of which the 
donors are eligible to claim deduction 
under clause (ii) of sub-section (1) of 
Section 35. 

(b) certifying that the expenditure incurred 
was for research in social science/ 
statistical research. 

[Notification No. 250/2Q05/F. No. 203/28/2004-ITA-II] 
NIDHI SINGH, Under Secy. 

(3TTf$ns? frronr) 

^ f^ft, 22 2005 

^iT. 3H. 4471. — (WJT^ 

1970%7^9%3WS(1) ^ (2)(^)%^T«i 1 ilBrT, 

^ 3 in< u f) srfaPrsR, 1970 

^ m\ 8 TTORT (3) (^) ^ITT T^TrT ^lRw4f 

3PTPT MTTcffa 

Hd<SKI sft 5 TOTI 37fwtt 

m ^ ^ % 

f^TTT 37*T3T amiPwiO 

^ cT3T, 

3 -iifon % I 

[«. 9/35/2003-*MH] 


(Department of Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 22nd November, 2005 

S.O. 4471,—In exercise of the powers conferred by 
clause (f) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with Sub-clause (1) and (2)(a) of clause (9) 
of the Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 1970, the Central 
Government, after consultation with the Reserve Bank of 
India, hereby nominates Shri Debasis Ghosh, Vice- 
President, Union Bank of India Officers’ Federation as 
Officer Employee Director on the Board of Directors of 
Union Bank of India for a period of three years from the 
date of Notification or until his successor has been 
nominated or until he ceases to be an officer of Union 
Bank of India, whichever is earler. 

[F. No. 9/35/2003-BCM] 
G.B. SINGH, Under Secy. 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 

CORRIGENDUM 

Udaipur, the 17th November, 2005 

S.O. 4472. —By Notification No. 7/28 dated 30th 
September, 2005 Circulated vid this office letter No. CCIT/ 
UDR/ITO(A)/2005-Q6/1593 of even date, the Institution 
known as “Pacific Education Society, Udaipur” has been 
accorded approval for the purposes of Sec. 10(23C) (vi) of 
the Act for the assessment years 2003-04 and 2004-05. 

2. The following shall be read as part of the said 
< Notification, as the last sentence. 

“This approval is subejct to the condition that the 
constitution as amended by resolution dated 20-8-2005 is 
got registered with the Registrar of Societies’*. 

[No. CC1T/UDR/ITO(A)/2005-06/1978] 
P. K. MISRA, Chief Commissioner of Income-Tax 


fc^i WMM 
( #.#.^. tntm) 

18 2005 

^T. 37T. 4473.—{MHfacF 37ftFFTTt (WT ^ 

^^)37fafWT, 1948 (l948^41^)^t7TCT2%3TO(^) 
% *KehK RCiq£KI MTTcf ^ 

3* # %.TTcT Ti^ # TT37T, 

18-11-2005 37fV«hrCt 

wm\%\ 

[77. ^-4330/01/2005] 
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ministry! of external affairs 

(jc.P.V. DIVISION) 

New Delhi, the 18th November, 2005 

S.O. 4473.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948 (41 of 1948), the Central Government 
hereby Authorize Shri K.L. Kakar and Shri H.S. Rawat, 
Assistants in the Embassy of India, Muscat to perform 
the duteis of Assistant Consular Officer with effect from 
18-11-2005. j 

! [No. T. 4330/01/2005] 

S.N.V. [lAMAN A RAO, Under Secy. (Cons.) 


TPIT TfSTTWI 

^ fccril, 2005 

i*T.3JT. 4475. —fWR 

1994 (1994^^. 55) ^ m \ 3 m 

VIfad 4) TPlfr Wst 517 , ^1. TJS. T 
%WFTTT HRm, Tff^, TFT faHHH FdIdd 

FTTcTriT fanmni TT TTFTF % 

3 dcd>M ^ frgdF TTdt f I 

[4 1^.24015/005/1994-^] 
%. 3?pJ, 3TFT tfffaq 


18 2005 

^*T. 3TT. 4474.—TFTTfFT qrfw<ri) Slfanfl' (W 
7]T*) STfalWT, 194 (1948TT41^)^FTF2%3^(T) 
% 3i^< u l 3 TTWR 'Q^T^RT FKcT FF Cl^^dfoil'H, fTSfa 
FfHHfcifed 18-11-2005 

TT TRf TT^ FTfa^cT TT?ft t! 

(1) #m?fr ^tr 

(2) 

(3) ^ %TTVT 

(4) 5ftTT.%. 

(5) ^f^FrgrqR 

[T?.zt-4330/01/2005] 
TT^, 3TFT ufaloi (>>1^0 


MINISTRY OF CIVIL AVIATION 

New Delhi, the 14th November, 2005 

S.O. 4475. —In exercise ofthe powers conferred by 
Section 3 of the Airports Authority of India Act, 1994 
(No.55 of 1994) the Central Government hereby appoints 
Shri Sanjay Narayen, Joint Secretary, Ministry of Civil 
Aviation, as a part-time Member on the Board of Airports 
Authority of India vice Dr. S.N.A. Zaidi, Joint Secretary, 
with immediate effect. 


[No. A V. 24015/005/1994-VB] 
S.K ARY A, Under Secy. 


25 W^T, 2005 


New Delfji, the 18th November, 2005 

S.O. 4474.—jn pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and fees) Act, 1948 (4 1 of 1948), the Central Government 
hereby authorize below mentioned Assistants in the 
Embassy of India, Kuwait to per form the duties of Assistant 
Consu lar Officer witp effect from 18-11-2005. 

(i) Smt. Hanfiohan Kaur 

(ii) Smt. BimjaChauhan 

(iii) Shri Kaitysh Prasad 

(iv) Shri A.K.jMathur 

(v) Shri Vijay Kumar 

' {No. T. 4330/01/2005] 

S.N.V. f|aMANARAO. Under Secy. (Cons.) 


cjFTT. 3TT. 4476. — 7TTRTT •HifafFT 2004 % 383 % 

iFTT 29 ST^j^T, 2004 Tt Wfvm fa^Vl* ^faTT FTtft 
<S-SM Fcff dc^hi^ Tf pKHI fa)i< 

tl 

[T1. TT^t.28060/024/2004-^] 
TT0I fa>VlU Tcf, 3TFT TflTF 

New Delhi, the 25th November, 2005 

S.O. 4476.— The Director, Indira Gandhi Rashtriya 
Uran Akademi Recruitment Rules, 2004 published on 
29th October, 2004 under General Statutory Rules 383 of 
2004 are repealed with immediate effect. 

[No. A V.28060/024/2004 -VE] 

K.K. PANT, Under Secy. 
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aM^orti ism ali< itarcre 

( HIH$ fifHMI ) 

Ff ftcrft, 8 FF*F7, 2005 

^iT.3TT. 4477.—%^? 717F1T7 FIT, fafFF FlfasRTft SKI d4 F77{F F7 fa^R Fi7% % FTFr^FF ^IJFT Ft W11% 
3 crt fTqri 3 gfofcT TifeTi anffir^f) w afa fif *nFF> 3ifafwi, 1976 (1976 ftt60) tw! fih aft7 fif ftff? 

(FTF^FFBT^mFF) faFF, 1987%^^%37^t 3ft7^7T^T^7TWntf^^Tmn7Tnqm^ 3^mif BFFFfelF 

wsfar ®hii<7i^tt aik M*ft Ffil*nft4r 3 wpi ^fi irtf frft 7 ^m ; 

^ 37F, 3^4 W4IK, 3FF3lftrf^F)tFT7T36Frt3F-F17T(7) afc (8) gITT IRtI V l PfcTFf FT HIFh <Mci fF, ^717$ 
f^r^i fIfftfif%b Mf£s, 30 ^ft ff7TRFt j £ z , bM, (^7B)-400067, FFT7F??i7ilFf*fcT “Ft^F-BtFFniF” 

riPgn ^a:7^, -STTFFltFRT - *TR~fRrft^T FTF BFFT7F % FTF1?FiT, f4H^> fl tBFFFTF “<%-f|R“ f (f^^ 
s«i hjMI^BFF ilTsci T^iwt) 3ft7fFlt ^nkt fa? 37lf ^=T Bt/09/2005/653 FF^fl?W farm FFT t, 37 ^41 <H FFPIFF 
■4i<1 3^7 yttiiHdcl <+>7dl % I 

33<TT#5eT fctffd "ft^T h4.k HR "477 31TFlf7F TF^lPcia (FkPhoIf W) 3 Wit I f7R(t 3rfir?FBF $Fmj 300 ftr.FT. t I 
«r<niHi himhm 3i"fl7id (t) FF *7i”T 50 FT. tl <i.<?> 37l^i|rj^n <j[qq t tern* ^ mRkki °4^4)dHlrH4> FlftrT 37T^F7JcTF FFTF 
tl H'tiW csom4=h siq'ls Bt) dim hR“iih FRrlT 11 <sh4><«i 230 Ft?B, SO F^f HrFMcff F17T fFTJB 1RTF F7 

47R FiTcTT 11 FF WIhw FtF?T %51711(4. Pnii 4 SlfaFKlF 5 % HTBlt I FFF#7 7TFFFFTFFI?lB B1l< ^ -trT, ^F, % 

771, Ffal , FT?f, 3TBR FRFft F7t % ItlF FFI^ F^ t1 



•WlP^I % ‘jsk'i % BifaR'W F#IFit q><rc<£'[ °FFFI7t' % ftlF 73t^T% 3 TlF^ % %F 7ltaFF Ft faFf Wl^TT I 
3?t7 Fi-sW 717FF7 3FF srfqfFFF Ft FT7T 36 Ft 3FFT7T (12) 'SRI U^rT FfFFFf W IRln ^7^ ^ ^JF M)l'i|l ^Tlft 
tfe34n 4fs<n%»yHki%F71 3RTM-?B%3l’4i|d 37l1 fapHHldl ^Kl 341 Pn^K fF^r% 3^77173^7 ^4 1 -H I HiP l, R f3R^ 

^IhIHbi J^7SR7T%^Ft^>, W«fFt3ft7^nfw : f%7^gTl?m wfRcfrq Mrn 

Wt^TF 3T74><«! TirfiRT F^ 'sfMO fc.TTr. ^ 500 TT. FBI Ff I 

[FF. 71. B^Ttii-21 (15)/2005] 
4t. T(. ^wiit^f, fF^TFi, fsrftrar tin 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 8th November, 2005 

S.O. i477.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of tpe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use jnd to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of automatic gravimetric 
filling instrument of BZ-DFS’ series with brand name ‘WE1GH-BIZ’ (hereinafter referred to as the said Model), 
manufactured l[y M/s Bizerba India Private Limited, 30, Vega, Hiranandani Estate, Thane (West>400607, Maharastra 
and which is assigned the approval mark 1ND/09/2005/653; 

The stjid model is a strain gauge type load cell based Automatic Gravimetric filling instrument. Its maximum 
capacity is 300kg. The verification scale interval (e) is 50g. It has a tare device with a 100 per cent subtractive retained 
tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument operates on 230 Volts, 50 
Hertz alternative current power supply; It has a maximum fill rate of 5 bags per minute through multiple nozel. The 
machine is designed for filling free flowing products like oil, milk, fruit juice, seeds, pluses, grains etc. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent) practices. 

FurtlJer, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the automatic 
Gravimetric filling instruments of similar make, accuracy and performance of same series with maximum capacity in the 
range of lOkjj to 500kg manufactured by the same manufacturer in accordance with the same principle, design, 
accuracy and (with the same materials with which the said approved Model has been manufactured. 

[F. No. WM-21(15)/20051 
P. A. K.R1SHNAMOORTHY, Director of Legal Metrology 



[ MPT II—TsFg 3(ii)] 


333 3713333 : P<3H1 3, 2005/331^133 12,1927 


13123 


M f%%t, 8 33*37, 2005 

37T.3IT. 4478.—•m«Ml 33, faftjfl 3lf3'*>l<l ?RT Rlt U«ja R3)<£ 37 377^ % 3733(31; Ft 331 tj f% 

R33 f73t£ 'fif 3f%T 3T37T (3t^ % 3^ 37Tfrf3 %!') 3TR 3?lT 313 31337 3lf3f333, 1976 (1976 371 60) 71*11 313 3tl7 313 31337 
( Rtsd) 371 '^^hIqi ) Pi-mh, 1987 % 333% % 3ijp"4 f 31^7'^71313 3?t 7731331 % f% d'lidK y^l'l 3>t 373fa % 'it <s c m hIsci 
331%I1 «f1iy, TT^TJT 3?t7 1%%3 yRR*4ftl% 3H(J«K1 7t31 3313 T^TT; 

373:, 373, %73t3 7773717, 333 srfiifiqH %t mil 36 3^33-3171 (7) 3% (8) ?171333 ifiRkWf 371 3T^fT T T37% ^q, ^717$ 
f3%3i^1%3T3ni#3 rdfMd.4,30%T?fkrr^nti^,'5M, (%re)-400067, hski^ SRif%%r “^t^-zt^^T^'’ sjncn 
% 373737 7J33 7lf?3, 733:7*337 317-43^3 ^KfHdl-M 37*1 3M<MU| % 3feH 371, f377% 9Ti^ ^7T TTH ‘'%-f33” f(f3%W$ 
371% y^-qict 333 4P£ci 3757 331 %) 3% t^TTl 3 i^m)<;i f%? 37T^ 33 Tt/09/2005/654 77*73%313 f%31 J i4l %, y m u l-3"3 

writ 3 % yqiiRm 377%i? i 


f3fKT%33337 *7R%7 3HUlRd T^lPcW ( 3KpMd)3 RTfl) 343RU| f 13H%t 37flT373*7 31*731 1500 f%.31. 11 
HoHIMH MIMMU 3R3TlcT (3) 3>n7R S00 TIT. $ I 3H*f 0«F 3n£)4<J6H ^Rw 11%7137T 313 UfdVId ^c|^oHlrH4, qiftcl 31T%igcR3l'1I^ 
% I WkI-hR Pswl (3tq<17Tt) 33?f nidi hR u mh <jh<;Rici <*><ni % I 230 %di 3?|7 50 ed-4 ydnqaT 3171 f3SJ3 33T3 

37 3Fl4 ^77TTT11 ‘43 TT?fH 77% 3377 % 33 3*71 37% 31% 33 331*f '4% % f%* fe^133 37t 3^ 11 



75lf&73 % *J%373 % 3lf3f733 3#7 3it 373£<J’f “33^1% % dtd-l 7t 7%% % f%t %d%; '7tf373T'41q3tf 

3% fpcfiTC sm 37f%333 %t 3T71 36 %t WIRT (12) 3RT 333 %333f 33 3%3 3R% fq; 33 %W 3R% 

tf% 4 «W HT^d % 3T j4 1 3H %|7T 3313-33% 313% dUl 1*lfHJ4fcIT ^Kl 3RI Rl^ra, Psdl?-! % STJUR 3%3#313%3 f33$ 333 
3^3)p<3 3feH 30 f%lft»T f%3T34Tt, f3%ft3 33t sjl37IT % ^ ft ^31, 33T%3 3ltT 3TT%1T7R % W3Tf%1 3TTfM% 

3%R 33371^1 3t 7TTf3RT % SO f%.3I. ^ 5000 f%.3I. 337 733lf6Rl 311^1314 3T3 %t ^331 % f I 

[3^. 3. T^33-21 (15 )/2005] 

3t. R. f tuil^Rt, PH^I*, f%347 313 f33B 


3343 GI/05—2 
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New Delhi, the 8th November, 2005 

S.O. 4478.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) ana (8) of Section 36 of the said Act, 
the Central Gov ernment hereby issues and publishes the certificate of approval of the model of automatic gravimetric 
filling instrument of ‘BZ-TWS’ series with brand name ‘VEIGH-BIZ’ (hereinafter referred to as the said Model), 
manufactured by M/s Bizerba India Private Limited, 30, Vega. Hiranandani Estate, Thane (West)-400607, Maharashtra 
and which is assigned the approval mark 1ND/09/2005/654; 

The said model is a strain gauge type load cell based Automatic Gravimetric filling instrument. Its maximum 
capacity of 1500kg. The verification scale interval (e) is 500g. It has a tare device with a 100 per cent subtractive 
retained tare effect. The Vaccum Florescent Display (VFD) indicates the weighing result. The instrument operates on 
230 Volts and 50 Hertz alternative current power supply. The machine is designed for filling of all type liquids and 
semi liquids etc. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the Automatic 
Gravimetric filling instruments of similar make, accuracy and performance of same series with maximum capacity in the 
range of 50kg to 5000kg manufactured by the same manufacturer in accordance with the same principle, design, 
accuracy and with the same materials with which the said approved Model has been manufactured. 

[F. No. WM-21(15y2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[»im II—'11*5 3(ii)] 
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R<ri1, 8 iqwu, 2005 


W.31T. 4479.—%^ 77TRFT FF, M#F RlfRFFft ?7R FFT R17JF RtM R7 f%FTC FR=t % ITFRl FF 7TRTVH ftwtfi: 
WtE 3 %*% 'RfSrT (■%% #1 R^ 3TTf>f?T ^7if> FT? 3#t HR RHF> arfstfwi, 1976 (1976 FF 60 ) F*n FTZ 3#T -RJR RHF? 
(RfeFf FF f%TR, 1987 % FRFtjf % 3TJRR # 3#TTRFm %tIWil # 1% WlldK TP^T Fft 3TFfa ff Rt •FFF'RTFR 

w«frn TiimT 3ff7 Mrr 3 frjftt ifcn rrr frfi 7#Rt ; 


3F:, 31F, %^04 fU+K, FFF STPrRpTR F?t RT77 36 F# FRRTTT (7) «fht (8) STORRrT TTfW^ff FF R%F FvT# fTJ, 

RF 4*$icH, RTH1F. 27,TrT'%tsft?Rrt|^, Nwfl^rat (^) fFfRT3T*l, R*W«£ SRIMTcTTF W*faTF*f 
(~i*n%T-F# n) ^"^^-11" *fg?n % 3 tftft ijff *rf#F, wFFrfRF #%rrffthf (%frfn w<)%rtfrff, 

P-iH=b FTFFFRTR “%RF” # (f%ft51T3lR%RFFrepFFF'Rir5R F^TRFT#) 3#T f%& SFjqfcF fF?! 311^ TJ-I #1/09/2005/941 
f%FT rrqi f , ST-JhRh WF-RF FTTCt 3?ft RFFpFJF FvTFf # I 


WRfeF (Fp^FtR^ 3H^ifiT^f)f^vfr »>i!T4^MK'^aiTRl%31?^#F (^FRHfFRFFi:) %RF dH+TUI t IFRF# 

RfaFFm >frfi 11 f%.m a#* -^-lan strut so urn #1 'FcRNF rfrr srtctf {#) ffrft i rtr #1 3rrilF$i<rH ^jfFF # 

i'4«4>l %%FF ’S1FFF?FTRRF> FTflF 3TF%fgRH RRIF11 TJFFFT 3 w4f> FFTTF (TTR ^ #P) RFTf ^tcTR mR« II R F q gffi ' d FRFT#1 
TWnn 230 %F? 3#1 50 F^f (JcillFdT RTTT faSJF 3RPT Rt FFR FFFT # | 



*efpwrn %te % ’jstfr % 3iftift<w r#f fti <+q<d<j«[ crfiftT % fprrr ■& ttfr % Rtr r%iff Rt f%FT : 

%FR(tRRWn^3lfRflRR^RR136RftFRtim(12)?KI1KTf ^PFF^FFR^FFj^^FF^FRIFFFt Ifa ./Fa 

RTFR % STJRlFF % ?R 4HI' J !- t rF%31d f fd <l-«l Rf-lHifll fJRT FI# Rfigl^l, ^^151% R-pIR 3}fR'3Rt RihuI, ^ "3R5T 

RTFR ^i1 fRRfuT f%RT TpRT t, RPHRld F# »jlIRT % Ft ^FT, RsnsRlT 3jR 4>l4m<rH % FtcR <14F.<U| Rt VIlPHcd F^t ^ 
1 fR.m ^ 50 iR.m F^‘| , ‘RF%Rf: lOO ^ 5,000 RcRIRd R1RRH RR 3TF7M (RR) 3fR lOOfR.m FT313$ SlPRF? 

%‘F’ 5000 ^ 50,000 FFT ^31 ^ RcRIRi RH 31FRR R%F 50 fF>.m F>t 3lfRFRR 8JRFT t 3pR RR 

1 '< 10*, 2 x 10* FT 5 x 10*%#, %t RRTcRRT FT F?RRRF) T pitFT % HR^RI # I 

[RF IT. F^^R-21{70)/2005j 
%. 1^. fFRp##, pHd^ra', MRF1 RTF fFSH 





13126 THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 [Part II— Sec. 3(ip] 

New Delhi, the 8th November, 2005 

S.O, 4479.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table Top type) with digital indication of ‘PWE-11 series of high accuracy (Accuracy 
class-II) with brand name ‘NATIONAL 5 (hereinafter referred to as the said Model), manufactured by M/s National 
Electronics and Controls, Gala No. 27, NJ. Industrial Estate, Chinchpada Vasai (E), Distt, Thane, Maharashtra and 
which is assigned the approval mark IND/09/20/2005/941; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 11 kg and minimum capacity of 50g. The verfication scale 
interval (e) is Ig. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The Instrument operates on 230 Volts and 50 Hertz alternative current power 
supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for V value of lmg to 50 mg and with number of verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with V value of 1 * 10 k , 2 * 10 k or 
5 x | o k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same prinicple, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(70)/2005] 
*P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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2005 

grr.3JT. 4480.—%^! TR33T 33, f¥*3 Jlf^TTt U17I(W 3T q>vl'% wsrqicj vis «*n3n *1331 t f3> 
•333 1tq£ if nWn 3fe<3 (itt 3t 3f 3n$fir 3ie sflr wi 31331 anfaPran, 1976 (1976 33 60) 

( mT-SHI 33 31 ) fa •MM, 1987%3333f% 313^3$ 3^7*71313 3>t 71313311313131317 31313 3>t 313f3'3i'll 333 hTsci 

331331 3317 Tit 1 * 3^1? fsifvR i|ftfVMftraf ^ 3M«J<!W7l31 3313 3331 7^31; 

3T3:, 313, W»l<, 333 3rf3Pl3H 3^317136 3ft W-3171( 7) #733-3171 (8) SKI *33 7lPw«if 33 «41<I 3>7<l 

fT, ^7171 ^Hrl i(4 3»jl«rH, 31333. 27, 33^ tsft?33TI^, f333T5T3RTl (3) facTT^pir, 3*173? 5171 (3f*f3 3«13 

331*1313^ (33T*f3I3 7 f 111) 31^ '‘3t 5®c^3l-30'’ ^fTsT^TT % 313^17J33 7lf*3, 3T733lf3133t?T3^33173 (i«lci HT3 H^k) % 
Hferl 33, f3ra%3T5 33 313 "^RW” t (f37l *713 *3% 373^333 3fecl 31*1 3311) #7 f3^ ^3*ll<H f3f 3nf 33 
#/09/200S/942 33^1*13 f3T3t 3311, 33P3-33 317t #7 333^13 3v7lft11 

3333f5R (3^ 33^3^f) faff* %3 3337 3I771R 333lf73 3R33lfR3 (%35T3f'1333T) *lR3 333iT' , ltl 

333T1 #33133 Wf3T 30 f31.Hl. #7 -ijH3H S133T 100 313% I hhmh 37317177 (f) 33313 S 313 11 ^ 33^3gR3 

"gf33 %13333 33 31333 *33 3>c-H 13131 3lf73 3303^313 3313%1 3333 iW'J'ti si«i)s (33 * #) 33*1 '3lR3 3fT3T3 333^13 
3331 11 333331 230 3t32 #7 50 *?% 3r3133f 313 f37(3 3313 3133*13331 % \ 



72#qri % '55T3R % 3lf3f733 37ft3 3% °331#%f#l <3ftci^7l31% 3t 'JtlH'ii 1 

3ftT%T^t3 7173117333 SlfafWT3ft 3171 36 3ft ^53-3171 ( 12) 5171333 3^1^3^3313317%13333133131731 t%333 
31571 %3Tf%33% *71 33M-33% 3i3il3 3l1t faf-Wlrfl SKI 77ll fa^IRT, ( 5*1151 % Sl^TlR #7 -3«j «w«l ^ faw) 333 SFpffel 
■qf^T f^nfur f3T31 7|3rt, f3fftf*13 37ll *(73771 31 %7t %1 ^3T, 3*3*131 #7 <*>i4hicii %3t3R 3331731 Ml 7tlfa<rl #1 # 100 
f3.3I. ^ 2 313 33T‘f r 313% ftl3 100 10,000 3313^^3 H?3133 3I33H 3i311?T (33) 3^1 5 31. 31 3Hil 3Tf*T3f 3T ‘^' 3T3 

% 1313500 "3 10,000 33?3ft)(3f ^H?3133313 3Hcuid 3l%3 S0131.31. 331^1 3lf33133 SlHcil <*l<ri# 3^'^’ 3H 1 xiO* 2 *10* 
31 5 x 10 * % f, 3Tl 3313131313PHfR3> 1 u l1'3i 31 3pi % 33^33 1 1 

[3FT. 31. ^*J.371-21(70)/200S] 
3l. ^®T3Jpf, f3^!3), M33? 31313313 
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New Delhi, the 8th November, 2005 

S O 448Q.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is m conformity with the 
o“o,° 0 „' s oT Mtandards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures* (Approval of Models) Rules. 1987 and the said model is likely to maintatn us accuntcy over pertods ol 
sustained use and fo render accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Tabit 
Top type) wetghinL instrument with digital indication of ‘PWT-30’ series of medium accuracy (Accuracy class-II!) 
with brand name ‘NATIONAL' (hereinafter referred to as the said Model), manufactured by M/s. National Electronics 
In"is g Jno 27, N.J. Industrial Estate, Chinchpada Vasa, (E), Distt. Thane. Maharastra and which ,s assigned 

the approval mark IN D/09/05/942; 

The said Inodel (see the figure given below) is a strain gauge type load cell based non-Automatic weighing 
instrument (Tablefop tvpe) with a maximum capacity of 30 kg. and minimum capacity of 100g. The verficatton settle 
interval (e) is 5 g. It has a tare device with a .00 per cent subtractive retained tare effect. The Light Emitting D.od 
(LED) display indicates the weighing result. The instrument operates on 2 j 0 Volts and 50 ertz a ternative curren 

power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further! in exercise of.the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government l4bv declare, drat this certificate of approval of the said model shall also cove, .he weighing mslrsmem 
of similar make accuracy and performance of same series with maximum capacity up 10 50 kg. with veiitKMlioi" u, 
imervaHnT indie renge of 100 io 10.000 for •«• value of 100 mg. 2g. or w„h verif,canon scale mlerval,,,) m .he 
range of 500 ,o 10.000 for V value of 5g. or more and with V value of I * 10‘, 2* 10>or 5* I0‘ k being theposmv. 
or negative while number or equal to aero, manufactured by Ihe same manufacturer ,n accordance wi n the same 
prinicple, desigp and with ihe same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(70)/2005] 

P A. KRISHNAMOORTHY, Director of Legal Metrology 
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M 8 TO*TT, 2005 

cFI.OT. 4481.—TOffa 1WR ^T, fqf^T 3nfTOR) 1TW frM ^ feR TO% % RTOTt.^ TORIFT *1 TO t % 

TOTImti ajfbfai HlStf (^ ^'’T^ 3flf>f?T ^Sf) TO 3jfa TO anTO 3Tft#TO, 1976 (1976 «FT 60) ?T*IT TO 3^7 TOT TOTO 
( H I -SctT ^T 3TjH)g-1 ) fTOT, 1987 % TO«if % STprqt 3jft ^T TO ^ ^THTTO t % cl'IMK TOlR V) 3mTO R Mt TOT TOTO 
■TO*f?TT TOT( id mi 3tT 7 farfro R <5Hy«Ki TOTTTJTO^^TOT^TO; 

3m:, 3m, *K4>K, TOT 3TfafWT ^ TOT 36 ^ TOTO (7 ) 3?ft (8) TO 3TCfT *i(Wm)' TOT "SmW TOT?t 1[T(, 

^TTOf ^ra ijs TO£PrTO -TTcfT TO 27, TO at §€^<rl ^3, farrow TOf (1) fTOT TOt, TOTO*? TO ftfifa TO 

TT^^mani (w^^in)^‘‘ 1 ft^!i T ft-500 , ’«f3cn %3TTOTO^aHro%n, 3rmrro#T<T rotTO^TOTORnCtroeT^nTTOR) 
% tot to, fro *^ ; tots tot to “%?hto” t (f^TOf'^R^TOTOTO^TOrororo toto t) 3rh fsra ^hK-i fro$ 3 tt£ itr 

Tt/09/2005/943 TOjffftRT f^r=TT TO $, 3T^*i)5H TOTTOTO TOTTf 3ft3 TJTOTf^RT TOT# 1? I 

• 3 TO1 nTsd ^ WKTOT^3iTqTfRT3T-^HiR-r<i (%gTOTO3rrorO roiro TOTOTOttiTO*t 

3TftmRm TOTO 500 fTO.TOT. sfk-'iH'IH TOTO 1 fTO. TO% ITOFRTOTO 3TTOTO (3) TOTTO 50 TO 11 TTTO 3TTtfa3TO‘gfTOT 

t fTOTOT TO TjfTO/RT TOTTORRTO TOft?T STRT^TO TITO 11 TOT7T 'JrH'jfa) SWlS (TTTO'^'Sf) TJ^f <TtTO hI^iim -SH^ra TO1TO 
% I 34<M U T 230 qlt^i 3rfa; 50 HrHiqfiT *4TTT Ri^n TITO T R TOPf "tKm % I 



■WlfUlil TOlH % tlSi+H % 3 ^f<«M wN TOt <* 9^1 «W*kf %f^ <al«r 1 ^ ^ flTO% % «W<T Ht fTOTO *111**11 I 

TORTOfN WTOR TOT 3Tfafwr TO) TO 36 TOfTOTO (12) TO3TTOTTfaTO TOTTO 7 ! TO7?T ^TT.TOFTOTO TORT) tfTOTOTT 
toct % to j*ilqn %5 *t TO i Jf-TO%3iti | i'i 4^1 RfRnidi ski 341 [«4J^, Ps^tifi% srgmr tottI, ^ tot srjrfrftRT 
epr fHHi«i frorrot, 5i j'Scn % ^ Ft tot, ■r«f4?tt sftr «ui49rrFi% crtcRTOTOT Mfr ?uf*ici ^T'l ^5i. 

^TTTO^ 3ff«raT% ’'f ’ tTR%f^ 50 ft>. ITT. ^ 10,000 TO ^ HmFB^TR 3RT3TcT^f^I 50 'fe.TTT. ^ 1000 f%. UT. TO ^ 

3rfroro 3^^’ to i x io* 2 x io*-qr 5 x io % %t, ^ tiromro 

[■RiT. ^T. ■S^t37T-21 ( 70)/2005 ] 

ifl. tt. <j»wn^r«f, f%^ro, WtotoI roa 
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THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 


[Part II— Sec. 3(ii)] 


New Delhi, the 8th November, 2005 


S.O. 44$1.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the) Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use an<J to render accurate service under varied conditions; 


Now, then 
the Central Goven 
non-automatic (P 
(Accuracy class- 
M/s. National Eli 
Maharashtra and 


efore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
nment hereby issues and publishes the certificate of approval of the model of the self indicating, 
atform type) weighing instrument with digital indication of ‘PWP-500’ series of medium accuracy 
^11) with brand name ‘NATIONAL’ (hereinafter referred to as the said Model), manufactured by 
ctronics and Controls, Gala No. 27, N.J. Industrial Estate, Chinchpada Vasai (E), Distt. Thane, 
(which is assigned the approval mark 1ND/09/05/943; 


The saidjmodel (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 500 kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrujnent operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

FurtherJin exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 5kg and up to 1000 kg and with number of verification scale interval (n) 
in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x I0 k , 2 x 10 k or 5 x I0 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (70)/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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M, 8 WUT, 2005 

UTT.31T. 4482.—4> ■${)«< «<4>K UJT, fafed UlfUddO SRI "3^ USp ftut2 ’IT fUUR UUTUR ^1 UUT % fa. 

■J9RTfate 3 ufcfw ufeR pfr% u^ snffit ^il) ur 3ftr ur ur«f srfaftuu, 1976 0976 un 60) <rm ur 3lk upturn 
( ufSRf UiT 31^*1) ftUU, 1987 % 3Wf % 3TJ^q t 3jk ^U UR UTt UUTcRT % far rl'IldR U%»T U?T 3Rfa if ut R<RUf5R 
^T«TT«f?TT UUR TlllUT 3fa fafaFT qftftsrftPff if SU^Jdd Tfal 3RR T%^T1; 

3TH:, 3TU, 4>-s1d *K4>u, 3«kt 3ffaPiqn U>f UTTT 36 U>t •JWKi (7) 3fa (8) SRTIfaU ?iRw«iT UnUPifa 
<t**t ^-1/35, <iHi<j>“j|i uui, vtfn ufar^far, <M<n rut, ( T juf)iju^ srt fafUd tr u<n*f?n 

(U*n*faTUn-[l) UTR “UUTJ.<HZf" *p3RT % 3fad> ^dd Ufed, 31-H4^lfcic1 dtdd 3M4il»l ( £«W U«PW) %UfeRRT, fam4> 
UT5 UiTUR “Tjuf farR M t (fal$ fuii 5U% UfSR U^TUU! t) 3fa3ppifaU ffa?3TT^ TR "R/09/2005/706 

«H^fSfin f^T UUT t, 3RH)<H UUTR UU 'STTTl 3?tT yddfVTd UR# 11 

34fl Hfecd UR fa^fa ifa TO?RT dU id 3IRnffa 3)RMlfdd ( i«ld dN U+K RT) #7H TURTR 11 TURf 3?fURrR 
^UR 300 TTT. 3fa ^["HcW SFRT 400 fa. UR 11 UcRRI UNUH 3FRcT (3) RT UR 20 fa. UT. 11 SU*f UR 3Utfag?R ^fal % 
faU'W TO !jfd!jld °dd<*dHIRR Ulffa 3Rfa(Jdd UUR11 URRT drU-fai STUfe (UR i #) 3fa?f #7R HPiUlIH UR<f$R RTR f I 
<5H'^<' J I 230 4 Icti 3fk 50 $<^4 ycdiqciT UT<T Iq^ci URU UT <*>i4 RTUF ^ I 



TUlftUU FF % gSRR % 3lR)R=k1 UTlh uit 4i4d4^j o4jcj^uf %#HI 1sild4 ^ % f^; Wl<H4< ut f^RT '41^111 

3?lTy<4)R aifufwiuft URT 36^WIHI (12) SRUU^T W^tWUTRfl tftfT'3^T 

Tfte?1%3TgqfaTTRM-U^%3 f 4?T'3# faR^idl gill 3«1 Rh^^, % 3TJRR 3frr37TT ■MIHiil ^ ^j,H)f4'd MT?a 

fcfpifiid fuRi w f, f4fnf£ifi tr *jw % ^ ^ 'cRr, u*n«fdi 3jtr *i4mihh % uRr ut #t i fu. m ^ so fu. ur. 

dur ‘|’UH%f^100^50,000U^=fft^5T^ - Rr!irH'inWT3icRFT(^) 3^100lR.TTl.Ul'3R^3ffU^% 'f’UH^r^SOOO 
3 50,000 cRT «jjt T3I WrMIMH UR (TR) 3RUR Uf?rt 50 fa.UT. cR5 Ufl 3lftRRU 8RR f 3^ ‘f UR 1 * 10*, 
2 x 10* U1 5 X 10* %t, # tHTcUU; UI ^11^+ UI % UM<Jrd f I 

^ [RT.U. ^5^UU-21(145)/2004] 

H. -Q;. fWp , fUfERTURlUUR 


-^4j G1/05—3 




THE GAZETTE OF INDIA : DECEMBERS, 2005/AGRAHAYANA 12,1927 [Part II—Sec. 3(iQ] 


New Delhi, the 8th November, 2005 

S.O. 4482.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of‘SLT’ series of high accuracy (Accuracy class-11) and 
with brand name ‘Surya Scale’ (hereinafter referred to as the said Model), manufactured by M/s. Surya Scale, A-1/35, 
Radha Krishan Nagar, Shani Mandir Chouk, S.N.Dube Road, Rawal Pada, Dahisar (E), Mumbai, Maharashtra and 
which is assigned the approval mark IN D/09/2005/706; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 300g and minimum capacity of 400mg. The verification scale interval (e) is 20mg. It has 
a tare device with a \ 00 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates an 230 Volts and 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the^powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 50,000 for 4 e’ value of img to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with V value of 1 * I0S 2x K) k or 5* I0\ 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No, WM-2 K145 J/2004] 





[MPTII— 73 »rs; 3 (ii)] 


HTTP 1R 7FSR3 : faw 3, 2005A3HI@I4U| 12 , 1927 


13133 


, P. A. KRISHNAMOORTHY, Director of Legal Metrology 
4? 8 f4M3, 2005 

■^T.33r. 4483.—733^)17 3R fsrfFtl UlftRUTl 'SRT IRJrT fTTfi 43 377^ % TTPRIR Ft ’PH % 1% 

r<Ml^ ^ crf% "RfSeT (#% # ^ 3RffP ^df) WZ #3 4R 17R33 srfqfciR, 1976 ( 1976 ^5T 60) trai ofR #3 TRTT RR4T 

(pfseif tr argqt^T) fwr, 1987 % -yqsNf % 3133*13 t #7 71 *prt t eRRR <# 33#%? # -3471 #533 

RsrisfaT ^pfpi Trfrn 3^R faf*F1 qftf^faql 3 ^ gei-l .1TT1TT7%iTT; 

3PT:, 33^, ^>-sh *K«6K, Zm 33faPiqH # VTTs 36 # '3 T T*4TTT ( 7) #3(8) SRI WfT #^3#’ 43TTOT1^, -fcra 
3J4f 7%R, tr-1/35, #4 #33 #3?, TR31*3 ^ m, TT^T Wf, (^Rf) ‘5^, ST7T WI R*IT«fcn 

(R«rf«mr^f III) RRl“ 3(73134#*’ 5f331T %33tR^3JiR3lfinT, 33344|[dd #eR ( ^4d Jq yq>K ) %T3T5R 1R, frl33^ 

YT? ^T4TR “3Jirf3%R‘’ t (f#^ ?33% q^tlj T4cT 7tf«3i 4*1 *43 t) alk 333*3144 fan 331^ 1*1 #/09/05/707 

■mtfm %in 443 t, 33*pr^4 3P73HR4 iSfTTt #3 ya^Trl HR#11 

444 RfeeT R^fa *R3 q^R cfn m 3 3nqif3?t 37F?43f3R (#333 #3 .3WR) cflpR 3H4 »<u| 11 W& 33f*RR*3 83*RJ 
10 RT.m 3fl7 ^{nnH WRT40Umt I 31f4R4l3nPl4 ^rr??'^)^FTRH2Tn. tlf3T^13?r31T i)4^d4 '^Rtt r^3l4i l V l d 

*nf7?3 urp? 1 1 sar4te (ij^r i #) cftcr=r hR«iih 3q#fid ^7*3 11 3M4><» i 230 ^z, 

50 yrqidfff *33^1 fqEja y4i4 43 «hi4 <Mdl % 1 



wPh*i ^4 4>f (isiR*>o 474 % aifoR-w •Hifil'i 4>t «f)Me'i u t oqq^itl %fRli <3tci'l ^ 3RR %3ftpra^ # 1°RiTT oiTSpTT 1 

#3 ^.-{Oq #vfwi # yi3T36#^qiTT3T(12) ST3I3R3I ^41 ^1RPPT ^ 1R# "63 

nisei % 31^4 T<i* 1 %'?3T yRFFR% Sppfp <s<h 1 fq^HSai ®3I'S#f31^RT, 'fe^tlfp % 3TJ31R #3‘3#THRlft ^ fijiwel Si'jHir^n *■" ?vf 

fqpinia f^nirwt, Pq^tflia ‘3# ^fSTrTT % ^ RspiflTI #3 «fil4MlcT4 % cftcR 344.3^1 # # 100 fR. 3tl. ^ 2 3TI. 

IRt ‘^’RH %lRH100^ 10,000 3RT% 1N^31RIPR‘RPPTR 3RT3IR (1371) #3 5 RT. RT ^3T3t #1R> % ‘^’RR %f#r 500 ^ 
10,000 7RT# WrillMH RR3Tf?H 50%.3IT. cR> # 3#RRR SPRTf #3 ‘^’ RR 1 x io % , 2 * 10* RT 5 * 10*, % 
t, # 'qt 51 i«llrH«h 4 JJ|f<*» ^IT % 3 W?[R!| f I 

[yn. 33. ^e^ip3-21 (145 )/2004] 

#. 11 . PH^I4>, MW T3R fWR 
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THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAY ANA 12,1927 


[Part 11—Sec. 3(ii)] 


New Delhi, the 8th November, 2005 

S.O. 4483. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use ^nd to render accurate service under varied conditions; 

Now, jherefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of *SHT’ series of medium accuracy (Accuracy class-III) 
and with brand name “Surya Scale” (hereinafter referred to as the said model), manufactured by M/s Surya Scale, A- 
1/35, Radha Kiishan Nagar, Shani Mandir Chouk, S.N.Dube Road, Rawal Pada, Dahisar (E), Mumbai, Maharashtra 
and which is assigned the approval mark IND 'O9.^05/707; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
With a maximu m capacity of 10 kg. and minimum capacity of 40g. The verfication scale interval (e) is 2g. It has a tare 
device with a 1 00 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent (practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hureby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g. and with verification scale interval (n) in the 
range of 500 to 10,000 for 4 e’ value of 5g. or more and with ‘e’ value of 1 x 10 k , 2 x 10 k or 5 x 10 k , k is a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

i [F. No. WM-2I(145)/2004] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[MPHl—13^ 3(ii)] 


^ fac#, 8 W5R, 2005 

^T.3TT. 4484.- ^^ 

wf^^^ifafa'fasN (^ T\i sTTffirtfa) mizfa-m-nm; ^ryfwi, i976 (1976 3*60) rrni^R:afo 
(tTfe^ff 3* STjfacN) fa33, 1987 % % 3T^T t 3^ 313 3Tt WNf t fa? mirtH 33fa 3ft Srafa if *ft 

7jsirs^«RTtr,T^ T H 3?R faf*FT *RR*lfa3f "ft •sm^'ki *fal W=T < *>«ii ^'H; 

3Tcf:, ^3rftrf=m^ftqTTt36^t^mra(7) 3fc (8) gKt H4* 

xr’i/ 3 S, TWIf^n 3 TR ^ ^ ^ W 1 W, 3 ffalT (^f) W? SI*T fa «3 ^3 

(^sfajcfa 11)^“^^^" *f3rn % afa>4» q«H ufta , dWH (^ ^ M*W) % hU<i 3*, r«w& 

^TS 5Hn “Tpi7%PT” t (1fa3 3731^U3<1 3T5cT 3Jft 33T t) ^ ^ 1*3^/09/2005/708 

farm 33T t, ai^MkH wi 33 mirl sfft ycnifem 4i«ft % i 

33 33*13*3113 ^ aflUlffa nkii aw^i (^ 9 »i 4 sT^K) 5*^ ^ T1 _ 30 ^ 

fa.Tn. 3ftT -*jH RTR $1331 1 far. 313 11 WTO 313313 <ntuM (f ) 3*3T3 20 31.11 ^ wifajc-ll -^<*1 t fara^TT 713 

°3d=hirHK 35r qrffa 3T1*fag?13 3313 11 33*71 <JcH>»ta simW (TJrT'^'St) H4*rf fll3i hR u iih <5H>^Rid I 43<*>t«i 230 =(W, 

so y<siMcff 3in faspr 3313 31 mfa 3331 1 1 



3fa%^33SR333 3lf3fa333ft 313 36 3)1 33313 (12) ~gKT 3 T^tT 3^41 3* *4l«i 3 33 f*3 g ^ u » ^ ^ 

3WM-^%3fafal^fafaFfaTOT^fal^,fa^% Sigmafa^-SFfat^ mUvH 

^ frafar farm 3 m t, fafaffar 37 ft *ps 3 n %t ^3>, 3*mf3T ato * i4hwr * wen *^ u ' ^ ^^ftsm.mwi arfam 

% ’ Tin % far^ 5000 so.ooo 3 m 371^3 tth C<fa) afcrcra ^#5 so fa>.Tn.^f 1000 ^ 

aftwaiTVim^f ^1 x io k , 2 x io k ^r s x io % % % ^ wiw* fiT* *n W* * «1 

[Tpt. -h. ^r^Tiir-21 (145)/2004] 
xft. TI. fwrujfa, fa^, faf’W ’IN fa3H 




13136 THf G AZETTE OF INDIA: DECEMBER 3, 2005/AGRAHAYANA 12 J 927 [Part II— Sec. 3(ii)] 


New Delhi, the 8th November, 2005 

S.O. 4484.1— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and tio render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrumerjt (Platform type) with digital indication of ‘SHP’ series of medium accuracy (Accuracy class-11) 
with brand name 'Sbrya Scale’ (hereinafter referred to as the said Model), manufactured by M/s Sprya Scale, A-1/35, 
Radha Krishan Nadar, Shani Mandir Chowk, S.N.Dube Road, Rawal Pada, Dahisar (E), Mumbai, Maharashtra and 
which is assigned the approval mark IND/09/05/708; 

The said model is a strain galige type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 300 kg and minimum capacity of 1kg. The verfication scale interval (e) is 20g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, ini exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government herebjy declares that this certificate of approval of the said model shall also cover the weighing 
instruments of simi ar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
1000kg with verification scale interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with ‘e’ 
value of IX10\ 2X)0 k or 5X10 k , w here k is a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer! in accordance with the same principle, design and with the same materials with which, the said 
approved model Ms been manufactured. 

[F. No. WM-21 (145)/20G4] 

I P A. KRISHNAMOORTHY, Director of Legal Metrology 
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M fSc#, 8 2005 

^T.3T. 4485.—%H(tH W+K H7, faflR HlfaHRt sJTCT 3^ 'STFg?T ftHti HT faHIT 71HIHR HHT % far 

733 Hf% HfiTR (Ht^ <ft Hf ^il) HR 3faHRHR3r SlfaftHH; 1976 (1976 H7 60) 3HI HR #tHRHRHT 

(HfgRf HH ai^HK-t ) fw, 1987 % THHtif % 3Tg3R t 3?tT HR HTt HMIH3I t fa <riMK HHlH H?t siqftif Hi RH3 nTsd 
HHT«fa HRR T#H 3ftt MHH HfiftHfaff 3 3H*J4H #81RR H>T3T T^TT; 

3HT:, 3TH, 4><V-I RH3 HfafalHHit HKI36 Hft3H-HTO (7) 3fa (8) &m irt( <ir«w4f H3 m«J1*i *t>«l 

^T^ tt-v35, TTHT^HH^, TT^W, 

(TjKTfHrtT epf III) HTR ‘‘HRHt’’ »jl3Rl % 3I4R> 7JHH nlen, 3i*qHiRid flld'i 4 h<?k«i (^*-+>14 u4>R) % hTs<H HIT, fasfa 
sTTT grtHlH 4 *^lf t (fa*) |*Ri fH% H7HR3H3 HfaR H>?1 HHT t) sft* fa*t Si^nki faf 3Tlf TJ*T ^1/09/05/709 

HH^fTTiT faHT HHT t, HHRT-HH HTTt 3frt WfTR Hlfat f I 

733 HF 5 R *(HT fH^lfH ^fa HHUT =51 Rfa7)R 3TTHTf*3 dl?R <JH«r>< u l («^i>t>i4 xH>RHIT) %l 5 «<*l 3?ftl«nnH ^i*idl 300 
far.-jjl. 3 #R "fjHdH SIHcTT 1 fa. HTH % I HcHRHHRHR ^-micn (3) 3KTHR 50 HI. ^ I (jl«i % Hn«4>l 7R MPa^d 

°4dH>gHkH4> Hlffa 3IT il^<dH HHTH11 HHTO 3rH4d> si4U (HR ^ "St) HH?! dldi mR^iih 4H<;Rin H73T 1131WI230 HtcR, 
50 HcH I H l ff HRlfH^H HHTH H7 HUH 3K73lt1 



TSTftqH 0?fZ % TJ5THR % SlfafTHH H?fR HitHR? 1 ^ o^HSlti % faHTsflR^ *) fafa % faH Hi faqi ^IR*)) i 

WH>K 3dd srfqfHHHHit HIH36Hi) , 7H-HlH (12) h<?h yifod^ HIT <wl1HHf *itq u ii °r>«il 
^SPJHPR^TIH HHM-HH%5Rdd dHl fafafa?fIT 3Hl fa-SK Ps'415’1% 3RHTT aftTTHt HTHHt, H f^RT^ 3TJHtf33HT53T ^T 
fHHWl HHT t, tHfTfEm 37ft »[1st3n % H*n*l3I 3fa Wta % 3l?B 3W17I Hi #1 ^1 5 HI. HI 3#13T 

% ‘ i ’ HR % f^TTT 5001) 10,000 3H> H»1 ^ HcHTTd HR (HH) 3HRIR Hf?3 50 for.HT.i) 3lfVH1 sftl 1000 fa?. HI. 33? H^t 3lfH3RH 

aHRTHRtf 3ftT‘t’ HR 1 x 10 % , 2 * 10 % HI S x 10 % , %f!, tRRHH? HI HfOIRHH) HI % TIHgcH 11 

[H5I. 7T. -g^JHH-2l(145)/2004] 

Hi. 1^. <J)«J|l4fci, MhHT HR fq5)1-1 
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THE 


GAZETTE OF INDIA; DECEMBER 3,2005/AGRAHAYANA 12,1927 


New Delhi, the 8th November, 2005 

S.O. 448! i.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and 


Now, theije 
the Central Gove 
weighing instrument 
and with brand nai 
1/35, Radha Krish 
and which is assigl 


to render accurate service under varied conditions; 


fore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
^nment hereby issues and publishes the certificate of approval of the model of non-automatic 
t (Platform type) with digital indication of ‘SHP’ series of medium accuracy (Accuracy class-HI) 
jne ‘Surya Scale’ (hereinafter referred to as the said Model), manufactured by M/s Surya Scale, A- 
Nagar, Shani Mandir Chouk, S. N. Dube Road, Rawal Pada, Dahisar (E), Mumbai, Maharashtra 
;hed the approval mark IN D/09/05/709; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 300 kg and minimum capacity of I kg. The verification scale interval (e) is 50g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 



In additiop to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg and above 
1000kg with verification scale interval (n) in the range of 500 to 10,000 for 4 e’ value of 5g. or more and with ‘e 1 value 
of 1 x 10 k , 2 x 10 l or 5 x 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model hits been manufactured. 


[F. No. WM-2l(145)/2004] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 
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9 W^T, 2005 

W.OT. 4486.- ^(19 Mg?T3nf^TftgRT^ Siqd^ %~q^ 33d Mil 

^3^iiNTii^aiftiPniti, 1976 (1976 mr60) rT«iT m. affc-qromro Oifetfr^r 373 ^) 
■fwi, 1987 %'3 , 1^Vf%313^q%3?lT'5?T «ncf^#qpRrtf^> d'lldKOTtn^ '33rT xfcc3 W*fal sRlH 7#TT 3flT fsrfcFT 

#«iM if •gq^T 3 ^h t^tt; 

am:, am, mm, imr aifqPrm ^ m 36 ^ m-qro (7) afir. (8) m ^ w #i mtfr ^ 

RfalU, ^nsu 646, ifwi, %^-ix, mw, MV.rc=fi, f^nTtqr, ^tm 

MErtr?^ w*fm czrcfsmr epf- ii) sjigcn%3i^F 

H«hk) % 4fsci mi, P«M4> W5 ^I HR “RS3T1 '^H'H'i " % (f^ hT-sci <*51 *mi$) afa 31^4l<H fa-? 

3T^ tp "51/09/05/747 IHH^fvId fell "TO t, a^m^H 3RR- T R 3TRl aflT 11 



Ri^>fd <1-4 «4)i<^i <ril5 '^i airoifm dldH (T^wf ti aifa3*m stot 300 fern, 

t 3^ 1 fo. m % I WR "RPTOR 3RRM (3) ^T TIB 20 TJT. 11^ air^gni "5% t faw 

^4>H4W4< ^lfeT 31 l ^4j g m TP ; im%'l 3WI7I 4cH'»i4i SI9lS (T^I'f'Sf) H^nici't hRiih rn^Rin^lcltlri 1WI230 ^IcS, 50 5^ 

yr 4 l 9 dl qRF Rl^d 3 RP 19 T <W <5 «h<dl % I 

4^fuf Ti % gftRM % 3lfdR«M J4VH-I +Mi^ °49i?rti <srkrA tflcisk Mt fen 'fliy/ii I 

sffc, %^sta w«M< , aifaPrm mn 36 ^ (12) srci viP«4i' ^t ^ -E^rm Thrift 

t 733 *tf5R % % ts Tram-^ % a^?rfn f^RHlm 5m ^ f««R, % ar-jsm afa 3 

fara^ gulfed mT^h ^ft Pwfm Rm i wt, f^RPia a'ift ysFn%^ aflr +i4mdH ^cTirH o^x 0 ! Ht ^ 

^ioofR.m.m3^3Trtj^%‘‘1’’m3%1^;5000^150,000 cw^^r^^mrm-tiRCTm) aimin *rf?a sofm.i.i 
a^lOOOf^.HI. 3lfWRf8*R1T^ f aftT “f”-RB1 x 10 % , 2 x 10* m 5 xlO % , ^ 

Hi f 1 


3343 GI/05 —A 


[rn U wg;'cnt-2l( 191 )/2003 ] 
Tt. tt. fwil^f, Pl^fR), m’l 
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THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAY ANA 12,1927 


[Part II—Sec. 3(ii)] 


New Delhi, the 9th November, 2005 

8,0. 4486-_Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority is satisfied that the model described iir the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “SNEW” series of high accuracy (Accuracy class-11) and with 
brand name “LAK.SHM1 SAMSON” (hereinafter referred to as the said Model), manufactured by M/s. Modern 
Business Equipment & Services Private Limited, Plot No. 646, Industrial Area, Phase-lX, Sas Nagar, Mohali, Distt. 
Ropar, Punjab and which is assigned the approval mark IND/09/05/747; 



The said model is a strain gauge type load cell based non-auiomatic weighing instrument (Platform type ) 
with a maximum capacity of 300 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 20g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts. 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, and performance of same series with maximum capacity ranging above 50 kg to 1000 kg and 
with number of verification scale interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with e 
value of 1 x I0\2* I0 k or 5 x I0\ k being the positive or negative whole number or equal to zero, manufactured by 
the same manufacturer in accordance with the same principle, design accuracy and with the same materials with which, 
the said approved model has been manufactured. 

[F. No. WM-2l(l9l)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[*TPT II—'tsP r< 3 3(ii)] 


■mTc! ^1TF5TO : 3, 2005/3TO?m 12, 1927 
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9 W^T, 2005 

<sr.3ir. 4487 .— Emu. =m 4 %g^nq,gjHmraRgf-nqrtfe 4<w RQ i i 
*} crfrrj?rqfg^ (gHf^t "Ti? 31l<j>(d fflif) ®HT aft? t lN HM'ti aifgfagg, 1976 (1976 ^>160) 3?tT nn hi-i^ ( hTsciI ^>1 agpTRft) 

fl^tr, 1987 % TWif % aFpq t 3^?¥rgm sFt lf*lleRT % for TWIdW m 4I* I SPlfa it Mt T3d -RferT W*i?1T ^1H7 T#TT afo fofarg 
gRfclfagi ff ^T W <Mdl $'11; 

ara:, ara tit^r, arfgfwr ^ tmr 36 ‘4 Tg-*im (7) afo (8) trt?t J?i(4d4i ^1 #1 grot fn; 
mrn foir tfegrgi for., ^fogr tick, ’jjra, 'di^rsl, ^-411005foffin “Tt Titg-65-150-2000” «prai 

3$ HTTI g?ffo ( WTf sfo i^jcM T( T3#T) % Tfei* forcfoi #5 ^I TTH ‘‘^!%’‘ t (faff fflif idd 

wt) afa fog g^gfol fog- 3TT^gg‘St/09/05/701 31-pfeggR-gg^3faycWfad wf%| 



TSfcl W5c3 WMfdd RigTffofo (>ig>1 3fo yslfo-1 ^ 31^*1171 RTfa g^K gff) 11 ^Tfof arfag^JT ^TJ4rTT 150 fa.#. TfT 

IRTcJfof *1R # % I 5 -h^I ‘HU 1 ! <R 10.500 gfo WT 1? l H*i)i # fa-uci ^ITT, ^1, gfal, g7f 3Hfo#Sf 3Hfq«=h*H g^d y^l? <31$ 

ggTfgT$#gfa%f$RfegTfofoR1iggTtt 

j-aiffa'i fare faf *isifW.n TO % 3 mRiR=m dTCTjtf ^T3?17f%f$lf dici-l fff)d$%foH3; Kfo«$ gtfoRU ■iiiH'il i 

afa fafofa u<$r< redd -srfsjfwt fat mitt 36 fat regain (12 ) ^ttt ggd gffarfa gg ggfa gfo |qg? faw grefa 
If for redd Hfag % SH JHl^'i % ^ 1 T yHi u i-gg % STdfal d*il fqpi*itdl ski ^kI fa.&i'fl, ffadlfd % 3i jmk afo a'wt ■hihiH ^ 
y^Rif<d gg fggWfgigr tfh ^ RtPiRm Tiff gig^n% ^ Ff ^f>, g«n*fciT affr ^Ffar<rR ^ff H?ili Mt 

m f^Rspf aifqsRiiif ^pq?n 200 ffm 11 

[gn. it. ^ggR-2i( 171 >/2003j 

gf. g f «Jii»jRf, faciTng Mggr gni fq?R 
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T^E GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHA YANA 12,1927 


[Part II— Sec. 3(ii)] 


New Delhi, the 9th November, 2005 

S.O. 44117. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of filling machine 
(Volumetric form fill and seal machine) of "TCA-65-150-200” series with brand name u Tetra Pak ” (herein referred to as 
the said model), manufactured by M/s. Tetra Pak India Pvt. Ltd., Mayfair Towers, Ground Floor, Wakdewadi, 
Shivajinagar, Pun Ml 1005 and which is assigned the approval mark 1ND/09/05/701; 



The model is an automatic filling machine (Volumetric form fill and seal machine type). Its maximum capacity 
is 150 ml. or equivalent weight. It has a maximum fill rate of 10500 packs per hour. The machine is designed for filling 
free flowing non-viscous liquid products like mineral water, milk, beverage, juice etc. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, Jn exercise of the powers conferred by sub-section (12) of the said Section , the Central Government 
hereby declares tjiat this certificate of approval of the said model shall also cover the automatic filling machines of 
similar make, accuracy and performance of the same series with the maximum capacity up to 200 ml manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model pas been manufactured. 

j [F. No. WM-21(171 )/2003] 

P. A. KR1SHNAMOORTHY, Director of Legal Metrology 







I MR II—*3*5 3(ii)] 
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9 2005 

«RT. 3ff. 4488.—4U^K^5T, Ril^d MlfM4»Rl SKI Wfcjd ROli^Rl^R <=h MIMM 

qRq Hfe6f (#%^t T r£ airfifw^i) «l£ 3% TOT hh<* 3tfaPt*+H, 1976 (1976 ^T60) TO TO S^TOT HH«b (ni>scii ^MX’l) 
Pihh, 1987 % <*yq4f % 3ty*H % '^Ik ^T ^ % 1%^ ctmkik *tfen •HIM, fqRi^ 

MRfalPl^ ^ WpT ifaf TO frid f <^H ; 

3T?T:, 3T«T W<m, 3TO 3|f«lf=m ^ TO 36 3^-TO (7) 3fa (8) TO W Vlfawf 3?^T TOt 

TOT^rftER? 4^>*lfW* ^MJ U 10, % 3TT^ TTf^qi, cftw %*T, ^ftTO, WJ^K- 

560058 SKI Plffid 3t*ITO«fcTT (TO*feTT*rf III) ^ ^ (cfta’&gTO) 

%*hT«ci^>T, f^’H^ TO ^ST TOT u *tKclR*w M % (iTO^ $*^& T 4*qro *<*\ <*$r 3Tfi?1R 

^t/09/05/445 <HH^Rnci iTOF TO t, <*^<*1UTO 5 ?-^ TOfr 4k TOfr % t 



•dew *4cci ^f^fa^ 3TOfoT 3H^^|Pcin (<ftR^TOTC) TTtTOTOTOfT %1 3TfcRTO? SJTO30 

% 4k ^i<ih STTO100 %. TJT. % I 4Tr4im HIMHH ^>ITOT 5 f^F. HI. t I?*t 3 ^3TF*kq6R fa'-H^l TO yfa^ia 

onq^nciiKW Vlfer 3ir^5^^rTO%l Piqj<? ytnfqlKi 3J^f ^t) ^ITO kRWin <JHqf?ln TOff %1 230 TO^, 50 

yoqiqal TOfej<T'SlTO T TT'55Ff TOTT11 

wRhm ^Ft y£ffa>fl % 3ifnRqa qiHd'jyS ^qeki % iTO hw \*\ <3lci^^t(oF^%lTO 'ftlTOT ^ii<< 4 ii i 

4fa cfc^O^I *K«hK 'TOT 3TfafH*JM ^t TO 36 "OTTO (12) TO TO TTfapff ’ST^Tt 7 ! ^ TO TOcft 
% I^T "TOcT ^MPScH % SPpt^T % ^TT y hi u I'- t T^ % 3fd J [fl Iqf^nfm ’SRTftr^RT, ‘fe^fT^T % 3T^TR 3^tT ^ 

hT^SCI Tq^lWa felTWt, fqM^lci ^13^TT%^ Tt - ^, 'qsTTTO 3ffT ^NTcT^ % cllcii 4M=M u l ^ 

^5 m^*3^3Tfw% M ^ M TO%lTO50O^1O,O0O^^^^TOn^TOTO3TO^ (V^) Tfi&H 5^ ^ 3^TO 

3fa 100^^^3lfTO<RTO1T^ f 3^T * < ^° TO 1 x 10 % , 2 x 10^^15 xlO % , %f, ^ ^ ^FTIrTOT ^ 

% ^ngcrq % I 

[m U ^JTp*21 (183 )/2004] 

Tft. TJ. ^w«ijR(, f^TO>, WTOTOT f^TR 
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S.O. 4488j. 
authority, is satisfi 
provisions of the Si 
Measures (Approv 
sustained use and 


New Delhi, the 9th November, 2005 

—Whereas the Central Government, after considering the report submitted to it by the prescribed 
J that the model described in the said report (see the figure given below) is in conformity with the 
ijandards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
1 of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
render accurate service under varied conditions; 


ad 


Now, then 
the Central Govern 
(Weighbridge type^ 
name “SARTORI 
Private Limited, N<f 
is assigned the app 


nfore, in exercise of the powers conferred by sub-sections (7) and (8) of Section j6 ot the said Act, 
i nent hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
with digital indication of “PR” series of medium accuracy (accuracy class-111) and with brand 
(herein referred to as the said Model), manufactured by M/s. • Sartorious Mechatronics India 
10. KIADB Industrial Area, 3rd Phase, 6th Main, Peenya, Banglore-560058, Karnataka and which 
ijoval mark IND/09/05/445; 


UJS 



The saii mode! is a strain gauge type load cell based non-automatic weighing instrument 
(Weighbridge type) with a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale 
interval (e) is 5 kg[ It has a tare device with a 100 percent subtractive retained tare effect. The Vacum Florescent Display 
(VFD) indicates t|te weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In additiin to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, In exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government heriby declares that this certificate of approval of the said mode! shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne an. up 
to 100 tonne with! verification scale interval (n) in the range of 500 to 10,000 for ‘e value of 5 kg or more and w ,th 
V value of 1 x \h\ 2 * 10 k or 5 x I0 k where, k is a positive or negative whole number or equal to zero manuiactured 
by the same manufacturer in accordance with the same principles, design and with the same materials with which, the 
said approved m^del has been manufactured. 

[F. No. WM-21(183)'2004] 

i 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[HPTH ^-s 3(ii)] _ RRFFaTRRF: fiRRRT3, 2005/3niFm 12,1927 

9 WR}, 2005 

•aRT.3ir. 4489— 

^ q '"' d ^ sc1 (^ ^ 7 Tf ^Pa ^r) RIF sflT HIM 4id«t> SlfafpiR, 1976 (1976^160) cRURR 3?lTRRRRq> (Rfe?frRtf ai-pfe) 
^WT, 1987%wNT % 1 3?R^T^T RW 1 T % RRRR RRlR qr[ 3Rffa fj ift - 3 ^tffeol 7 ^ 3 ^lrfafaR 

HRr^fd^i 3 3iy=M irai y<n <*<di <^n ; 

3^:, 3W^%y? 1 PK jUfafpw RRT 36 qft FR-URI ( 7 ) 3fr (8) gHTH^T RST 3Rfrl ^ gq 

^ ^K4l U^ ^mi * 15 ^ fcrftfrg, R. 10 , % 311$ ^ f*rg 1 ?ta<?r Tjftqr, <ffcRT%R, ^31% qtqRT,RR#T- 

560058 Sri P-iRkt™R* ff*faT (RsfRhrr^t ill) ri^ “qt sir” > 513^1 %3iq^r sReMifadqfcrqiqwi (qfa 

W7) % Rfsci ^ 1 , P™*> ^if ^1 ^ “Rratf^ra” t (ftm ^ RTRiq;3<w *fls<ri <hsi ddi%) sto ^ifod 

31T$TT=r ^/09/OS/446 Wh^Rki Rt>qi <|RI t, 3Rpil<d qqRT-qqRRt 3?R WfTRT^Rft 11 



^ 3fc^dqWT400fc.m tl RcRIH HIWH 3RRIH ($) qilRR 20 m 11 W% TgF3TRETg gH <fdd £ falRPT ^ qftRTd 
riRf sn^qgm imf %1 fqqqf yPdfdRd ustf (tft t*f Ft) dMd mRuiih didRid «b<di%« qqqrm 230 sof£h 
^IWdf '■TOf^TRSTRRT^qRaTtl 

^ilf* i H T T T ^RR?r ySriRtid FRF % 3lRlRqfl FqZ'jtf °Wl^%f^q#Tq^73tR%^'fa^%fR^'#?raS Rt fFRtt FIUTqr | 

3ft7 R1WK RFd 3lftrf=m F?t RRT 36 Fit FFUKT ( 12 ) SRT FFF HlRMqt‘ Ftf FFRl FR?f |TT T& Tjtw 

^ ^ ^ sppfrsR % w fr^t qq % smifs fr) RiRmldi ski fr) ftrsra, % srjrr #t ztft RTRcfT 3 

fRRTR 3RJRtfs?r RfSRT fqf-ifHn fqRTTqqit, fqRiflm “3# q*n*fsr afrt 4i l 4mdH FlRl 

^ft 5 %. TTT. RT3RR 3Tfqq?% ‘ ‘i” RR%f^; 500^ 10,000 ^^\^sr£( -RR1RRRIRRH 3RRm (TJF) RfFF 5ZR 3rfqqj 
liR 200 FRT qft 3TfRRR!R SfRFiqT^ f 3ftT "f” RR 1 x io % , 2 x 10* Rl 5 xlO*, % f, # tHtrHc6 RT dtmirHdi '^ifa RT 
-TR % RRpR f I 

[m R. F«^RR-21( 183 )/2004] 
■tf. q. t lU|, *i^. rn^i4>, IrRif? Riq fR3R 
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j the GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHA Y ANA 12,1927 [Par t 11— Sec. 3(d)] 

| 

New Delhi, the 9th November, 2005 

S.O. 4489. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is salisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Weighbridge type) with digital indication of “PR” series of medium accuracy (Accuracy class-111) and with brand 
name “SARTORIUS” (herein referred to as the said Model), manufactured by M/s. Sartorious Mechatronics India 
Private Limited, No. 10, K1ADB Industrial Area, 3rd Phase, 6th Main, Peenya, Banglore-560 058, Karnataka and which 
is assigned the approval mark 1ND/09/05/446; 



The iaid model is strain gauge type load cell based non-automatic weighing insirument (Weighbridge type) 
with a maxim am capacity of 60 tonne and minimum capacity of 400 kg. The verification scale interval (e) is 20 kg. It 
has a tare device with a 100 percent subtractive retained tare effect. The Vacuum Florescent display (VFD) indicates 
the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 

fraudulent practices. 

1 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model Shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up 
to 200 tonne with verification scale interval (n) in the range of 500 to 10,000 for V value of 5 kg or more and with 
e' value of I * |0\ 2 * I0 k or 5 x 10 k where k is a positive or negative whole number or equal to zero manufactured 
bv the same manufacturer in accordance with the same principles, design and with the same materials with which, the 
said approved model has been manufactured. 

| [F.No. WM-21(183)/2004] 

j P. A. KR1SHNAMOORTHY, Director of Legal Metrology 





[TO II—TsFS 3(ii)] 
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11 ZTOTC, 2005 

gjT. 3ir. 4490.—TOfrl TTT^R ^T, fafTO ^TtfaTOt SRI ft’M ' C R fdTO: ^TRt % wsHIcl, TO TOTTTO TOT t for 

3TO frM 3 ^fofn TOcT Zt ^ 3TFffo ^Blf) TO 3?RTO TO3v 3Tf*tfTOR, 1976 (1976 TO 60) TOT TO 3?R TO TO^T 
(TOHf TO SFjqfod) fTOR, 1987 % % ST^TOT % 3?lT TO 7THTTOT t fo> TOioR TOfo ^ 3rafa 3 Mt ZTO hPsw 

TOlfodT TOR. TTsRIT 3fo fof*FT lRft*lfd4f 3 dHi^d TO TOTTTT^TT; 

3Td:, 31^%^T ^14>K, Z^13lfafWT^qro36^t^T-qm(7) 3ilTTO-TOT (8) URT TOR ^iHw-l) TO TORITORIfir 
frcpfj-gqi; fafciq , 187-TJ,?TJf TT5, TJdglt% TOT, ''TTfTOITO-201001 SRIfofdftd TTOTTORfdT (TOfTOT IIDTO& "t 
spgHT%3TTOr q^d ^d , 3H*Hlfdd dlrHTOTOR (far* HDlld-^PHI H4>U) % RfoRTTO, foTR% TO TO 
“Tjqrtjp” f 3TO Rfe<H TOR TO lt) 3fr 3iy^f^3^ TO ^09/2005/957 WH^Rfin fomi 

TOT t, 31^HlTO 3JTOT-TO TOTt 3?R yTOftld TOdt 11 



Z^T'qfSH TOr Pdft d'friT'HTOTTORfrg 3TOffo 3R4dlPdd dtRR dsTO 1 ^ 11?TOt 3lfaTOR &RRT1 500 fovJJT. sfo 
^£TcR $TTOT 10 for. TO 1 1 7 TOTO ITFPRPT 3id<K-1(3) 500 UR 1 1 Tffo TO> 3TR)qqdd yPw t fTO^iT TO 3?f?lTO 
°*1d<*><rH l cH4i qrffo 3TT*fogTO5TTO 11 TORI <JKiU (TO^ Tl) TO?fdtTO Hp<»ifl 34<f$id TOfllt I 34<*<«i 230 *W, 

50 ^T Ur4l<=ldT *TRT fTOJd W1 TO TO^ TORT I1 

7Z# t 1 T T T <^Z % Hs;idH % 3lfoffod R#dTOTOJ^f TOTORf foTTJT^Icfo R Ttdfo %for^TTtcTTO RtfoRIFTOTOFl 

%^fa-?TT*FTC TOT 3lfqfTOT dr) TO 36 TO- TO (12) TO RTO ^iPwJfl' TO WI TO* fR TO *ifo u ti <*«i) 
t fe Tdd ~qfe?T % 31^vf T ? d % W W»T-TO% rdPHHidl SKI Z# fVi«&i-ci, Ps^i % 3l^K 3^ ^ *ih«1 ^ P>1^ 

31^tilP<d Hf5(d TO f-mi u l fdTdl wt, hflftd 3# jjlsFH% 5 3JT. ^T iH^I 3lfTO1% “3” 'TO%f^R 500“^ 10,000 ' 

TH ~q ■Hc'-imd TO 3id1M Tlfro 1000 fern. TO?'dlt 3lfli«hd*1 81TO1 TOt f 3^T "I” TO 1 * 10*, 2 x 10* 'dT 5 xIO*, %f, ^ff 
^dlrHd) 'dl 5feU||rHdi ’prfap ^ ?pi % TOcJrd f I 

[■CRT. •*(. ■55^'QTT-21 (268)/2005] 
Tft. tt. ^ - sun^ , fd^ro>, TO fa?H 
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THE GAZETTE OF INDIA DECEMBER 3,2005/AGRAHA YANA 12,1927 [Part 11 Si.c. Mil) 


N. w Delhi, the 11th November, 2005 


S.O. f!490._Whereas the Centra- Government, after considering the report submitted to it by the prescribed 

authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions oflhe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods ot 
sustained use land to render accurate service under varied conditions; 


Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) ot Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic, (Milk Weighing Machine-Hanging type) weighing instrument with digital indication of series EM P 
of medium accuracy (Accuracy class-111) and with brand name “Super Tech” manufactured by M/s. Super Weighing 
System, 187-A, Hapur Road, Near Gurudwara, Ghaziabad-201 001 and which is assigned the approval mar 

(ND/09/2005/^57; 



Th* said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 500 kg. and minimum capacity of 10 kg. The verificaion scale interval (e) is 500 g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts, and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Fufther, in exercise of the powers conferred by sub-section (12) of Section :>6 of the said Act, the Central 
Government hereby declares that this certificate of aoprovai of the said model shall also cover the weighing 
instrument bf same series with maximum capacity up to 1000 kg. and with number of verificaion scale interval (n) in the 
range of 50® to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of I x !0 k , 2 * 10 k or 5 * 10 k , k being the positive 
or negative: who'e number or equal to zero manufactured by the same manufacturer w ith the same principle, esign 
and with thje same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(268) 2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 



[Mmn—3(ii)] 


200S/3TO?Pn 12,1927 
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HtfST#, II HERR, 2005 

■EFT. 3Tf. 4491.—%Hft*T TRHrt7 H4, faf^T 'STTfV^Tft 5T7T 7^ H*5?T ftHti H7 PlHK HI7H % HTHF[HF 7PTTHH FT HHl1 far 
HHTl TTH^ 3 Hffa nfstf (Hf^ ^t ^CTT^Ff5T ^f) HT3 3flT HTR HHHT 3TfafHHH, 1976 (1976 HU 60) HHT HT3 3lt7 HTR HRHT 
( MfSHl HR SRJufcH) f^THH, 1987 % % 37g?H t 3tl7 T7THRT Hit 7THTHHT f iHT tf'IMR HHtH Hit 37Hfq if Mt HHH HTHcl 

HHTsfHT HRFJ, T^RTT 3ff7 ftm Hf7f7*lf?THf if WJHH ifHT 3RH HRHT 7T?HT; 

3RT: 3TH 7T7HR7, ‘3HH Slfafwi Hit HI7T 36 Hit 3H-HT7T (7) 3ff7 (8) ?RI H?tT ?lP«w4f HR HHtH HTTTt 

^777$ IT ift Hfa ■*■., #649, &H7 1V<<flflK 37T33, HTt*R|?7-641102 ST7T '‘TJSt Htlj; 77f-Hh?7l" sj^RT %7HH: 7JHHI, 
WEFlf^RT MT^I'JTTftH (tw# Ruck) % nlsr-l HR, P»i*w HR HTR “UfilMllRfl” % (fair ^773 ^77% H7HT<^3H<THfe77H5?T 
wfc) 3ik fa& 31jJH)4H fa? 37lf TJR ‘St/09/05/716 TR^^TH fell HHT t, ST^Hl^R WH-HH HTTt 3fo HHflfaH HIT# t 



3H7T RT^d. wqiRin HT^T (Ihwi fWR ) ^ I ?«4>1 STHHT 2 TIT. if 2000 TIT. HHIHitHT «h HTHT Hit far if f I 
TTR 7R, iffa, *fa, H73, H?t, q*iwfn, HWTfcR 7l?T, TT, 3^7 3RT TJ3H HHRT Hfa sfaf ^tit fq+H^i-i ?H drsiql HR 

■4T^%fHTTT3RRTE^ ^TZfHlI Hfa 3lt7 gSTHH ^ %f^Hf IHFTTTOftHltHffa 3117 ifa? % 37THTTT H7 VH^ 

Hifa t[T7 10-30 Hia-q ufafaHTT (WTHH) HTTff^l 230 HirR, 50 ?far yoMiqcif %TRT fa«ja UHFT H7 HRi «tRai % I 

73lfJ i r T T T 7^3H>t ysifVin HT7H% 3iftif<=Ki 4)44^1 «4q5lPi%1^ MVllH =F 1 f 7t % PrlH «l<n«!i; vt PSHl W‘ 71 

3% 7T7H1T7 3Tft4pmH Hit HITT 36 Hit 3H*)KI (12) sJTTT 3KH HlfHHHf Hit HHt’T HiT^ ^ HF •M)ti u n H. 'clt 

% fnr HHH nTscn % 3 ^h 1<?'1 % yHi u i HH % 3in<(n ^■hI fqPi*iioi SI7I "37it ftl^RT, feHTfH % 3T57TR stt7 TIIMul ^ fH77^ 
STjqtfHH RT^H fHfHfSRT fHTHT HHI t, RlPlf^rl HTTt ‘jSrTt % ^ ?t ^H1, 3lt7 HHHRTHTH % HTH HTftH vt fjRH?t 2 

m ^200 in. iwti 

[HIT. 7T. 15^1^7-21 ( 309 )/2003] 
Ht. TT. ' t-^ n 1 # , PH^IH), ftrfHHI HTH fHITFf 
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THE GAZETTEOFINDIA : DECEMBER 3, 2005/AGRAHAYANA 12,1927 [Part 11 Sec. 3(i.)] 


New Delhi, the 11th November, 2005 

„ n _wi,ereas the Central Government, alter considering the report submitted to it by the prescribed 

authority!?Xd described the 

I": s^mode, is likely to maiotaiu » accuracy over periods of 
sustained use pud to render accurate service under varied conditions, 

Now, jherefore, in exercise ufjhc pypp,he S °J|^certific^eo"fapprova/of model of adjudicating Amomath: 

^ Layout, Coimbatore-641 102, Tarn,, Nadu 

and which is aligned the approval mark 1ND/09 05/716, 


iPiSTON FiLLER 
; AD PAC - PF 



The said mode, is an automatic filling machne (Piston Filler) 
equivalent vblume. It has multi-track system tor filling the packets and sea g d , stemper an/other free flowing 

products liki: oil, grease, jelly, jam, paste, curds ghee, v ^ na ^P^P^ ’ k and nature 0 f the material. The 

liquids It fills 10-30 pouches per minute (max) depending upon the size of the pack 
instrument Operates on 230 Volts and 50-Hertz alternate current power supply. 

in addition to sealing stamping plate, sealing shall also be done to prevent from opening of the machine for 
fraudulent practices. , 

Fufther, in exercise of the powers conferred by S . ub '^" d ^ 

Government hereby declares that this certificate of approva o ^OOOg manufactured by the same 

approved model has been manufactured. 

M i [F. No. WM- 2 1(309)/2003] 

P. A. KR 1 SHNAMOORTHY, Director of Legal Metrology 









[umil—T3®s 3(ii)] 


2005/3^1^1 12, 1927 
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11 2005 

^ ftqtf 3 * ^1 ^ OT^f?f ^it) W 3^ ^^1^ 3TfvfWT, 1976 (1976 ^1 60) 3^HF1 *H*» 

(T^ <m ajgjfcm) fWT, 1987 %-3^%3^%3ta^HmHft*mram*fm?IWH%tHit3mfM^WHtel?1 

^qisfai «rh* <^i'i! afir faf*R »iRR*iRf4f 3 3 m^<w 3far h^h «*><di T^ni •, 

am: am %^7-^Tt, sm a?f^m mt m\ 36 mt (7) sta (8) srt toi ^ ^ p: 

^ TT^^I^o, #649, ^ fgistarc 3mm, mtam^-641102 SRI fiPfa ^ % 7^1:^, 

f) 3frr fcl* 3T5^ f^5 311^ tm ^/09/2005/717 TW^ftm t, 3*3^ WI-31 ^ ^ U^RT Wl tI 



afWfVu t mmft siw 2 nr. *noo isw 

60 TO Ufa fmm ( 3rftmmn) t HRH *t HR! 3?ft 3mm% m W t -3^1 2303^ 50 ^ 

^ hb^, ^f, % snar, ^rtpm, <^hi 

anft ^ *tr ■g^r m? nmi amml mt ht% % fWxu *iidi 11 

mPMH i<te ^t tff i fad 3tfdR<W 3 7^3 % fa'i ■tf few I 

aftr ^ aifafwi mt mrr 36 ^r awn ( 12 ) gro ngn ^r untn ^ 3* ^ ^ v " ^ 

t fmami ■qferf % aryil<m%fn■5Rr J i-' t m% apfa^ faFintoi gm 3 # f«4W, Is^is-i % a^lr"a# 

2 ii 1000 ui. cm; 1 1 

[mi. U ^^^-21 (309)/2003] 
Ht TT. fWIItjf^, fa^l<*>, t¥Vrn HN fHHH 
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THE GAZETTE OF INDIA. DECEMBER 3, 2005/AGRAHAY ANA 12,1927 [Part II— Sec. 3(h)] 


New Delhi, the 11th November, 2005 

c o 449 i —Whereas the Central Government, after considering the report submitted to it by the prescribed 

Measured (Approval of Models) Rules, .987 and the said model is likely to maintain its accuracy over periods of 
sustained use andl to render accurate service under varied conditions. 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 

S. — &m!I A* £I co. » F 049. Eswaran Chitha, Layoui. Co,m te ,ore- 6 41 ,02. Tami, Nadu and 
which is assigned]the approval mark IND/09/05/717, 


AUGER FILLER 
AD PAC - AF 



The sdid mode, is an aulomalic fillinii machine (Auger Filler) vvilh a capacity in the range of 2g to lOOOg or 
of eduivI,::,1o,l°elpending upon ,h. diameter of Auger Os outpn, is 60 “ ^ ^ 

::l powder, ^ 

«round spices, pharmaceutical powder, tooth powder, chemicals etc. 

addition to sealing stamping plaie. sealing shall also be done to prevent from opening of the machine for 
fraudulent practices. 

Go— 

ma ,e ri , ls ^ 

which the said approved model has been manufactured. 

[F. No. WM-21(309)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[RFT11—73^ 3(ii)] 


MRfT^TTTsrg : feRH? 3, 2005/3HI$IRU| 12, 1927 
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?.; *i^ 11 2005 

^T. 3?T. 4493.—w«t>K ^1, fqffen wft|<*>iO SRI ^ TOpT ftiti R? TTRTOFT iff RRT ft fal 

ft<te r <?f% Rfeg (#% 3nffat?i) w 3ft?-RTR-RR^ srfaftRR, 1976 (1976 ^T60) twito 3 ft? rtr-rr^ 
( Hfelrff =FI SIJRfeR) f^RR, 1987 % ^wf( % 3?JfKqft 3ft? |7T Rlfl Rft 7TRPRT ft ffe <rWklK JPffe Rft SPlfa^f *ft "34?I hTsci 
RRl«faT <?RTR «S|J|| 3ft? fafaH 3 3>77nTftRT; 

m: %R{fa W 3HWm Rft Rl?l 36 Rft THT-URt (7) 3ft? (8) ST?I 3ferT ^T Ri?ft ^ 

■$717$ TCStRfafe., #649, ft?R? ^ 3THZ, 4>fe*4<i?-641102 dlfacHlf SI7I fdlftd “7T5tRfe7ft-*flnV »j<a<ni%7Rd: 

TjeiRr, 74d l fcld H7"TR?Tfa (RJRffeg?) % fe5cTR*,lR7lfe life Ril R1R “^sfeM” % (l^r *7lft ssife R?^R( 3<KI feSS 
xp^TRRTft) 3ft? fa?) aHjJJiRfl fa? 3llf H5 '5^/09/05/718 RR^fiM RliRI <KI ft, 3|^»|R4 RRR-RH *IR) 3ft? Wfclfari <Md) ft 



sm -Rfeg wdifad RT^Rsfa (xpRfag?) ti??gft^TOn2m ?) 2000 m ?ra» Rft rt rh^ *et ^ H 5 I *fti^f>i 

<3h4)<i ^RT,*i«k^, 'wHt, ^icid " rx ra>, yiw, tdenial anf^y<=u$ ofl^ ^cm^f ^ 
Rfa %faxrfaRT3n?irft IR? 30RT7RirfftfaTC (SlfadidM) RTrftft I I <iM=M u l 230^2, 50 5^ «o4l*l<if RnTfaSI<T7fePTR7Rife 
^■Ml ft I 


?<.if*-H*T «t»l ^ % fen?<silci^ ft % fai? *ft f^n^i 'Jtm/H1 

•3ft? %fefa 7173>T7 W 3lfafaRR Rft URI 36 RTt WIRT (12) ?T7T R^tT VlHw4f ^1 RRfe ^ ^ R? xfmi RTTrft 
ftfei "3RS RfSd % 3^M)<H % 17? 3RM RR % 3feif7T37ft fa PH Mid I IRT3?fr (?I4W, fS'SfT^ % 3?5?nT 3ft? ^?ft ?IW«1 ?f f^l-H-A 

hT-sci ftr-iflid f^rqi f, M=Fft?i 3?ft ^g?u %ft w«far aft? ^i4mi^h % ^#=1 ^fr ifft r^H^I 2 

m^ 2000 m * 


[’TJI. ?T. ^^TTIT-21 ( 309)/2003] 
■qt. XT. t«J||^Ri ( fe^pp, fafaep -RN feaTH 
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THE GAZETTE OF INDIA : DECEMBER 3.2005/AGRAHAY AN A 12,1927 [Part 11 Sec. 3(h)] 


New Delhi, the 11th November, 2005 

S O 4493 —Whereas the Central Government, after considering the report submitted to it by the prescribed 

MeasureTcApproval of Models) Rules, 1987 and .he said model is likely to mainl.in lt> accuracy over penods ol 
sustained use andlto render accurate service under varied conditions, 

XI ,klf^ in PYPreise of the nowers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 

the brand n'amV“AD l pM!’’ l (herein 'referred fo 

rS3—" Paul & CO. * 649, Eswaran Chlhiar Layout, Coimha,or,64l ,02. Tamil 
Nadu and which ij> assiened the approval mark 1ND/09/05/718, 



The said model is an automatic filling machine (Cup Filler) with a capacity in the range of 2g to 2000g or of 

• i t olilme It is used for filling the free flowing products like tea, spices, sugar, rice salt, suji, granules, 
3SSSuhura, products ^etc. » ft.Is 30 pouches per minute ,max>. The Instrument 

operates on 23(J Volts and 50-Hertz alternate current power supply. 

In addition ,0 sealing stamping plate, sealing shall also be done lo prevent from opening of the machine for 
fraudulent practices. 

Furthel in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 

sr 

manufacturer 4 accordance with the same principle, design, accuracy and with the same materials with whtch, 
approved model has been manufactured. 

1 [F. No. WM-21 (309)/2003] 

p a KR 1 SHNAMOORTHY, Director of Legal Metrology 



[MFTII—75F5 3(ii)] 


: fcUH* 3, 200S/3!Wm 12,1927 
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11 2005 

■aBT. 31T. 4494. —*H4>K mi, yifami<l gRI ilfcjd R'MmRfm’ 4S «MI'3FT^t 7 F1lt'f^ 3K RRU 

(if^gt 7 !? snffrT^I) W 3^ 7 1N'RH^3#rfwr, 1976 (1976 mi 60) iW* 3?R mg-RFim (ifeclf mi 31j*}|g-1) 
fmw, 1987 % immtJr % 3ig?m % 3qfR ^ ^rt immiT t fm <H'iidK miRr mt amfa i it smfifed wimmrmTiiPnaitTi^im 

Mf>Oqfd4i 3 dH^iW R^l M<JH mmi Ttmi; 

am:, 3m Trcmrc, 3mr sifafmm mt mn 36 mt ^T-rnn ( 7 ) sftr (8) giu mpr vrfmfqt mi A mit p; 
tmrarr ^r=n=i mM<-h wrc RhRi^, io 10 wpi, g>itg*£ (it 3^)^^-671008 ginfaffa^mmsfar (mqfammf 11 ) 
*jmmT%3imm tjsr _ ?r%cf, 3K«rmfa?i 4 ihh <m< u i (^KimqRmrc) % ifecimi, fa-H^ urn mi gm "mtai) 
7T%m” t (fmi irr H^iqimgiTsc'imFPRit) stk fm^ 3i-jRt<M fm?3nfTm'5t/09/05/298 w^fVici Rmi «im t, argiimT 
yniui-^m mrct 3ftr HchiHfKi mmt % 1 



wirsrf i*chfq^pa431 wmicti^iteiaircifmilcm<m<ui (^Kimii'ymTCmT) ti ??imt3ifqmcR^mi30fm.ur. 
T- ilT -’IHcIh 8 TOH 100 fm. HI. tl W64I4H HI4HH ST^RIcI (f) mi HR 2 HI. tl TFFt Xtm 3H?)^dH ^fmi % faRmi W yfd5?Trt 
^mmmmmimtirfmsiT^ig^RijMmt! umra 3?n4m 414 T 4 (HR^mOKiitcmyR'JiiH 3i<[$kimmTti uwji 230 ifce sfrr so 
mmmft mri t^r Km ■yr mi4 mmr 1 1 

wiR-H'i ys^i=ni % 3i(qR<w n^ili H?t myd'ji °qqpi3%f?m Istld} 'iim ; t%fmq;i)d«<'; itfmm •dliRII ( 

3tk irgrRi mmTT mmi arfifmm mt uro 36 mt mq«mr ( 12 ) gro Km mfmmf mi nitH mr^ fq; mr itmm mr# 
t . fm 34d hT-sr % 3iqHlq-i % ipr % stcpRi ■ 37 ft fiRiHfn gin mit fegim, Rs^i % a?R mit uroit ^t 

fjran 3iqHiR;ri mTsci mrR ihRi (m t ii Wit', RiRiRhci ail ^<g<ni%f|f) iffim, mmsfar3jtrmiiyicii %raidi 'it' mfi 
ml 1 fa. sofR.m.3m fRR ioo^i50,ooo?im%^3i^yriiim mynnamiTK (T35)3?Rioofn.Tn.^i?^ 

-jiff^m m “^” mm % tmq; 5000 3 50,000 3m mt «r*nm mm (xm) sof^.tn. 3m mt srfamfm ^mr mmt 

t sfir “f ” mm 1 *■ 10*, 2 x 10* m 5 xio % , m %, mt ^HkHm m ^uikHm ^ifm m tjk % f 1 

[m V. -55^1^-21 <320)/2004] 
it. tt t«>ii>jRt, fi^im, fmfvmRR^Rim 
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New Delhi, the 11th November, 2005 

S O 4494 -Whereas the Central Government, after considering the report submitted to it by theprescribed 
authorUy^d that the Model desc^din the 

et sfczx&zx EEEVit i— -—<»•»—* - 

sustained us* and to render accurate serv ice under varied conditions, 

“'if in « *• »d Model), manufactured by M/s. Geo Equipments 

EeTfmfc No f 5 . Gnanpuram. Kuniamu.hu, (P.O.). Coimbatore-64IOOS, Tamil Nadu and which ,s ass, 6 ned the 
approval rn^rk IN D/09/05/298; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (1 able P . 

device wtjh T * 10 () C pe^cent sulMrart^e^iW^^Tarc'effe^L 'The^-i^i^tnhtin^'Dic^^ro^dfeplay^ndicates'the wei^i ing 
result Th* instrument operates on 230 Volts. 50 Hertz alternative current power supp y. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine tor 
fraudulent practices. 

further, exercise of the powers conferred by sub-sec,ion (12) of Section 36 of the said A^he Centre! 

^olP* j* «*■** Morkl h* h«. 

manufactured. 

[F, No. WM-2 1 (320)/2004] 
P. A, KR1SHNAMOORTHY, Director of Legal Metrology 



[mft ii—ispnr 3(ii>] 


4174 44 71444 : ft4*47 3, 2005/3TWm 12, 1927 
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4$l4e%), 11 44TO7, 2005 

^r. 37T. 4495 .—%4&4 414>K44, Rlfed HlRwtfl SHI dft M73dftl^47fqqK4i7^%H7-qi<l,4y774rai4'?)44?%'f%'Ma Rh^ 
(4)ft%4i3iTff4%ir) W3ft74i44i44T3flfuf%i4, 1976 (1976 44 60) 4414K aft* 4144144? (4fc# 44 ai3>ifc4) 
f444, 1987 %34^%3FJ^%al7^ 414%) 714l44Tfc1%crPWdK !j4l*l %) 31%4it 4) 3444)541 Wfat444(71%1t afafaftpi 

4RR4ld4l ft <jH'j ,: w £wi y<?i*i q^cu <,^ , ii; 

3 m :> 314 %^fa 717447, -343 3lf«tf444 %t «1RT 36 %) 34-4171 (7) 3&7 (8) SI7T 444 7lfad% 44 44)4 4%) ^ 
ftutf faaft M l jjldRrlRl£ 5, 4 o lO’HH^.l^y (3ft3ft)4%fa^-671008]P7lf4fft44«14441*f41 (44T%n4ft in) 

41% "%)% " ^7341I%3T$47 7J44 77%4, 37 «7 41 Rid dVld 3444°1 (%4rl3f44447) % 4fe?t 44. f44% %3 44 ’41*1 "%)%) 
77%4l” t (fro PW T7T% 47414 ddd Hkd 4>$l 4411) %)7 f%%31 jHldd RH 37l$44%)/09/05/299 w^lwt Rvhi d«dt, SijhVi 
yHi ll i-44 nilft 3% yqlRld 4)741 % I 



•34aiff5PT ir+ Rlffd 'I'd y44744%)?%41 31Wlf74 %dH <J14>7U| (t^ 3f4 444744) 11 f71%) 3lf44414 SI44I 30 1%41. 
#1 'jpw «ETR?n 100 mtl «r4!44 4J44H 3F47141 (|) 44414 2 41. 1154$ ^ 34^^14 "gf^lt Rl44)l 714 *R*in ohictotiiH'* 
4lf74 3ml4<J<rH 441411 134171 3(4^4) £l4U (4?l3 3)) 447S dkH mR u 1IH 34%$I4 4441 % I 3444731230 %44, 50 474144) 4171 

fqtjd 441447 4>Pf 'Mm ft I 

W|fuji| t% 3% ystfeM % 3lf%744 471% %t44£'^^14FT7f'%RTC; 7314% 7)7l4%%)%73 71)4144 4) f%yi qiy,*n t 

sfk %4rkl W+H 444 3lf4f444 %) 4TTT 36 %t 34-4TTT (12 ) 1?7T 444 7lf444f 44 44)4 44% 44 qWu 4)<dl 

ft f% 444 4T341 % 3TJ414H % ?77 44M-44 % 314ft4 '37ft RRihRii UTC137ft Rh-si-h, f5%lf4 % STJTIR aftl 37ft 714%!) % 
f47T71 31^i4ir<44T4H 41 PwftH f%41441ft, fa R fft d 37l) *[73411%%% ft)%4>, 44144T 3?l7 47Ff41414 % 4)414 344441 4t ftfft 
3) 100f*T. HT.'ft 2 f4.Hl. 44) “^"414% 144* 100 % 10,000 44) %%31ft 7144144414414 3447I4T (44) aft* 100 f%. 41 47 
377% 3lfV47 %‘‘ft” 474 %f%4; 500% 10,000 441%) )N ft 71741447174(1^4) 31471417lfft4 S0f%.4T. 441%) Srf44144 ST447 47% 
f 3ft7 “i"4T4 1 x 10*, 2 ^ 10* 4T5 *10*, %t, %) 4444414T 4i<*n^1414Plf414T Tpi % 714^4411 

[44.71.3^144-21 (320/2004] 
4). 4. f4ft7T41, f%447 414 f44R 
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[Part 11- —Sec. 3(ii)J 


New Delhi, the 11th November, 2005 

S O 449|5_Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use an^ to render accurate service under varied conditions, 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govejnment hereby issues and publishes the certificate of approval of the Mode! of non-automatic weighing 
instrument (Tabll top type) with digital indication of “GT” series of medium accuracy (Accuracy class-111) and with 
brand name “GEp-SCALE” (hereinafter referred to as the said Model), manufactured by M/s. Geo Equipments Pri 
Limited, No. 15, fnanpuram, Kuniamuthur(P.O.), Coimbatore-641008, Tamil Nadu and which is assigned the approval 

mark IND/09/05/399; 



The said Model is a strain gauge tvpe load cel! based non-automatic weighing instrument (Table top type ) 
with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 1 Op per cent subtractive retained tare effect, fhe Light Emitting Diode (LED) display indicates the weighing 
result. The instriiment operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hireby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of pimilar make, accuracy and performance of same series with maximum capacity upto 50 kg wit 
verification sca(e interval (n) in the range of 100 to 10.000 for V value of lOOmg to 2g and with verification scale 
interval.(n) in the range of 500 to 10,000 for e’ value of 5g. or more and with V value of 1 x 10,2 * 10 or 5 * 10 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same: principle, design and with the same materials with which, the said approved Model has been 

manufactured. 

[F. No. WM-21 (320)/2004] 
P A. KRISHNAMOORTHY, Director of Legal Metrology 
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3$ ft?#, 11 99I3R, 2005 

33 .w. 4496— %#9'9i9iK 93,H^dPw)i9TPcMKcbR)%939IH9F99i9R?1 991 tfti343Rqft 
^^f^T^r{'^^T^311ff?T^i) 913 3%9199!991#9fWT, 1976 (1976 33 60) 99T 9TZ #19T9 9H31 (#§# 3H 33^=1) 
IWT, 1987 % 39%jf % 3FJ*9 %3ftT 913 3ft#3991 % Ph ?1'IMH 31%! 3ft 91 '393 91S3I 991%H 991¥ T^HT 3%ftlf9=1 

MRP*9(d4j 3 <5H<J«K1 3I3R 99317^91; 

313:, 313 %#9 799# 333 #9ftl99 9ft 313 36 9ft 33-313 (7) #7 (8) 5171 ¥93 VlP=kl4t 33 33t3 917?) f¥ 
fft# gOwiftTI 31 ?^3Iftftl t g , 3o 10 'H^3, ^jrlftjg? (9t 34t) +133^-671008 SKI Rffid3«T333T«f3T (99fa3I9ft III) 
9Iift “## ” sp§?3%3ft^ 7J99 3f?3, 37799lftl9 31319’39999 (9^3 9# nw) % hPs< 9 33,ftra% 9ft 33 313 “## 
77%?l” t (ft# ## #1% 373T33333f53l 3#¥9lt) #7 ft#31fift3 F+* 3H$T?1ft/09/05/300 H9j<fVld Rb3l33Tt, 31^3133 
99W-99 31R) 3% y+rfVM 393t % I 



393 hTs? 1 ii=t> fl^id 33 943< 93 H~4 Art 339lRfl (#39# ¥9117 99) 31799lftl9 <tl?F 3333 d ! ^ I 5+1'hi #99199 8J93I 
1000 131.31. % Sill -‘i'lrlH W 4 f%. ¥1. % I 339199 '313313 3F97I91 (3) 99 313 200 31. % I ## ¥9133^3^3R ^f99 % ftl319933 
xfniifl oqetefid'iicHen 9lft9 33^*igci , i 31313 % I ¥9971 3r3^3T‘SFife (¥?f3'll) 335131313 3ft n IT3333ffl3 3331% I 33^33 2303133, 
50^5f31313(fl 9171ftSJ3¥3!9979iP}9¥3T%I 

t<iP«<*i #3% ysy«t>-i % 3iRiR«m H*ita 9ft 9>'W£ J ( <**<#i*l %#¥ W# 7( % Pm, 3l<34< # Ptv4i ^|i< , ii I 

#7 ^-<19 7779117 333 #9fft99 9ft 313 36 9ft 33313 (12 ) 'SRI 333 #99% 33 ¥%¥ 91771 7>¥ 3F %W 977cft 
t fft 399 #391 % 3F[%59 % #7 ¥333-33 % ##3 9# RiRhMi SHI 3# fy^R, f#H?9 % STJTTR #7 3*ft IWl % 
p43# il^Hlf# #379 33 PhmN f3i9l 331%, fqPlPRfl 37l1 %ft97, 931331 #7 9H%71919 % 3t3T3 3¥977¥t Ml #ft 

#5 ¥1.91 ¥7# #991% “^''9H% ftl¥ 500% 10,000 9919ft ( 155 ) 3797137 #F9 501%. ¥1. $ #991 

#7 5000f%.¥1. 3919ft #99539 319319## #7 “f’4H1x 10* 2 x 10*915 xlQ*, %f, # 991c99i 91 9i«llc99) TJ#31 
913P? % 99^39 f I 


[99.9. ^5^tr9-21 (320 )/2004] 
9t. ¥• f PH^I3), ftrf931919193H 
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[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 
= i = • - 

New Delhi, the 11th November, 2005 

S.G. 4496. —^Vhereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied tljat the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval ojf Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, thereforie, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “GP” series of medium accuracy (Accuracy ctass-IH) and with 
brand name “GEO-SCALE” (hereinafter referred to as the said Model), manufactured by M/s. Geo Equipments Private 
Limited, No. 15, Gnanpuram, Kuniamuthur(P.O.), Coimbatore-641008, Tamil Nadu and which is assigned the approval 
mark 1 ND/09/05/300; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type ) 
with a maximum capacity of 1000 Kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts. 50 Hertz alternative current power supply. 

In addition toj sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similarjmake, accuracy and performance of same series with maximum capacity above 50 kg and up to 
5000kg with verification scale interval (n) in the range of 500 to 10,000 for -e’ value of 5g. or more and with V value 
of 1 x !0 k , 2 * !0 k or 5 x 10 k where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been .manufactured. 


[F. No. WM-21 (320)/2004] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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17 HcIMI, 2005 

^r.3ir. 4497. 

^ Hl-Sd 1976 (l976 ^60)^^E3^TTRi1R?r(Tife?jf^J3qq|^T) 

Iwr, 1987 %atR^^^-pjvr^iTt%?mraR3FTrn'^tsrgfv^nl ~3qa^fsH ^ qi^ < n 4-f^ 7^ni3^tqf>FT 
^RP^qPiii 3 31^<W ^TU^R '4.WI <^]|; 

3151:, 31^ AWk, ^Ff 3rWWT ^ VTTf 36 ^T-tUTT (7) 3?|T (8) URT 3 I^tT T lfalit' ^1 31%! ^PRt fir 
ty7, ‘H'Knlflsf Mi«f> -Juril^i i*K7tF, 'iU'ii^3li%’1RT ) 3IFM<MK-382445, gr<| fafaflid 

^«n«fcn^f (^icugif- ii)“ ttw^^- 15’ 1 «^n%3iw3r ^i nfFci, si^iR-m« iicM (t^rzfqiraR) % #i 

^ ^ ^ ^ t (f^r FRf T T7gT(t^FTW5?T WWt) 3fa 3 1 ^<H 3flf T^| 

T5t/09/05/954 MH^Rfld W t, 313^Rpr WT-TT? •snt 3% WfTFT 11 



3^ifei anffatiir) Hfcnntfrc) ti 

^w-*i aif^nH ^nq?n is Rtmt. tsfc -^hcih ?totso ur .%i Ur*iim ^ifvhh 3fto?t d) i TPiti^f ^sn^g^H-gfEFit fasran 
TFT HpUfia ^q^ii w> »nfcl 3TF%ig?R 3IMFI 11 HcRTT 3^4^ Sl4)s (TT?lf -gt) 3J^Tf clfcR 'lRu|W 3M<(?M +WI11 ^W^T230 
3?R 50 ’^T UrMl^d? *1TO fas^d ^ t+,|4 cbidl 11 


'■wifinii t^e%% 3TfnR^'R#l^c t) Hd^jJsq^R|%'f^ni^ii^-fr%[^%f^^j^'ft%qi'3n^»TT| 

sfrr "J^r srfafwr ^ ?ikt 36 33raro ( 12 ) srt 3mr tiRw<iT ittRt cp^ ^ mIm ' j ii grtcft 

t f* Sm iffe^ % 3T^t^T % THTFJT-tT^ % STrTffcT t^ff^qf^TT ^RT f%T^F?T, f^TT^T % 37^ 3fa TZt ^fixmt 3 
f^FTO ^nHlfcri iTsrt PctPinWl fa^TITOT t, PqP-lflKl TTTt »JWT%M Ft#P, TOT TOT aftl <» | 4m<rH % rflrH 4M<MU | fff) 
^ 1 ^ 3 n -'^ SORr.in. % ‘‘3”*TH% fcITT 100 if 5000 TOT 3Tt UrMNd MI1HH 3PTTOT (TT=f) 3fk 100 ffcr.TTTR ‘ZIT 
3rf«R7% f?TTT 5000 ^1 50000 cT^^t^^f«r4imTH9*1R 315R1H C^T) ^FTT 50 PdiHlil l M cT^P «Ft StRrkT 1 ? ^TOTT 

'SfTH f JTTT F *^'1 1 x 10* 2 x 10^ ^ 5 x 10*, % %, ^ft TT^TcR^’ ^ifch '?tl V^~4 % •hhci<t a ( % I 


[^ 4 T^ttct-21 ( 228 )/2002 ] 
it. TT. ^rronijfif, pH^leh, fifipF TTN 
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THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 


[Part II—Sec. 3(ii)] 


New Delhi, the 17th November, 2005 

S.O. 449t. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and Ito render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of “AWT-15” series of high accuracy (Accuracy class-II) and with 
brand name “ADDTECH D1GI SCALE” (hereinafter referred to as the said Model), manufactured by M/s. Active 
Weigh Systems, A/7, Mangal Tirth Park Society, Jashoda Nagar Road, Near Goma Kuva, Ahmedabad-382445, Gujarat 
and which is assigned the approval mark 1ND/09/05/954; 



The said |nodel (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table \op type ) with a maximum capacity of 15 Kg. and minimum capacity of 50g. The verification scale 
interval (e) is lg. ^t has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates th$ weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, ip exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of sinjiiar make, accuracy and performance of same series with maximum capacity upto 50 kg and with 
number of verification scale interval (n) in the range of 100 to 5,000 for fc e’ value of Img to 50mg and with number of 
verification scale interval (n) in the range of 5000 to 50,000 for e’ value of lOOmg or more and with V value of I x I0\ 
2 * I0 k or 5 x l!0 k k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-2l(228)/2002] 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology 
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3173 3d 3333 : f53*37 3, 2005/31Ugm 12, 1927 
17 33*37, 2005 

«BT. 33. 4498.— %?}l3 W1<W1 311, fafed yift)<*l(l SKI dft JH<jd 573% Wle), 35 331313 l?f 33111% <5<«1 fiftli 

ft^ftfaftfedl (ftlft ftt 3^ SJlfftd %i) 51H 3fR MIM 3H4> SlfalWI, 1976 (1976 33 60) dSH3He«|c HW 3HW> (ftfoftl 3d ) 

Pi4|H, 1987 % % ■Sijf'H % 3ftl577 313 3ft 7T3I33T %1% email »4l*i 3ft 3iq(Vft Ml ■i'w hTs<*i ^i«ll®}W3RBf( iTsm 3% RftMH 

Mflfwfdft} ft <5M^dd ftdl 1W 317dl #11; 

31d:, 3T5f %3fa 7173117, •33d 3lMWT 3ft 3171 36 3l) ■33-3111 (7) 3*fc ( 8 ) £171 3133 Tlfddftl 3d 3313 317ft fir 
ftTlft Uj<+dd 3 (WH, TJ/ 7 , 3331 eft*} 31% «l«l3dl, 337 7t5, ftl73T ^31T % 313,3753<r3r?-382445, (pKld £171 fftfftfftd 
3*33 3*T1«f313ft (3«lfad13ft III) 31% "3 ftlftl-20” sped % 33131 7J33 3f?3, WeMlfadfttdR <JH3i7U| (333171335d7) % 
3T5313d, f33% 315 3d 313 “trsftdlfesft Tftlal” I (faft 53 ft 53% 33313 33d ftfedl 3^13311) #7 fftft 3 jft1<H 1 %F 5 31? 
33 51/09/2005/955 33j^Fd 1%3t 3311, 3 j4l<d WJ-33 3171 3% MdillVId 3ddl % I 

"33d nisei (3tft ft!3^ 3n<y>ra ftTft) ^ fq^ciftd33d13d33ftdl 3713lf7d 3H^'dlf r dd aieia (23FI3T3 33117 ) 1? I 

5773>1 37ftl3!d3 813dl 20 femt 3% -fJHdH 8133140 31. tl 3c3l33 MIMHH 37317R3 (!?) 2 U1.tl|3ft 331 anftdeJdH Tjfftdt fft33d 
3d 3ffd3d °33313R1e331 3lfld 31lft33?1d 3313 % I 33113 ■sw'jta -sihI -5 ( y/rt 5 5l) 3<jft aici’i mR u iih •snsRld 3 ><cii % I <jh 3>7 u I 230 
ftldd 3ftl 50 5^1 517313% 3171 [qtja 3313 313dft 3Rdl % I 



TSlftftR 1 ^ 3ft ftfal 317ft % yRlR'W *l!fllH 3ft 3i3Zijft«135lft%fftl^%7tl?£ftft3>ft%f%lJ Ml MltW *im.'H I 

ftft % 3 fl 3 7KW T3d 37fafft33 3>t 313 36 3ft 333171 (12 ) 513 333 VlRklftT 311 3313 517ft f3 35 fttW 317d) 
ft f% T 3 d ftffiM % 37^3133 % 53 3313-33 % Mdftd 53l fftfdRfdl 'SKI 531 fftSKd, f«3n53 % 3T^3K 3ftl 5771 31331 "ft 
fft 7 lft 5571 31 5 1*577 fafimfol f%31351 ft, fftfftfftd 57ft ®jl§Kn % tft 5 I ft^l, 3«ds}d1 3ftl 33^3133 % fttPR 333K3 Ml 

FfftnfMOOfa. 31.^ 231.% "^”3R% f%3 100 Tl 10,000 d 3 T%t 3 ft 373133 313 3T3K13T (33) Mil 5 31.3T33ft 3lft731 
%“^”3R%1%3:500 3l 1£),000d31%1^31 ft 33333313313 3id1K1 (33) ^53 SO 1%. 31. 3313ft 3lfK13i33 ^133131^ t 3ftl 
“■$” 3R 1 x 10*, 2 x 10* 31 5 *10*, % $, 31 331734131 3T33331 1 ^3t31 313Jj3 % 33^?3 f I 

[3H. 3.5^33-21 (228 )/2002 ] 
3t. 3. f3fV31313 


3343 GI/05—7 
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New Delhi, the 17th November, 2005 


S.O. 4 
authority, is sat 
provisions 
Measures (App 
sustained use ai 


,498 -Whereas the Centra! Government, after considering the report submitted to it by the prescribed 

1,'ova! of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods 
ind to render accurate service under varied conditions; 


Now 
the Central Gov] 
top type) weig 
and with branc^ 
M/s. Active 
Ahmedabad—-1 


The s; 
instrument (Tal 
interval (e) is | 
(LED) display 
supply. 


anu iciiuvi uwwuiv ■ — 

"ZsyTZ a" MangrtTrtth Park Society, .ashoda Nagar Road. Near Gotna Kttva. 
-^82 445, Gujarat and which is assigned the approval mark IND,09/2005.95>, 


Hin 


Wei 


;aid 


model (see the figure «ive» below) is a strain gauge type load cell based non-automaric weighing 

1 7hTa r «r. r 

Indicates the weighing result. The ms, rumen, operates on 230 Volts. 50 Henz altetnati.e current powe, 





addition to sealing the stamping plate, sealing shall also be done to prevent the opening of .he machine for 
fraudulent pfactices. „ . 

Further, in exercise of rhe powers confermd by 

Government hereby declares that this certtf.eate of approval of the s d ^ . ]ty up 50 kg wlth 

instrument df similar make, accuracy and P er ° f lo0me t0 2g. or with verification scale 

- - —rr%ie/ the said approved mode, has been 

manufactured. [f No ^.2 , (2 28)/2002) 

d A VUKSHMAMOORTHY. Director of Legal Metrology 
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17 TOTOT, 2005 

TO. 31T. 4499.—'+>’sO A l *R4>K TO, fd(t?d yi(t|«H<l gl-U <J+) Hfcjd (I'M TO RlTO =m} % TO unroll 1?1TO1!%1% <Mfl Rnii 

^ 3%:TOTTOTO3TMTOra, 1976 (1976 ^T 60) TRTT^R 3a(k Xfit? -qp^i CRfe^Tt^T 343*tl^=0 
fTOR, 1987% TOTTOtr % TOp^Tf 3% STT TOT TO TOTITOT 1f% TOITTO TO^T TOTfaPf % <JTO 4T«d TOn*fa TOl^ afo fafTOl 

HRtRnfnnl ^ •cJH^'W ^T TOFT <*><.flt <fRll; 

m-., TOf totot, tost TOfaftrot %1 tot 36 to tot-toi (7) atrc (8) srci tott viRw4f to totft to?i ^ 

^ (%W, TI/7, *TTOT %*f ^1% W^Wi), TfrRI^rsri %TOTT , TOTOOTTO382445, fpRRT^TO faRffid 

*t£TOT TOTT%TTTOf (TOTT%TTTOf III) TOT “tt ^-qt-SOO” ! JTOTT%313i3r 7JTO TlfltfTTOJTOr, 3iu*^i(cia aMH i t W,01 (n*)dH»l4 
y*>K) % hTs<ti TO, fTOT% TO5 TO TOT “ i<si«n ls«i) 7%FT” % (fro) TOF) ??T% 4?*tK[<J'W nTsci °r» 5 i *I4 i%) aflT R«i*) 3i^4l<4 
fTOF 3Tlf TO "^1/09/2005/956 UH^Rfld fTOTT TOIT %, ST^tTO hhi u i-TO TOT! afft H«wRria TOTTl % 1 

TTO hTs?i ("%% % 7 Tf 3)(<yfn %i ) TOT fq^a %5f TTTOT TO TO 1-lFT TOiiRn %FFrTOTTO n T (x^<i't>[4 TOTO ) % I TO%1 
3Tft(TOTO TORI 500 fe.UT. 13%: -^TTOI 2TTOT 2 1%. 3H.il TOTOH HNMR 3RTOT (t) lOOmtl 1 ?#! TOT3Tltl4g<rW yRwt ftraro 
TO TjfOTcT TOTOFcFTPTO *TlfeT 3n%RJFFT TOOT11 TOOT "5I%5 (TOT t "gl) TO$ TTtTOT MRuIIM iTOftM TO3T11 1W1 

230%TO3% 50 TF^nTTTOTOt TOlfTOpTTOFTTOTO4TOdTtl 



■raRror %t "#qt tot^ % arfafeRT TOfa %i TOTZ'jtf totor! %#m toh ^ %b% % #ftto *t 1 fron totoit * 

3Tfq%TOT%T TOT 36 %1 TOT-TOTT (12) TOT TOTT TTfTORf TO TT%^ TOT% "gT* TO %TOTT TOTOl 
t t% TOOT tffecT % 3T^TtTO % TOT TOTTO-TO % 3TO% TOt RlpTHfd! TOT TOlt ftTgRT, tTOTTTTOT % -W3TO ^flT "TOTt HlHlil 
Pd+lR ^^HlRd 4T^d rdf-iH I ^ I fTOTT TOT %, farf^ftcTTOTl s jT3cTT%%^ FlTOT, TOIT*faT sfR =til4swi % %^PT TWI Ml 
% 5 TIT. '’IT TTT^ 3TfTOT% “f " TOT % 500 ^ 10,000 TOT %t^3T^i TOTOR TOTTOT 3TTOTO (TOT) TlfTOT 50 f%.TJT. ^ 

3 tTtot sflr 1000from tot %1 arfrorro^ 4 di 14 r “i" toti x 10*, 2 x io fe to 5 x io *,%^,%1 totitottottototot 
'i i «lf«h ^1 ^j ^-l % TO15TO 1 

[TO. t. ^TOTOT-21 ( 228 )/2002] 

%. To- <j)~ntW, Iro^TOT, ftfror tot Itoft 
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New Delhi, the 17th November, 2005 

«. —Whereas the Centra, Govemmenr. iSSSSS 

tied that the model described m the s » l<l rc P°" ' S “ and the standards of Weights and 

:rSSiT2£ m likely ,0 maintain its accnracy over periods of 

'• to render accurate service under varied conditions. 


anti 


Now, th|ei 
the Central Gov 
non-automatic 
(Accuracy class | 
manufactured by 
Ahmedabad'3 82j 

The sa 
a maximum eapj 
device with a 10p 
result. The instri 


I to render accurate service unuc. va..v~ „-- 

.hjerefore, in exercise of the powers CQnferred by subjsecUons^CJ^and ^^ectio^ the se)f indicating, 
vernment hereby issues and publishes t e ce 11 “ADP-500" series of medium accuracy 

(Platform type) weighing wdh ^ ^Xe^after referred to as the said Model), 

445, Gujarat and which is assigned the approval mark 1ND,09/2005/956, - 

model (see the figure given below)* 3 ^ a tare 

]b per cent subtractive retoinedmre effect The dgh. Emitmtg Di^e (LED, display indicates the weighing 
*ment operates on 230 Volts, and 50 Hertz alternate current power supply. 



|„ aid,.ion to sealing the stamping plate, sealing shad also be done to prevent the opening of the machine for 
fra u d u |e n; u P r p C i„ S exe,rise of the powers conferred by 

Government hereby declares that this cert,fl <- at * ° ^ d upt0 1000kg and with number of verification scale 

' rirr—. ;; t, : ^ 
z le^rc^sr--—- '»“■ - -— d 

P. A. KR1SHNAMOORTHY, Director of Legal Metrology 



[will—3(ii)] 
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3TC3 WT3 : fWW7 3, 2005/3iHgm»i 12, 1927 
3$fmt, 17 33R7, 2005 

W. 3tf. 4500.— ^>< 1 3 7UW 5H, Rfed yif*W>Kl SKI <J*t M4<Jd RMliR (q^KWTWTOH^rWltffe d=w Ml£ 

1976 (1976 3*60) ?WIW A W W(ife#71 ) 

1987 % ^ sflTlR 313 3* TTMl^HI Ipffe <3‘IMK U'-il'l 3* 313f3'£t 3t <wn hT-sci 3*H*f3T ^*tR 3^ fapH-i 

#|M -333^53 ~33T 3W 333T T^Tff; 

3T3:, 3W %3fa 711337, 333 3lfqf333 3?t 3TTI 36 3ft 33-3T3 (7) a*t (8) 5TO ^ F* 

3lf^H ^n^T, i- 120, 3) 31^ fet Tit ?33?Tf33? 3*3, ^337-26, 31*33151 7l3, 3t/l*3, ^T33 ^333, 3T3t 337 ( 'l^< ln ) 
gKI Id ft 3T1W1 33T«f3f3*t (33)3313*t III) 31^ “i^ 3tTlt-30Zt" 5 ^j<sl?1l%3i e r> i: »' awqifrin ni<ni ■3 h 3>7 u I ('tf'sM 

%tx?^ 3>*WtH fareWT) % 315313*, fWfe 315 3* 3F1 “3fen” t (feft FI^> W31c[^-w 4 sct <W?I 3311) 3fR ^ 
3133153 fg^T 33^ 33 "5t/09/2005/7S3 713^713 %3T 331 %, 3SJ3133 3mF!-33 Wt attl H3)lftn % I 

433 M f S rl ftfH ^ 33*73*3*5 3*1333*73 3H<HlR*1d (3f33 % fferi <*iq*ti f3JH y9il< 33) ctci-i 3M3OT t I 

^t 3*33*13 m 30,000 %.m aSk'^m am 100 four. 11 7icgm wh arm (i) 33 mm 5 fa. m 11 stw Tfa 

an^jg^R-gf^rt f^Rg* ?ra gfaW 3*73 3lfaig*H 3R1311 113iW 4rHfa 5l3t5 (3*1) 33?t31*13 wf<”IH 

<J1<f$k1 333111 3WI230 31*3 3*7 50 5&51 HCHiqnl *113 fasjn xms 37 <w4 9*di % I 



mfur i ^ % -ggmm % arfdPT aa w T h 3* ^ fefwTstiw 7t%3^%fi337Ttcfa; Mt r«n«i 1 

3*7 ^-<ft W3>n 333 3#ro git gin 36 3ft 333m (12) srrt 1133 Tifanrf 33 ggtn grift f? 3? 3tw ^r?ft 

| % -qf^r % a^Mt<H % WT-33 % aimfci 37ft P^PiMfdi prr 3 ^ft Rn^iti, few % ar^w afa 3# wrot rr 

fgra^ a^pt^feiWTfwWfWITWlt, t^Prfemwt fr - ^, 33T«tmafa chiJHicin %3feR *ft TT3 

3 ?t 5 %.Tn. 3 rTC^aif 33 r% “^”-rb% fern; 500^ 10,000 fW^^fe'w 3 mmR 3 WTmi (35) 7 ifw 5 Z 3 3 T arffe* 
3ft7 100 33 33T^t3rf3WR^3I3T^f 3^ “f' WT1 x 10*, 2 x 10* 3T 5 x^, % f, Wt 33W37 3T *»\W+ yfa 3T 
3> ■hh^ctQ % I 


[m 71. 21 ( 70 )/2003 ] 

Tft. Ti. ^rornjftt, fH^l*, 3N tfe313 
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ri lli GAZETTE OF INDIA : DECEMBER 3, 2005/AGRAHAY ANA 12. 1927 [Pari H Slc.jQOI 


New Delhi, the 17th November, 2005 

S O 4500 i— Whereas the Central Government, after considering the report submitted to it by the prescribed 
=d that The model described in .he said report (see The figure given be ow) ,s ,u conform,,, svrth . e 
provisions of the Standards of Weights and Measures Ac,. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over pen 
sustained use and to render accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
tire Central Governnjent hereby issues and publishes the certificate of approval of the model of non-automat.c weighing 
trument (conversion kit for weighbridge) with digital indication belonging to med.um accuracy Accuracy lass-111) 
of ‘SPC-30T”serie<i with brand name “PROMPT” (hereinafter referred to as the said Model) manufactured by 
M/s. Orbitron enterprise, E-120, G.I.D.C. Electronic Zone, Sector-26, Kolvada Road, B/h Tata Telecom,, an mag 
(Gujarat) and whicljj is assigned the approval mark 1ND 09/2005/753, 

The said njodel is a strain gauge type load cell based non-automatic weighing instrument (conversion kit for 

the weighing result [The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further ! in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act the Centra 

[F. No. WM-21(70)/20031 
P. A. KR1SHNAMO )RTHY, Director of Legal Metrology 


approved model 


has heen manufactured: 




[MP1II—33®S-3(ii)] 


RTOT cfiT TF3R3I : 3, 2005/3ra?FJTTI 12,1927 
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Rffe#, 17 W 2005 

^T, 31T. 4501.- ^1^ fa%71 TTlfwiSRIU^d f<Mt^RTf^RR^^TRmHTTWtf^ i'W Rnii 

igf'fa'RTfRT (iHNt Rf SlTftfcT^i) W 3?tTRNRH37 Slfafwr, 1976 (1976^60) cRT 3tR'RFrRFreF ( hTsHI ^nkH ) 
f=W3, 1987%^Ryf%31^q % cTOIRTWf 1 !^ iterT‘^T«m^TTT^rn 3fa1if*FT 

iftfclfflii "3 ^rai 3RR ^TT^TT; 


377T:, 3Ri%#R TO1, SlfaftiR ^ RTCT 36 ^ 3R-RRT (7) 3?R (8) £KT U^T ^iP'Wm'I' =FT 3Pfcr 3R7t 
ifcrct ^TF^T RhwH, <Wli< fo 668, ^JRT, 3H^ tt SIR snf, Rf fc<r<ri) ?TO PiPhci RRR ^T®TT®frn (RRteRlT'R 1 ) III) °H<rl 

T^Tt” sjHcTl% 3 i^ fI%?T, ^Wxiifdd flfrH -iW^I W) % RTfcT^T,site ^T RTR t 

^ MV^iq j^d Hfed cK FI >131%) A f^r3^Hl<9 P^Rf 33l|T33Ii)/09/05/754 MH^Pria ^PTT 7 Mt, sppilcH wn-^^nt 


3TR y^iftra ^Rcft 1 1 ‘ j 
t 

^RfeRKit^it^ ^ f^Ffa fRwT^Triff ^ suffer 3 hcmi(Vmtthtr<jh«h<“i (^i^m 

^T)t 1 sssfitsifsi^w 30 fam sfR^ra sroir 100 m1 1 himhh sfito (3) ^ 'Rh 2 T33>3ii^cR 

fMu q n ff yfdVId otM<fc?HlrH4> 3flij4|$JdH TRIR % I y=wVI sl4l4 (T3?I^ft) flRH RfRTR "^R^ffRI “FRIT 

%1 230 3fa 50 f^fRcRfflff tJRlf^cI3W9T^P}'^ITt I 



TZlffrpT t$Z % TgjfeH % 5 T faR<fc1 H#1 W^i ^g l ii %t?R^I?Fl RtfaRTWin 

sflr 9 w r 4 > rc 3TfnPH9R ^ft rrt 36 ^ft^R-RKT ( 12 ) ski trtt sfiRwii yil J i rtttI ■Rtw +<.ci) 
% i|TS^I % 3l^Hl<H % fR mhi u i- t TS % SRRfa <j« 1 faPWai ski <j« 1 P-i-si-fl, Ps^l?*! % 3TJRR 3flr TRt ^ihuI ^ 

fTO^r Hl^rl ^Tf^qWf^TI W11 1, MHftTTT# ft^7, W«fm 3ftr^FfWT% d)dH «m<U| ^ fft 

#lfR.m^S0fR.m7R7 100^ 50,000 RTWT 3RRF?I (1^) afrt 100 fa. UT. ^ 

5000^ 50,0003RRT?TRft7T40fti. m rWfft adftRBcPT «jqfT5^ 
f sftr “^” ttR 1 x 10*, 2 x 10 k •RT 5 xio*, % t, ^3ft ^TlriWqT ^oncH4i 1 Jorf^ RT?pi% «Hg<r=4 f I 


[ifr. R. f5?g^-21(3)/2005] 

It. t«u(l<if<t , Ph^I+, faftref? RTR 
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THE GAZETTE OF INDIA: DECEMBER 3,2003/aGRAH AY ANA 12,1927 


[Part II— Sec. 3(ii)] 


New Delhi, the 17th November, 2005 


S.O. 4501. -rWhereas the Centra! Government, after considering the report submitted to it by the prescribed 


authority, is satisfied 


jthat the model described in the said report (see the figure given below) is in conformity with the 


provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approvallof Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Centra! Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of series AST of high accuracy (Accuracy class-11) and with brand 
name “ASPEN” manufactured by M/s. Aspen-Weigh System, Quarter No. 668, Krishikunj, Pusha, l.A.R.I.,New Delhi 
and which is assigned the approval mark IND/09/05/754; 

« 

The said mcjdel (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table tof) type) with a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It Ijas a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative current power supply. 



In additionito sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices;. 

Further, imexercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government herebV declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, and performance of same series with maximum capacity up to 50 kg. and with number 
verification scale interval (n) in the range of 100 to 5,000 for ‘e’ value of 1 mg to 50 mg. and with number of verification 
scale interval (n) in^he range of 5,000 to 50,000 for 'e' value of lOOmg. or more and with ‘e’ value of 1 * 10,2 * 10 
or 5 x 10 k , k being ithe positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with thq same principle, design and with the same materials with which, the said approved model has been 

manufactured. 

[F. No. WM-21(3)/2005] 
P. A. K.R1SHNAMOORTHY, Director of Legal Metrology 


['Flu—3(ii)] 


'‘TKTTFTTRTR : r<«H( 3, 2005/3^1^1 12, 1927 
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17WFT, 2005 

FT. 3TT. 4502.—*^>-1 W+KFT, fgfFT 5#IFRtSRI^ Wkjd P 1 ^ Fcfi$ %-q^ FTSFqR^FTTtlF 3 FTft qte 
■srWfT -RTScT W3foFRFFP3tft4ftF3, 1976 (1976 FT 60) TTFFR ^RTFTTF^r (ife# FT SRptcR) 

fFW, 1987 %3'Tsi*Tt%3I;J<eiy % 3fa?HFcTFtTiFFTT ^ (=»i <rt*i!<iK'!SRt T TFt 313|ftr£j sfT '3FT HIS cl 'RFFTT FUR TTsTnT 3ttT t^FT 

4RR*lRl4f 3 ^FJFI TFT wi W Tint; 

3R:, 3TF %^T FTFK, 3FT STfafWT Ft FTT 36 Ft FT-FTI (7) 3 |r (8) ?RT 5RrT TlfFRf FT W1 FT^ fir 

3*rcf ftrcFi, ftt£t668, ^rt, tjht, 3nf ti 3ir 3Tif, ^f^rft uru f¥% R*zm w*Rtt (FSTTsfaTFf hi) f?) 

“TTTI^Pfr’' 9 f3R1%3m> 7JFT •?Tf%cr, 3IWlfcM dMH 34<*>FI (WIT) % F3RFT,fFH% site FT FR ’‘^R” % 
(f^r 3F*T ^F% TTF^^TTtjfeR WFIlt) 3fR f^I31 jH)<4 3FtTR^t/09/05/755 fW-ftfVId fFFTFTlt, SRptlFT W°T- 

R^FRI 3fo H«wR:in FRt % I 

■3^TR5R (^^t^ 3FffTT^ir') TJFfafR'^tFTTFRFT cite STRlftcT 3T4=cI^lf^d 3tcR‘3M<M<J| it1 ?TTFI srfaFFT 

STFTT soofF.m 3ttr^^8iTOiT2tF.mti f?fft''wth3tr7ir(3)ftf^ioo TjFsmtegcR'gfFTt P*m4>i 

FIT TlfdTRT °M=l«6cHlcH+ FftcT SIT^eR3TOR11 5TFW 3cH4<*> 4l4U (T3F3F) ^<4 dVld 'HftuiW 34<f?ld FRI%I F1FRT230 
FTR 50 yr4l*ldl *TRT fFJTT 5RFT TT Ff4 Fldl % I 



«.iRh , i'RR% ysiqii % 3lRlR4d‘R^fRT<+13 l ^4 oiH^ITtFfcte^TlF^%lRR Mtf^RT ■dl^ll I 

3^T +-sl'4 WFK 3etri 3rfy(i4H Ft FTT 36 Ft F^FTT (12) jJTCT 'SteF ^iRwRl 'FT x«il J i FT^ ^ FF 4l'i u ii FTTTt 
t If FFT hTsci % SFptFT % MH^I-TF % 3T<Pfa "3# f^fHHfdl 5T7T FFt ftl^RT, Rs^H % 3T3FTT 3?k FFt tUMifl 71 
r>i^4 Siyitfcfl hT-sci 4>l Pint”! Ruhi T RI'f, fcfPiPtin "3^tt *^<slcii ift^F, FFsfol sfrt % nlrti 3y<+T lj i TfR 

F)53TT FTTT^3lf«rF% “1” 11R% 500 10,000 tTFFT^F^f T^HH -qR^fgel 50 tF. F. 3TfiTF 1000 tF.m TTF 

FT arf^FFT 8FRT F^ t 3fk “f ” TTR 1 x 10*, 2 x 10* F 5 xIO* %t‘, Ft tRTrRF F sIFmcRF TjyifF F ^ % TTRTJ^ 

11 

[FT. TT. FF^T^-21 ( 3 )/200S] 
Tit. IT. ^wn^Rf, Wvi+, f¥«TF 1TR f^TR 


3343 GI/05—8 
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THp GAZETTE OF INDIA: DECEMBER 3,2005/AGRA HAYANA 12, L927 [Part II— Sec. 3(h)] 


New Delhi, the 17th November, 2005 


S O 4502 1 — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority '^aS JohTmodel described in the said report (see the figure given below) is in conformity with the 
Sof tteXdards of weights and Measures Act, 1976 (60 of 1976) and the Standards of Weigh* and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over pe 
sustained use and render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Art, 
the Central OoverLent hereby issues and publishes the certificate of approval of the model ^ self jdicatmg, 
non automatic (iflatform type) weighing instrument with digital indication of series AS 

(Accuracy Class-Ill) and with brand name “ASPEN" manufactured by M/s tepen Weigh System, Quarter No. 668, 

Krishikunj, Pusha, jl.A.R.L, New Delhi and which is assigned the approval mark 1ND/09/05/755, 

The said model (see the figure given below) is a strain gauge type load cell based ' nst ^^ l ^ h 

a maximum capacL of 500kg and minimum capacity of 2kg. The verification scale interval (e) is 100g. It has a tare 
device with a 100 Ircent sublet,ve retained tare effect. The Light Emitting Diode (LED) ds.play indicates the weighing 
result The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent pract ices. 

'h ^i^^iiificate^^approva^^f^he^said mod^^lwH^also ToveMhe^weighbtg 

[F. No. WM-21(3)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[Mmn— W*5 3(ii)] 


TO5IW: 3, 2005/3TO?m 12, 1927 
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■^ffecrfr, 17W3T, 2005 

3CT. 31T. 4503.—^>4 W<*l<g>T, MlfMcbl-Q SKI <lR HKJd 45 fl*flW^MWI I Rt> <KWfeM 

R qf u !n nisei 3Ii«r>fa ^it) «H3 srfqfwi, 1976 (1976 4iT60) sfFTRN hm 4> (Wtecfl^SI -atyttvi) 

few, 1987 %'3W}f%3FJ?sr%3fa'511 «UcT TRU^Tt tfifc d'lKiKTRlfe^t 3T^fe^t »ft <s«ki *tfsci -*4«IT*trlT -4k feRpI 

MRfeMfd^i^f <5M<J<W fell JT<H 4>WI <^ll; 

3RT:, 3R ^ arfsrfw? RRT 36 3R-*IRI (7) 4R (8) 5KJ RStT TSfaPlf 44 U#T ^ Tf 77 

%TC$ %*F (^ftTTT£&) ^TT $f$4l TIT. fel., 568, "TOt 7 ! fa?R, %^T-V, ‘JS'liq, gfi*ll u IM22016 SRI fafaffa 754JflWfaT (^WPfal 

M m^fer “TTtT-gir^^” >p^r%3fe^ 3Kcn i fcid $m tow ( K jteq i ri Tfqreirc) %*#wrw,firafc 

iiH “Tit I* TRl" % (fefe fuR nisei =nsi nm %) 4k fekllH’iHlt.i Fq-s 3H^ K.H sl/09/2005/945 wi^Rrin Rmi 

7 I4F%, MHC'I-'T^ wfl 4fc M^wRld 4R4t % I 

« 

3<*1 HISel T^fa<jciftrHH>rcH)THR SPlrfft 3 h ^1^1 Pel cl ZR ychi<) clkri' $ f 5^1 3*fa<*CH SRcT! 

600 HI. 3ft ^-iciH OTRTT 5 HI. UrMNH HNHM (f) 100 ft. HR%I XRft xr^ ^jfacf % fWH TO Mfftifl 

mftl 3^q<jwHHRt! HfcR hR u ih <JHqf?ia <*«u% I <iH«fK y i2303ft50 HC^raal 4<*>f4*><dl 

tl 



^fftR % 3lRl[Wl H*lh Wty*] cqq^|<J % RrH< <st\W I | 

3ft %^fft -H<<+>K T3H aftjfftm ^t HTCT 36 WTRT (12) 5RT HHtT Wfad4T H»T HHftHftun HRcff 
t % HlSR % 3^Hl<H % JQ HRRt-HH % ^ftfcT faiWcil OT OTT ft^RT, Ps^H % 3T^fR 3ft'cTOt/WWiil ^ 

ftRft ^cT 3T^?t1ftT RfeR ^T fftftl ft^JT HHT t, ftftft?T’3^t ft W«ftl 3ft *t4mW % cfftR 4M*R a l 

ft Tft^ftlft.HT^ 50ft.HI.H5r 44 | M HH% ft[R 100 ^ 5000 TTcHFRHH 3ftHR (H^) 3ft 100 ft. HI. HT 

3lftH7 %> * 1 1*' HR %ftR 5^000 ^ 50,000 ^RHFRHFT3THHHT"^ftcT 50HI. HH> Hft 3ft|c*cw HTR 

f 3ft “i” HR 1 x 10^, 2 x 10* HI 5 *10 % , %#, ^ HT ^ u 1lcH* ^Wf'+i HI % *iHcJ<r*l f I 

[^P>r. R ^3*^-21(231 )/2005] 
Ht. TT. '<JjW||>jRf, ftftcfi HR 
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THE GAZETTE OF INDIA: DECEMBER 3, 2005/AGRAHAYAN A 12,1927 [Part II-Sec. 3(ii)] 


New Delhi, the 17th November, 2005 

S.O. 4500. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity wit t e 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of We.g^s and 
Measures (Approival of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over pero 
sustained use an<j to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tabll top type) With digital indication of “MWP” series of high accuracy (Accuracy class-11) and with 
brand name “CAS” (herein after referred to as the said Model), manufactured by M/s. CAS Weighing India Private 
Limited, 568, ijdhyag Vihar, Phase-V, Gurgaon, Haryana-122 016 and which is assigned the approval mark 

IND/09/2005/945;j 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 600g and minimum capacity of 5g. The verification scale 
interval (e) is loJmg It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates Jhe weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hfereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments oflsimilar make and performance of same series with maximum capacity up to 50kg and with number ot 
verification scale interval (n) in the range of 100 to 5.000 for V value of lmg. to 50mg and with number of veri .cat,on 
scale interval 1 (n) in the range of 5000 to 50.000 for V value of lOOmg or more and with e value 
| x \Q\ 2 x 101 or 5 x 10 k k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer i(i accordance with the same principle, design and with the same materials with which, the said approve 
Model has beeh manufactured. 


[F. No. WM-21(231 )/2005] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 


[MPTII—' W*5 3(ii)] 


TO1WT: P«9H7 3, 2005/39J5T99 12, 1927 
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9$ fa#, 17 99*97, 2005 

95T. 3TT. 4504.— c w, fafefl Hifa«wfl HU 3'H y«ja Rmi£ m< fa^iK <mi % 937791919 MMT%f«F> 349 ft9)£ 

39N7T*ffal (9#3t9f 37|f fa %si) 913 3% 9199199537fafa99, 1976 (1976 99 60) 7191 913 3?l7 919 TO (Hfeefi 951 3f}MteH) 
1987 % 3 M«iqt% 31^39 % 3% 577 ^Ifl 9>t 77919*11 %f% cvikik y- 4 h 'fit 379fa 9 9t 3471 hTssi M«IT*f?TT < 1119 , <.<g<n 3fl7 fapH-i 
4ftf**ifa<if 3 3H<j«w ^91 9919 957711 7 %lt ; 

379:, 379 %#9 7779517 3471 3Tfaf999 9>t 9171 36 9>t 39-9171 (7) 3% ( 8 ) ITT! 999 #47141' 99 99t9 95# 59 
^7# 3U$eM r««9, 130, *j9?l, ''J7!9T9tit91%3, ^ITi'lfa, 93F? - 425001 S1TIftftrl 3*4 991«f711 (991*11999 ||)9# “31^3)" 
^<9^*11 %319595 7J99 fifed, 3wqifaici nidi <JH9H l, i (i«i<ri 3t9 «=m<) % hTsci 99, t^RT=t7 915 951 919 “395999'’ 1? (f97t 57# 
571% Hsrqi^ 349 tffscn 9551991 %) 3% f4# 3739199 f%3 37l| 99 #/09/05/757 f%91991 %, 3H3HI91 991^-99 9lft 3% 

99>Tfifl<1 957% % I 



3<W hTssi (414 % 9^ 3ii<|>fa 4<st) facjifa %9 yct>K 9il %T5 #9 37191#! aln-l 3H'ti< lJ l (<faci<ilH y=t>n 99) % I $M9>1 

37f995719 $1971130 f95.Ul. 3?l7 *^4719 9199110091. %.l 7791199919919 379T7P9 (^) 99919 2 91. % 157# 945 37#47J719 ^jfaTl % #77951 
919 HfalTT '9199i<9917945 91#1 3T#475^9 9919 ^ I 995191 3cn4«t> si4ls (t^cT ‘St) 97$ nidi mR«iih 3H<;(5in qx,ai ^1 '399991 
230'%c3 3% 503^T9c9197ff 9Rlf9?J99319979#95771lt I 

«ifH*i 1 %3% yswi % 37f%747f9#9#9593’Jjf'3193!7)%#1l77sit7# #7)45% %#P77i#199 9tf%91919911 

37# %9#9 m«r»K 399 37f9f949 9lt 9171 36 9% 39-9171 (12) 5ITT 999 #471# 99 9#9 95# 19 95 #991 9577ft 
t fa 3471 9fe9 % 37)J9#9 % 577 9999-99 % 3T7#7T 37ft f^lHHfdl H7137ft fwgr-71,#9159 % 313917 #7 37ft 7719# # 
#77# 37^9)Pc(d HlSd 99 P##.#591491$, fa Pitta 37ft *fS7Tl%%9 ##95, 991«f91 3?R 95Ff9T7T9 % cl) cl-I 3995T9 Mt 5^t 
%t 1 f9. 91. 7t 50f9.91. 995"1"919%1%9 100 7t 50,000 995 %t%9 ^f 7179199 919919 3797191 (99) aftT 100f9.91. 91377^ 
37f995% , 't” 9195,000 ^ 50,000 71959ft^9^7179199919919377171^1 (99) 9f57T 50 f%.91. 71959ft 3lf9957T9 ^1971191% 
f3ft7 “3”9H1 x 10*, 2 x 10*915 xlO* %f, ^ 9 H 1 799 5 91 9P1T7995 919^9 % 99^«r9 11 


[95.77. 3^99-21 (341 )/2003 ] 
9t. 7i. f9^I95, faf995 919 falFT 
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THE GAZETTE OF INDIA: DECEMBER 3, 2005/AGRAH AYANA 12,1927 [Part II— Sec. 3(h)] 


New Delhi, the, 17th November, 2005 

S O 45D4 _Whereas, the Central Government, after considering the report submitted to it by the prescribed 

authority is satisfied that the model described in the said report (see the figure given below) is in c ° nfon ^ ty 'y lth t ^ 
provisions of Jstandards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods 
sustained use anid to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govehment hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “IT-30” series of high accuracy (Accuracy class-") and with 
brand name “idON” (hereinafter referred to as the said Model), manufactured by M/s. Ic ° n ySte !" S ’ J - 7 ’. r ° U1 
Floor, Old B. J. Market, Jaigaon, Maharastra-425001and which is assigned the approval mark IND/09/(b,757, 



The said mode! is a strain gauge type load cell based non-automatic weighing «stnmumt (J^le top typO 
with a maximum capacity of 30 kg. and minimum capacity of I OOg. The verification scale interval (e) -g^ 

^ “foment subt.ac.ive retard .ate effect. The Light Emitting Diode (LED) indicates the weighing 

results. The in$trument operates on 230 Volts. 50 Hertz alternate cuirent power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent prattices. 

O oue.„r^ 

“ » *. same manuiac,urn, in 

L^LletpeXe'^.’design and with die same materia,s with which, the said approved mode, has been 
manufactured. 

[F. No. WM-21(341)/2003] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 





[Mmn—3(jj)] 


htt?t TFsrq^: r<WH< 3 , 2005 /ara?m 12,1927 
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17^, 2005 

^»T. 3TT. 4505.-^*50^ yifaddO SKI d*t y*gd Rqt£ 47 f44K 4,^ %46 WHtlTH Tjtwtfa) RQli 

^f^TT^ferT (*ft% T li ^ 3fa *1R Slfqfjm, 1976 (1976 44 60) -RH?? ( MPgfrfi 44 31 ) 

fTW, 1987 % 3^^^^7T4T2RTt%^TOn:gqtTTcRt 3lerfVif*ft 34d Pfed 44T*fat44143fcfafvR 

Jjqgckl ^o)| y<H 4><dl <N; 

STcT:, 314 %^t4 77T4)R, 444 3lfafWT 4?t 4TCI 36 4ft 444RT (7) 3fa (8) SRT 444 ¥lPw4f 4q 44)4 4*?t ^ 
^4tf'31T^47RfW4, 130, »J4<5J, 'JTPn «Rt. 3. 4T%4, dddM, 46R|t£- 425001 5rcTftffo4WT444T*fcn (441*1414^-11) 41^ “311$ 
■qt” »jn?ir%3icF^r 7344 4ft<T, stwdiPddtfFR(v^tewf44>rc) % 4te 451 4m “3454*4” % (ftrct 

?4% 4q4Tc[ -34* W 441 t) 3fc /fad 3^%* f%FF 34$ TT? ~gt/09/05/758 WffiW l . faq i 44 11, STf^T 4414-44 4Rt 

3fl7 jwifiriti 4i14t % l 



^Tiffecq t^T fqyln m-ji ww^^&tfcl 344lf4t 3R4dlfdd tfrdH 3qdd4 (4teqiT4 44*7 4*) f I 544>t 3rf44*T4 444T 

500t4r.n1. t afir^m «m 2 m ti udiim htohh 3rtost ($) 4* hi* 100 m 11 ^ 447 3*$4gd*'gf44t t^ra^T wr 
i-feci aidct)HiifH«(i 4lf74 3H*)4<}dd M % I 44*4 3^4+ 4141^ (4^1$ rgt) 447f lRu||4 ef><dl $ I 3WI230 cfe 

sfR 50 ?£* Hr^iqflf *m 4414 hi =w 4 <?><ni % I 

T^pqq47f ^if4>d 4*%% yrdRdd 414?^ °446llt%%q~R#14?t^R ; Fl^tl?^%1%TTT <n1d«fc *ft f5E4T 4r*niT | 

afp 474*7 444 srfqPm 4ft nm 36 4ft ^hki ( 12) 5171 Tr^rr viGm4V 4* 44t44nti) inj4f 4)441 
t fqr 344 irfe^r % 3i*Wl<H % th 4414-4* % sripfa ^ far-wldi srt T?ft Pt-si-d, few % srg^iK 3 % tttI ■wmifl ^ 
f^m 3<g4lfdd hT^ch .ftPrWd fer ^t, *p[cTT%t$ ^1 tt^, ^ 41^ sftr yrfqren % dldd 3qc6<» i 

■3ft 5 7n. *t %T “^”tjh% f^rr 500 ^ 10,000 Hr4 P fd tth^ t61T 50 foUT/a 3Tfay sfa 1000fe>. ITT. 

cT^ 4ft 3lfy^?m ^IcTTWtf 3ftr "fqH1 x 10*, 2 X 10* -4T 5 x 10*, %f, ^ft V4 r <W4 » '4T ^urirMcf, ^u | ?^ ~qT ?pi % wgi* q 

f I 


[^?. Tf. -S^xriT-21 (341 )/2003] 
•qt. ■g. fillip, M»T47 Wf 
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THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRA HAY AN A 12,1927 


New Delhi, the 17th November, 2005 

S.O. 4505 1 —Whereas the Central Government, after considering the report submitted to it by the prescr|t?ed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and tb render accurate service under varied conditions; 

Now, therejfore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platforrrj type) with digital indication of “IP-500” series of medium accuracy (Accuracy class-III) and with 
brand name “ICON” (hereinafter referred to as the said Model), manufactured by M/s. Icon Systems, 130, Ground 
Floor, Old B. J. Market, Jaigaon, Maharastra-425 001 and which is assigned the approval mark IN D/09/05/75 8; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type ) 
with a maximum capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 kg. It has 
a tare device with ajlOO per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In additiort to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practiced 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 
1000kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with V value 
of l * io k , 2 * l0 k or 5 * 10 k where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(341 )/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 











[‘‘IFTII—3(ii)] 


MRU ^>1 (N'R : 3, 2005/3rci5R7”T 12,1927 
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17^«R, 2005 

m OT. 4506 .-%^TRWKW, W 

1976 (1976 ^60)W1Z (Rfegtt^r «3^0 

fSpjq, 1987 % -3q*ff % 3^ t 3fr *RT * 5 t 7WRII ftf WR #1 ^ 3 T?jfa 3 'll W nfsn «*-i^ ^‘11 afa 

MRR J Mfd4t 3 ‘39^! ^131gR TOT T^H; 

m:> %^q *R5*R, W 37fafWT *7RT 36 ^7-VTO (7) 3^17 (8) IRI ^r! ^Plf ^T ^T ^ ^ 

•^7*1 <3517 «RtTM 1^5 ^7., fwnt ^RR, «et3i''s<ni-364515 y-mm gRI PlPitf ^ifa'b <7>l<i<i< H7lta (Putl 5«^> 
Rf5cT^T->F?Tt)%^W,f^^te^t W % 3^1^373^^5 371^^/09/03/586 

fm-^fc i d fen w t, 3731 ^ wt-rit fet 3lrc y+ifvid to! 11 

■g^T HiSrl (^ft^ g) Tlf 37l$Rl l^ltf) T!^> 'Hi>3d< mill % I $««»>"! 37f'kP7 %inni 10 ^>.TH. % I 



3?R fegfa *R37R W 37fl*feR7^ <JRI 36 ^ ^T-*7Rt (12) gRT ~^T yiPw 4t gTT « <tH ^ 

t fe tot tiTsst % 3 T 5 * 7 ^rr % tb 7 JRm-ni 7 % 37 ?feg#faf*gro f^n^i% a fo * mu\ $ 

a^ i fe Hfe gi^f^Ararat, Wiftn^fl373cn%^ t^, wfar aft? <*i<Wh% Him^ #t 

nil 500 TILT) 50 fe.m. 7R> g>t $1 

[m 77. ^^TTJ7-21 ( 276 )/2002 ] 

Tfr. TT. <J,fcU||ijfH, fo*VI4>, fafag> RR ffeH 


3343 GI/05—9 
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THE GAZETTE OF INDIA: DECEMBER 3, 2005/AGRAHAYANA 12,1927_ [Part 11 Sf.c. j(ii)j 


New Delhi, the, 17th November. 2005 

S O 45 I 06 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of thefStandards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weig s an 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of 
sustained use an|d to render accurate service under varied conditions; 

NOW, therefore, m esercise of *0 powers conferred by Sdb-seet.ons (7) and (8) of Section 36 of the said Ac, 
the Central Government hereby issues and publishes the certificate of approval of the model of mechanical counter 
machine (hereiilfter referred to as said model) with brand name “Luhar Ballabh Tnkam & Co , manufactured by M 
s Luhar Ballabhtrikam & Co., No. 2, Sbivaji Nagar, Savarkundla-364515. (Gujarat) and whtch ,s asstgned the approval 

mark IND/09/03/f86; 


10kg. 


The sai^i model (see the figure given below) is a mechanical counter machine with a maximum capacity of 



Further in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also> cover the 
machines of Jimilar make, accuracy and performance with maximum capacity in the range 500g to 50kg manufac 
^e Lme SSJLl in accordancewith the same principle, design and with the same materials with which, the 

ed model has been manufactured. 


said approved 


[F. No. WM-21 (276)/2002] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 


[HFTII—3(ii)] 


WR : 3, 2005/3TOFFFJ 12,1927 
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17WI, 2005 

m MT. 4507 .—%#trTR^R^T, faf$d yiftHlfl SKI <4*1 Ufcjd R^nrSVdir^K^Wi^ '-IP •hhi*JR Mqi fa $<w Rhi<- 
if’^foRT "Rfe-T STIffa'?®) ^ ^‘RW TIR^ 3lMW7, 1976 (1976 60) <T*n ^13 3fa nN ( nfexii 31^1^1) 

iwr, 1987 %'3wJr% aqg^rt ®kw4l^i n5f srafa 3 *ft ■rtsct n*n*S?iT faftR 

W'Wlcf’-ll TJ 3q^l 7PT W WT1; 

3RT:, 3T«f ^R1 srfyfwr ^fl *IKT 36 ^ ^T*TTCT (7) 3fa (8) f*RT y^rT ¥lf*kt4l 3l%1 

tPtfw ^^ 1 , 21 / 2 ^ iki<^iI sst^faci ^.R^l, %^f- 2 , ^ ferft ?RI RMd -H«jsfi TJ^T tnlen, dl« -t<n 1 % v)«=*>h 

«lPqWte7%tTfeH^BT, #5 TPT “h41h 1-4<” t m3 m% 34d Ifed 4>*l <1411) sfa 
iljMKH f^S 3nf TJ^'St/09/05/729 ^H^feld fa>4l 'Wit, S^HKH WT-nH^tRl 3fa Ucblftld ^Ttfl 



3 m CUTI) 3ttfn#%'Sl^^fa'H'fa'< : 1 *ml4Cl t I'fR^rn^T^H 35° 3o 3 42° 3o 
^TT t 3flfa 7m3 TStZT HIMMIH 7sT5 0.1° % I 


Cw. 3. ‘5^jnn-2i (207 )/2003 ] 
Tft. tt. y ni riqRf , R<m, M*rer nrc fai?R 




THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 [Part 11—Sec. 3(h)] 


New Delhi, the 17th November, 2005 

S O. 4507. -t-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfiedlhat the model described in the said report (see the figure given below) is in conformity with the 
provhi'ons'of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval K>f Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods 
sustained use and toirender accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
,he Central Government hereby issue, and publishes ,he certificate of approval of .he model of solid stem type 
Clinical Thermometer with analogue indication with brand name -pioneer” (herein referred to as the said model) 
manufactured by M/3 Hanimax Thermometer Industry, 21/2A, Naraina Industrial Area, Phase-2, New Delhi and which 
is assigned the approval mark IND/09/05/729; 



♦ 


range 


The said model is a solid stem type liquid in glass (mercury) Clinical Thetmomete, with analogue indication of 
35° C to 42V C and the smallest scale division is 0.1° C. 

[F. No. WM-21(207)/2003] 
P A. KRISHNAMOORTHY, Director of Legal Metrology 




[31311—73^ 3(ii)] 


371333713133: f37U37 3, 2005/317T?m 12,1927 
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17 3W1, 2005 

. 33.37T. 4508 .—^$3 fafed yi(tJ=bl<l SKI 8^ Hfcjd RMli^Hl^K 3R 3? H^rtiq, q? ^Hi3H'? , [ 7 T3Ttf37 <J«K1 Ml<£ 

(3t% ^ ^ &3) 3iz ®fl73t3 kr 3> srfvfw?, 1976 (1976 33 60) tktt 3iz ®fK3T33i33> (3fe#33 aijKlsH) 

fWI, 1987 % Whit % 37^ 13^^313 35)7731331 t%WM733Kl3St srgfaTT ^ ^■'#^33t*fat33n7 7#'n 3ft7f3f*FT 
H pr^rcl4i Tf J4^K1 7^31 7RH 3K317?3T; 

373:, 31^1, 3T#3 777337 333 37fafW7 3>1 3T7T 36 3>1 WIKI (7) afo (8) SKI 333 ¥l(333f 33 3373 3K7t ftr 
^777f TpfMfaH *KlWte7 s"s«l, 21/2^ *lKl i t u ll s-sft^d ^.R-hi, %3f-2, 3^ ferft SKI PiMa 77^71 7J33 Hf?3, 3t77 -iHl %3337 
33 P3?l4)3i<rl 33, Rk#T W3 33 3TK “tfafoTT’* t (RkT 377*1 ?71% 3?3Tfp<13d HkSd 3>??l 'Wit') 3^K fai) 

f33? 331^ 7*3 "31/09/05/730 7TKg3f?[3 f3131 331 %, 31^<H 3331-33 3T7t 3?l7 y3>lRflfl 333111 



333 MR<rl TltTt 3 sT3 (3KI) 3)77 31Tf % 3337 33 3hWI< 111 i f7133 77^17J33 35° 77° 77 42’ 77° 3313?t ^ 

33 % 3^T7 -^WW 75t3T HI3MH '3S 0.1° 77 $ I 


[33. 77. ^^JTn7-21(207)/2003] 
3). 3. $WHtjRf, f3^|3i, f¥337 3T3 f35TT7 



TH$ GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 [Part II—Sec. 3(ii)] 


New Delhi, the 17th November, 2005 


S O 4508 i —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods ot 
sustained use and to render accurate service under varied conditions, 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of solid stem type 
Clinical Thermometer with analogue indication with brand name “Hanimax” (herein referred to as the said mode ) 
manufactured by Mjs. Hanimax Thermometer Industry, 21/2A, Naraina Industrial Area, Phase-2, New Delhi and which 
is assigned the apprbval mark IND/09/05/730; 



The said (model is a solid stem type liquid in glass (mercury) Clinical Thermometer with analogue indication of 
range 35° C to 42f' C and the smallest scale division is 0.1° C. 


(F. No. WM-21 (207)/2003 ] 


P. A. KRISHNA MOORTHY, Director of Legal Metrology 





[vprii-Tgos3(ii)] 


W^ITO:fi^M3, 2005/3HiJ^|*L|U| 12 , 1927 
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17 ^7*377, 2005 

^T.371. 4509—^1*1 w«hK^>7,t^cr3lf?WRtlRrMM^}d Rqf£ W faw U mV 
druid 'tffS'W 371^7W 3fl7tnqT7FW37faPm, 1976 (1976 ^TT 60) ^ W 3fR^^7T^ STjq^T) 

fvm, 1987 %^W7f% 373^7 t 3^577 WSFt WHT tfa WdK JRt*l ST^ffa Tf it Wiferl wfrIT WW. TTl^TI 3tl7 faf*R 
1 7fTfi5!if7PTf xj Tjq^SR Tf^T W 337777 7|37; 

3RT: > 373, %^7 *K=hl<, 73377 srftlfiqM 371 3T7T 36 37l W-qTTT (7) 3^17 (8) ^KT 333 JflPeTdqf 377 33(3 3773 fq; 
■fcrcr tft Aw WhIc^ 21/2TT HHiqun ^sP^-Mcrl 3^737, %3T-2,'3^ £777 f3f%77£?7 77f33, 3(77 3#% Wt 

^77 PkH'il^ef 3 hPhW% hTsq -1 377, 1377^7 #5 377 373 f (ft77 ?77i ?77% 3fl7 f^F 

3T33133f33T 37li33 it/1 1/05/731 77*3£ftl3l3?3?33Tt, 3 7 jHldH !7H | U |-33^777t aftr wm 3773t 11 



333t7r53T?fr?ti£3 C777T) 3t^T 'HcTt % ‘93777377 13373*3737 *73fit3711177377 77£?T 7J33 35“ ^ 42° 337 3it *33 

371 t afft 773rfrt?T37 1714313 733 0.1° 3° 11 


P'TTT. 77. '5^TTq-21 ( 207 )/2003 ] 
it. 71 . -ftoii^RI, P3<^i3, f3f«737*iT3f3?73 
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THE GAZETTE OF INDIA: DECEMBER3.2005/ AGRAHAYANA 12.1927 


[Part II—Sec. 3(ii)) 


New Delhi, the 17th November, 2005 

S O 45Of) —Whereas the Central Government, after considering the report submitted to it by the prescribed 

sustained use and to render accurate service under varied conditions, 

Nmv thf Lf ore in exercise of the powers conferred bv sub-sections (7) and (8) of Section 36 of the said Act 

the CemralGovejniiient hereby issues and publishes to aMhe 

.‘"l^rNanina Indus.™, Area, Phase-2, New Delhi and which is assigned 
the approval maijk IND/11/05/731; 



The said model is a solid slen, rype liquid in glass (mercury) Clinical Theiemomeier with analogue indication 
of range jr <f In 42' C and ihe smaller. scale division is OX C p ^ ^.2,^200,1 

P A. KRISHNAMOORTHY. Director of Legal Metrology 



[MPT II —ISPS 3(ii)] 


W^TTTSm:ft«art3 ( 2005/3nifPm 12,1927 
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17 2005 

m 31T. 4510.—faftd Mlfa4>lQ SKI SHjJd IWli ^ fiHK 4*1 % Mrdid, ««iraH ■£r*l*n%fa> ««w IWli 

-if orfr% tfr^eT 1976 (1976 ^T 60) TTSH^R^HRilPPF (tfeat ^13Tg«^) 

1987 1«ira'^7iMPRrt'f^M , nd!r5Pjf T T^ <Mfl *hTSH «HHJ,T(§MT 3fafaf*FT 

lRR*lfd4i if <JMy4d *131 3KH ^1111 "#1T; 

3RI:, 373 %^Rr TR3JR, W aflfapPTq ^ 3TCT 36 ^ ^T-3KT (7) afo (8) SRI 3R1 TlfotRfi 3H 31%! ^ 
%rtf tft*iHWtofrsft, 21 / 2 ^%^-2,^fscFftsm 3RT3?ft%'SRf>R 

#5 3U tw “tf=i^7^to” t (fast ?si3 

3fa 1/05/732 'Wit, 3^R|<H W’T- T 717 3R) 3?fR xcwHfld 3R# % I 


f&WVIMAX 


BMIIMAX 


°r^°c 

ORAtVSE 

RELIABLE & ACCURATE 



doctor 

SbOr 



■JStfTRfarrSffa 3 S3 (3KI) 3lST3#%7*3RR3iT WntMlil 11 F^113^ 35° ^fo ^ 42° Sto 33? =Ftfat 

3n t afa s*# ^ter HiMjqn sir o.r 3<> 1 1 

[37. U -S^TTt7-21 ( 207 )/2003 ] 
3). TI. ^UJII^fH, f-1^14-., fafa^T *7F7 fa?FT 


3343 Gl,'05—10 
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THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 


New Delhi, the 17th November, 2005 

S.O. 4510. 4-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied |hat the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval pf Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
ihe Central Government hereby issues and publishes the certificate of approval of the model of solid stem type Clinical 
Thermometer with analogue indication with brand name “Hanimax Doctor” (herein referred to as the said model), 
manufactured by M/s. Hanimax Thermometer Industry, 21/2A, Naraina Industrial Area, Phase-2, New Delhi and which 
is assigned the approval mark IND/11/05/732; 


HANIMAX 

CLINICAL THERMOMETER 


BMNIMAX 

CLINICAL THERMOMETER 


°ri°c 

ORAt'JSE 

RELIABLE & ACCURATE 



cm-jTHjn 



DOCTOR 






The said mode! is a solid stem type liquid in glass (mercury) Clinical Thermometer with analogue indication of 
range 35° C to 42° C jand the smallest scale division is 0.1° C. 

[F. No. WM-21(207)/2003] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 




[MFTII— W*5 3(ii)] 


HPRT TT5TT5I: P<vHH< 3, 2005/3)4ISN u l 12, 1927 
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yffcrft, 17 2005 

3TI. 451 yFyyreRFtyyrtfa wftte 

ft oifulH ftfed (#g^^ 37Tf^^) W3%TjrqTFI^3lM^m, 1976 (1976 yrt 60) ^12 aft? yN HI1<n ( Hfe<ril 

fspur, 1987 t ateyg^w^^iiTirtfe giindRH ^i^awfa^^ '**1 '*#«« **■* 

MRr^ifd^ i ^i y<H <=h<m <frn ; 

3 TCI:, 3T5 7T7^ 3TfqfWI URT 36 ^ ^MIRT (7) aft? (8) IRI TTC* itferfi ^ 

ft^ft mRvJh^ , 4 f^T fffl% ?Wt, T^rf?^ ^T??TT31, ^71^1, «$M<M«-380009 ^pfTRT IRT ftfMfl 

if?ns>tcTT (^JirsfcTr^f-ll) " HisshV’ ^jocii % 3 h^ 4> yfefl, 3i*qyifdd dlcH 4H e h< u i (i®i<n<;Ty % hT4^I ^>1 , 
(f^R1%) 9fT5 y>T Fiy “yiSsbl” $ (fy^fy3?y% H*yiq. 3<*1 Hi-Sd <?>5l T PH%) 3ft? 3 ^hi<;i Pd§ 3?I^ ^ "Fl/09/2003/707 
?TH-jffi l c l i^I TTOT t, aijMKH W’T-'T? ^TT?) 3ft? ydilR'ld t! 



ftfe^nT^ftyyy>17 y?THTS 3^1 3?T%JTf?cI flleid d4«»>< u l FN y^K^RI) % I 5«<*l 3?fy<frciH ^Hdl 12 fe>- 
HI. 3TT? -ftHdM §TydT 50 UT. %I yc^Nd hihhi-i 3i-mici (i) ^>1 T fH 1 UT. % I ^ 'i^ ^ t^Rl^iT ?FT 

otH^nHdlcHd ? VTfel 3TlftqgcR yyiy 11 ydd?! ac«4?i si<lTS ^1) y<?*) ol^iH hR u iih <Jy<?Rid 't'ldl 11 <sh<?x u i 230 =iW, 

50 yrMWdf *mi FFH1 FT ^ ^>TF? 11 

TFifqrr %■gsiFH% stfftlwy#ayftP^i "*k j ii i 

zfo %yfty W^F. ^ arpyRm aft *n?r 36 ^ mi (12) yfaraf y* wi ^ I**; ^ rt % im 

yum % 3H»ft< y % fy yyiui-y^ % synfa fyfyftyi ?ri <sy) ftrsra, fFFim % si^ir 3I17 «r# yroft ^ ^in'iRa 
yftmyy fHHl» i fa^i i yyr t, rdRWci ysmT%#^Ft^, y^T^n yk °bi4yMd % aicii ytFt^yit 1 50fiT - 

w crar “^”ypr%f^ 100^ so.oooHiyyn sicRm (^) ^ 100fy. m yr u«^ aify^% i 
f?ro;5000^ 50,000y^^^^ycymyrr (1371) ararmylw sofo.m arfM^dy sjyaiyr^ t afa'T yn 1 x io*, 
2 io‘ yi s ^ 10*, %t,yt ^H i rM^ yiFtoiirq^ T pfe yi^pi%yyg^it 1 


[TFT. y. ^^try-21 (312 )/2002 ] 
■eft. tt. <j»NJirqftf ( Ph^i*, lyftTg? yn fy^R 
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New Delhi, the 17th November, 2005 


S.0. 4 ,„. —Whereas the Genual Govetnmenh after«**«* *£ 
authority, is satisfied that the model described in t e sai ""^P 0 Q f l976 ^ and the standards of Weights and 

sustained use atd to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by 

the Central Government hereby issues and publishes th ® c f ' serie s^ f high accuracy (accuracy class-ll) and with 
top type) weighing instruments with digita in tea ion manufactured bv M/s. Micro Multi Media, 4 Nashil 

approval markjlND/09/2003/707; 



Thd said model is a strain gauge type load ce ^ s ^ hasYtare 

jmdiiion .0 sealing .he stamping plate, sealing shall also be done .o prevent the opentng of .he mac me o, 

fraudulent^mctices. ^ ^ ^ by ****.„ 

Government hereby declares that this certificate o capacity above 50kg. and up to 5000kg with 

similar ,na e. accuracy and performance ofwe) laluTof 5g. oi more and wiih e value 1 GO. 2.10 or 
verification' scale interval (n) in the range of:50° o , ( manufactured by the same manufacturer in 

^ samemateriak with which * the said approved model has been 
manufactured. ^ Nq wm _ 2 , (3 i 2 )/20021 

P. A. KR1SHNAMOORTHY, Director of Legal Metrology 



[MPT 11—73^ 3(ii)] 


9179 99 TR99: r<W*«K 3, 2005/3TOBPPI 12 , 1927 
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9t%w)t, 17 99*97, 2005 

99. 39. 4512 .— w«t>K $ni, fqfefl Jiit4<w<l gid 3*1 H*<Jd1Wl£'9T14-9K <*><}% n;piiq, <4? ^HnUTTlTFlli? Rt> 3<*i We 
9 qRq *iTs<n (*lHl%*lf 3n<f>Ri %§0 91T3%91991991 3lf4fi<iH, 1976 (1976 91160) 99T91T 3%'*119 Hii<ti (*iTs<rii993 i-jhisi) 
1*199, 1987 %T9^% 313*19 f 3% T9 919 9?) 7191991 tt%crl'lld!1 y4)i|9?)319f9%9) T999fe*1991%r99Tt3;Tli*W3%1%9*9 
hRR^i Pa <(i 9 3HJpa 7)919919 917917%H; 

319:, 319, %*%9 7179111; T99 3tf%999 9?) 9171 36 9?) T9-9171 (7) 3fl7 (8) SI71 999 7lf999) 9!1 99t*T 9179 79* 
%IT) 79^-991 T%9?lf9971 %f*l 7%91**T' f97T9, 11 97119 3119*9 997, 999)91 ^f*97191^9, ^9^7, 5% f99n-424005, 9797I91 £171 
fafaWd T*9 *99Tsf9T (99T«f9T 9*f-II) 91% '‘tt 9Z1-30^” 3*1911 % 3191917J99 7#9, 799:7J991 3179T9lf%9 9%19 3M9v<U| 
(T991 9T9 U=6 k) % hTsci 99 (f9Tl% 9T5 99 9T9 “?lf-^9l” % (f4% fTT*) T71% H7919 T99 hTsci 9151991%) -3fR f%% 

313*1199 f%? 395 93 i%/09/2005/958 TW^feld 1%91991t, 3139 I 99 99P1-99 TFl) 3ft7 99flf7[9 99911?1 


T99 *TT39I (9%1 %9f 3Hff9 %l) 991 f9ff9 %9 9997 911 9R %91 399lf79 31799lf%ci (^991 T19 9997 911) 9)919 
T9999T 11 3719?) 3lf99KT9 81991 30 f%. 91. 3%; PJ999 81991 100 919 11 TP9T99 919*99 31*97191 (3) 2 919 11 ?719 991 
39*)-!%H ^f%l t f4n=M 719 yfd7ld °*Je|=MdlrH4> 9lft9 TH^dd 9919 1199971 3rU4«b ^19fe (9yl i ^)) 9971%919 lR«IIH 
dH^Pfta 91791 % I T9999I 230 qVi, 50 63-4 97919cff 919 I4^n 9919 97 99*f 91791 % I 



7Tlf*9*l 1 %T % 559919 % 3lf%799 97^9 9?) 919T3% °99F17f % f%9 7%9% % 7)919 % f%9 771919*9 9) f%91 TI99TI 

3ff7 %*9t9 71791R T99 3rfilf999 9)t 9171 36 9?) T9-919 (12) ?I7T 999 7lf%19f 99 99)9 9179 ft* 9f 9tW9T79t 11% 
T99 91991 % 3T3%99 % T9 9*199 99 % 319*% Tift IqfdfUfll SKI T7?) (4«Sia, % TfJTTR -3?tT T7ft HIHlfl 7) f%71% T99 

3139|Rd *93*9 99 f99fol f%91 *191t, t9f*lW9T7ft *£71911 %?) %F, 9*9*f9T 3%: 9 i|4hMH % W-dlPdd 917f99)9 97P 91P9 
T99H91 9)71lf991#1'9l 1 f*1. T99^ 50 f*1. 919991 “^” 919%f%9 100 ^ 5000 991%^9^17191T99 3197191 (99) 3%: 100 f*l. 
91. 91T719 3lf991%“|” 9R%f7Ttj; 5000^ 50,0009919?)^9^79919999999 (99) 31971917lfT9 50 f%.91. 9919?) 3lftl9Kl9 
^99191% f 3ft7“^”919 1 xIO*, 1 *10*915 *10 % ,%f,9t 9917991919C9R991 *J*1%19T 7[*9 % 719399 11 

[9T. 71. lg^1T9-21 ( 322 )/2001 ] 
9). 5 . f f*%7191, 14f991 919 f9?B 
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;THEGAZETTEOFINDIA: DECEMBER3, 2005/ AGRAHAYANA 12,1927 [Part 11-Sec. 3(ii)] 


New Delhi, the 17th November, 2005 

SO ! 4512 _Whereas the Central Government, after considering the report submitted to it by the 

prescribed authority, is satisfied that the model described in the said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of We gh 
and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods 
sustained use 4nd to render accurate service under varied conditions; 

Now herefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
inslitimenls (Table top type) with digital indication of series 'HT30A' of high accuracy (Accuracy ctas-H am!I wid, 
brand name “HI-TECH” (hereinafter referred to as the said model), manufactured by M/s. Hi Te 
WdghingScaUs I Systems 11, Prsant Anand Nagar,Near Indira Garden, Deopur, Dhule Distt.-424 005, Maharashtra 

and which is assigned the approval mark IND/09/2005/958; 

The skid model (see the figures given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Ttjble top type) with a maximum capacity of 30kg and minimum capacity of lOOg. Tie sc* 

interval (e) is 2 % II has a tare device wilh a 100 percent substractive retained tare effect. The Tight Entitling Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts, and 50 Hertz alternative current powe 

supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further in exercise of powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government! hereby declares that this certificate of approval of the said model also cover the weighing instrument of 
^milaTma J and, performance of same series with maximum capacity up to 50kg and with number of verification scale 
interval (n)li the ran<*e of 100 to 5000 for (e) value of Img. to 50mg. and with number of verification sea e J nterva n 
h mn^Vt 5 000 50,000 for ‘e’ value of 1 OOmg. or more and with (e) value M 0k, 2* 10k or 5* 10k, k being e 
positive or Negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same princifleT design and with the same materials with which, the said approved model has been manufactured, 
sameprmcp * [F. No. WM-21 (322)/2001 ] 

p A k'RISHNAMCORTHY. Director of Legal Metrology 





[414II—3f*S 3(ii)] 


R134 45131444 : %1I47 3, 2005/3TO?m 12, 1927 
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4^%#, 17 3TO, 2005 

53>T. 31T. 4513.—^)-Sl4 3R4>R41, PdR-d yi?44>|(! SKI 33? 93<Jd R'Tlt* 43 (4413 457^ % 94?'3141414?? 441%% 

<^R*io hTsci (*i)^ 4? 4i? 3U<j>ld ^<sl) °iid 3fl3 414 Hii'h 3lf4f444, 1976 (1976 45160) 7T4T <md 3??3 414 nii^b ( hi-sci) 41 ) 

?444, 1987 %^Rqf%313^q%3?I3 531414 45?3PH44T%%<rl4ldK 44)4 45? 3%4 3 4? 3??7%%1 

tt ^1W 3% 5RI4 45741 7%I; 

3T?T:, 314 %4??4 "4 74)13, <»9a 3lfiiPiqH 4>? 4131 36 4»t "34-4131 (7) 3?t1 (8) SKI hSti 7iI=ki 4? 451 yql'l 453% ^ 
%R? .?T^-%45 ^4dlPl<W #1 3%cl1% f313Z4, 11 47TRT3HT4T43, H4d)4> 5%3141^4, %4gi, 1^1-424005, 4(?K!^ ?RT 

retttrHfl 3^ 441*% (441*% q4-II) qtc? <( y,q3??4?-1101[” ^tskii %5 3%<*> 3if%, TqntTjqq) 3i w^iRrifl tild*) 3H°h< u i 

( kHdtii4 yqm) % nisei 451, %3% sli-s 41 HIH "Flf-%45” % (%3?531%53% '77qi<\d<»<i hTsth <*>51 941 %) 3%T ?43?31^Hl<4 
fag 31lf TJ4 "St/09/2005/959 TTR^fTRT %4? 441 %, 3^Hl<3d yni u l-44 417? 3fl3 Wtlftld 4Kfll % I 

"344 41441 ( -il q 4^ S^cfiPa ) 1(45 ld<J)Rl %4 44513 451 4T3 ^3 31T4lf<cl 3R^4lfH4 ( v^ldtii*? 44513 41) al<ni 
3M+1«I 11 53145? 3lf44544 81441 100 %. 41. 3??7 ^pT44 81441 500 414 11 4r4194 ' 4 1 44 1 4 34471rl (3) 10 414 11 54% 445 
34^45cT4 ^44 % %31451 414 4f%?14 °94457 : T41c44> 4lf74 3Tl??41JrH 4414 % I 7%J4 4cfKt^fe f%7% (^? 445 4?) 444f nini 
4fi y il4 TTS^ftlcT 4574T % I 444544 230 qVd 4f?7 50 F^4 414144? 4131 [q^a 4414 47 454? 45341 % I 



Tdlfw-m 4% % ysiqrl % 31%744 47??4 4>t =t)Hi^ u ? oqq^kl %5%4 4gteT% 3? "71454 %51314 Tplc-iq-d 4? %4l 'JllM.'ll I 

3?k 45 T 4?4 5434513 "344 3lf4f444 4?? 4R1 36 4*t "34-4R1 (12) ?R1444 ?lf444t 45144?4 453% ^4 4F 4l4414534? % f4> 
"344 hT4<t 1 % 3T5*tr44 % f3T 44T°144 % 33fPl4 431? (qpinfai Ski 431? 131^14, (s'^ll^'l % 31^343 3??3 431? R144? ^ f443? 444 
3 Hjk T f ? 4 4T54T f44fcl f4541 4411, f¥4?% 431? Jf3sI4I1 % ^? 441«?4I 3??3 45F?414B % 344l(dd 413f44?4 4R4 4?4R 

394)<wi 'I? VIlPMd ■#? 41? 100 ?4. 41. 41 431^3lf44>% “f” 3H4 5,000 3? 50,000 445 45? ^4 31^444 414414 3143141 

(44) 4f?4 50%. 41. ^ 3lfif45 3f?3 300 %. 41. 445 45? 3lfq4544 W4141^ t 3fl3 "3” 414 1 *10*, 2 *10*41 5 *10*, %t, 
44 441r44> 4T 4^414145 T J n T% 41 7(4! % 3Rig44 'f I 

[41.31. -5^431-21 (322 )/2001 ] 
4?. 1(. f4^7145, f4%45 T 44 %H4 
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New Delhi, the 17th November, 2005 

S O 45131 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfJd that the model described in the said report (see the figure given below) is in conformity with the 
SSldards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to ma.ntain its accuracy over periods 
sustained use and jo render accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govern aunt hereby issues and publishes the certificate of approval of the model of non-automatic merging 
instrument (Platform type) wfd, digital indication of series 'HTP-1,0A- of high ac, 

u j 44 i 4 i tfpi 4” thereinafter referred to as the said model), manufactured by M/s. H > 

“*al" A lyLs lT^“nd Nagar, Near .ndira Gartlen, Deopnr. Dhule Dish.424 005, Maharashtra 

and which is assigned the approval mark 1ND/09/2005/959; 

The said jnodel (see the figure given below) is a strain gauge type load cell 
instrument (Platfo m type) with a maximum capacity of 110kg and minimum capacity o - g. Diode 

interval (e) is lOg It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Dio 
TleD) LdLs .hi weighing result. The instrument operates on 230 Vote and 50 Hertz alternative current power supply. 



In addldon to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine fo, 
fraudulent practices. 

Further' in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 

Government hei*by declares that this certificate of approval of the said mode. rf 

similar make performance of same series with maximum capacity ranging above 50kg to 300kg and with number ot 
... . ’ intppvai r„i in theranae of 5 000 to 50,000 for V value of lOOmgor more and with e value of 1 10. 

StS'te£whole number epual in zero, manufactured by the same manufacturer 
[„ accordance 'tfim 2 same principle, design. accuracy and whh Ihe same materials with whtch, the s„d approved 
model has been manufactured. 

[F. No. WM-21(322)/200I] 
P A KRISHNAMOORTHY, Director of Legal Metrology 




[FFT II—nro-5 3(ii)] 


FTCT F>T TRFF : RUM* 3, 200S/3TFITFF 12, 1927 
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18 WFT, 2005 

«FT. 3TT. 4514 .—%'^tF 1FFF7 FTF, Rlfsa FTfFFIRt IRT3=it RmI<£ FT Ri*ik FR% % ^^iq, FI 77FTFH 'ft TFT $ 

1976 (1976FF60)71FTF13 3faFlFFHFr 

(t^ff 3777^=1 ) Ifff, 1987 %3fffI'% 3737*9 % if fif f% fftfft% ft» cpttftc ffRt f% 3TFfa-ai Ft sm nTscn 
^ranefrFT ffpt; ttIft #t MRfV<ild4f <jh3°ki 3ft y<;ii «m.ni VsjFi; 

3FT:, 37F %^T F7FF7, -JFF STfaflFF Fit WO 36 Fit FF-FTO (7) 3fa (8) SRI FIF 5filVl4f FF FFtF FTTTt IF 
cTCFttFFTF, FTt^piFtR: stUffi, ^Rn§, ^wim, %fi-691604 ski PiRki fwih -4*ii«4ctT(FFtFFTF 7 ) 
HD 7^ "FF-'st” »j7cjcTT%3TF7F7 7JFF uRd 3RFFlfaFdtdH 3 mF>(U| (%FH3?fFFFFT) % hTs<ti FF, Rfl«4> FTI 

^T^rm “3Fit” t (fa3 if3 if%t FiFTiFFFFfs^TFifTFFTt) sftr fro fFf 37iti=i3t/09/05/3i5 km^Rri 

fFTFT FFT t, ST^FftH FFFT-FF Fl3 3?fk H'wRid FR# % I 


- 3^7 MldcH (Ft3 Ft" 1 ^ snfrRr^li) IF>fF3KT% ; 3 TFFF7FFFR3c7 37TFiftd 3iwdif<Fn fltdi dH=n< IJ i (i«ici %fF y^K 
<5T)%| ^RcFf 37fFFFTF STFFT 30 fFT.FT. % stR ^FF7 W 100 FT. % I Fc4UHFTFFR 3 TkTO^ 1 (%) 5 31.11 3tT^a<rH 

t fFTTFF TflcT TTfirem °4<fr?HkF* Flfol FFIF % I FFFST 3cF4FT 'STFtl (FrT % Tt) Fltf itrTF mR«iih -iHFftm 

FTTFltl ^FFTFF 230 Ft?3 sfa SO I%F FcFTFlf F1TT fFI[F FF^I FT FF*t FRIT 11 



T7Ff*TFFteF7tT7t?1FR%% 

3%* %RftF WF>1 T IFF 3tfqfm F% FTTT 36 Fit IF FTTT (12) STTT Mdd *iRki 41 FF 9><rl IF FI 4h u n °h<d) 
t fclFFFTSFT%373FRF%fTT TOI-^% 37?pfalT7t PqPiHtdl IKTITlt Ri^i-d, fs^i^H % 3i^il sffcuft qiHifl 3 Rl*W 
ST^Ttfel FflFT FIT RmkftTFIwt, t **, wfeff 3%T *h*W * #j ^ 100 

tF. FT/S 2 rn FF? faF 100 -^10,000 IF1%^Tif^FFRFB3Fro^ (F4) sfa 5 FT. FT^ »rf«W ^> t 

%%F 500^ 10,000 FF?F^^^^FmFTWT3TFn^ (T^) FflcT 50 fF>. FT. FFTFft StTf^ ^FTITFI^ t m t ^ 1 
x 10 fc , 2 x 10* FT 5 x10*,%t, ^F=TRFF7FTFtFT7FF1iyifF1FT^%«H^tl 


3343 GI/05—11 


[m H. T^FFF-2l(189)/2002] 
Ft. F. f ^inq ftt, iF^IF), tFfFF? FIF fF5TTF 
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New Delhi, the ! 8th November, 2005 

S.O. 45jl4._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the 
provisions of thj: Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use anjd to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) ot Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval ot the self indicating, rion-automatic 
(Table top type) weighing instrument with digital indication ot "AA-T series of medium accuracy (Accuracy class- 
11!) and with brand name “ALERT’ (hereinafter referred to as the said Model), manufactured by M/s. Alert Automation, 
Laxmi Nivas, Ku -eepuzha P.O., Perinadu, Kollam. Kerala-691604 and which is assigned the approval mark 1ND/09/05/315, 

The said modle (See the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 Kg. and minimum capacity ot 1 OOg. The verification scale 
interval (e) is 5g It has a tare device with a 100 percent subtractive retained tare effect. The Vacuum Flourcent Display 
(VFD) display indicates the weighing result. The instruments operates on 230 Volts, 50 Hertz alternative current power 

supply 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg wit 
verification scile interval (n) in the range oflOO to 10.000 for ‘e’ value of to lOOmg to 2g and with verification scale 
interval (n) in the range of 500 to 10,000 for e‘ value of 5g or more and with ‘e’ value of 1 *10,2 * 10 or 5 * 10 k 
• negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(189)/2002] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 


is a positive or 
same principle 






[^TFT u— wr$ 3(ii)] 


3, 2005/31U512, 1927 


fcrrft, 18 2005 

^T OT 4515.-^ ^ t 

^76 (1976 ^ 60) ^ ^ 3fa ^ TO 

■z|2fT«fcTT ^TITT T^sHTT 3?R IM^FT nRH-STf^FTl ^ ttaI ^TcTT T^TT; 

*Kf swi wft t^ra, ^n ^ atfro, ^tffarf, %^-69i604 IRI» W ^n*hn ^ ( ^ 

^ III)-^ “tTTT -7ft” >pgRT% sfa^F atcH l fcHt (^W) % TOf^r.t^ 

5lt5 ^T^m“3T^” t(M TS% 3fa 1fa£ STJRfaR far* 3^^^/09/2005/316 

^H^f^ RT f^TT 7 TOT t, SFprftFI *nit sfft y^lRfm <*Kdl 11 

jcm nUg{ (^'4 WO 

11 ftrtt srfromr WT500fa.m 1^T2faJ.m 11 (*) ioom* i^ tef-mt^h 

3fa^tfar^W'afa?m ^4)dH l rq^ mffaarfa^R^^tl W?T (TTR^) 3TCtf <iWH mU«iw <»H<;i*in 

^TRlIn '3TT=F)T n T 230 3fa 50 tTTCI fa^ci y^i 4 ! m tt>i4 =«)<dl % I 



3 ift%^fa^Frc w srfqfw?^ w 36 ( 12 ) ski^T ifa^n^tw 

f farwm^%3T3^%^ 

sRfafacrmsR^TtfaiWfa^Twt, fafa^^t*3RT%^ 

^TO3rf^%“f’-RR% faRT 500^ 10,000 ct^%fal^WRmR3RTmT (^ ) 3fa 50 fa?. TTT. ^ 3 rfqqr 3fc 1000 fa<riW< 
^ 3rf^m *1"w X 10*, 2 X 

11 


[m 4 ^^T3?T-2l(l89)/2002] 

Tft. tj ^m»*jfa , fa^im, fafam -m fa?iR 
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S.O. 46 
authority, is sat: 
provisions of th 
Measures (App 
sustained use a: 


Now, 
the Central Go 
weighing instrui 
III) and with bi 
Laxmi Nivas, 
1ND/09/2005/31<J 


New Delhi, the 18th November, 2005 

15. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
sfied that the model described in the said report (the figure given below) is in conformity with the 
, e Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
ijoval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
ukd to render accurate service under yaried conditions; 

tin 
ve 


ran' 


erefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
rnment hereby issues and publishes the certificate of approval of the self indicating, non-automatic 
jnent (Platform type) with digital indication of “AA-P” series of medium accuracy (Accuracy class- 
d name “ALERT’ (hereinafter referred to as the said Model), manufactured by M/s. Alert Automation, 
(Cureepuzha P.O., Perinadu, Kollam, Kerala-691604 and which is assigned the approval mark 


The sa d Model (See the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument ( Platform type) with a maximum capacity of 500 Kg. and minimum capacity of 2 kg. The verification scale 
interval (e) is 1 j)0g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode 
(LFD) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power 
supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 
1000 kg. with \terification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with 'e’ value 
of I x 10 k , 2 x !|0 k or 5 x I0 k k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer iji accordance with the same principle, design and with the same materials with which, the said approved 
model has beei manufactured. 


[F. No. WM-21 (189)/2002] 
P. A. KR!SHNAMOORTHY, Director of Legal Metrology 
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[RR1I1—RF5 3(ii)] 


18W3R, 2005 


4516 .—R^RTtWR hk 

*iRf%RT^(^^Rf 311ffiT^i) WaftrRNRHRiaifafRRR, 1976 (1976 RH 60) RRT RE 3fa RIR RHR? CRfe^t RR ) 

fwr, 1987%^T^^3ig^t3^^T^M^t7WmtfeWTlc1R3I#T^t 

3 er^kt ftiRT w=i rrrt tfri ; 

3T3: 3TR %Rfa RT^R, 3RR STfafRRR Rft RET 36 Rft 3R-RRT (7) 3^7 (8) 5RT ERR RlfEREf RE E’ftE R*ft fR 
^ TTO 311 l <*ft<R 41Hr«M^ -403505 Wfal (ERfaflTRft- III) ^ 

%ai^ 7J3E Rf?E, 3R4Rl(dd d>H dWU | (5rerefo W3) %RfeBRE,ftR% ^ ^1 ^ t ^ 

7R% m/R|^ W Mkd °R?T wl) 3?R ^3*^9i fa*? 3H^RE ^5t/09/05/473 IVi^i EE1 %, ^ink-i ynM-RE'Rift 3fR 

ERilfRR REcft 11 



^ 1 * fafrRt ftR ERiR RH RR ftlB spnfel 31WRlftrld (i*RB 3TRERE7) EEH 3H^^1ft1 5*^ 3lfi<^a *i 3 EBT 30 

femtato^w^ranoomti worn h i r er s^m (ft) rher SETEftiiEft er?sh^b ^ t ^rrfter 
oqwnrtBT Eiffti stirr^re 3mti eetci a«\M (ERftift)EEftdMd wfftid +<«ifti -&&m 230so 

ERHEdf RRf faijd y<B RT =m 4 wdl ft1 

TKifftRi^Rit ^ifeB ^ % ajKifcki ^rwrrf% Iree#iE ft^aiBftftftRftftteiEE *ft fa«i «wyii 1 

%EftB TOU 3EE 3lfHfTEH ?ft RTE 36 Eft 3R-RTC1 (12) 5RT EEE ETfEdft' EE EEtE EEft jE EE RtW RETcft 
t ftF3EEET5R% ai^ERRftrfE WR-RE % SERfa UR* fEtEEfal SET 37ft feglRT, fs^d % 3T^RR ftft 37Tt «ih« 1 ft 
fsra^ a^ftftR ETgR rdPlMcl fR 3TT Ilf, ftftftfftE 37ft *f3fRI % ftft fttftE., EET*fttT ftft *l4Hldd % fteR Ht ftfft 

3ft 100 fft.Et.ft 21 “ft*’RB% fm. 500 ft 10,000 RET Eft ftEftTEETRETRER aftRlB(T^)3ft7 5TimRT37^3rfq^ 

% f^ 100^ 10,000 cRF-Sfft^^if RTRIRR RH Rf?R 50 T+dRlIR STfRRiRR SIRRIRTB f sftr “|”RB 

1 x 10*, 2 x 10*R15x10 % ,%f,^ft HRRRRI RT RiRTcRR) '^JlfRI RT ^JfR % RR^cR t 1 

[R5T. R. -5SRJRR-21 (362 )/2004] 

tft. 17. fi^l^> ; f^rf^F) ^TN 
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New Delhi, the 18th November, 2005 

S.O. 451j6. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and) to render accurate service under varied conditions; 

Now, therefore, in exercise of the pow ers conferred by sub-sections (7) and (8) ot Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “TC-TB" series of medium accuracy (Accuracy class-ill) and with brand 
name “TECHNOCRATS” (herein referred to as lhe said Model), manufactured by M/s. Technocrats, 
No. 0-1, 1st Floor, Raghuvans Appartments. Sanquelim-403 505, Goa which is assigned the approval mark 
1ND/09/05/473; ! 



The sail# model is a strain gauge type load cell based non-automatic weighing instrument (I able top type ) 
with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a IOC per cent subtractive retained tare effect. The Eight Emitting Diode (LED) display indicates the weighing 
result. The instn ment operates on 230 Volts and 50 I lertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further; in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg and with 
verification scalfc interval (n) in the range of 100 to 10,000 for V value of 100 mg to 2g and with verification scale 
interval (n) in tie range of 500 to 10,000 for e ! value of 5 mg or more and with ‘e’ value of 1 x 10 k , 2 x !0 k or 
5 x 10 k , which !(is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principles, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21 (362)/2004] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 


[MFT11—3(H)] 


ma R : r<WM{ 3, 2005/3ITjfFTni 12, 1927 
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18W5R, 2005 


grr. 3TT. 4517 .— ^i ' -sCN 77<4>H R, TTfaRfl 1T7T ^ 577^ fiTI# ^ fcHK 4^% HU 41^ ^F TR^TH Ft W t 

"3^T ft'M 3 tffecT ^ 37TfrfF ^li) W 3?t7 IIFT "RFR 3rfVPl4H, 1976 (1976 R 60) cfSTI T TH^ 

( MT^cHT cRT f^TTR, 1987 % % 3igRT % affc FTT ^TcT ^ft 7T*ITRT % % ^FTRTR n4) J l F?t 37^f?J *ft '3FF hTsci 

^8n«t?n rttt Tii^ #r faf*R ■qfttr«Tfcrqf 3 ^it ^tm t%ri; 


3171:, 3H, 770* 17 , W 3lfqfwi ^ KfTTT 36 ^-*7T7T (7) 3fa (8) 1T*T TRrt 71^4) R TPlR ^>7?t 

£*7)* <77 TgFTT 3T71^r<T7 77HP44 ^* 7-403505, TTRt ?RT fFftfa TRW W^cTT CqsjfacTT cpf- HI)^Rt “ 7f 7Tt-it ” 
jjig^TT % 3Tf? 7£R 7tf?7T, 3Rrgif^m TTtcR zq^iTJT (^d^Ol W1) % t^TH% R R7 t 

ppST& M^ I ^ WTjfgcl^gT Rlt) 3?t7 f3T^ f^F 37T^ R ^t/09/05/474 TTHJ^Ifl P't'HI W t, 3 tjh1<;i 



■3R TffScT TJcf? t^uT ifa TR7T7 R #5 ^T 37T«nf7cT 31'W^lir^d TTtFFT 3Hch<ui W7)tl $<H4>1 3lf»RR 

mzi iooo 1%. m t afa am 4 tit. 11 wcainh hiwt strtjr (I) 200TimtiT^ ^^^cii-gf^rtf^RT 
TTcT TTfctTTcT sqiRdH I fM^ qrfTTT 37 l il4 j<rH TTHTc| 11 W?l 3rw4<6 «i4U (TR ^ ^t) T7F?f flloil hR«iih ■sH'^Rm =tK<ii 11 

230 afa so f^f y^icidT sntrf^Tw^' c rtR^'^R'l'i 

Ja i pur1 1 % ^ichH % 3 iMir wR ^ RRj 1 ) % fTR 7itRt t) 7RR % Ifr ’ft f^n ^urt i 

3fo n^iTT aifqlWT ^ft *IT7T 36 ^ ^T^KT (12) 1T7T TR7I vI'KmI R 51^1 ^7% ^ ^1F ’^IW <=h<^ 

f^TRTT llT-ScH % 31 UHI^-TF^ 3in<^ ^Tlt fqpi*ilqi IRT d*J) f^^il'fl, Ps'fllll % 3 ij«k 3fo d^il HHiil ^ 

3i j4iPid hTf^ i r Pmf ^iI ru w t, f^ifHftici 341 *jnciT%^ f)R 7, sfk <^ 1441^1 % a )cm ds«M«i M) FlFt'sits tit. 

^TFTT^ 3lfq^%“f ”TTP1% %T^ 500 7) 10,000 FF)F>) HI4HI1 3kHH (1^3) 50 I^T. TIT. ^ 3lfq^ 3^7 5,000 

fti'.Tn. 3lf«FSFcPT ^RTTI^t 3f(7 “fifn x 10*, 2 x 10*^ 5 xlO* %f, ^ RTT^ ^ ^ 7J^7 % 

TPTJRI? I 


[R. 77. F^J,in7-21 ( 362 )/2004] 
■qt. T^. ^RTPjfif, Ph^[^, fq^tii 
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New Delhi, the, 18th November, 2005 

S O 45117 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights a d 
lal of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods o 

* i ^. 


provisions of the 
Measures (Appro 


ITIWUiJUi VJ V* TT I-- - / 4 ( 

sustained use ancj to render accurate service under varied conditions; 


Now, th 
the Central Govei 
(Platform type) 
name “TECHls 
No. O-l, 1st Flp 
IN D/09/05/474; 


drefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 3 6 of the said Act 
unment hereby issues and publishes the certificate of approval of non-automatic weighing instrumen 
with digital indication of “TC-PT” series of medium accuracy (Accuracy class-ill) and with brand 
OCRATS” (herein referred to as the said Model), manufactured by-M/s. Technocrats, 
, or , Raghuvans Apartments, Sanquelim-403 505, Goa and which is assigned the approval mark 



The safid Model is a strain gauge type load cell based non-automatic weighing instrumen (Platform type ) 
with a maximurin capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It 

”R‘oo per cent subLtive retained tare effect. Tire Light Emitting Diode (LED) d,splay tndtcates the 
weighing result The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

in addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover 1 ** 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 g. P 
So™ wiS! verification slale interval (n) in the range of 500 to 10.000 for V value of 5 g. or mom and with e vahm 
of 1 X !0 k 2 *ll0 k or 5 x I0 k where k is a positive or negative whole number or equal to zero, manu a ur y 
same manufacturer in accordance with the same principles, design and with the same, materials with which, the said 
approved Model has been manufactured. 

[F. No. WM-21(362)/2004] 
P. A. KR 1 SHNAMOORTHY. Director of Legal Metrology 
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18 44*77,2005 

^T. 311. 4518.—7TT45TT 45T, SKI 3*) yTcJd R<iU 47 few 47# % 47414, 45 7I4TO14 # 44111% 

34tT RhV if qRfl Hl-Sd (4T4 # 4^ 37T^ifcT ) 413 3ifl7 4T4 4T445 37f4f444, 1976 (1976 44 60) 44T 413 3^7 414 HH4> 
(tlfe#' 451 ^•jHiqn) fW7, 1987 %344#%37^t3tt7 57?4[3 4ft44T44lt1%?14rarc44t4 4ft374f4ii4t 34<T4f5?f 
44T*fc1T 44T4; 77 ^rn 3^7 f4f*FT 4f7f74Pd4t if 34«[dd 7)cH 4575T 7^41; 

374:, 374 %^#4 47477, 344 3lf4f444 4ft 4I7T 36 4ft 34-4TTT.(7) 3ft7 ( 8 ) 5I7T 444 7 lf 444 t 44 44# 444 fir 
■$7771 tg##534, 7^471374liif<i71 WHRHc 3N-403505, 'itdl SKI PdP4d4474 44#cll ( 44 faclT 4 »f- 111)41# ‘‘# 7 ft- 5 «^ 4 )” 
>J734rT% 374545 7J44 4f5cT, 3^4^41^4 34457*1 (d'lc-H^d 44517) % 4T54T45T, 1477% 415 45T 4T4 ‘‘^4413514377” t 
(f4^ 57# ?77% 4741^344 41577 45514411) 3# ft# 3^ih<4 f4^5 37lf 44 Tt/09/05/475 4Hj,<Pvid f454T 4411, 37^4)44 
441*1-44 4I<I 3# 445lf7!4 457cft % I * 



3444f54T T#5 ^4 *14 44517 44 #5 7t4T 37141^4 317441(^4 (dldd^d 4447) 41714 34457*111 5774>t 37ftj4534 
!JT44140,000 f#. 41. 3fl7 *£444 8J45T 200 flff.mfll 447144 414414 3R17T71 (i) 45T4T4 10 ft?. 41. t^# ^45 3T #HflfrH 
^femt Pn«<M 714 SlftRui owsi'ircw 4lft4 37T041I7T4 4414 fll 44471 dfW'aRh ll*fl4 (T^i^t) 44# lfW4 mR^IIH 
4774111 3445741 230 4#3 3fl7 50 5^*144H4# 4171 f47J5 4314 47 45# 4774111 

wIThm "<#3 4ft *jRlqn % 37ftlft44 4## 4?f 4743^# 8*145# % ft# 7#4# it il4# % ###4 # flP4f Til#! I 

3frt *#t 4 777447 444 37ftpT44 4 ft VT7T 36 4ft 34VT7T ( 12 ) ?I7T 444 Tlfatff 44 TPfpT 45# 51 ? 45 #4*JT 457# 
♦ f47344T7fS41%3Tg#44*|TT 44T*T-44 % aft #4 47ft faftlHifl l gITT 7# fagRT, fom % 37^7717 3fl7 3# Tim# if ffJTTTif 
3T5#ft4 4T54T 44 f4#*T f*>4T 4411, ftPdffln 4# <fe4TT % flit t #47, 44#4t 3fl7 % #414 544574 Mt #1 

5 flp. 1 n. 4 r 37# 37^45* ”$” 414*7 ftrn 500it 10,000 4454>t tfaif HMI1H HNHH #37141 (44) Tlfal 5 44 it 37^145 
3fff7 100 34 447 4ft3lfV4^4Ft4T41#f 3tfl7 ”$”4141 x 10* 2 x 10* 415 xIO* fcf,# 441W4T41 4i«IIW«h ^114.417p 
%7t41J44 fl I 


[44.7t. 4^4?T-21 (362 )/2004 ] 
#. 7*. fl#7T4r, fl5[fV45 414fl7?B 


3343 GI/05—12 
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. 1 


New Delhi, the 18th November, 2005 


S.O. 451^. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of “TC-WB” series of medium accuracy (Accuracy 
class-111) and with brand name “TECHNOCRATS” (herein referred to as the said Model), manufactured by 
M/s, Technocrats, I No. 0-1, 1st Floor, Raghuvans Apartments, Sanquelim-403 505, Goa which is assigned the approval 
mark IND/09/05/47|5; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 40,000 Kg. and minimum capacity of 200 kg. The verification scale interval (e) is 10kg. It 
has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates 
the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine tor 
fraudulent practic es. 

Further, in exercise of the powers conferred by Sub-section (12) of Section j6 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and 
upto 100 tonne with verification scale interval (n) in the range of 500 to 10,000 for 'e value of 5 kg. or more and with 
V value of l x I0\ 2 * I0 k or 5 x 10 k , where k is a positive or negative whole number or equal to zero, manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
said approved m^del has been manufactured. 

[F. No. WM-21(362)/2004| 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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H?n<nR 

3TT^7T 

Rf 25 "Ioi^sk, 2005 

^7T. 3TT. 4519.— «frfadl W (3T^fa 3?|T f^R^TR) 
SlfaPWH, 1957 (1957 20) (f^^T^T $*4^ <4^ld/3RR 3lf^RR 

^ w f) ^fr mrr 9 ot-rtr (i) % stfft ^rft ^ w 

RTRiR % R^tRR OTWR ^ rfR^RRT WTT R*.3TI. 1108, OTte 
22 RH 2005 *Tt ROT % W ( RFT II, 7^ 3, (ii) 

7TTTO 26 Rr4, 2005 3 WfOT ^ *ft, OT3 aRftqRJxRI 3 ^4i3R 
‘ 34j^ ^ Rf% (fR^OT^OT^ 

jfn; ^jfR^RT^RRT^ 3TfRR5ROTR k RfRfRRRRTl ^TRT TORit 

-^q-^nrr (i) % wfa, ^ "g^ ^r, stott^r? ot 

R U{<b\{ 3 ftfOT R^t 

3fR ( TOTFK RH R^ OTTRIR ^T RRT t H6l-1<;1 

* i ew<r<« RR^ry (^tar) (f^OT^OT^ T T?^t 

RRHt rt^t rrt t) fOTOTf afk OTf rst, ^n rr^r 
OT ftftrT 37ftr&ftcl ROTI^fOTOTfl, 34JHKOT R*^ %t; 

3TR, RT^tR RR«PR, 3RR 3TMRRR RTR 11 R?I 
OT-tTRT (1 ) OT ROT *lfad4T RH RRtR ROTt 1R, R^ fR^T t 
jjj tj^k fRl%rf OTR RRTOTRTRT SrfRRHT, <HRfQ 26 W$, 
2005 jl %^PT TTT^RTW 5I«=hK [h 1^^ ^Tt^TTq, 
f^^TT 3fR TTcff % 3PRRRtR 1R a^KI RTRTKt RRFft 3 (~lR?R 
Til -snv^t, 3TRTR : — 

1. RR^FRt RTOTt, OTR 3lfafOTR %OTR*#f % 3f#T 

SIT 3TRRTftrT RfOTR, «RFR 3fk RRT ^Rt 

ft RRf R^t RTOT far4 TRt Tl*ft RfPTt R?t 
TRRjR RTf yfd^fa R^Tlt; 

2. «t RRTft OT 1 ^ WlH 
R7T ROT TROT R^ ROT-TTOT ROT % 

R37 aqfR^RUT ^T ROT fRRR ^TTtRTT RR1 Rh^i) 
3^\|4,4U| 3fR arfRRRR WRRTT % f^Rt 
o*4 fad ^? l % RR^ff WTcf RRl ^TR, OTR 
jL U^ Tft ROT 3fa fRt TO fRfOT 
R RT OT RT % arfRROT % feR RT OT% 
"RRR R RRt farfR^ RTRfRTlfRt ^R 3TRtcT Rffa 
RTRR WTcf RRt ^TR OTd RWRt RRTft 
ROT ; 

3. TRRRR RRRft, RR^tR RRRR7 RT OT% RfTRTftRt 
Rft ; fR^ft 3RR ^TR % RRR ^f, ^ OT W 
fafOT 3fR ^ RT 3R RT % 3lfaRfTf % Rlt 3, 
%^ftR ^4<chK RT RRRTftRf OTT RT OT% 
f^ fa^ft ^ i 4clliOTf % RRR 3TTR7RRT ft, 

4. RTRiRt R7t, %^R RTRfT % ^ 

%f^faOTcRfadRTtROT %TR faf?^ arfR^Rll 
^fr 3R^JRt R fafafa'^ OTd arfRRTR fai^l 3RR 
HlfaR R7T 3TRftd RR^ R^t ?rfRR R^f #ft, 3^; 

5. fRRTRt RTRRt, ^Rt fa^lf Rctf RH, 'Rt %^tR 
q^RTR ^RI, R^Rt 3RRRRRT ft, OTd % 
f^fW ^Rf % %R Rt RT1R RT aTfRTtfRR R^t "RTR, 
RTfR R^jft I 

[RH. R. 43015/12/99-Rt.3TR.3TT^. 

OT- WTs^K rrt RtRR 


MINISTRY OF COAL 
ORDER 

New Delhi, the 25th November, 2005 
S.O. 4519.—Whereas on the publication of the 
Notification of the Government of India in the Ministry of 
Coal No. S O. 1108 dated 22nd March 2005 in the Gazette of 
India Part-II, Section 3, Sub-section (ii) dated 26th March, 
2005 issued under Sub-section (i) of Section 9 of the Coal 
Bearing Areas (Acquisition and Development) Act, 1957 (20 
of 1957) (herein after referred to as the said Act) the lands 
and the rights described in the schedule appended to the said 
notification (hereinafter referred to as the said land) vested 
absolutely in the Central Government free from all 
encumbrances under Sub-section (1) of Section 10 of the said 
Act; 

And whereas the Central Government is satisfied 
that the Mahanadi Coalfields Limited, Sambalpur. (Orissa) 
(hereinafter referred to as the Company) is willing to comply 
with such terms and conditions as the Central Government 
thinks fit to impose in this behalf; 

Now, therefore, in the exercise of the power 
conferred by Sub-section (1) of Section! 1 of the said Act, the 
Central Government hereby directs that the said lands and 
rights so vested shall with effect from the 26th March. 2005 
instead of continuing to so vest in the Central Government 
vest in the Government company, subject to the following 
terms and conditions, namely :— 

1. The Government company shall reimburse the 
Central Government all payments made in 
respect of compensation interests, damages 
and the like as determined under the 
provisions of the said Act. 

2. A Tribunal shall be constituted for the 

purpose of determining the amount payable 
to the Central Government by the Government 
Company under conditions (1) and all 
expenditure ’ in connection 

with any such tribunal and persons appointed 
to assist the tribunal shall be borne by the 
Government company and similarly, all 
expenditure incurred in respect of all legal 
proceedings like appeals etc. for or in 
connection with the rights, in or over the 
lands so vested shall also be borne by the 
Government Company. 

3. The Government Company shall indemnify 
the Central Government or its officials against 
any other expenditure that may be necessary 
in connection with any proceedings by or 
against the Central Government or its officials 
regarding the rights in or over lands so vested. 

4. The Government Company shall have no 
power to transfer the rights specified in the 
schedule to the notification referred to in the 
1 st paragraph above to any other persons 
without the prior approval of the Central 
Government. 

5. The Government Company shall abide by 
such directions and conditions as may be given 
or imposed by the Central Government for 
particular areas of the said lands as and when 
necessary. 

[F. No. 43015/12/99-PRIW1 
M. SHAHABUDEEN, Under Secy. 
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* 1^ WR -*d * fan ^ * *** 
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wifit-craf ^pt artr t Rl' 


SffM-frlfWI ^t 




1.9ft Tft^ <smtaro, ^ 

jfy n l£5 f^EPFS^T 4T«Fft frff*Tts, 
101, fTPFT sro^ft^, 9 ^clfift, 

M liFlfi, ^FPPF-8 
2.9ft HTTRI#? Hldl'ft, farN ^ft ^T 
^qi^TT, dtftrar ^cT ^T5T (^lfraftr) 
^ifepT «f«R, liIHlf T^WS tsr^r fa*!PT, 
^rfein, *nvcr 4rof ifii *i«iU4w ^ 

101, frm 9 ^h)h\ 

-RT ite, ^TWTT-8 


^hU+I TF^I ^ fSKT, ^‘ITR, 
3ik ’i'H’t'if 


^ife^T TF 5 ^ ^ t^T, ^n'liH, 
t^Mil3fftr *j,<n«i*if Fji<^ 
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3.«t wwr, frtnrht • ^rfz^fi xr** ^ Pw» ^nim, 

•jnyg , n to (xhiPwfii) 15rary artx uwf 

«wn, v*s t^rm, 

*=rfz*r, m9> r d 4xt m’«h1£*m ■'t® 

S^K-d+tU <*>H-fl fclfMie, 101, ftiqn 
<Hm«TA'd, 9 Bier q'cil-fl, 
to ite, TOTO-8 


[TTH. 11. ip-14014/9/2003-'3ft. T ft. (^"I) ] 

T(ri. «ft. 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 29th October, 2005 

s O. 4520 .— In pursuance of clause (a) of section 2 of the Petroleum and Minerals Pipeline 
(Acquisition of Right of User in Land) Act. 1962 (50 of 1962) and in supersession of 
Notification number S O. 3679, dated the 21 November. 2002, published in the Gazette of India 
Part II, Section 3, Sub-section (ii) dated the 23rd November, 2002, die Central Government 
hereby authorize die persons mentioned in column (I) of die Table given below to perform die 
functions of the competent authorities under the said Act for laying of the pipeline by M/S Gas 
Transportation and Infrastructure Company Limited (GT1CL) having its Registered Office at 101, 
Shivam Appaitments, 9 Patel Colony, Bedi Bunder Road, Jamnagar-8 for transportation of 
natural gas produced in the exploration blocks of its promoter company, namely; M/S Reliance 
Industries Limited in Northern and Southern Offshore of Goa and structures in Andhra Pradesh for 
distribution to various consumers located in the State of Karnataka in respect of the areas 
mentioned in column (2) of the said Table:- 


Table; 

Name and Address of the persons 

Areas of jurisdiction 

(H 

(2) 

1 ) Shri Gokhale Kashinath C/o M/s Gas 

Transportation and Infrastructure 

Company. 101, Shivam Appartment, 

9 Patel Colony, Bedi Bunder Road, Jamnagar-8 

Districts of Bidar, Belgaum, 
Bijapur and Gulbarga in 
Karnataka State. 

2 )Shri Naganath Malagi,Special Deputy 

Commissioner in Senior Scale Cadre (Retired) 
Government of Karnataka, Commerce and 

Industries Department Karnataka C/o M/s Gas 
Transportation and Infrastructure Company, 

101, Shivam Appartment; 9 Patel Colony, 

Bedi Bunder Road, Jamnagar-8 

Districts of Bidar, Belgaum, 
Bijapur and Gulbarga in 
Karnataka State 

3)Shri V.V.Sajjan, Special Deputy Commissioner 
in Selection Scale Cadre (Retired)Govemment of 
Karnataka, Commerce and Industries 

Department Karnataka C/o M/s Gas 

Transportation and Infrastructure Company, 

101. Shivam Appartment, 9 Patel Colony, 

Bedi Bunder Road, Jamnagar-8 

Districts of Bidar. Belgaum, 
Bijapur and Gulbarga in 
Karnataka State 


[F. No. 1.-14014/9/2003-G.P.(Part-1)] 
S. B. MANDAL, Under Secy. 
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New Delhi, the 28th November, 2005 

s. o. 4521.—jwhereas by a notification of the Government of India in the Ministry 
of Petrolejum and Natural Gas number S.O. 2854 dated the 10 th August , 2005, issued 
under sup-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of (User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published! in the Gazette of India dated the 13 th August, 2005, the Central Government 
declared Sts intention to acquire the right of user in the land specified in the Schedule 
appendeq to that notification for the purpose of laying pipeline for transportation of 
petroleuni products from Mundra in the State of Gujarat to Delhi through Mundra-Delhi 
Petroleunfi Product Pipeline by Hindustan Petroleum Corporation Limited; 


And whereas copies of the said Gazette notification were made available to the 
public on (the 19 th September, 2005; 

Arid whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, Submitted report to the Central Government; 

.And whereas the Central Government, after considering the said report and on being 
satisfied fhat the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 


Now. therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specifiediin the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 


And further, in exercise of the powers conferred by sub-sectiorr (4) of section 6 of the 
said Act,! the Central Government hereby directs that the right of user in the said land for 
laying thi pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no. R- 
31015/7/03 OR- II dated 25-11-2004. 
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SCHEDULE 


Taluk : DEESA District: BANASKANTHA State : GUJARAT 


Sr. 

Name of Village 


K239I 

■ 

Area 

No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

7 

1 . 

SAMAU NANAVAS 

133 

P3 

0 

04 

00 


133 

P2 

0 

14 

39 


144 


0 

23 

08 


143 


a 

08 

62 


168 

3 

0 

11 

39 


168 

2 

0 

12 

11 


168 

1 

0 

04 

06 


167 


0 

12 

46 


147 

P2 

0 

05 

41 


166 

2 

0 

24 

08 


166 

1 

0 

06 

76 


195 


0 

00 

30 


196 


0 

27 

12 


197 


0 

01 

96 


163 

1P2 

0 

00 

90 


162 


0 

16 

73 


Cart track in Between 
Survey No.162 and 259 


0 

03 

56 


259 


0 

12 

83 


260 

i 

0 

22 

23 


260 

2 

0 

00 

10 


290 


c 

19 

48 


289 


0 

00 

48 


291 


0 

20 

55 


292 


0 

04 

15 


293 


0 

13 

68 


285 

2 

0 

10 

35 


Cart track in Between 
Survey No.285/2 and 341/5 

} 

0 

04 

27 


341 

5 

0 

07 

60 


341 

1 

0 

07 

12 


341 

4 

0. 

07 

84 


342 

7P2 

0 

14 

25 


347 


0 

19 

95 


345 

PI 

0 

20 

61 


489 


0 

21 

03 


490 


0 

06 

85 


491 

PI 

0 

00 

20 
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Taluk : DEESA 


District: BANASKANTHA 


State: GUJARAT 


Sr. 

No. 


1 


Nam* of Village 


1. SAMAU ijlANAVAS 
(Contd.J.) 


2. SAMAU jWOTAVAS 


3. S AVI YANA 

4. VELAVAPURA 


-—-- Sub- 

Survey no. Division 

No. 

A 

Area 

1 ___ ——. - 

Hectare 

5 

Are 

6 

Sq.mtr. 

7 

1 _~-1— 

491 

P3 

0 

07 

11 

491 

P2 

0 

09 

54 

Cart track in Between Surveyl 


0 

03 

24 

N0.491/P2 and 492+493/3 j 





492+493 

3 

0 

10 

69 

492+493 

2 

0 

09 

26 

492+493 

7 

0 

07 

53 

492+493 

6 

0 

20 

66 

492+493 

5 

0 

08 

64 

472 


0 

09 

18 

850 


0 

43 

12 

835 


0 

28 

51 

847 


0 

07 

39 

837 


0 

11 

50 

840 


0 

16 

83 

841 


0 

18 

09 

839 


0 

11 

45 

699 


0 

13 

90 

698 

1 

0 

06 

77 

Cart track in Between Survey] 


0 

03 

78 

No.698/1 and 690/PI j 




690 

PI 

0 

30 

94 

696 


0 

08 

91 

695 

1 

0 

42 

41 

693 

1 

0 

34 

92 

607 

PI 

0 

03 

95 

319 

PI 

0 

37 

06 

640 

P3 

1 

64 

27 

59 

PI 

0 

13 

68 

58 


0 

08 

18 

Cart track In Survey No.58 


0 

01 

08 

60 

P4 

0 

00 

20 

57 

PI 

0 

10 

33 

56 

2 

0 

12 

08 

55 

1 

0 

02 

36 

55 

2 

0 

00 

52 

52 

1P1 

0 

18 

17 

50 


0 

10 

06 

Cart track In Survey No. 50 


0 

01 

08 

45 


0 

03 

80 
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Name of Village 


1 I 2_ 


4. VELAVAPURA 

(Contd....) 


Survey no. 



Cart track in Survey No.29 
27 

24 
106 
279 
278 
278 

Nala in Survey No.278/P2 
277 
307 
306 
306 

304 

305 

Cart track in Between 
Survey No.305/2 and 317/1 
317 
313 
315 
315 
315 

25 
25 
25 
27 

27 

28 
29 
36 
36 
36 


Area 

Hectare 

Are 

Sq.mtr. 

5 6 7 

0 

10 

97 

0 

00 

20 

0 

00 

20 

0 

14 

14 

0 

00 

47 

0 

06 

41 

0 

09 

44 

0 

16 

21 

0 

07 

88 

,0 

» 01 

08 

0 

25 

67 

0 

01 

78 

0 

10 

98 

0 

14 

97 

0 

02 

23 

0 

16 

83 

0 

00 

90 

0 

17 

10 

0 

03 

56 

0 

04 

68 

0 

09 

27 

0 

00 

42 

0 

09 

27 

0 

01 

78 

0 

02 

60 

0 

20 

60 

0 

11 

30 

0 

00 

30 

0 

10 

71 

0 

03 

56 

0 

11 

27 

0 

01 

20 

0 

08 

91 

0 

07 

98 

0 

13 

54 

0 

14 

97 

0 

10 

05 

0 

00 

64 

0 

17 

00 


5. NAVA 
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Sr. 

No. 

uk : DEcSjA 

Name! of Village 

Ulolf iu . uni^nvi'nn 

Survey no. 

“Sub- 

Division 

No. 

Hectare 
- 1 - 1 

Area 

Are 

Sq.mtr. 

7 

1 

2 

3 

O A 

4 

1D1 

5 ^ 

n 

[ _ ®— 

nn 

7 

20 


5. NAVA (Cpntd....) 


35 4P1 0 

34 2P1 0 

33 2P2 0 

34 1P1 0 

33 2P1 0 

Cart track in Between Survey! g 

N0.33/2P1 and 80/1P2 J 

80 1P2 0 

80 2P1 0 

80 3P1 0 

80 3P2 0 

81 1P2 0 

81 1P3 0 

81 1P1 0 

81 2P1 0 

86 2/2P1 0 

86 2/1P2 0 

86 2/1 PI 0 

85 1 0 

87 2 0 


18 

11 

02 

08 

00 

02 

08 

07 

05 

01 

00 

11 

09 

01 

05 

07 

10 

17 

10 


18 

70 

31 

47 
80 

14 

91 

48 
84 
17 
20 
04 
97 
43 
34 
12 

33 
82 

34 


[No R-31015/18/2004-0.R -II] 
HARISH KUMAR, Under Secy. 

^ ferft, 30 2005 

W »*i) aWPm. 1962 (1962 W 50) ( ft* V** 5** 

wt m wsn to. an. we rta lag . 2005 . aft w * 

2005 ft iranftra aft M sra ^ afitrcjEHi ft 

ft aftftt (yft) * n** ™ ^ ^ ra " ^ 

gra ft* * ^ isnftm * afini5R ® 3* ^ ^ 5,51 

feflqun sft ; 

3fk WT* ^ cTT^g 23 ^t 2005J& WH % M 

5ft' ; 

^ jnfSwrtt ft. 3ft sra 6 8ft OT1RI ( 1 ) * W5k ^ ^ ^ 

3PT^ ^ ^ t; 
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sffc ftft t TO ftqR ^ ft TOWTcf, 3fft ^ wmm ft yfft TO ft) W 

ijft mgud i gi ftwt ft ftnr sftf^RT t, 3Mftn ft siteR to st^t to ftPMw-ti 
ft^JT t ; 


3fcT: 3RT, ftftft WctTO, I3TO Slftf^RR eft ejRT 6 ftt WIRT (l) gRT TOtT ifllftlft TO TO?RT 

TOft ^ ftTOTT ^Rft t ft) TO* ft fteF^T ft ftftft*? *jft ft m$4cll^i 

ftwft ft vjM-uVf ft arftro? to sifter ft^n wi t; 

sfk ftftto toto? ^tr arftftrrc ftt sri 6 ftt vmRi (4) srt jrtt *iffti4i to jrJrt to& 
t ft) 53ft ft yJMilVl TO 3fftw ^T ftfW ft HTO*M ftt eTT&g eft 

cftftrj TOR ft ftftcl ftft ftt TOTT?, ^Tft ftcftWf ft ^TO, ftftftlTOT wffWf 

ftfft&S ft ftftcT ftro I 


*;}«* 


di^<w * ftfttT 

tasfttaigr 

TITO 8 TOTTT^ 

<b*\ 



TO TOT 

. 

&4Mwl 

ft. 

IRSIH 

3<Hgn5TreWT 

$TO< 

TOT 

4*f »ft?T 

1 

2 

3 

4 

5 

6 

7 

8 

1 


148 

00 

00 

75 



150 

00 

02 

70 



165 

00 

03 

02 



168 

00 

09 

00 



175 

00 

01 

20 



177 

00 

01 

04 

d 



*g5T 

00 

17 

n _ 1 

2 


374 

00 

25 

43 



352 

00 

04 

20 



323 

00 

06 

20 



272 

00 

12 

19 



274 

00 

08 

66 



273 

00 

03 

62 



277 

00 

09 

41 



282 

00 

28 

66 



276 

00 

01 

00 



283 

00 

06 

18 



104 

00 

01 

13 



110 

00 

02 

55 



54 

00 

19 

82 



50 

00 

18 

90 



48 

00 

03 

64 


^ 01 SI 69 
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34 



• . O 


ua 

& 

trqi 

P55T 



3__ 

_4_ 

era 

5_ 

L_S_ 

on 

_XJ 

11 

8 

10 


842 

892 

949 

1089 

22 

120 

137 

138 
147 
141 
150 


95 

96 
100 
101 
103 


00 01 
00 00 
00 02 
00 05 

00 02 
00 02 
00 14 

00 06 
00 00 
00 38 

00 07 


00 06 
00 03 

00 02 
00 02 
00 01 


30 

30 

00 

46 

58 

13 

55 

56 
30 
34 
85 


14 

56 

12 

52 

54 

64 





00 32 


[Tfl], -*t. 3FrR-31015/23/2004-3^r.3TR-l1 ] 
*TVST 37TTTT. 3T3R ttfacl 


New Delhi, the 30th November, 2005 

s, 0 4522 -Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 1846, dated the 13 th May; :2005. 'issued unde 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Lahd) Act 1962 (50 of 1962) (hereinafter referred to as the said Act), published i 
User in p ) • 2 l st M 2 005, the Central Government declared its 

intention td acquire the right of user in the land, specified in the Schedule appended to that 
nntifiratiori for the purpose of laying pipeline for transportation of petroleum products 
S SlumbLPu^i£line Extend Project from Loni (Pune) to Pakn, W) 
Jia Hazarwadl) in the State of Maharashtra by Hindustan Petroleum Corporation Limited, 

And! whereas the copies of the said Gazette notification were made available to the 
public on the 23 rd July, 2005; 












[ MR n—3(ii) ] 


W TTSm: 3, 2005/3RJ*m 12,1927 


And whereas the competent authority has, under sub-section (1) of section 6 of the 

said Act, submitted report to the Central Government; . • . , 

And whereas the Central Government, after considering the said repdrt and on being 

satisfied that the said land is required for laying the pipeline, has decided to acquire the 

^ Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user In the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 

PiPelll And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user In the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of this declaration, in Hindustan Petroleum Corporation Limited, free from aii 
encumbrances. 

_ SCHEDULE _.__ 

T.luk, , MOh6l Oi.trlct: 8QLAPUR 8t«t.: MAHARASHTRA^ 


of tht Survav No. Got No. 


i-Fi^onnnui 



1 KOTHALE 


Total 


ANKOLI 


Total 


0 75 

02 70 

03 02 

09 00 

01 20 
01 04 

17 71 


25 43 

04 20 

06 20 
12 19 

06 66 
03 62 

09 41 

26 66 

01 00 
06 18 
01 13 

02 55 

19 62 
18 90 
03 64 

61 69 



3343(31/05—14 
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District: SOLAPUR 



QcotyjcJ. • *) 


State: MAHARASHTRA 


Sub-DIvlsion Area 

No. Hectare 1 Are I Sq.rrrt 


8 


2 58 

00 02 13 

00 14 55 

00 06 56 

00 00 30 

00 38 34 

00 07 85 

00 08 65 



5 V1RMADE KHURD 


Total 


! [No. R-31015/23/2004-O.R -II] 

HARISH KUMAR, Under Secy 

^ 30 He|«rc, 2005 

^T. OT. 4523.— ?R997 ct 3^7 3ffof5T m§ucii§«n £ 39eft?T 

a* 99 3Rfa) 1 962 (i 962 99 so) ( fcrfl 

aftrfarzfo 95FT 3RTT % ) 9ft ETRT 3 9ft 3W7I (l) 9 d 3TEftof utl^l 9ft 3T^ aTHcf 7R997 9t 
^ glcgtcRP ifo? <HoIld«f 9ft 31^^959 7R5HT 99. 39. 2238 rll^-M 21 ^JfT, 2005, 
arrfccT cfc 2 MU^ cTTft^T, 25 3 JgT, 2005 % yePiRin 9ft 3T^ eft, SRH 37T ^ 

TTcRgT 3ToJ7Jift fcrforfjfe aj^T djogl-fitccft ftgtfcRRT 3CUI<; M($'-ic1l$ol ^ OTE?RT ?t ^[GRTcT 

TToer ?t Reef ] cRP TtgtfeROT 3rd Id! eft of5d6«n ^ tdU Imogen id ft^lfcRRT cfemT^id 

5RT 91$9dl$«1 f^5Rt eft tRftuRf cfc fell? 3deftm cfc 3llt)cpK 99 3luf<H 9> 3TO# 392RI 

aft kft^uii qft eft ; _ v _ 

jaft? 3 crt Tisnrer aiifcrejpn 9 ft ytcrat uionni aft fn^«i is 3 rrct, 2005 951 39^39 

" li g l ^lcb l ft 399 3TfafSra3T aft 9 RF 6 9ft 3TORI (l) 9* 3^ 9*5^ ^JcPR 

eftftqft£*a% ; 

aft? c&csftej 2H-S6R «t, 39tT 97 ladle 9R«t «ft 979TcT, Sflft? ^IF TRTTEfTcT Ft uIT^ 97 

30cf JJ^T 9 l $9d l $«l fasnft 9> felt? 3lft%cT %, 371# Jwl'" 9> 3iBl<*>l^ 99 395*9 9R# 99 
fatoiyakj feen ^ • 
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[ MFTII3 (ii)] _ 

nr. jB.ishw™ aftSra* * am e « *rara (i) aa " 

5Rter®!A5B, a* tj*™ aw* * «* S* 3 « 1 ^ 5 " * = a *' a ^* * "™ 4 ® ^ 

m^ef i^r fasti £ felG 3q^T # 3lfaSR cgT 3Teti fen "TlcH t i 

3^ cfe^J ZfZ3>T7 3cftT 3T$lfaW ^W6^t STOTZI (4) SRT ^ W ^ ^ 
TO, 3toiz f* ^T * ^ 

gsr fafcr sti * *m, *a 3 ^ r ^ ** 

3ft.3nz.ir 25/11/2004 ^ ^ ^ ^ ^ ^ 

fagZcTIef OjJltci^W cfifutTi^N IrtRi'fe ^ ^ 1 ^ ,c1 ^ <,n * 

3!^t 


cTSZfteT : ZTfintiz 


tor •■ orag? 


ziozr ; z i o re a psr 




153T 

ZT. 

uffo cf5T cTPH 

ZtTZfir ZT. 

3 

£c£zT7 

4 

TTCI7 

5 ^ 

Qdf ^TlC'i 

6 

1 

1. 

2 

stiftisgw 

1 32 

1 33 

0 

0 

00 

00 

42 

20 


1 39 

0 

00 

3 4 


349 

0 

00 

45 


348 

0 

00 

75 


3 59fcrzflizfT) 

0 

00 

21 


385 

0 

01 

1 5 


398 

0 

00 

56 

2. 

<qd10Q>Cl( 

2904(sjf.it.U.'tizioiie) 

0 

04 

5 5 


2958 

0 

00 

25 


2959 

0 

00 

31 


3002 

0 

00 

35 


3014 

0 

00 

1 0 


301 5 

0 

00 

52 


3047 

0 

00 

67 

( 

3036 

0 

0 1 

22 


3039 

0 

00 

91 


3040 

0 

02 

1 8 


3041 

0 

01 

24 


31 30 

0 

02 

68 


313 1 

0 

00 

20 


31 32 

0 

1 7 

56 


2339 

0 

00 

74 


3614 

0 

1 0 

81 


3654 

0 

01 

07 


3648 

0 

00 

1 7 


3644 

0 

00 

20 


3642 

0 

1 3 

22 


3641 

0 

02 

52 


3730 

0 

0 1 

20 


3731 

0 

05 

72 


3749 

0 

03 

96 





3780 

0 

00 

73 

49 22 (a. : 2^) 

0 

00 

56 

7067/8062 

0 

00 

8 5 

4938 

0 

01 

1 0 

4951 

0 

00 

31 

4948 

0 

00 

42 

4946 

0 

00 

20 

5039 

0 

00 

87 

5055 

0 

00 

1 3 

5056 

0 

00 

70 

5058 

0 

00 

33 

5059 

0 

01 

21 

5150 

0 

00 

21 

51 54 

0 

00 

99 

5152 

0 

00 

1 2 

5 1 6 3{2T.3Trai#) 

0 

01 

29 

5236 

0 

00 

70 

5237 

0 

00 

91 

5228 

0 

00 

1 8 

5227 

0 

01 

1 5 

5262 

0 

00 

52 

5991 

0 

1 o 

01 

5990 

0 

00 

63 

5965 

0 

04 

24 

5942 {?179Tn<JTTF) 

0 

02 

2 2 

5 940 (of.^.TZ.^rra^TT?) 

0 

09 

36 

5817 

0 

01 

37 

5809 

0 

00 

45 

5825 

0 

00 

1 1 

5827 

0 

00 

33 

5833 

0 

00 

40 

5834 

0 

01 

65 

5703^T.3jf^) 

0 

00 

68 

5497 

0 

01 

03 

5498 

0 

00 

07 

55 31 

0 

00 

46 

5508 

0 

00 

20 

5437 

0 

00 

09 

5442 

0 

00 

72 

5447 

0 

01 

09 



n—■«r«53(ii)] wnr: 2005/aR^m 12, 1927 


rtg^Rct : toicii : '61 gy_ 


gw 

*j. ifo m °TW ^tcrt ~s. 



4. ggsfrs^ 


2340 

2358 

2361 

2373 

2198 

2191 


5. 


2174 

0 

00 

48 

2122 

0 

02 

1 8 

2121 

0 

01 

35 

2482 

0 

00 

24 

2087 

0 

00 

70 

2086 

0 

02 

26 

2080 

0 

01 

84 

2062 

0 

00 

33 

2065 

0 

00 

30 

2066 

0 

00 

32 

2042 

0 

00 

55 

2070 

0 

00 

20 

2024 

0 

00 

34 

2027 

0 

00 

40 

2018 

0 

00 

48 

2007/2599 

0 

04 

40 

610 

0 

02 

63 

606 

0 

01 

56 

6 05(^.#.X?.^cTT) 

0 

00 

63 

603 

0 

02 

21 

602 

0 

05 

32 

400 

0 

08 

02 

398 

0 

00 

86 

396 

0 

00 

58 

404 

0 

00 

62 

372/831 

0 

05 

40 

354 

0 

01 

14 

316 

0 

01 

52 

31 6/781 

0 

00 

21 

1 76 

0 

00 

84 

88 

0 

00 

55 

25 

0 

00 

64 

27 

0 

00 

43 

1 

0 

00 

56 

789 

0 

08 

02 

772 

0 

02 

60 

71ft 

0 

0 1 

04 
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dkiflcT 


[Part II— Sec. 3(ii)l 



■JT. 


o[Td ct>| flld 


felcfT ; 




7T. 






TJHI7 


Iwf 


6 


5. (sirft...) 


747 
746 
56 
45 
1 2 
94 
1 34 
1 40 


0 

0 

0 

0 

0 

0 

0 

0 


00 
00 
03 
02 
00 
0 1 
00 
0 1 


47 

88 

98 

00 

77 

79 

67 

96 


[TR TT. 3TR-31015/55/2004—24t.3?R-H] 


New Delhi, the 30th November, 2005 , 

s. 6. 4523 . Whereas ^"oq 0 ^ USX 

of Petroleum ,nd Nartural Gas ™ mb ^ S e ° m and M|nerals pipelines (Acquisition of Right of 
sub-section ( 1 ) of seohon 3 of the Pt ' jnafter referred t0 as g* said Act), published in 

User in Land) Act, ( 2005 the Central Government declared its 

^ontacquire *e right of user %***£^Z 

sssr,ss; pipeiuie 

by Hindustan Petroleum Corporation Limited, 

And whereas copies of the said Gazette notification were made available to the 
public on the 118 th August, 2005; 

And whereas the competent authority has, under sub-section (1) of section 
said Act, submitted report to the Central Government; 

user therein;; 

Now, therefore, in exercise of the powers “^refthatThe^ht^li^rir^"land 

x h i"a“^ * 1 ^ me 

pipeline; 

And farther, in exercise of the P ov * er d c °" , ®'J® d t ^n^of'user'in'thTsaid land for 
said Act. th^ Central Government hereby directs * h ^®£® vemment vest on date of 

laying the pipeline shall, insteadI of coloration Limited, free from all 

P “S^.'"rrCed vide thiTMinistry’s consent letter no. R- 

31015/7/031OR-II dated 25-11-2004. 
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Tehsil: SANGANER 

District: JAIPUR 

State : RAJASTHAN 

Sr 

No. 



Area 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

1 . 

SHYOSINGHPURA 

132 

0 

00 

42 


133 

0 

00 

20 


139 

0 

00 

34 


349 

0 

00 

45 


348 

0 

00 

75 


359(G/L Kharda) 

0 

00 

21 


385 

0 

01 

15 


398 

0 

00 

56 

2. 

BAGRUKALAN 

2904(J.D.A. Pasture) 

0 

04 

55 


2958 

0 

00 

25 


2959 

0 

00 

31 


3002 

0 

00 

35 


3014 

0 

00 

10 


3015 

0 

00 

52 


3047 

0 

00 

67 


3036 

0 

01 

22 


3039 

0 

00 

91 


3040 

0 

02 

18 


3041 

0 

01 

24 


3130 

0 

02 

68 


3131 

0 

00 

20 


3132 

0 

17 

56 


2339 

0 

00 

74 


3614 

0 

10 

81 


3654 

0 

01 

07 


3648 

0 

00 

17 


3644 

0 

00 

20 


3642 

0 

13 

22 


3641 

0 

02 

52 


3730 

0 

01 

20 


3731 

0 

05 

72 


3749 

0 

03 

96 


3753 

0 

00 

58 


3746 

0 

01 

29 


3745 

0 

01 

55 


3769 

0 

00 

32 


3770 

0 

01 

06 


3779 

0 

02 

82 


3780 

0 

00 

73 
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Tehsil: SANGANER 


Sr. 

No _ Nafne of the Village 

1 1 I — 

2. BAGRUKALAN (Contd...) 


3. DEHUjllKALAN 


District: JAIPUR 


_ Khasara No. 

_3_ 

4922(G/L Road) 
7067/8062 
4938 
4951 
4948 
4946 
5039 

5055 

5056 

5058 

5059 
5150 
5154 
5152 

5163(G/L Abadi) 

5236 

5237 
5228 
5227 
5262 
5991 
5990 
5965 

5942(G/L Pasture) 
5940{J.D.A. Pasture 
5817 
5809 
5825 
5827 

5833 

5834 

5703(G/L) 

5497 

5498 
5531 
5508 
5437 
5442 
5447 
2340 
2358 


[Part II—Sec. 3(ii)] 

RAJASTHAN 


Area 

Hectare 

Are 

Sq.mtr. 

4 

5 

6 

0 

00 

56 

0 

00 

85 

0 

01 

10 

0 

00 

31 

0 

00 

42 

0 

00 

20 

0 

00 

87 

0 

00 

13 

0 

00 

70 

0 

00 

33 

0 

01 

21 

0 

00 

21 

0 

00 

99 

0 

00 

12 

0 

01 

29 

0 

00 

70 

0 

00 

91 

0 

00 

18 

0 

01 

15 

0 

00 

52 

0 

10 

01 

0 

00 

63 

0 

04 

24 

0 

02 

22 

) 0 

09 

36 

0 

01 

37 

0 

00 

45 

0 

00 

11 

0 

00 

33 

0 

00 

40 

0 

01 

65 

0 

00 

68 

0 

01 

03 

0 

00 

07 

0 

00 

46 

0 

00 

20 

0 

00 

09 

0 

00 

72 

0 

01 

09 

0 

00 

47 

0 

01 

68 
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Tehsil: SAN0AN6R 

District: JAIPUR 

State: RAJASTHAN 

Sr. 



Area 

No. 

Name of the Village 

Khasara No. 



Sq.mtr. 

1 

_ s __ 1 

3 

flVBf 


6 

3 

DEHMIKALAN (Contd...) 

2361 

0 

00 

49 


2373 

0 

00 

53 


2198 

0 

00 

23 


2191 

0 

00 

63 


2174 

0 

00 

48 


2122 

0 

02 

18 


2121 

0 

01 

35 


2482 

0 

00 

24 


2087 

0 

00 

70 


2086 

0 

02 

26 


2080 

0 

01 

84 


2062 

0 

00 

33 


2065 

0 

00 

30 


2066 

0 

00 

32 


2042 

0 

00 

55 


2070 

0 

00 

20 


2024 

0 

00 

34 


2027 

0 

00 

40 


2018 

0 

00 

48 


2007/2599 

0 

04 

40 


610 

0 

02 

63 


606 

0 

01 

56 


605(J.D.A. Cart Track) 

0 

00 

63 


603 

0 

02 

21 


602 

0 

05 

32 

4 DEHMIKHURD 

400 

0 

08 

02 


398 

0 

00 

86 


396 

0 

00 

58 


404 

0 

00 

62 


372/831 

0 

05 

40 


354 

0 

01 

14 


316 

0 

01 

52 


316/781 

0 

00 

21 


176 

0 

00 

84 

• 

88 

0 

00 

55 


25 

0 

00 

64 


27 

0 

00 

43 


1 

0 

00 

56 

5 SANJARIYA 

789 

0 

08 

02 


772 

0 

02 

60 


748 

0 

01 

04 


3343GI/05—15 
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NGANER 


No. I fjjam.e of the Village 


1 2 


5 SANJARIYA (Contd...) 


State: RAJASTHAN 


Area 



Are 

Sq.mtr. 

5 

6 

00 

47 

00 

88 

03 

98 

02 

00 

00 

77 

01 

79 

00 

67 

01 

96 


District: JAIPUR 


Khasara No. 


3 


747 
746 
56 
45 
12 
94 
134 
140 


HARISH KUMAR. Under Secy. 

30 W3T, 2005 

m.W. 4524.-3Nt3 HWR % ** *** 3231 

m* 9 fmm 2005 m ft ^ W 

SI#T) 3*131333, 1962 (1962 3ft 50) 3ft 3RI 3 3ft ITO (l) ft 3WH aJlffel^ir 
yqftfr l d TR, -qRnftq 59ft3T. WW 3W?ft MftftTO 3Tift 3ft * 

■a?jl5R ft fftft TITO ft Mltl^ ft 9f?3M vm ft 33T WW f*«»A $1 

sn sfagroi ft W 3I3^ft ft ftNfe ^ -3$™ 3ft 

vfo i* ^iftn ^ 3rt33>R ft 3T3fr ft 3*33 3II3I3 3ft ftPiro 3ft «ft; 

afa 333T srfftlJTOr 3ft 3&ft TO 3ft fTOPS 03-10-2005 33T OT9W 3T3 ft 3* ft; 

afa "3TO 31 mm 3ft RRI 6 3ft OT-RRT (l) ft ^T. ft 

ft^fa TT33T 3ft afPFft fftfrf ft ’ft t; 

ftfe, ftftfo TR3TR ft OT3T m 3T 133R 3^ft ft 3?^ W 31^ 

ft ftPfPfl tjft ft ^qftrn 3ft 3iftl3ftT aafifel 3 Ttft 3ft Wft»33 fti3l t; 

«!:, m, ft^3 TOTOT, ■333 srffttftTO 3ft tftft 6 3ft OT-3TO (l) ~m W VlRrcl4l 3ft 

h#t 3 ftft ift 'Efteorr aftnjroi ft otto a*3gft ft 'tf* ft 

315391153 fftgift ft OTftft TO 3lfft3ftt 1ft31 3RH t; 

afa ft^l3 TTCTOT. OT3T atfftftTO 3ft RTO 6 3ft OT-RW (4) 5RT 3K3 TlftRlft TO nftft 
3lftt f$» 35 M?T ftft ft 1ft 333 '{fft ft OTftn TO SlRlTOt ft=ft3 3IWR ft Rftft tft 
ftl toft* Tnft ftrefthft ft gaRi ftro tffcro 3flror ftPftm ft tftftsr ftnr I 
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3# 


te : spwfriMjr 




7FM 





I 

C|1?<rHQ1 cni nIH 




1 

2 

3 

4 

5 

6 1 

i 


1447 

00 

41 

53 



1533 

00 

04 

67 



794 

00 

02 

28 


[MU. M. 3111-25011/8/2005-#. 31R-I] 


TTM. %. fa-d+KI, 31M1 MfMM 

New Delhi, the 30th November, 2005 

s. o. 4524 .— whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S O. 3231 dated the 9th 
September, 2005 issued under sub section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of t962), 
(hereinafter referred to as the said Act) the Central Government declared its 
intention to acquire the right of user in the land in Tehsil: Kujang, District: 
Jagatsingpur, in Orissa State, specified in the schedule appended to that 
notification for the purpose of laying pipeline for the transportation of Crude Oil 
from Paradip in the State of Orissa to Haldia in the State of West Bengal by the 
Indian Oil Corporation Limited for implementing the Paradip Haldia Crude Oil 
Pipeline Project. 

And whereas, copies of the said notification were made available to the public on 
03.10.2005; 

And whereas, the Competent Authority, has under sub-section (1) of section 6 of 
the said Act, submitted his report to the Central Government; 

And whereas, the Central Government after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this Notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the land specified in the Schedule appended to this notification is hereby 
acquired, 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the 
said land shall instead of vesting in the Central Government, vests from the date 
of publication of this declaration, in the Indian Oil Corporation Limited free from 
all encumbrances. 
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Schedule 


Name < 

>f Tehsil 

,"? r~ --- 

Name of Village 

Khasara No. 

r Area 1 

Hectare 

Are 

EB 


\ 

2 

3 

4 

5 1 

_§_1 

— 

Kuji 

ange 

i 

1-- 

Abhayachandapur 1447 00 41 53 

1533 00 04 67 

794 00 02 28 


S. K. CHITKARA, Under Secy. 


M 30 2005 

37T. 452fj.— art 5 ? qi^MirirfT »¥ wnVi wftnisR wi 3 rN) 

1962 (1962 rn 50) siRI 2 & gjug (w) % 3T^rm MW Mt WR W W, 

gw ij i?r»t 2 M fTRejpfr. srfferfyfe *1 gf^iftag Ther M gw arfafMng % areffr g«m HTffeEPrtt % 

WT TFeT' wW % fa? HlffepJW Wft t, 3T«-Tf?T:- 


OTftwW «FI 4 h afoqcTT 




3fRj<i?|Rc1[ cFT 


(D 


( 2 ) 


iflHdl 3TTCTT 3|R. TTTF 
*j5rrt *p»n g afcrf^^frp tr? 
firth ai^ 5 ! arfii^iff, 

WT Riftnsrft, 

3ffacT *Mrtn fafMtg, 
3/122, RwsMft srvMftm, 
qrtg 3 ttP^h -orto? t^r, 
then - qd)«jyj- 391 320 
{Tjsrera) ; 


^pRm ’JEW 


[WI. U 3TIT—25011/1/2005—3^,3^1^. — 1 ] 

its. %. faswra, mi nhra 















C'ht't n—sr«53(ii)] 


VTOT^TTnm : 3, 2005/ 3 nnn*r , t 12, 1927 
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New Delhi, the 30th November, 2005 


S. O. 4525.— In pursuance of clause (a) of section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
authorises the person mentioned in column (1) of the Schedule given below to perform the 
functions of the Competent Authority under the said Act, in respect of the area mentioned in 
column (2) of the said Schedule : 


Schedule 


Name and address of the authority 

Area of jurisdiction 

(1) 

(2) 

Smt. Asha R. Shah 

Special Land Acquisition officer 
on deputation from Government of Gujarat 

Competent Authority 

Indian Oil Corporation Limited, 

Qr.No. 3/122, Refinery Township, 

Post Office - Jawahamagar, 

Vadodara — 391 320. 

(Gujarat) 

State of Gujarat 


[F No. R-25011/1/2005-0. R.-l J 

S. K. C HITKARA. Under Secv. 

^ fe#, 30 WUT, 2005 


4526. if I 

airohi) arfrrfrm 1962(l962 50 ^ etrt ? % ^ ft *rre?r hm, 

^ 1 1 «lwiRsra qft v3tR 3T^jdt ft? WW ? ft qfftfe ft 

(Hf tot ft. 3tfrrf^iH ft> anfa ot tnfacprft % ^ qn fftrfcr 

% faq tirf^Ki u>? fc, arsdcT 




r - ^ 

Ktftwi'O uft ^r*t artv UHT 


m _J 

L < a > J 


1. ffMLfc.BTOf, 

<|R« R*j|ei»i yta qiitMcitw 

fdpPT Sjfaie? fclRldvg, 

ff^n ♦ft'ftiif+i Trsrwcr wta i sHi , 

’toft ^c*n, srpf-’tot, 

HW, ’tfoPT UW-711302 
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2. *ft •iHl'xi 

faftcl 3lfMdl, Tift ft* H l gMd l g-H 

Wl RTf^PTff 7FRI 

ifeiM 3THM 

srM «rM, 

«f#ft arkd 

! f^TC-851114 


3. 


4. 


•ft 

OT M-dldd 5TTO, 

Tm HlRlcblfl 

ffeTPJ 3fRTd 4>Nl^H 

4>H^ WTcTTF^, SjdltfNK, 
.1058, ^K'M $dl*!4K, 
'3TTC Tf^TT-711302 
•ft fc.fc.ftfelft, 

qR*d Wdldd 
WR HTf^RF>Dfr 

3TmeT tbW^H 

^Tff ^|tl!W, 

cMW£?T-WF4<? Tte, Rldcimd, 

forcft-110061 


5. 


•ft vjvtv»i« «t<Wcn<iR, 
qR*d HTiidd 
TOR HlRl<T>l'ft 

affad wtRth 
3rTft a^f qr^dl’^, qFffad, 
MI'ftMd Rn>l4d^, Wtcft, 
m-ftnd-l32140 


Tift ft* MUHd R RT 
vJrR R^TT 7EHT 


^tlft ft* MJjMdlg^H 

^TKW^ TT/ vlTHitld /fewft TTvFtT 


33tlft ft* WraiT^ 
4wii4/sR<ii«ii rivd 


6. ftt ^l.^.'MIl, 

! ci 

! TORjnfofnft Rffrpft ft* qrgq? m^T 

i 3TRd fc#r£^, , ] vr|<w 

: 4(^41 ft* wrdT^H, 

: 4.1007, fttoft 

TftftcT^, fadT xnoi^e, ^Id-360003 







[ MFIII—3(ii) ] 


: fawn 3, 2005 /aro*m 12,1927 
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HxIleH JPfacF, i1 

ww 3JTfSra>rft 7 

?f^H 3mra 

mRM) WTcTT^fr, TMlcn, 

cbniifciiji/TiivifiHi qt.3#. Tjg gmr #sira Tte, 

f^Tcn weft, TpsiwH-aoeioe 


Hf?ti*fl ter wrarj^? 

TT5TWH JJ&Q 


[ir. 4 3nr-250ii/is/2005-3jf.«nt-l] 
%. fa<i+l<r, 3T7THf^f 


New Delhi, the 30th November, 2005 

s. o. 4526.— In pursuance of clause (a) of section 2 of the Petroleum and 
Minerals Pipelines (Acquisition of Rights of user in Land) Act, 1962, (50 of 1962). the 
Central Government hereby authorize the persons mentioned in column (1) of the 
Schedule below to perform the funtions of the Competent Authortiy under the provisions 
of the said Act, within the areas mentioned in the corresponding entry In column (2) of 
the said Schedule. 


Schedule 


I [Name and Address of the Autho 


uvJ 


Areas of Jurisdiction 


Shri P.K.Das, 

Senior Operations Manager, 

Competent Authority, 

Indian Oil Corporation Limited, 
Haldia-Mourigram-Rajbandh-Barauni Pipeline, Mourigram, 

P.O.Duiiya, Andui-Mouri, Mourigram, 
Howrah (West Bengal)-711 302 


West Bagai State 


2 

Shri Manoj Kumar, 

Senior Civil Engineer, 

Competent Authority, 



Indian Oil Corporation Limited, 

Barauni Kanpur Pipeline, Barauni, 

P.O.Barauni Oil Refinery, Begusarai, 

Bihar-851114 

Bihar/Jharkhand State 


Shri K.N.Saha, 

Deputy Operations Manager, 
Competent Authority, 

Indian Oil Corporation Limited, 
Barauni Kanpur Pipeline, Allahabad, 
P.B. No.l058,Subedar Ganj, 
Allahabad, Uttar Pradesh-211 012 
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4 

Shr 

Sen 

Con 

Ind 

m 

Kap 

BM 

K.K.Choudhary 
ior Operations Manager, 
ipeterrt Authority, 
an Oil Corporation Limited, 
them Region Pipeline, Bijwasan, 
ashera-Najafgarh Road, 

/asan, New Delhi- 1100 Cl 

( jIUl-t PyclcAU/ 
Uttaranchal & Delhi State 



5 

I 

1 Ujjal Chakiadhar 

ior Operations Manager, 

npetent Authority, 

ian Oil Corporation Limited, 

them Region Pipeline, Panipat, 

.Panipat Refinery, Baholi, 
tt. Panipat-132 140 

Punjab/Haryana State 



6 

Shr 

Tec 

Cor 

Inc 

Po; 

Gai 

Guj 

i V.K.Pawar, 

hnical Services Manager, 
npetent Authority, 
ian Oil Corporation Limited, 
t Box No. 1007, Morvi Road, 
jridad, DisttRajkot, 
arat-360 003 

Gujarat State 


---- ; 


Shr 

Sei 

Coi 

Inc 

we 

Vill 

Dis 

i A.K.Gurg, 

iior Operations Manager, 

npetent Authority, 

ian Oil Corporation Limited, 

stem Region Pipeline, Rajola, 

.-Kantaliya/Rajoia, P.O. & Via.Sojat Road, 

tt.Pali, Rajasthan-306106 

Rajasthan State 


(F. No. R-25011/15/2005*0. R.-l 1 
S. K. CHiTKARA, Under Secy 










[ 'HFTII—T9 TI 5 3(ii) ] 


TOIWR: Rwmi< 3, 2 


12, 1927 
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9HT 

H i fa#, 3 W3R:, 2005 

HI.31. 4527—3NMm 4>fa-K3fNfaiR 1947 (1947 
HI 14) # 1TO 17 % 3t 3*H U I %fa*T HWR Wlffatrl % 
W1T3 % ^TH5 Pt4)eiHf sffr 45#) 

PlR* aflsilftht) fqqic %fa*t tTtHR 3fjsilfd=f> 3lfqHW9R 
-iwiyw,H %#te(^fa$7fafti6/2002) # iHiftm 

H#t, ^-OdUTHK# 3-11-2005 Hi Hit §# Hi 

N. Tfa-20012/486/2001—31|| 3TR (#-|) ] 
TT1. Til. -JHl, ifil 
MINISTRY OF LABOUR 
New Delhi, the 3rd November, 2005 

S.O. 4527. —In pursuance of Section 1 7 Of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16/ 
2002) of tin: Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shotvn in the Annexure, in the 
Industrial Dispute between the employers ih ffelillioti to 
the management of CCL and their workman, which was 
received by the Central Government on 3-11 -2005. 

[No. L-200121/486/2001-IR (C-l)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Present: 

ShriB. Biswas, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10( if (cl) of the l.D.Act, 1947 

REFERENCE NO. 160F 2002 

PARTIES : Employers in relation to the management of 

Giridih Area of M/s CCL and their workman 

Appearances: 

On behalf o f the workman : None 

On behalf of the employers : Mr. D. K. Venna, Ld. 

Advocate 

State: Jharkhand : Industry: Coal 

Dhanbad, the 21st October, 2005 

AWARD 

The Govt of India, Ministry of Labour, in exercise of 
the powers conferred on them under section 10( 1 )(d) of the 

l.D.Act.,1947 has referred the following dispute to this 
Tribunal for adjudication vide their order No. L-20012/486/ 
OI-IR(C-l) dated, the 20th February, 2002. 


SCHEDULE 

“Whether the action of the management qf M/s CCL 
in not granting Pay protection Smt. Shami Devi, Jha 
while converting her from P. R. Job to i. R Vb is 
justified, If not , to what relief is the concerned 
workman entitled? 

2. The case of the concerned female worker according 
to written statement submitted by the sponsoring union 
on her behalf in brief is as follows; 

They submitted that the concerned female worker 
was appointed as Piece rated worker under the management 
on compassionate ground after death of her husband. They 
submitted that to meet up their requirement the management 
converted her to time-rated worker in Cat. I, w.e.f. 20-9-84 
by office order No.6678 dtd. 20-9-84 and fixed her wages at 
the lowest of the scale of pay in Cat I wages and for which 
she WHS paid waged less than the wages which she would 
get as P.R. worker. 

Accordingly she raised proles! and submitted 
representation to the management for her pay protection 
in time rated wages but management kept the matter 
pending for years together with a view to deprive her from 
tier legitimate claim. Accordingly, she raised an Industrial 
Dispute through her sponsoring union before ALC(C) for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. The sponsoring union 
accordingly submitted prayer to pass award directing the 
management to pay arrears of wages after fixation of her 
pay ih the scale of Cat. 1 wages giving pay protection. 

3. Management On the contrary after filing written 
statement euni rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement on behalf of the concerned female worker. 

They submitted that the present Industrial Dispute 
was raised by the sponsoring union after fifteen years of 
the retirement of the concerned female worker. They 
submitted that the concerned female worker was a piece 
reted worker and on her request and as she submitted 
option to come over to the job of time rated allegory without 
protection of wages she was converted to time rated worker 
and her pay was fixed at (he initial of the pay scale of Cat. 
I wages as per procedure. 

They submittal that die wages of piece rated workers 
depends upon the quantum of work done by them under 
Gr. 1. Moreover, for piece ratal workers there is no 
promotional avenue and for which always diey demand for 
their conversion to time rated category. They requested 
that as the concerned female worker opted to work in time 
rated category she was converted as time rated worker and 
placed in Cat. 1. They submitted that knowing full well of 
the service condition of piece ratal workers anti time ratal 
workers the sponsoring union raised Industrial Dispute 
with ulterior motiveto harass the management. Accordingly, 
they submittal prayer to pass award rejecting the claim of 
the sponsoring union. 

4. POINTS TO BE DECIDED 

“Whether the action in the management of M/s CCL 
in not granting Pay protection to Smt. Shanti Devi 
Jha while converting her from P.R. Job to T.RJobis 
justified, If not. to what relief is the concerned 
workman entitled? 


3343GI/05—16 
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In the matter of an Industrial Dispute under Section 10(1) 
(d)oftheI.D. Act, 1947 

REFERENCE NO. 54 OF 2001 

PARTIES: Employers in relation to the management of 

M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. P.M. Prasad, 

Advocate. 

On behalf of the employers : Mr. H. Nath, 

Advocate. 

State :,Jharkhand Industry: Coal 

Dated, Dhanbad, the 18th October, 2005 


AWARD 

Hie Govt, of India, Ministry of Labour, in exercise of 
die powers conferred on them under section 10(l)(d) of the 

I.D. Act., 1947 has referred die following dispute to this 
Tribunal for adjudication vide their order No. L-20012/461/ 
2000 (C-I) dated, the 19th Feburary, 2001. 

SCHEDULE 

“Whether the demand of the union for regularisation 
of Shri Prasant Niyogi as Gratuity Clerk, Grade-II 
w.e.f. 15-12-95 is proper and justified? Ifso, towhat 
relief is the concerned workman entitled?” 

2. The case of the concerned workman according to 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows:— 

Sponsoring union submitted that the concerned 
workman Prasant Neogi was appointed by letter No.KN/ 
85/00/1230/94dt. 18-10-94 under clause9.3.2 ofNCWA-V 
in the post of General Mazdoor in Cat. I since his father 
Rathindi a Nath Neogi died in harness due to cardiac attack. 
They submitted that after getting his appointment he was 
posted to work in the Personal Department of Kankanee 
Colliery under Sijua Area vide Office Order No. KN/PS/ 
Per/1538/94dt. 14-12-1994. After his posting there theofficer 
in charge of Personnel Department Kankanee Colliery 
entrusted him the job of preparation of Gratuity bill of the 
retired employees. They submitted that the concerned 
workman after getting charge of preparing Gratuity bill 
started discharging his duties very efficiently and without 
any complaint. They submitted that the concerned 
workman is LA. and knowing fully well of his qualification 
the management in spite of regularising him as Gratuity 
Clerk ip Clerical Grade-11 forced him to draw wages of 
Cat. 1. They further submitted that the concerned workman 
as Gratuity Bill clerk worked upto 1999 but in the same year 
when he submitted representation to the management for 
his rcgularisation as Gratuity Clerk in Clerical Grade-II he 
was removed fromthesaid Department and was asked to 
work at pit No. 2 of Kankanee Colliery as daily rated labour 


vide Office No. KN/PS/Staff/276/99 dt. 18-2-99. They 
submitted that as per clause 7.2 of the Certified Standing 
Order a permanent workman is one who is employed on a 
job of permanent nature for a period of atleast 6 months 
and who has satisfactorily put in permanent post as 
probationer. They submitted that the concerned workman 
continuously from the date of his appointment till 1999 
discharged the ditties successfully as Bill clerk being 
employed by the management and accordingly as per 
provision laid down in clause 7.2 he was laible to be 
regularised as Gratuity Bill clerk in Gr. II but management 
illegally and arbitrarily violating the principle of natural 
justice not only rejected his claim but also reverted him 
back to the post of daily rated mazdoor at Pit No. 2 aid for 
which he raised an Industrial dispute before the ALC (C), 
Dhanbad for conciliation which resulted reference to this 
Tribunal for adjudication. The sponsoring union 
accordingly submitted prayer to pass award directing the 
management to regularise the concerned workman as 
Gratuity clerk in Clerical Gr.II with effect from 15-12-95 with 
all benefits. 

3. Management on the contrary after filing Written 
Statement-cum-rejoidner have denial all the claims and 
allegation which the sponsoring union assetted in the 
Written Statement submitted on behalf of the concerned 
woikman. They submitted that the concerned workman 
was appointed on 1-11-94 as General Mazdoor Cat. I in 
place of his deceased father Ruthin Neogi,Mining Sirdar 
who died in harness on 17-10-94. He was authorised by the 
Project Officer to work in personnel section as General 
Mazdoor. They categorically denied the fact that the 
concerned workman was engaged as Clerk w.e.f. 14-12-94 
and accordingly there is no question of his regularisation. 
They disclosed that as per instruction from CMD/D(P) the 
person, working in other job after 1 -7-92 should be stopped 
forthwith, and accordingly in view of such instruction Shri 
Neogi by letter dt. 18-2-99 was asked to mark his 
attendance at 2 Pit, Kankanee but after receipt of the said 
order he reported sick. They submitted that the claim of 
the sponsoring union for regularisation of the concerned 
workman in Clerical Grade-II finds no basis and for which 
he is not entitled to get any relief in view of his prayer. 
Accordingly they submitted prayer to pass Award 
rejecting the claim of the concerned workman . 

4. POINTS TO BE DECIDED 

“Whether the demand of the union for regularisation 

of Sri Prasant Nigogi asGratuity Clerk, Grade-II w.e.f. 

15-12-95 is proper and justified ? If so, to what relief 

is the concerned workman entitled?” 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined the 
concerned workman as W W-1. Management also in support 
of their claim examined one witness as MW-1. W W-1 during 
his evidence admitted that he got his appointment on 
compassionate ground after the death of his father on 
1-11-94 as General Mazdoor in Cat.l. He submitted that 
after getting his appointment he was placed in training at 
Sendra Vocational Training Centre for a period of four 
months and thereafter he was posted at Kankanee Colliery 
under personnel section. The posting order during his 
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he was entrusted t 
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If to perform the said job as Bill clerk, 
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anagement warned him as he was not 
and V.R.S. bill timely. He disclosed that 
his duties as Bill Clerk by order of the 
submitted a representation for his 
Clerical Grade-111 but the management 
any importance to his representation 
i Pit No. 2 as General Mazdoor and for 
Industrial Dispxtte. Concerned workman 
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rkman admitted that he had no paper to 
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order dt. 8-2-99 issued by the Manager, 
ry the concerned workman was asked to 
Mazdoor at Pit No. 2, Kankanee and the 
j his evidence was marked as Ext. M-2. 
idence of MW-1 and WW-1 and also 
materials on record I find no dispute to 
ancemed workman on compassionate 
ipointment as General Mazdoor in Cat. 1. 
after the death of his father. It is admitted 
ently the concerned workman was posted 
artment as General Mazdoor. The office 
ixt.W-l will support this clai m. From this 
;s that the concerned workman who was 
pointed as General Mazdoor was deputed 
rsonnel section of this Colliery. The order 
4-12-94. Therefore, there is no dispute to 
nitation the concerned workman got his 
irsonne! Department as General Mazdoor. 
on of the concerned workman that as per 
leer Incharge, Personnel Department he 
work as Bill Clerk and was pul on (hejob 
tuity bills and V.R.S. bills and in support of 
ed on the letter dt. 1-3-97 issued by Senior 
Kankanee Colliery (marked as Ext. W-2). It 
anager, Kankanee Colliery submitted a 
ort to the Dy. C.P.M. Sijua Area wherein it 
rat the concerned workman was allowed 
duties as Gratuity Clerk w.e.f 26-10-97. 
is document the representative of the 


sponsoring union submitted that the concerned workman 
though was posted in the personnel Department as General 
Mazdoor was authorised to perform his duties as Bill Clerk 
and relying on clause 7.2 of the Certified Standing Order it 
has been submitted that he has to be regularised as Bill 
Clerk in Clerical Grade-11 as he performed the job of clerk 
for more than 6 months. Clause 7.2 of the Certified Standing 
Order speaks as follows:— 

“A permanent workman is one who is employed on a 
job of permanent nature for a period of atleast 6 
months or who has satisfactorily put in 6 months 
continuous service in a permanent post as a 
probationer.” 

According to this clause it has to be established that 
the concerned workman was employed to perform 
permanent nature of job and continuously he worked in 
that capacity for more than 6 months in a permanent post 
as probationer. The sponsoring union in course of hearing 
has failed to produce a single scrap of paper to show that 
he was authorised to work as Bill clerk and he performed 
that job continuously forntore than 6 months in a permanent 
post. Until! and unless it is established that he worked 
against a permanent post clause 7.2 of the Certified Standing 
Order does not attract at all. It is fact that there is a 
compilation report and there is warning letter marked as 
Ext. W-2 and W-3 but these two letters definitely do not 
justify the claim of the concerned workman for getting his 
regularisation as Clerk in Clerical Grade-11 when it has not 
been proved that Senior Finance Officer or Manager of 
Kankanee Colliery arc the competent authority to allow a 
General Mazdoor to work as Bill Clerk in the personnel 
section ignoring the provision as laid down in NCWA 
wherein it has been specifically mentioned how a clerk in 
clerical cadre is to be appointed. These two letters I should 
say are^nothing but created letters only to establish the 
claim of the concerned workman particularly when it is 
clear that those officers as mentioned above do not have 
any authority to issue such letters or to submit such 
compilation report. As per NCW A a Clerk in Clerical Cadre 
gels his appointment by way of selection/interview subject 
to fulfilment of other conditions. After selection he is 
posted in Clerical Grade. Ill. There is no direct recruitment 
in the post of Clerical Grade. II. As per NCWA the post of 
Clerical Grade-11 is filled up from amongst the clerks of 
Clerical Grade- III. through D.P.C. Here in the instant case 
the concerned workman was appointed as General Mazdoor 
Cat. I. I do not like to raise any dispute that he holds 
requisite qualification to get his promotion in Clerical Cadre 
but for getting such post there fire norms required to be 
tulfiled very strictly as per guide lines of NCWA. It is the 
claim of the concerned workman he continuously worked 
as Bill Clerk in the personnel Department from 1994 till 1999 
being authorised by the Officer Incharge of the personnel 
Department. It should be borne into mind that an Officer 
Inchargeofthe personnel department is not the competent 
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authority who can issue any order directing any worker of 
Cat. I General Mazdoor to perform duties as Cleric in Clerical 
Grade-II absolutely ignoring the provision as laid down in 
NCWA. The concerned workman has also faild to produce 
any authorisation letter in support of his claim in course of 
hearing. Accordingly just based on two documents marked 
as Ext. W-1 and W-2 it is absolutely absurd to consider the 
claim of the concerned workman to get his regularisation 
as Bill Clerk in Clerical Grade-II. 

Accordingly in view of my discussion made above 1 
hold that the sponsoring union has lamentably foiled to 
.substantiate the claim of the concerned workman and for 
which the concerned workman is not entitled to get any 
relief. Accordingly, the following Award is rendered:— 

“ The demand of the union for regularisation of 
Sn Prasanti Neogi as Gratuity Clerk, Grade-II w.e.f. 
15 12-95 is not proper and justified. Consequently, 
the concerned workman is not entitled to get any 
relief." 

B. BISWAS, Presiding Officer. 

^ R;cril, 3 2005 

^T. 4529 afo ftfr p F 1947 (1947 

^5T14) ^ »1R117 % Ml. 

%.% 3rauttn % Trirs frofoptsf afa % sht, 

3tTO4)< u l/g rt q ^tTCjI % <[7174 74/2003) 

“pcoI 3-11 -2005 til'd 

(4. TTct-20012/58/2003-3T^3m (#-1)] 

TJ7T. P7T. ■yttt, 

New Delhi, the 3rd Novembar, 2005 

S.O. 4529.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 74/ 
2003) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 3-11 -2005. 

[No. L-20012/58/2003-IR (C-1)] 
S. S.GUFTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRALGOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT (NO. 2), 

ATDHANBAD. 


PRESENT: 


Start B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under 

Section 10(1) (d) ofthel.D. Act., 1947. 

REFERENCE NO. 74 OF2003. 

PARTIES : Employers in relation to the 

management ofSimlabahal Colliery 
of M/s BCCL and their workman. 


APPEARANCES 

On behalf ofthe : Mr. Ram Ratan Ram, 

workman Ld. Advocate; 


On behalf of the : Mr. D.K. Veftna, Ld. Advocate; 
employers 

State: Jharkhand Industry: Coal 


Dated, Dhanbad, the 18th October, 2005. 


AWARD 


The Govt, oflndia, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(I)(d) of the 

I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/58/ 
03-I.R. (C-I) dated, the 18th August, 2003. 

SCHEDULE 

“Whether management of BCCL Simlabahal Colliery 
is justified in dismissing Sri Pancham Hari w.e.f. 
23-1-2002? If not to what relief is the said workman 
entitled?” 

2. The case ofthe concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 


They submitted that the concerned workman was a 
permanent sweeper at Simlabahal Colliery under Kustore 
Area ofthe management. They submitted firrther that owing 
to sudden illness he left for his home on 19-4-2000 but as 
he is illiterate and was not aware ofthe norms and rule of 
the Company he could not inform the management in 
writing the cause of his leaving from the place of duty. 
They admitted that management issued a charge sheet dt. 
13/14-9-2000 to the concerned workman but as he failed to 
submit any reply to the same he was dismissed from his 
service on 23-1-2002 illegally, arbitrarily and violating the 
principle of natural justice and for which he raised an 
Industrial Dispute for conciliation which ultimately resulted 
reference to this Tribunal for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to reinstate the 
concerned workman to his service with lull back wages 
and other consequential relief setting aside the order of 
dismissal issued by the management. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement*submitted on behalf of the concerned 
workman. 


They submitted that the concerned workman was 
habitual absentee and his attendance was very poor. They 
submitted that a domestic enquiry was held against the 
concerned workman in view of charge sheet issued to fom 
for committing misconduct on the ground of absentism 
with effect from 15-6-1998. In the said domestic enquiry he 
was found guilty to the charge brought against him but as 
he by submitting application assured the management not 
to commit such misconduct in future he was allowed to 
resumehis duty after imposing deduction of one increment 
as a token of punishment. They alleged that inspite of 
giving previlage he again started remaining himself absent 
from duty unauthorisedly w.e.f. 10-7-99 and for which a 
charge sheet was issued to him. Thereafter, domestic 
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enquiry was held against him and he was found guilty to 
the charge of misconduct brought against him. Again he 
begged apology ai d assured the management not to commit 
such misconduct i a future. They disclosed that to give him 
another opportuni y instead of imposing major punishment 
as a token punish nent his two increments were stopped. 

They submitted that inspite of giving repeated 
opportunity the concerned workman did not mend his 
conduct and again started remaining himself absent from 
duty unauthorisedly with effect from 19-4*2000 and for 
which the Discip inary Authority issued charge sheet to 
himdt. 13/14-9-2000 under clause 26:1:1 of the Certified 
Standing order. A; the concerned workman did not submit 
any reply to the c barge sheet, the Disciplinary Authority 
initiated domestic enquiry against him and appointed P.K. 
Srivastava Dy. P.M. as Enquiry officer. It has been submitted 
by the manageme it that enquiry Officer was compelled to 
take up bearing o f the enquiry proceeding exparte as the 
concerned workn lan did not appear inspite of issuance of 
notices repeatedly The Enquiry officer thereafter submitted 
his report holdini; the concerned workman guilty to the 
charges brought < gainst him. The Disciplinary Authority 
thereafter considering the said enquiry report and also 
considering other aspects dismissed him from service, they 
categorically der ied the fact that neither illegally nor 
arbitrarily the con coned workman was dismissed from his 
service. Accordin gly, they submitted prayer to passaward 
rejecting the e aim of the sponsoring union for 
reinstatement of t he concerned workman to his service. 

4. POINTS TO BE DECIDED 

“Whether fv anagement of BCCL Simlabahal Colliery 

is justified in dismissing Sri Pancham Han from 

service w.e f. 23-1 -2002? If not to what relief is the 

said workman entitled?” 

5. FINDING WITH REASONS 

Before takii lg up hearing of this case on ment it was 
taken into consid jration if domestic enquiry held against 
the concerned woi kman was fair, proper and in accordance 
with the principle of natural justice. The said issue on 
preliminary poi rt was disposed of in favour of the 
management by t! tis Tribunal vide order No. 7 dt. 9-3-05. 

Now thepo nt for consideration is if the management 
have been able to substantiate the charge brought against 
the concerned workman and if so whether the order of 
dismissal from se -vice issued against him can be reviewed 
as per provision hid down in Sec. II-A ofthe ID. Act. 

During hearing the copy of charge sheet issued to 
the concerned workman was marked as Exht. M.2. From 
this charge sheet it transpires that the concerned workman 
started remaining himself on unauthorised absent 


w.e.f. 19-4-2000 till date of issuance of charge sheet dt. 
13/14-9-2000, i.e. continuously he remained absent from 
duty unauthorisedly without giving any intimation to the 
management for about five months. The sponsoring union 
did not deny about issuance of this charge sheet in the 
name ofthe concerned workman. They further in the written 
statement admitted that concerned workman could not give 
reply to the charge sheet as he was an illiterate workman 
and also as he was not aware ofthe norms and rules of the 
Company. It is the contention of the sponsoring union 
that as he fell ill he left for his native village to get proper 
treatment. The sponsoring union is absolutely silent from 
which ailment he was suffering from. It transpires from the 
record that as the concerned workman did not appear in 
course of hearing of the domestic enquiry proceeding it 
was heard exparte and the Enquiry Officer submitted his 
report accordingly holding him guilty to the charge brought 
against him. The enquiry report submitted by the Enquiry 
Officer was marked as Exht. M-6. In course of hearing on 
preliminary issue the representative of the sponsoring 
union accepted fairness of the enquiry conducted by the 
Enquiry Officer though in their written statement it was 
agitated otherwise. Considering all these aspects there is 
sufficient reason to draw conclusion that the concerned 
workman intentionally avoided to face hearing of the 
enquiry proceeding. 

It is admitted fact that concerned workman remained 
himself absent from duty unauthorisedly with effect from 
19-4-2000 till date of issuance of charge sheet and such 
acts as amounted to misconduct as per clause 26 : 1: 1 of 
the Certified Standing Orders applicable to the workmen 
of the management they were justified to issue the same. 
Accordingly, burden of proof was on the sponsoring union 
to disprove the claim of the management, instead of taking 
minimum trouble the sponsoring union through their 
representative admitted fairness of the enquiry conducted 
by the Enquiry Officer based on chargesheet issued to the 
workman. 

It was the contention of the sponsoring union that 
the concerned workman remained himsel f absent from duty 
owing to his illness, hi course of hearing they have failed 
to produce a single scrap of medical papers to show that 
theconcemed workman was actually lying ill and that was 
the cause for his unauthorised absence. Therefore, the 
plea taken by the sponsoring union for the concerned 
workman cannot be accepted in any circumstances. On 
the contrary it has been well established that the remained 
on unauthorised absent from duty as of his choice. 
Considering enquiry papers and also considering all 
aspects I hold that management have well established the 
charge brought against theconcemed workman. 







[MPin-^r°g 3(ii)] 


'TOT^Tnm : 2005/3rafT*R 12, 1927 


13241 


It is seal that relying on the report of the Enquiry 
Officer and also other connecting papers the Disciplinary 
Authority dismissed the concerned workman from his 
service vide letter dt. 23-1-2002 which during hearing was 
marked as Exht*M. 9. 

Now the point for consideration is whether the said 
order of dismissal deserves to be reviewed u/s Il-A of the 
l.D. Act. 

Sec. H-A of the l.D. Act speaks as follows: 

“Where an industrial dispute relating to the discharge 
or dismissal of a workman has been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication and, in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal, as the case may be, is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its award, set aside the order of discharge or 
dismissal and direct renstatment of the workman on 
such terms and conditions, if any, as it thinks fit, or 
give such other relief to the workman including the 
award of any lesser punishment in lieu of discharge 
or dismissal as the circumstances of the case may 
require. ” 

.According to this provision of law it is to be taken 
into consideration if the said order of dismissal was justified 
and proport ionate to the extent of misconduct committed 
by the concerned workman. 

It is the contention of the management as per facts 
disclosed in their written statement that for his 
unauthorised absence w.e.f. 15-6-98 they issued charge- 
sheet to the concerned workman and he was found guilty 
to the charges brought against him. However, as 
punishment his one increment was stopped as he made 
appeal and assured the management to mend his conduct 
in future in the matter of his attendance. They further 
alleged that ignoring that assurance he again started 
remaining absent unauthorisedly w.e.f. 10-9-99 and for 
which chargesheet was issued to him. The charge levelled 
against him when proved he again made an appeal and 
begged apology for the misconduct committed by him and 
also assured the management to mend his conduct in future. 
Accordingly, taking compassionate view management 
instead of imposing major punishment stopped his two 
increments. Contention of the management is that inspite 
of giving sufficient opportunity the concerned workman 
misusing the same again started remaining himself absent 
from duty unauthorisedly with effect from 1 9-4 t 2000 and 
for which on third occasion chargesheet on the ground of 
committing misconduct was issued against him. The 
sponsoring union by filing rejoinder absolutely denied 
issuance of two chargesheets by the management 


previous to this chargesheet In the circumstances burden 
of proof was on the management to substantiate the said 
claim. Considering enquiry proceeding papers I have failed - 
to find out any material submitted on the part of the 
iSanagement to substantiate the allegation in question. Even 
in course of hearing on merit the management did not 
consider necessary to produce the orders to show that 
minor punishments were imposed on him on two 
consecutive occasions for committing misconduct of similar 
native as he begged apology and assured tjrajqjjpmgement 
to be vigilant in future in the matter of givinghis attendance. 

Therefore, i do not find scope to support such claim 
of the management. Ld. Advocate for the management in 
course of hearing on merit submitted that the concerned 
workman was in the habit of remaining himself absent from 
duty and in support of his claim relying on the enquiry 
report he submitted that in the years 1997,1998 and 1999 
the concerned workman put his attendance for 146 days, 
154 days and 111 days respectively. This fact has not been 
denied by the sponsoring union but submitted that 
management accepted the absence of the concerned 
workman as they did not issue any chargesheet on that 
ground. It is fact that Ld. Advocate for the management 
did not give any satisfactory*explanation why under such 
circumstances management did not consider necessary to 
issue any chargesheet to the concerned workman. 
Therefore, the statistics which the management relied on 
cannot be taken into consideration in the instant case. 
Moreover in the instant case management issued charge- 
sheet relying on clause 27: 1 and not on clause 27:2 of the 
Certified Standing Orders directing to submit his reply 
within 72 hours as they considered that if charge is 
established minor punishment should be inflicted relying 
on clause 29 : 1. It transpires that on proof of charge 
management instead of imposing punishment under clause 
29:1 issued order of dismissal as per clause 29:1 (ii) of the 
Certified Standing Order which I consider is unjust and 
improper. It is seen that concerned workman was ispqd 
with the chargesheet for his remaining unaut|MM 
absence for a period of five months approximately disg&K 
from service on the ground of remaining unautht^pl^i 
absence for a period of five months approximately I 
consider is absolutely unjustified and not proportionate to 
the misconduct committed by him though it has been 
claimed that his past conduct relating to his attendance 
was not good. 

In view of the facts and circumstances discussed 
above on review, i hold that order of dismissal from service 
issued aeainst fi* e concerned workman is liable to be set 
aside ai . ie should be reinstated in service. However, the 
concent..! workman neither should get back wages nor 
increments for the period from 19-4-2000 till he is rc ned 
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to his duties within three months after publication of tne 
award in the Gazett: of India. 

In the result tl le following award is rendered: 

* “That manag< ment of BCCL Simlabahal Colliery is^ 
not justified n dismissing Sri Pancham Hari from 
service w.e.f. 23-1-2002 and accordingly order of his 
dismissal froi n service issued by the management is 
hereby set aside. 

Management is directed to reinstate the concerned 
workman to his ser rice withiq^hree months from the date 
of publication of award in the Gazette of India. The 
concerned workman during the period from 
19-4-2000 to till his joining in duty neither will get any back 
wages nor any incr :ment.” 

B BISWAS, Presiding Officer 
^ 3 2005 


3KT. 3IT. 4530 — aMfwfrm 3tfafW1, 1947 ( 1947 
^il 14) rtff tlltl 17 ' F 3T ^f> MI. N5t. Nil. 

3 fafae 3f l gJ l P l 4. folFt W aftsilPw 

3 tfhR>w?R t, tpTsrrs n 52/2003) 

^5t n«ni(s(m fn'wNSt 3-11-2005 sM 

[4 1^-20012/4/2003-3^^ (#-l)] 
TJR. 1J^. 7 p7TT, 3P3R 
New Delhi, the 3rd November, 2005 


S.O. 4530 
Industrial Dispute 
Government here 
2003) of the Centra 
Court, Dhanbad-II 
Industrial Dispute 
the management 01 
bytheCei 


—In pursuance of Section 17 of the 
i Act, 1947 (14 of 1947), the Central 
>y publishes the award (Ref. No. 52/ 
[ Government Industrial Tribunal/Labour 
now as shown in the Annexure, in the 
between the employers in relation to 
' BCCL and their workman, which was 
itral Government on 3-11-2005. 

[No. L-20012/4/2003-IR (C-I)] 
S.S. GUPTA, Under Secy. 


ANNEXURE 


rAKllES : Employers in relation to the 

management of Kusunda Colliery 
KusundaArea of M/s. BCCL and 
their workman. 

APPEARANCES : 

On behalf of the : Mr. N.G. Arun, Ld. Advocate 
Workman 

On behalf of the : Mr. U.N. Lai, Ld. Advocate 

management 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 3rd September, 2005 
AWARD 

The Govt, of India* Ministry of Labour in exercise of 
the powers conferred on them under Section 10(I)(d) of 
the l.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/4/ 
03-I.R. (C-I), dated the27thdune, 2003. 

SCHEDULE 

“Whether the action of the management of Kusunda 
Colliery of M/s. BCCL innot accepting the V.R.S. (F) 
of Smt. Shakuntala Kamin and thereby denying the 
employment to her son Shri Santosh Modi alias 
Santosh Kora is fair and justified? If not, to what 
relief is the said workman or her dependant entitled?” 

2. The case of the management in brief is as 
follows: 

Management submitted that Smt. Shakuntala Kannn 
W/o Shri Dasu Modi submitted application for employment 
ofherson Santosh Modi under V.R. (F) Scheme, the said 
application was forwarded to H.Q. at Koyla Bhawan. They 
submitted that as per service record name of the son 0 f the 
concerned female worker was recorded as Santosh Kora 
whereas in the application his name was disclosed as 
Santosh Modi. They submitted that due to difference of 
title recorded in the official paper and the papers submitted 
by the concerned female worker claiming for employment 
of her son under VR(F) Scheme could not be considered 
and for which the name was rejected as per clause 
III(General) of the said V. R. (F) Scheme. 


BEFORE THE CENTRAL GOVT. INDUSTRRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri 1'. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
l()( )(d)oftheI.D.Act, 1947 


They submitted that the said female worker remained 
in service as her prayer for voluntary retirement was not 
accepted. Accordingly, there was no scope of sustaining 
any loss by her for her remaining intheservice. lnspiteof 
this fact she raised an Industrial Dispute for conciliation 
which ultimately resulted reference to this Tribunal for 
adjudication. In view of these facts and circumstances 
management submitted prayer to pass award rejecting her 
claim. 
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Record shows that inspite of giving several 
opportunities as the sponsoring union failed to submit 
any written statement of the instant case was fixed for 
exparte hearing of the management. 

3. POINTS TO BE DECIDED 

“Whether the action of the management ofKusunda 
Colliery ofM/s. BCCLinnot accepting the V.R.S. (F) 
of Smt. Shakuntala Kamin and thereby denying the 
employment to her son Shri Santosh Modi alias 
Santosh Kora is fair and justified? If not, to what 
relief is the said workman or her dependant entitled?” 

4. FINDING WITH REASONS 

It transpires from the record that during hearing of 
this case management examined one witness as M.W.I. 
This witness during his evidence disclosed that 
management introduced V.R. Scheme for the female workers 
and in response to that scheme the concerned female 
worker submitted application for acceptance of her 
resignation and simultaneously promoted the name of her 
son Santosh Kumar Modi for his employment along with 
all relevant papers including her matriculation certificate. 
Her said application was duly forwarded to H.Q. and during 
scrutiny of those papers along with official record it was 
detected that in the service excerpt surname of her son 
while recorded as Kora in the application and matriculation 
certificate his surname was recorded as Modi and on that 
ground the H.Q. rejected the claim of the concerned workman 
for employment of her son. The H.Qr. also did not accept 
her resignation also and for which after completing full 
term of service she has got her superannuation on attaining 
the age of sixty years. This witness further disclosed that 
being aggrieved with the said decision she raised an 
Industrial Dispute before ALC(C) where they submitted 
reply in writing and disclosed under which circumstances 
the claim of the concerned workman could not be accepted. 
Thereply given by the Dy. C.P.M., Kusunda Area during 
evidence of M.W. I was marked as Exht. M/3. From this 
reply it transpires that as the surname ‘Modi’ of the son of 
the concerned workman did not tally with his surname 
disclosed in the service excerpt his candidature was 
rejected and for which there was no question to provide 
him employment accepting resignation of the concerned 
workman. It transpires from thedocument marked as Exht. 
M/3 that concerned workman though used her surname as 
‘Kamin’ the surname of her husband was ‘Modi’. In natural 
course it is expected that son will adopt the surname of his 
father and consequently his surname in the matriculation 
certificate was recorded as ‘Modi’. 

The question which has been cropped up here how 
in the service excerpt surname of the son of the concerned 
workman was recorded as ‘Kora’ instead of‘Modi’. The 
concerned workman had the scope to clarify this fact by 
adducing cogent evidence. It is seat that inspite of raising 


Industrial Dispute neither the concerned workman nor the 
sponsoring union considered necessary to cause there 
appearance in course of hearing of this case. Inspite of 
getting ample opportunity even they did not ever consider 
necessary to submit written statement and documents to 
refute the claim of the management. Thesumame ‘Kora’ 
neither is the surname of the concerned workman nor of 
her husband. Accordingly, burden of proof was on the 
sponsoring union to substantiate that Santosh Kora and 
Santosh Modi are same and identical person. They also 
had the scope to explain under which circumstances the 
son of the concerned workman in the service excerpt was 
recorded as Santosh Kora. 

Concerned workman promoted the name of her son 
for his employment. It is expected that particulars furnished 
to that effect should be in confirmity with the particulars 
preserved in the official record. As the surname of the son 
of the concerned workman differed management rightly 
became suspicious about genuinity of the person concern. 
It is the claim of the management that as the concerned 
workman failedto give any satisfactory explanation relating 
to gross discrepancy cropped up over surname of her son 
they could not consider emp loyment of her son. 

Considering record I find no hesitation to say that 
the concerned workman failed to show slightest interest to 
result the claim ofthe management. Inspite of getting ample 
opportunity. In view of such situation 1 find no scope to 
disbelieve the claim of the management under which 
circumstances they rejected the claim of the concerned 
female worker to provide employment of her son. 

In the result of the following award is rendered 
exparte: 

“Thataction ofthe mapagementofKusundaColliery 
of M/s. BCCL in not accepting VRS (F) of 
Smt. Sakuntala Kamin and thereby denying the 
employment to her son Shri Santosh Modi @ Santosh 
Kora is fair and justified. Consequently concerned 
female worker is not entided to get any relief.” 

B. BISWAS, Presiding Officer 
^ RtWil, 7 2005 
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New De hi, the 7th November, 2005 

S.O. 4531.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16 of 
2002) of die Centra Government Industrial Tribunal No. 1, 
Mumbai, now as si own in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of St andard Chartered Grindlays Bank Ltd. 
and their workman, which was received by the Central 
Government on 7-1 -2005. 

[No. L-12012/30W2001-IR(B-I)] 
AJAY KL/MAR, Desk Officer 

ANNEXURE 

BEFORE TIE CENTRAL GOVERNMENT 
INDUS FRIALTRIBUNAL NO. 1 
.MUMBAI 

f 

PRESENT 

JUSTICE GHANSHYAMDASS, 

Presiding Officer 

Refer met No. CGIT-16 of2002 

PARTIES : Emj iloyers in relation to the management of 
Standard Charterer Grindlays Bank Ltd. 

And 

Their w arkmen (Smt. Leena Patade) 

APPEARANCES: 

For the Managenu nt : Mrs. P.S. Shetty, Adv. 

Forthe Workman : Mr. Umesh Nabar, Adv. 

workman present in person. 

State : Maharastra 

Mumbai, dated the 21st day of October, 2005. 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its p iwers under clause (d) of sub Section-1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short). The ten as of reference given in the schedule are 
as follows: 

“Whether ti e disputant, Smt. Leena Patade, comes 
imder the definition of workman in the I.D. Act, 
1947? If so, whether the action of the management of 
the Standard Chartered Grindlays Bank Limited in 


terminating the services of Smt. Patade is justified? 

If not, what relief the applicant is entitled?” 

2. Nothing is argued by the parties on the merits of 
the reference, as the parties have settled their matter outside 
the tribunal sitting across the table. The disputant Smt. 
Leena Patade has moved an application in the form of 
affidavit along with Annexure “A” with a prayer that she 
has settled the dispute with the management as per terms 
and conditions mentioned in Annexure “A”. She does not 
have any grievances against the management. The terms 
and conditions are agreeable to both the parties. 

3. In these circumstances, the Award is decided in 
accordance with the terms and conditions laid down in 
Annexure “A” to the affidavit dated 21-10-2005 which shall 
form part of the Award. 

JUSTICE GHANSHYAMDASS, Presiding Officer 

ANNEXURE‘A’ 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL 
AT MUMBAI 

Reference CGIT No. 1/16 of2002 

Between: 

Standard Chartered Bank ... First Party. 

And 

Leena A. Patade ... Second Party. 

CONSENT TERMS 

May it please this hon’ble tribunal: 

Both parties in the above matter humbly submit that they 
have amicably settled the subject matter of the above 
numbered Reference being Reference CGIT No. 1/16 of 
2002 pending before this Hon’ble Tribunal, on the following 
terms: 

1. It is agreed by and between the parties that 
subject to the terms provided herein below, the Order of 
termination dated 15-01-2001 issued by the First Party to 
the Second Party shall stand withdrawn and the Second 
Party shall be deemed to have resigned from the services 
of the Bank from the said date. The Second Party shall not 
be entitled for Salary and Allowances/Benefits for the period 
from 15-01-2001 till date except to what is provided herein. 

2. The First Party agrees to pay the Second party a 
flat ex-gratia amount of Rs. 8,79,978.00 (Rupees Eight Lacs 
seventy nine thousand nine hundred seventy eight only) 
which is inclusive of an amount of Rs. 7,14,978.00 (Rupees 
Seven Lacs fourteen thousand nine hundred seventy eight 
only) as Ex-gratia and an amount of Rs. 1,65,000.00 (Rupees 
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One Lac Sixty five thousand only) as Tax Benefit. The 
payment is however subject to recoveries/deduction/ 
adjustment to be made by the First Party Bank towards her 
outstanding Housing/Personal loan balances. In addition 
she will be paid ho- Terminal Benefits/Legal dues viz. 
Gratuity, Previlege Leave Encashment and Settlement of 
her Provident Fluid accumulation with interest payment 
thereon. 

3. The Second Party admits and agrees to repay 
the First Party an amount of Rs. 9,26,829.00 (Rupees Nine 
Lacs twenty six thousand eight hundred Twenty nine only) 
towards the Outstanding balance of the Housing loan 
availed by her from the First Party Bank for purchase of 
Flat No. B1/601 in Rutu Park Co-operative Housing Society 
Ltd Thane, (hereinafter referred to as “the said flat”) and 
an amount of Rs. 78,750.00 (Rupees Seventy Eight 
thousand seven hundred fifty only) towards the 
outstanding balance of the Personal loan availed by her 
from the First Party. 

4. That the Second Party is entitled to receive 
Gratuity amounting to Rs. 1,06,246.00 (Rupees One Lac Six 
thousand two hundred forty six only) from the First Party 
and her other Terminal Beneiits/Legal dues arising out of 
her employment/services with the First Party relating to 
Privilege Leave. Encashment and Settlement of her 
Provident Fund accumulations with interest payment 
thereon. 

5. Accordingly, the First party Bank agrees to pay 
a net amount of Rs. 3,75,000.00 (Rupees Three Lacs Seventy 
five thousand only) to the Second Party in frill and final 
settlement of all her dues/claims arising out of the above 
numbered Reference and her Employment 
with/Termination from the First Party Bank including her 
dues/clainis relating to Earned Wages, Privilege Leave 
Encashment, Provident Fund, Gratuity, Ex gratia, 
Compensation, Reinstatement, Back Wages, etc. after 
deductions/adjustment/recovery of the Housing Loan 
balance of Rs. 9,26,829.00 (Rupees Nine Lacs Twenty Six 
thousand eight hundred twenty nine only) and Personal 
Loan of Rs. 78,750/- (Rupees Seventy Eight thousand seven 
hundred fifty only) availed by her from the First Party Bank. 

6. That the Second Party declares that besides being 
entitled for spread over, she is also not liable to pay any 
income-tax on the said amout of Rs. 3,75,000.00 being paid 
to her. In view of this the First Party Bank shall not deduct 
any income-tax on the said amount of Rs. 3,75,000.00 
(Rupees Three Lacs Seventy five thousand only). 

7. That since the aforesaid amount of Rs. 3,75,000.00 
(Rupees Three Lacs Seventy Five thousand only) is being 
paid to the Second Party as a Net amount after Adjustment/ 


of Recovery of the outstanding balance of the Housing 
Loan of Rs. 9,26,829.00 (Rupees Nine Lacs Twenty Six 
thousand eight hundred twenty nine only) and Personal 
Loan of Rs. 78,750.00 (Rupees Seventy Eight thousand 
seven hundred fifty only) respectively from the ex gratia 
amount agreed to be paid to the Second Party by the First 
Party it is agreed that ail Original Agreements/Documents 
pertaining to the said Flat No. B1/601, Rutu Park 
Co-operative Housing Society Ltd., Thane, lodged with 
the First Party Bank at time of availing the loan shall be 
returned to the Second Party as the full outstanding 
Housing Loan Balance amount has been adjusted/ 
recovered by the Bank as above and in view of this, the 
Bank shall thereafter not have any claim and/or lien on the 
said Flat. 

8. Upon payment of the net amount of Rs.3,75,OOO.(X) 
by the First Party to the Second Party, it is agreed that the 
Second Party shall have no claim of any nature whatsover, 
monetary or otherwise and the said amount shall be in frill 
satisfaction of all her terminal & legal dues and chums for 
Reinstatement, Back Wages, Re-employment, etc., arising 
out of the above numbered Reference and her employment 
with/termination from the Bank. 

9. The payment of the above referred net amount of 
Rs. 3,75,000.00 (Rupees Three Lacs Seventy Five thoustutd 
only) shall be made by the First Party to the second Party 
within 21 days of the passing of the Order by this Hon’blc 
Tribunal disposing off the above numbered Reference. 

10. In view of the aforesaid, both parties pray that 
the above numbered Reference may please be disposed 
off as settled as per the above Consent Terms and this 
Hon ’ble Tribunal may be pleased to pass a Consent Award 
accordingly. 

Mumbai For First Party For Second Party 

Dated (Siba Satpathy) (Leena Patade) 

21-10-2005 Sr. Manager-H. R. 

Advocate for First Party Advocate for Second Party 

^ ftp#, 7 2005 
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S.O. 45321 .—In pursuance of Section 17 of the 
Industrial Dispu es Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 37/ 
1997) of the Cen ral Government Industrial.Tribunal No. 
2, Dhanbad nov r as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Nalanda Gramin Bank and their 
workman, which was received by the Central Government 
on 07-11-2005. 

[No. L-12012/47/1996-IR (B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUS! RIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter < if an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act,1947 

R eference No. 37 of 1997 

PARTIES : Employers in relation to the management 

of Nalanda Gramin Bank, Bihar Sharif, 
Nalanda and theirworkmen. 

APPEARANCES: 

On behalf of the ’ Workman: Mr. K. Chakraborthy, Ld. 

Advocate 

On behalf of the Management: Mr. A. K. Sinha, Pers. 

Manager 

State: Jharkhand Industry: Bank 
Dated, Dhanbad, the 3rd October, 2005 

AWARD 

i 

The Govt, of India, Ministry of Labour in exercise 
of the powers ccnferred on them under Section 10(1 )(d) 
of the I.D. Act,! 947 has referred the following dispute to 
this Tribunal far adjudication vide their Order No. 
L-12012/47/96-1R. (B), dated, the 25th March, 1997. 

SCHEDULE 

“Whether he action of the Management of Nalanda 
Gramin Ba nk, Bihar Sharif in terminating the services 
of Shri Jaiuendra Kumar, Sweeper-cum-Messenger 
is legal and justified? If not, to what relief the 
concerned workman is entitled to ?” 

2. The case of the concerned workman according to 
written statement submitted by him in brief is as follows: 

The concerned workman submitted that he was 


engaged orally by the management on 29-7-1991 as a 
messenger-cum-part time sweeper. He submitted that his 
duty hours was from 10 a.m. to 5 p.m. and during this period 
he had to form different official work including the work of 
sweeping but against such work management used to pay 
himwages@ Rs. 10/-per day from 29-7-91 to 31-12-92 and 
@ Rs. 75 per month from 1 -1 -1993 to 31 -9-1993 through 
vouchers. He submitted that he used to perform his duties 
against permanent vacancy at Meghara Branch but 
management without giving any notice or compensation 
terminated him from service w.e.f. 1-10-1993 inspiteofthe 
fact that he put his attendance for more than 240 days in 
each year. 

He submitted that against his retrenchment from work 
he raised his protest and requested the management to 
reinstate him in service but to no effect and for which he 
raised an Industrial Dispute before ALC (C) Patna for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

Accordingly, concerned workman submitted his 
prayer to pass award directing the management to reinstate 
him with effect from the date of termination of his service 
with full back wages and other consequential relieve. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the concerned workman asserted in ffie 
written statement submitted by him. 

They submitted that one Chhote Prasad was posted 
as Peon-cum-Messenger from 1-8-1989 at Meghara Branch. 
Said Chhote Prasad died on 5-1-1993 while in service and 
for which as per Bank’s rule his widow Rita Devi was given 
employment on compassionate ground w.e.f. 1-10-199.3 as 
Messenger-cum-sweeper and posted at Meghara Branch 
where she joined on 4-10-1993. They submitted that after 
the death of Chotte Prasad sweeping work of the said 
Branch had to be done by different local labours and the 
duration of such work was for 20 to 30 minutes per day. 
They submitted that in between the period from 5-1-199.3 
and 4-10-1993, i.e. on and from the date of death of Chhote 
Prasad till date of joining his widow Rita Devi the sweeping 
work o f the Branch had to be carried on in that way. They 
submitted that on contract basis sweeping work for the 
period from 5-1-1993 to 31-7-1993 was given to the 
concerned workman with contract wages of Rs. 75/- p.m. 

They submitted that Chairman of the Bank is the 
only competent authority to appoint any employee of the 
bank. It has been further submitted that no candidate other 
than those sponsored by Employment Exchange could be 
called for interview for appointment in the post of 
Messenger-cum-sweeper. They further submitted that as 
per Circular issued by Govt, of India based on NABARD 
that sweeper engaged on contract basis and paid out of 
contingency cannot be considered as R.R.B. personnel. 
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They submitted that concerned workman oil contract 
basis was engaged as sweepers absolutely for a temporary 
period and for which there was no question of putting his 
attendance in the bank for more than 240 days in a year and 
for which there was no question either to issue any notice 
or to pay any compensation to him u/s 25 F of the I.D. Act. 

Accordingly they submitted prayer to pass award 
rejecting the claim of the concerned workman. 

4. Points to be Decided 

“Whether the action of the management of Nalanda 
Gramm Bank, Biharsharif in terminating the services 
of Shri Jainendra Kumar, Sweeper-cum-Messenger 
is legal and justified? If not, to what relief the 
concerned workman is entitled to ?” 

5. Finding with Reasons 

It transpires from the record that inspite of giving 
repeated opportunity as the concerned workman failed to 
take any step excepting filing his written statement the 
case was fixed for exparte evidence of the management. 

During exparte hearing management examined one 
witness as M.W. I considering the fact disclosed in the 
pleadings of both sides and also considering evidence of 
M.W. 11 find no dispute to hold that management engaged 
the concerned workman as sweeper at their Mahara Branch. 
M.W. 1 during evidence disclosed that on the basis of oral 
contract the concerned workman was engaged as sweeper 
w.e.f. 5-1-1993 to 31-7-1993 to work as sweeper for a period 
of one/two hours per day against payment of wages @ 
Rs. 75 p. m. It is the contention of the management that one 
Chhote Prasad was permanent messenger-curn-sweeper at 
Mahara Brandi. He died on 5-1-1993 while be was in service. 
After death of Chhote Prasad his widow Rita Devi submitted 
application for the appointment as sweeper on 
compassionate ground. As per Bank’s rule her prayer was 
considered and got her appointment as such on 1-10-1993 
and posted at Mahara Branch. She joined here on 
4-10-1993. Disclosing this fact management submitted that 
there was no question of giving him employment in the 
post of messenger cum sweeper w.e.f. 29-7-1991 as Chhote 
Prasad was at that time posted in the said branch on regular 
basis. They submitted that during leave and sick vacancy 
during the period 29-7-1991 to 31- 12r 1992 he was engaged 
for a period of only sixty days absolutely on part time basis 
and for which due wages was paid to him through vouchers. 
Concerned workman in para 3 of his written statement 
admitted the fact that he was engaged by the management 
as mcssenger-cum-part time sweeper. Therefore, it is clear 
that he was not engaged on full time basis. Accordingly 
there was no scope at all to render his service from 10 a.m. 
to 5 p.m Moreover, it is the specific contention of the 
management that during leave and sick vacancy of Chhote 
Prasad he was engaged to perform the said job during the 
period which has been claimed by the concerned workman. 
It is not expected that to perform the same job in existence 


of regular sweeper management would engage another 
sweeper until and unless there was any exigency. Therefore, 
burden of proof is on the concerned workman to 
substantiate his such claim. Management submitted that 
Cboote Prasad died on 5-1-1993 the concerned workman 
was engaged as part time sweeper on contract basis and 
worked upto 31-7-1993. On the contrary claim of the 
concerned workman is that he was regularly engaged by 
the management on I-1-1993 and worked in that capacity 
till 31-9-1993 and thereafter he was stopped from his work 
without giving any notice or paying any compensation. 
Burden of proof is on the concerned workman to establish 
that though he put his attendance for more than 240 days 
management did not comply the provision as 1 aid down in 
Sec. 25-F of the I.D. Act before he was stopped from his 
service particularly when it is specific claim of the 
management that (1) he was engaged on contract basis to 
perform his duties as part time sweeper and (2) duration of 
work was absolutely limited and less than 240 days and for 
which there was no scope at all either to issue notice or to 
pay any compensation before he was stopped from service. 

It is seen that the concerned workman just ventilating 
his claim in the written statement has finished his job as he 
did not consider necessary to substantiate his claim by 
adducing cogent evidence. Facts disclosed in the written 
statement cannot be considered as substantive piece of 
evidence until and unless the said fact is established by 
adducing cogent evidence. Record shows that plenty of 
opportunity was given to the concerned workman to justify 
his claim but he was failed to take opportunity of the same. 

Considering all facts and circumstances discussed 
above 1 hold that the concerned workman has failed to 
justify his claim and for which he is not entitled to get any 
relief. 

In the result the following award is rendered: 

AWARD 

That the action of the management of Nalanda Gramin 
Bank, Biharsharif in terminating the service of Shri 
jainendra Kumar, Sweeper-cum-Messenger is legal 
and justified. Consequently, the concerned workman 
is not entitled to get any relief. 

B- BISWAS, Presiding Officer 
7$ 7 2005 
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11-10-02 referred the following dispute to Presiding Officer, 
CGIT-cum-Labour Court, Lucknow for adjudication; 

“WHETHERTHEACITON OF THE MANAGEMENT 
OF PUNJAB AND SIND BANK IN TERMINATING THE 
SERVICES OF SHR1SHAMBHU NATH SHARMAW.E.F. 
4-1-2002IS LEGAL AND JUSTIFIED IF NOT, WHAT RELIEF 
HE IS ENTITLED FOR?” 

The works’s case is in brief is that he worked as 
temporary Peon from 20-3-98 to 3-1 -02. His services were 
abruptly terminated by the manager of the bank i.e. Punjab 
& Sind Bank. It is alleged that he was working on Extension 
Counter, Ganeshganj, Mirzapur.There was no post of 
permanent Peon. It is also alleged that the worker was 
initially paid salary @ Rs.80/ -per day which was 
subsequently raised to Rs.40/-Rs.S0/-and ultimately it was 
raised Rs 60/- ps day excluding Sundays and holidays. It 
is alleged that the worker has worked for more than 240 
days for whole calander year preceding the date of 
termination of his services. The management of bank did 
not give notice of termination nor notice pay or 
retrenchment compensation and thus they violated the 
provision of I.D. Act. 47. Works' has prayed that no hold 
that the termination w.e.f. 4-1-2002 is illegal unjust and also 
prayed works' be reinstated back in the service with full 
back wages. 

Opposite party has filed written statement and has 
submitted that the Branch Manager or Incharge of 
Extension counts' of the bank has no power to employ any 
person in any cadre and the claimant does not fall within 
the definition ofthe worker, now ever, it is admitted that the 
works' was engaged for casual nature of work not as Peon. 
It is alleged that he never worked for full day. Had he been 
engaged as temporary or permanent Peon, he might have 
availed the provision of Section 33 (c) 2 of I.D. Act. 1947 
and not through conciliation proceedings of AssU, Labour 
Commissioner (C). It is also alleged that neither the 
extension counter incharge was empowered to employ any 
one nor he had any approval of the competent authority. It 
is also alleged that since worker was not a employee of the 
bank and therefore there existed no relationship of employer 
and employee between the parties. It is further submitted 
that the recruitment of non clerical staff are done in a 
prescribed manner by the competent authority. In view of 
above worker is not entitled to any compensation, wages, 
reinstatement from the opposite party. Lastly it is submitted 
that the worker seeks back door entry by way of this 
litigation and therefore claim petition is liable to be 
dismissed with cost. 

The worker has filed rejoinder wherein he reiterated 
the facts of statement of claim. The worker has filed 
affidavit alongwith photo copy of ledger book about bonus 
being paid to Shambhu Nath Sharma paper No. 16/3 to 
16/5. Worker has also filed photo copy of 2 letters, Manager 
Punjab & Sind Bank addressed to Divisional Manager, 
Lalbagh, Lucknow dt. 28-1-98 papa - No. 16/6 and letterof 


Branch Manager addressed to Zonal Manager Lalbagh, 
Lucknow dt. 20-1-98 paper No.16/7. 

Worker has also filed photo copies of unsigned lett er 
of Manager addressed to Divisional Manager, Lalbagh, 
Lucknow paper No. 16/8. 

Besides above photo copies of documents worker 
has also filed the photo copy of Sri H. Ram letter dt. 
3-2-2000,16-2-2000,15-11-2000. Workerhasalso filedphoto 
copy of letter of Branch Manager addressed to 
Asstt. General Manager informing him about engagement 
of casual labour dt. 3-1-2002. Worker has also filed service 
certificate.Worker has examined himself in support of his 
case. Sri Siddarth Singh of the opposite party has been 
examilpl. The worker’s representative is present opposite 
party representative absent. Therefore heard worker 
representative alone. 

Worker has alleged that his employment in Punjab & 
Sind Bank extension counter, Ganeshganj, Mirzapur was 
as temporary peon and he has alleged that he has worked 
onthesaid extension counter w.e.f. 20-3-98 to 3-1-2002 and 
has also alleged that fie worked for more than 240 days 
preceding the date of termination of his services. 

k 

Opposite party has denied the appointment of 
Shambhu Nath Sharma as temporary Peon and has alleged 
that he was employed as casual worker. The duration has 
not been disputed specifically in the written statement. It 
is admitted by the works' that he was not offered any 
appointment letter and nor was given any termination letter. 
It is pleaded by the worker in his pleadings that he was 
paid wages at the rates which was initially Rs.30/- and 
thereafter it was increased from time to time lastly he was 
paid Rs. 60/-per day. In absence of any written appointment, 
the worker can not be believed that the works' regular 
works on the contrary from totality ofthe evidence I come 
to the conclusion that he was daily wage earns", casual 
workswho was paid only on the days he worked. It is also 
admitted fact that the worker was paid bonus in 1998-99, 
1999-2000,2000-2001 even Manager of the Punjab & Sind 
Bank Sri Siddarth Singh has admitted the payment of bonus 
is as follow: 


1. 1998-99 

Rs.845/- 

2 1999-2000 

Rs.896/- 

3. 2000-2001 

Rs.1236/- 

Sri Siddarth Singh has also admitted that preceding 
date of his termination the works' worked 224 days in 12 
calands months, however, he has admitted that the works 
has worked as follows: 

1. 1998-99 

291 days 

2 1999-2000 

279 days 

3. 2000-2001 

287 days 
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On 22-7-2005 the Manager Sri Siddaith Singh has given 
the details of 12 months is as under; 

] 

1. Jan. 2002 3days 

1 Dec. 2001 24days 

3. Nov. 2001 2ldays 


3. Nov. 2001 

4. Oct. 2001 

5. Sept. 2001 

6. Aug. 2001 

7. July, 2001 

8. June 2001 

9. May 2001 

10. April 2001 

11. March 2001 

12. Feb. 2001 

13. Jan. 2001 

lfwecounta 
2002theworicerha 
as stated by hin^on 

Manager Sri 
bonus has illegally 
as casual labours a 
presumed that th 
employment of the 
and it is prove that ( 
than 240 days in 1 
could not be retrei 
compensation. 

It is also adm 
a person named P 
extension counte 
subsequently prom 


27days 
24days 
24days 
27days 
24days 
21days 
21 days 
24days 
23days 
24days 

bove days then from Feb. 2001 to Jan. 

1 worked for 263 days and not 224 days 
the same day on examination. 

Siddarth Singh has tried to say that 
paid. It appears tc be wrong statement 
re also entitled to bonus. Even if it is 
e; bonus is illegally paid then the 
worker as casual worker, it is admitted 
rior to his termination he worked more 

2 calendar months and therefore he 
iched without notice, notice pay and 

tted fact that in the year 1998 there was 
•adeep Kumar who was Peon on the 
r Ganeshganj, Mirzapur who was 
oted. 


Whether worker Sri Shambhu Nath Sharma was 
casual employee or regular employee is meaning less 
the fact is that he was engaged as casual labour he 
ought to have been retrenched by observing (he 
provision contained in Section 25 F of the l.D. Act which 
is as follows; 

25 F of the l.D. Acjt. 1947: 


No workman 
in continuous servi 
employer shall her 

(a) theworkn 
in writing indicatin 
period of notice ha: 
in lieu of such notii 

(b) the worl 
retrenchment, com 


employed in any industry who has been 
ce for not less than one year under an 
drenched by that employer until— 

an has been given one month’s notice 
% the reasons for retrenchment and the 
expired, or the workman has been paid 
e, wages for the period of the notice, 

man has been paid, at the time of 
>ensation which shall be equivalent to 


fifteen days average pay (for every completed year of 
continuous service) or any part there of in excess of six 
months; and 

(c) notice in the prescribed manner is served on the 
appropriate Government (for such authority as may be 
specified by the appropriate Government by notification in 
the Official Gazettee). 

The plea that the casual labour Shambnu Nath Sharma 
was not a worker in Punj ab & Sind Bank extension counter 
Ganeshganj Mirzapur is not open to the management of 
the bank. The issue therefore answered in negative in 
favour of the worker and also I come to the conclusion that 
the worker is entitled to be reinstated. There is no order is 
to backwages as the worker w as daily wage earner and he 
was to be paid wages only on days he worked. However, 
he is entitled to compensation @ Rs.500/- per month from 
the date ofhis termination till the dateofhis reinstatement. 
Award accordingly. However, he will not be entitled any 
bonus for the period he was out of job. 

Lucknow 

27-10-2005 

SHRIKANT SHUKL, A Presiding Officer 
^ 8 WUt, 2005 

^T. 4535.—SlfufwT, 1947 (1947 

utt 14) uft uni 17 % nrunr 

tflo u>|o ^fo %o xnUoa sDt '31^1 

\ _ _? - ■ i *V \.c> A* A 

^ 3FJ3JV M 3fT0lTOf> TW; n 

srfuuOT/ufr -uiui^q , i % tur (tw ntsqi 72/ 

1998) dit 8-11-2005 

dit UTO f3TT UTI 

[TT. 1^1-20012/703/97-31^ 31R ( #-l) ] 
WIT. WTT. UritT, 3TU1 nfUU 
New Dellti, the 8th November, 2005 

S.O. 4535.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of. 1947), the Central 
Government hereby publishes the award (Ref. No. 72/ 
1998) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their wurkman, which was 
received by the Central Government on 8-11 -2005. 

[No. L-20012/703/97-IR (C-l)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. I DHANBAD 

In the matter ofa reference U/S. 10(1) (d) (2A) of 
I. D. Act, 1947. 

REFERENCE NO. 72 OF 1998. 
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Parties : Employers in relation to the management of 
Kusunda Area ofBCCL, 

AND 

Their Workmen. 

Present: ShriSaiju Prasad, Presiding Officer 
Appearances: 

For the Employers : ShriU.N. Lai, Advocate. 

For the Workmen : None. 

State: Jharkhand. Industry: Coal. 

Dated, the 21st October, 2005. 

AWARD 

By Order No. L-20012/703/97-IR (C-I) dated 10-9-1998 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. 
(I) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of 
Kusunda Area of BCCL in not regularising 
Sri Murli Bind, Drillman of KCCP, Dhansar in 
Excvn. Gr. D after completion of his training and 
in not providing subsequent promotions is legal 
and justified? If not, to what relief the workman 
is entitled?” 

2. This reference case is of the year 1998. But despite 
issuance of registered notice to the parties even to day 
neither anyone has appeared nor any written statement 
has been filed on behalf of the concerned workman. It, 
therefore, appears that neither the concerned workman nor 
the sponsoring union is interested to contest the case. 

3. In such circumstances, I render a ‘No Dispute’ 
Award in the present reference case. 

SARJU PRASAD, Presiding Officer 

8 ,; rtrt*rc, 2005 

■5ft. 3tt. 4536,—3?)silfil4> 3tf*lfWT, 1947 (1947 

^ 14) ^ «IRT 17 % 3FJ*rm#, i tft. -^T. % 

Pt4l'Jl e tvT 3?V? St^rtTr) 

I71/1998) ^ jppiftm 
t, ■ait %=#t 8-11 -2005 rfil HTtt §an «n | 

[4 ^-20012/702/97-3?^ 3?R ('Ht-I) ] 
ijri. jptn, 3?q? ctfaq 


New Delhi, the 8th November, 2005 

S.O. 4536.— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 71/ 
1998) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of E. C.L. and their workman, which was 
received by the Central Government on 8-11-2005. 

[No. L-200I2/702/97-IR (C-I)] 

S.S. GUPTA, Undo'Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of a reference u/s. 10 (1) (d) (2 A) of 
I. D. Act. 

Reference No. 71 of 1998. 

Parties : Employers in relation to the management of 
ChapapurCollietyof MugmaAreaof ECL. 

AND 

Their Workmen. 

Present t Shri Saiju Prasad, Presiding Officer. 
Appearances; 

For the Employers None. 

For the Workmen : None. 

State: Jharkhand. Industry : Coal. 

Dated, the 21st October, 2005. 

AWARD 

By Order No. L-20012/702/97-IR(C-I) dated 1 0-9- 1998 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec. (1) 
and sub-sec. (2A) of Section 10 of th e Industrial Disput es 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal: 

“Whether the action of the management of 
ChapapurCoIlieryofMugmaAreaof ECL innot 
providing employment to the dependent of Late 
Barshan Rai, Ex-Fan Khalasi, ChapapurColliery 
under para 9.4.2 of NCWA is legal and justified? 
If not, to what relief the dependent is entitled?" 

2. This referencae case was received in this Tribunal 
on 21-9-1998. Despite sending registered notice to the 
parties even to day none has appeared to file written 
statement on behalf of the concerned workman. It, 


3343 GI/05—18 
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therefore, appears that neither the concerned workman nor 
the sponsoring union is interested to contest the case, 


AWARD 

By Order No. L-2Q012/219/98-IR (C-I) dated29-1-1999 


3. Undersuch 
Award in the present 


circumstances, 1 raider a ‘No Dispute’ 
reference case. 

SARJU PRASAD, Presiding Officer 
8W«R, 2005 


eEI. OT. 4537.—) 
R>?14)4>)riTO17% 

■*f 

?R -Wlc’R, tn«m*I'f> 




[ aftolPHi faq i q 3lfirfwt, 1947 (1947 

13tk 84^ 

fnwrc atteilPHi stft^w 
15/99) JWlfW 
8-11-2005 ^ ura fan i 


31 ^fK u l 




[R.p^-20012/219/98-3Ht3m( rtl-I)] 
TRt. TRT. 7<n, 3T^r 
New Delhi, the 8th November, 2005 


the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec, 
(1) and sub-sec. (2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the action of the management of 
Kusunda Area of BCCL in not regularising S/Sri 
Lai Bihari Yadav and others as per list enclosed 
with protection of their wages in the respective 
categories is justified? If not, to what relief the 
workmen concerned are entitled to T 

2. This reference case was received in this Tribunal 
on 8-2-1999. Despite registered notice sent to the parties 
till to day (20-10-2005) no written statement has been filed 
on behalf of the concerned workmen. It, therefore, appears 
neither the concerned workmen nor the sponsoring union 
are interested to contest the case. 


S.O. 4537.—la 
Industrial Dispute 4 
Government hereby 
of the Central Gov 
Court, Dhanbad 1 nc ’ 
Industrial Dispute bet 
the management of E 1 
received by the Centtpl 


pursuance of Section 17 of the 
ct, 1947 (14 of 1947), the Central 
publishes the award (Ref. No, 15/99) 
emment Industrial Tribunal/Labour 
w as shown in the Annexure in the 
tween the employers in relation to 
|CCL and their woikman, which was 
Government on 8-11 -2005. 


[No. L-20012/219/98-IR (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. L DHANBAD. 

In the matter of |i reference u/s. 10 (1) (d) (2 A) o f 
I. D. Act. 

Reference No. 15 of 1999. 

Parties : Employers in relation to the management of 
Kusunda Area of M/S. BCCL. 

AND 


Present: Shri Satju 
Appearances: 

For the Employers 
For the Workmen 
State: Jharkhand. 


Their Workmen. 

Prasad, Presiding Officer. 


None. 

None. 


Industry: Coal. 


3. In such circumstances, I render a ‘No Dispute’ 
Award in the present reference case. 

SARJU PRASAD, Presiding Officer. 

M 2005 

^T. 3P. 4538.—3tteitp!4> 3tfaiw?, 1947 (1947 

14) «tro 17 % srjrtrt’utf, 

% Erirs Pi4h<uT afrt «h4 W % rH 

afo a tfh* fotreri' afratfhr aiftrarv 

m ttw; I % w (wt trisqi 36/99) ^ 

^ W«bK^t 8-11-2005Rt)Wttf3n 

[rt. TT^t-20012/246/98-31^ 31R (#-I) ] 
IRT. tTTT, rp<TT, 3TR1 •nfriq 

New Delhi, the 8th November, 2005 
S.O. 4538. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.36/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad 1 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of CCL and their workman, which was 
received by the Central Government on 8-11 -2005. 

[No. L-20012/246/98-IR (C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 


Dated! 


the 20th October, 2005. 


In the matter of a reference u/s. 10 (1) (d) (2A) of 

1 n Ar-f 
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Reference No. 36 of 1999 

Parties : Employers in relation to the management of 
Mandman Colliery of M/s. E.C. Ltd. 

AND 

Their Workmen 

Present : Shri Sarju Prasad, Presiding Officer. _ 
Appearances: 

For the Employers : None. 

For the Workmen : None. 

State: Jharkhand Industry: Coal. 

Dated, the 21st October, 2005. 
AWARD 

By Order No. L-20012/246/98-lR (C-I) dated 28-1-99/ 
4-3-1999 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-section (2 A) of Section 10 of the 
Industri al Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the demand of the union of 
regularisation ofS/Smt. Chotarani Boutin and 
109 others (as per list enclosed) of Mandman 
Colliery of Mugma Area of E.C.L. in time-rated 
Categories on the basis oftheirdiversion in time¬ 
rated jobs is justified? If so, what relief the 
workers are entitled to 7’ 

2. This is a reference of the year 1999. But despite 
sending registered notice to the parties even 
.today (21-10-2005) no written statement has been filed on 
behalf of the workmen. It, therefore, appears tlyjt neither 
the concerned workman nor the sponsoring tuSon are 
interest ed to contest the case. 

3. Under such circumstances, I render a,‘Np Dispute’ 

Award in the present reference case. ,i ” 

SARJU PRASAD, Presiding Officer 
8 2005 

*>T. 311.4539.—afHdtflw feetK 1947 (1947 

^5i 14) 4 urcr 17 % <H3*u u i ^f, ht.4.4. %.• 

3 dflalP i q* Pm 3 ati s ftPmi atftrew 

9PT ^nritm, WK I % W (wf WIT 129/2000) 4 

wt t, 4 Viflq u wrc 4 8-.i i -2005 4 jircr fsn «tt i 
[R. 1^- 20012/493/99-31^ 3tR ( 4-1 ) ] 
■ytn, 


New Delhi, the 8th November, 2005 

S.O. 4539. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 129/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Dhanbad I now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 8-11-2005. 

[No. L-20012/493/99-IR (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERMENT 
INDUSTRIAL TRIBUNAL NO. L DHANBAD 

In the matter of a reference U/s. 10 (1) (d) (2A) of 
I. D.Act. 

Reference No. 129 of 2000 

Parties : Employers in relation to the management of 
Moonidih Project of M/S.B.C.C.Ltd. 

AND 

Their Workmen 

Present: Shri Saiju Prasad, Presiding Officer. 

Apearances: 

For the Employers Shri R.N. Ganguly, 

Advocate. 

For the Workman Shri S.C. Gour, Advocate. 

State: Jharkhand. Industry: Coal. 

Dated, the 27th October, 2005 
AWARD 

By Order No. L-20012/493/99-IR (C-I) dated 28-2-2000 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-sec.( 1) 
and sub-sec.(2A) of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal: 

“Whether the action of the management of Moonidih 
Project of BCCL in suspending Shri Shyam Kishore 
Jha, T/No. 1115. Electrician for illegal occupation of 
company's quarter and non-payment of subsistence 
allowance is legal and justified or not? Ifnot, to what 
relief the concerned workman is entitled to ?” 

2. The case of the sponsoring union is that the 
concerned workman, Shyam Kishore Jha, T/No. 1115, 
Electrician was appointed in the year 1978 in Category-I 
Electrical Trade. In due course he was promoted upto 
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In 


Category-IV Electrician. In October, 1992 a chargesheet 
was issued to him tor having committed misconduct for 
unauthorised occupation of company’s quarters and was 
asked to explain within three days. The concerned workman 
replied to die chs irges refuting the chargesheet as baseless, 
But without preliminary investigation/enquiry. he was 
placed under sus pension with effect from the date of issue 
of the chargeshet t i.e. 12-10-1992. The concerned workman 
was actually liv ng in the company's quarters alongwith 
one Aijun Prasad, a clerk, to the knowledge of the 
company's officer and after retirement of Aijun Prasad he 
was given to uik erstand that the said quarters was jointly 
alloted to him w: th Aijun Prasad. Therefore he contmued 
to live in that qua lers even after retirement of Aij un Prasad, 
a clerk of the Wnshery. Although the chargesheet was for 
minor punishment but the suspension of the concerned 
workman was nc t revoked after ten days of the suspens ion 
nor he was paid any subsistence allowance. Although as 
per the provision of Employment Standing Orders, 1946 
the concerned workman was entitled for subsistance 
allowance but le has not been paid any subsistance 
allowance even on requests made by the workman. The 
management finding the reply of the concerned workman 
as fair and proper no further action was taken against him 
nor the manage: nent proceeded for holding a domestic 
enquiry against lim. The concerned workman had made 
several representations and sent them by post for 
subsistance allowance, but he has not been paid any 
subsistance allowance. In the circumstances mentioned 
above the concerned workman has claimed that order of 
suspension and r on-payment of subsistance allowance to 
the concerned workman is totally illegal, unjustified and 
wrongful act. Therefore, he is entitled for full subsistance 
allowance and a ter setting aside the order of suspension 
he may be-allowed for duty with full back wages and 
continuity in ser nee etc. 

3. The cast of the management, on the other hand, is 
that the reference > is not legally maintainable and is bad in 
the eye of law. It is admitted that the concerned workman is 
a permanent emj loyeeofMoonidih Project of M/s BCCL 
and was working as Electrician. It is also admitted that a 
chargesheet was issued to the concerned workman which 
is dated 12-10-IS92 under the Certified Standing Orders of 
the company for i uiauthorised occupation of the company's 
quarters and was placed under suspension pending 
enquiry from 12-10-1992 with a direction to mark his 
attendance daily on the register meant for suspended 
employee. The concerned workman did not report for 
making attendaice after his suspension any day and 
remained absent from the station without permission of 
the management. As per Clause 27-2-2 of the Certified 
Standing Orders 3f the Company the workman concerned 
cannot leave static m without permission of the management 
and as per clause: >7.2.4 the payment of subsistant allowance 
is subjected to a written declaration by the workman that 


he is not employed in any other employment, business, 
profession or vocation. The workman concerned never 
furnished any such declaration to the management and in 
fact the workman concerned left the colliery premises for 
his own business without prior permission from the 
management. Since the concerned workman failed to 
comply with the direction of the management and also 
with the provision of the Certified Standing Orders of the 
company he was not entitled to payment of subsistance 
allowance. Further according to the management, the 
concerned workman did not care to submit reply to the 
chargesheet. The concerned workman was also issued a 
second chargesheet dated 16-6-93 for wilful absence 
without information and sufficient cause. The aforesaid 
chargesheet was sent by him to his permanent home 
address and also published in the local News Paper, but 
neither he replied to the chargesheet nor turned up at the 
time of enquiry till 27-2-97 and submitted reply of the 
chargesheet and participated in the enquiry. Accordmg to 
the management, the concerned workman is not entitled 
for any relief. 

4. The concerned workman in rejoinder to the 
chargesheet has asserted that he was regularly reporting 
for making his attendance to the Time Keeper and he was 
given declaration that he is not gainfully employed or doing 
any business yet the management did not pay him any 
subsistance allowance. 

5. The management has not adduced any evidence 
nor has filed any documents in this case. Therefore, the 
evidence of the workman has gone un-refuted by the 
management. The concerned workman in his evidence has 
stated that he was living in the said quarters alongwith 
Arjun Prasad but he has failed to produce any order 
showing that the same was alloted to him either separately 
or jointly. Therefore, occupation of the quarters of the 
company by the concerned workman must be held to be 
unauthorised. Therefore the action of the management in 
putting him under suspension or issuance of chargesheet 
to him is not unjustified but the other part of the action of 
the management i.e. in not making payment of subsistance 
allowance or conducting any domestic enquiry or revoking 
suspension order after ten days and not allowing the 
concerned workman to resume duty for such a long period 
of time cannot bejustified by any prudent reason. It is not 
disputed that the concerned workman was appointed in 
the year 1978 and he has served continuously for about 14 
years and in due course of time has been getting promotion 
also. The management has not come up with the case that 
prior to issue of the chargesheet dated 12-10-1992 there is 
any adverse entry against the concerned workman. 
Therefore for unauthorised occupation of the company’s 
quarters at bqst the management could have realised from 
him either penal rent or should have evicted him hy force 
hut the action of the management in putting him in 
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suspension for about 13 years without making payment of 
subsistance allowance cannot be justified on any angle of 
the matter. 

6 . The concerned workman in his evidence has stated 
that he was always reporting to the Time Keeper for marking 
his attendance but the management has not produced the 
Time Keeper to deny this fact. The management has not 
adduced any evidence to show that the concerned workman 
has left the premises of the company and was doing any 
business or was employed gainfully in any type of 
employment. On the contrary, the concerned workman has 
stated that he was always filling representations for the 
susistance allowance. The concerned workman has also 
stated that he applied for the allotment of the said quarters 
and his application was forwarded by the Project Officer 
and he has been also applying for subsistance allowance 
from time to time with a declaration that he had not been 
gainfully employed anywhere, but he has not received any 
subsistance allowance till date. The management has also 
not asserted that any subsistance allowance was paid to 
him. The concerned workman has filed the copy of 
chargesheet which is Ext. W-1. He was asked to reply to 
the chargesheet within seven days of the receipt of the 
chargesheet. He has also filed certain applications seeking 
permission to leave the Headquarters which were sent to 
the management but the management has not examined 
any witness to deny receipt of the application for permission 
to leave the Headquarters. The reply of the concerned 
workman is Ext. -2 in which he has stated that he is living in 
that quarters since long and has applied for allotment of 
that quarters. He has also filed certain letters requesting 
the management to revoke the suspension order to make 
payment of subsistance allowance and allow him to join 
duty. But the management has not examined any witness 
for non-receipt of these representations. The concerned 
workman has filed several under certificate of posting 
receipts of different dates and also registration receipts in 
proof of sending such representations. Therefore, the 
management has failed to establish that the concerned 
workman had left the company's premises and failed to 
give undertaking required for payment of subsistance 
allowance. 

7. It is not at all disputed that as per the provision of 
Industrial Employment (Standing Orders) Act, 1946 the 
management is bound to pay subsistance allowance if the 
suspension is for more than ten days. Furthermore there 
are number of decisions of our Apex Court as well as other 
High Courts on the point of payment of subsistance 
al lowance in which it has been clearly held that subsistance 
allowance cannot be denied on the ground that suspended 
employee remained absent. It has also been held that 
payment of remuneration during the period of suspension 
which continued for about five years without attributing 
any fault on the part of the workman is not at all justified 
and non payment of subsistance allowance during 


suspension tantamounts to denial of reasonable 
opportunity. The judgement of Hon*ble Supreme Court 
passed in Anwarun Nisha Khatoon Vs. State of Bihar 
reported in 2002 Lab. I.C. 2979 and in case of State of Punjab 
Vs. K.K. Sharma reported in 2003 Lab. I.C. 2280 and 
judgement of our own High Court passed in the case of 
Anjar Mia Vs. M/s. C.C. Ltd. and others reported in 2002 
Lab. I.C. 3407 fully apply in this case. 

8 . In the present case the management after putting 
the concerned workman in suspension has neither 
proceeded for holding any enquiry nor has paid him any 
subsistance allowance for long 13 years which is not at all 
justified and in the result the concerned workman is entitled 
for reinstatement with foil back wages. However, the 
management may deduct market rent for unauthorised 
occupation of the company’s quarters for the period of 
occupation. 

9. In the result, I render following award— 

The action of the management in not paying 
subsistance allowance and keeping the concerned workman 
in suspension for such a long time without holding any 
domestic enquiry is not at all justified and the concerned 
workman is entitled for reinstatement with foil back wages 
and other consequential benefits subject to deduction of 
quarters rent at market rate for the period of unauthorised 
occupation. The management is directed to implement the 
award within 30 days from the date of publication of this 
award. 

SARJU PRASAD, Presiding Officer 
R<yn1, 8 ’TOHt, 2005 

«BT. 34T. 4540.—SlfvfWT, 1947 (1947 

% trirs fwsraif aftt 'qrtf'it)It!' % 

aiWlfW (qqu;'*)’ 4U4>K 3tVsilRl4> arftrtRW 9R 

'■Hmiw, rita-K* 31t£^h 1/2003) ^ 

^ ^ 7-11 -2005 Sfif Ttra «?T I 

[4 1^-41012/197/2001-31^SIR (*ft-I)] 
3T3F1 atfqaRffi 

New Delhi, the 8th November, 2005 

S.O. 4540.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (l.D. No. 1/2003) 
of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers inrelation to the 
management of Eastern Railway and their workman, which 
was received by the Central Government on 7-11-2005. 

[No. L-41012/197/01 -IR (B-1)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

CENTRAL GC VERNMENT INDUSTRIAL TRIBUNAL- 
CUM- LABOUR COURT, LUCKNOW 

PRESENT: 

PRESIDING 0 TICER: Shrikant Shukla, 

LD. NO. 1/2003 

Ref. No. L 41012/197/2001-IR-(B-I) Dt. 7-11-2002 

BETWEEN: 

Sri Nagendra 1 ripathi S/o Suraj Narayan Tripathi, 

C/o Sh. Parvez. Mara, 283/63B, 

GarhiKannora ;PremwatiNagar) 

ManakNagar, Lucknow(U.P.-16) 

AND 

The Divisional Railway Manager, 

E astern Railway, Ashok Marg, 

Lucknow (U.P.) 226001 

AWARD 

The Gov emment of India, Ministry of Labour, New 
Delhi vide hi ; order No. L-41012/197/2001-IR (B-I) 
dt. 7-11-2002 re 'erred the following dispute to presiding officer, 
CGIT-Cum-La hour Court, Lucknow for adjudication; 

* 1 wi d<ai* 510 ^ Brtwl 

aft ■'tnm =Rt ferret 

19-7-94 ^ ^ >rt ^ <t*ti «t ^ 

tit^SRR ^T^ih^TSTf^iRtt ?” 

The wor leer's case is that he was appointed on the 
post of casual 1 ibour vide letter No. E/CL/76 dt. 24-4-76 of 
Divn. Supdt. (P) Eastern Railway, Lucknow and he obtained 
temporary Stat is on 10-3-77. It is further stated that he was 
sent for medical examination after continuous service to 
Medical Officer, Gonda. The service card was got deposited 
in the year 1994 for empannelling him but was not 
empannelled jnd on 19-7-94 he was deprived of his job 
without any reason. Which is violation of Section 25F of 
the I.D. Act, 1947. It is further alleged that juniors to the 
worker are still working and the opposite party recruited 
fresh hands w hereas worker has been deprived of the 
opportunity to work and thereby the railways had violated 
of Section 25G and Hof the l.D. Act. 1947. It has also been 
alleged that m sanction was obtained before depriving 
him from the job nor any seniority list was prepared. It is 
further alleged that the worker represented to the employers, 
General Manager and Minister of Railways which is still 
pending. Wor ter has therefore prayed to set aside the 
illegal retrenc liment and be reinstated with back wages 
and consequential benefits. 

The wot ser has filed photo copies of two documents 


purported to be letter No. E/CL/76 dt. 24-4-76 and medical 
fitness certificate dt. 18-7-84 together with photo copy of 
postal receipt the year of which is not legible. 

Opposite party has disputed the claim by filing written 
statement. The opposite party has denied the appointment 
of worker vide alleged letter dt. 24-4-76. It is also alleged 
that from the perusal of the said letter it is not clear that the 
worker has been working continuously and he has obtained 
the status of temporary employee. Opposite party has also 
submitted that the worker has not produced any document 
about working days duly verified by the supervisor in the 
office of railways nor such document has been submitted 
along with statement of claim. It is also submtted that in 
absence of original document it is not possible to confirm 
authenticity after lapse of 27 years. It is submitted that the 
original certificate about medical examination is also not 
available and on the basis of only medical certificate it is 
not possible to appoint or reappoint him. Worker has 
alleged in his statement of claim that he was deprived of 
the job on 19-7-94 and no explanation has been given as to 
why no effort was made to bring the dispute before the 
competent authority. The management of the railways has 
denied any recruitment of casual labour after 19-7-94 and 
therefore the management has not violated any provision 
of I.D. Act. It is also stated that statement of claim has 
been filed without any cause of action the worker is not 
entitled to any relief. The claim is alleged to be time barred 
and filed after concealing the material facts. The 
management has therefore requested to reject the statement 
of claim of the worker. 

Worker has filed rejoinder along with the list of 
documents. Worker has reiterated the facts stated in the 
statement of claim and has stated that the management 
ought to have produced the payment voucher from the 
day of appointment till the year 1994 since such documents 
are neverneed out. It is also alleged that after continuous 
work of 120 days the workers in railways get temporary 
status and thereafter they are medically examined and the 
medical examination record is never destroyed. The Trade 
Union has stated that the worker has not been given 
retrenchment notice or compensation and therefore the 
worker is entitled to reinstatement with back wages and 
other consequential benefits. It is also alleged that the 
trade union claim is not time barred as no time limit is 
prescribed in the law. 

The trade union has filed the photo copy of the 
following documents: 

1. Comments of Sri S.M. Bhatnagar for DRM, 
Lucknow dt. 5-9-01 

2 Certificate of Station Master, NER, Gorakhpur, 

Cantt. 



3. Casual Labour Card. 

4. Worker’s application 
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The worker has filed following original documents: 

1. Casual Labour Card of Nagendra Tripathi S/o 
S.N. Tripathi. 


The trade union has examined the worker Nagendra 
Tripathi and the opposite party has examined Sanjiv Kumar 
Dey as witness. 


2 . Application of the worker addressed to 
Manager Rail (Ka NER, Lucknow). 


Heard representative of the parties and perused 
evidence on record. 


3. Postal receipt the year of which are notlegible. 

4. Letter No. E/CL/76 dt. 24-4-76 purported to 
have been addressed to SS/Gorakhpur regarding engaging 
the worker V.K. Tripathi and Nagendra Tripathi thecopy of 
which are endorsed to Head Office and individual 
concerned. 

5. Certified copy of PARS dt. 24-5-84. 

6 . Certified copy of PACRW dt. 24-5-84. 

7. Certified copy of eligible seal without date 
with the signature of some one known as Lokao Gupta. 

8 . Certired copy of Station Master, Gorakhpur 
Cantt for working from 7-5-76 to 25-2-77. 

9. Order of. authority -for engaging Nagendra 
Tripathi with the endorsement of some officer SS MPW 
dated 30-4-84. 

Opposite party has filed additional written 
statement and has alleged that the documents lacks the 
verification of supervisor and it is also alleged that the 
certificate of work of the casual worker is given by the 
concerned officer supervisor immediately. It is reiterated 
that there is no record about working of the worker in the 
office of the opposite party nor the worker has sent any 
such certificate of the opposite party duly verified by the 
supervisor of concerned railways station. It is also reiterated 
that there is no record for the working of the worker in the 
office of opposite party to effect that the worker has worked 
since 1976 nor there is any record for the worker after 1980. 
Worker has alleged that he has worked in Lucknow Divn. 
Engineering Deptt. whereas it is not logical or proper that a 
casual labour was to work in inter divn. i.e. Sonepur to 
Lucknow and it appears to be false. The documents bear in 
the seal and the writing creates the doubt. The management 
of the rail'”ays has pleaded that according to the circulars 
the life of maintaing the attendance register and mustor 
rolls is only 10 years and the same is prescribed for keeping 
the record of salary. It is also alleged that according to the 
circular dt. 31-12-84 in the event of any casual labour 
defaulting to work of 2 years continuously his name was 
strucking from casual labour live register. It is also pleaded 
that the worker has impleaded in correct and improper 
parties in the case and the statement of claim is liable to be 
rejected. 

The trade union has filed additional rejoinder and 
has alleged that he has never absented from the work and 
he has been illegally retrenched. 


Dispute referred is to whether the action of the 
management of NER in terminating the services ofNagendra 
Tripathi S/o Suraj Narain Tripathi Traffic Substitute on 
19-7-94 is legal and proper?” 

The worker to prove that he did work as Traffic 
Substitute upto 18-7-94 and thereafter he was terminated 
w.e.f. 19-7-94. 

The worker’s application submitted before Asstt. 
Labour Commissioner (C), Lucknow is on the record in 
which the worker claimed that his service card was got 
deposited in the year 1994 for empanelling him but he was 
retrenched on 19-7-94. 


Worker has filed a copy of letter which is paper 
No. 12/4 the contents of which are re-produced below: 

NORTH EASTERN RAILWAY 

No. E/CL/76 Office of Divl. Supdt. (P) Lucknow 
dated24-4-76. 

TheSS/GKP 

The DC1/GKP 

Reg: Sri Vinod Kumar Tripathi S/o Sri Kailash Prasad 
Tripathi, Sri Nagendra Tripathi S/o Suraj Narain Tripathi. 

The above need may be utilised as C/Labour 
against the casualities of Class IV (Unskilled) if no LB and 
screened candidates are available. 

This issue with the approval of ACS. 

For Divisional Supdt (P)/UN 

Copy forwarded for information and necessary action 

to: 

1 . HC/Bills Ch. Office. 

2 . Individual concerned 

' Sd/- 

For Divisional Supdt (P)/LJN 

From the perusal of above letter if at all it can be 
relied upon that someone recommended the name of the 
worker Nagendra Tripathi S/o Suraj Narain Tripathi and 
V.K. Tripathi S/o Kailash Pati Tripathi to be engaged as 
Casual labour. This recommendation is addressed to the 
SS/GKP and DGI/GKP and the worker has tried to prove by 
filing a certificate of some Station Master, North Eastern 
Railway, Gorakhpur Cantt. that he was engaged from 
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7-5-76to 30-7-76,11-1-76 to 29-8-76,12-10-76 to 20-11-76, 
16-1-77 to 30-1-77 aid 2-2-77 to 25-2-77total 163 days. 
From the perusal o ' aforesaid certificate that he was 
engaged as casual po rter. From the perusal of above I find 
that name of Nagendi i Tripathi is mentioned but no father’s 
name has been menti oned. 

It is notewoi thy that the worker has not mentioned 
in the statement of cli im about details where he has woiked 
as casual labour. He 1 ias also not disclosed in the statement 
of claim that in view of aforesaid letter dt. 24-4-76 he was 
engaged as casual pc rter at Gorakhpur. The worker has on 
the other hand stated on oath in this court that he was 
casual porter on 24 - -76 although it is not proved that the 
worker was engaged on 24-4-76. On 24-4-76 
recommendatory lett er was written. Theopposite party has 
denied the facts that t le worker worked as per the certificate. 

®The denial is specifi:. Sri Sanjeev Kumar Dey the witness 
of the opposite party has stated on oath that there is no 
record available in tl e office of railways showing the name 
of Nagendra Tripathi S/o Suraj Narain Tripathi. He has also 
stated that the said lame is not mentioned in any of the 
live record maintain ed by the railways. 

It is establishc d rules of the railways that in order to 
provide documentay prove of service a casual labour is 
given a card to be re tained by him. A person wanting to be 
appointed as casual labour should be asked to supply to 
the administration one passport size copy of this photo 
duly attested by the competent authority should be pasted 
on his service cart. Casual labour should be asked to 
deposits Rs.l/- towards the cost of service book. The 
following particular s should be indicated by the concerned 
supervisory office in the service. Name of the employer, 
father’s name date o: birth, age of initial casual employment, 
year,'month, personal marks of identification, date of 
engagement, date of termination, nature of job in each 
occasion, signature of the supervisor and name in full 
capital letter & desi gnation of the Supervisor. 

The service c aids should be in the form of a booklet 
like a Passport Book of the size 4" to 6". It should have stiff 
card board binding. On page 1 on the left side detailed 
instructions should be printed for the guidance of casual 
labourers. These instructions should be in bilingual from 
both in English and Hindi. In addition. Railways, may add 
a local language ol the area subject to convenience. The 
service book shoul J be machine numbers and account of 
service book maint lined in Divisional Offices. 

In violation o f above rules a certificate has been fil ed 
to prove that die wo ker has woiked from 7-5-76 to 25-2-77. 
There is no mentio red of the name of Supervisor who has 
issued this certifict te. It is not that the worker is not aware 
about service record he has tried to mislead to court by 
telling that his set vice card was got deposited in 1994. 
Whereas he himsel f filled service card which is paper No. 


12/1. This card has been prepared and signed on 4-10-80. 
Showing the details of his casual work upto 30-4-81 Worker 
has tried to mislead the court by telling that paper No. 12/4 
his appointed letter whereas that is only recommendatory 
letter of some one. 

Worker has filed another certificate showing his work 
for 48 days from20-3-77to 29-12-77. In this certificate there 
is no designation of the person issuing the certificate. 

Similar certificate has been prepared for work of 
78-79 by which the worker has tried to prove that he worked 
96 days in 78-79 (From 10-2-78 to 29-6-79). The certificate 
lacks the designation of issuing authority. 

According to service record the worker has worked 
under the Permanent Way Inspector, NER in which date of 
engagement has not been mentioned only month & year 
together with number of days. In absence of date of 
engagement this document also cannot be befipved. 

From the documents on record its shows that the 
worker has worked 26 days in 1981 and 34 days in 1984 
although these certificates are not at all reliable. 

There is also a letter of one Anurag Tripathi, Tl, GKP 
dt. 28-4-84 ordering one Sri K.L. Srivastava on 28-4-84 to 
engage Nagendra Tripathi in place of some Ramvrash. This 
also refers to the letter dt. 24-4-76 in which SSPPW has 
clearly mentioned that Nagendra Tripathi has not been 
medically examined and also that he has not worked as 
Gangman any where and this is his first operative duty. 
The SSPPW has requested from Anurag Tripathi for the 
instructions keeping in view above facts. There is no 
document on record to show the worker as thereafter worked 
any where if the so called certificates are believed then in 
that case the worker last woiked on 24-5-84. 

The worker's own application paper No. 12/2 is on 
record wherein he had written to the Railway Manager 
(Karmit) NER, Lucknow stating therein that he has worked 
since the year 1976 at different stations and construction 
of broad guage line. It is further written in the application 
that he could not appear in the screening due to 
circumstances beyond his control and therefore he could 
not be made permanent. The period which has mentioned 
as follow:— 


1.- Pachperwa 11-3-84to31-3-84 

21 days 

21-4-84 to 234-84 

3 days 

2 P.P.Ganj 20-3-77 to 31-3-77 

12 days 

10-6-77 to 30-6 t77 

21 days 

15-12-77 to 29-12-77 

15 days 

10-2-78 to 18-2-78 

9 days 

11 -4-78 to 304-78 

20 days 

5-7-78 to 27-7-78 

23 days 

94-79to 164-79 

8 days 

15-6-79 to 29-6-79 

15 days 
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3. Ptfta 15-5-84 to 23-5-84 10 days 

4. Construction of btodd gaage lines 408 days 

5. In Gorakhpur Cantt 163 days 

In the aforesaid application worker has requested 
that he should be engaged on the post of seasonal 
waterman. 

No doubt this is statement of the worker ifi shape of 
application therefore It Should be scrutinised. In absence 
of any service record for the days mentioned above. DCl 
SOT on 27-3-87 reported that only working 28 days from 
11-3-84 to 31-3-84 and from 21-4-84 to 23-4-84-3 days. 
Certificate from the record of PPW Station r em ainin g do 
not concerned him. 

Worker willfully did not disclosed the date, month 
and year during which he worked in the construction of 
broad guage railway line and purposely he did not mention 
date, month add year in his engagement in the Gorakhpur 
Cantt. Meaning thereby that he wanted to fill up the gaps 
subsequently. Even if all documents can be taken true It 
can not be said that the worker was terminated oh 19*7*94, 
These documents do not prove that the worker did wofk 
upto 18-7-94 under DRM, NER, 

The worker has tried to rely on document paper No. 
4/5 which is photo copy of medical department. PfOffl the 
perusal of such it is made out that one Sri Nagendra Tewari 
was examined by the medical officer for appointment as 
Traffic Substitute Class IV. If this document is taken to be 
true it does not show that he was Traffic Substitute. There 
is no document to show that the worker worked as Traffic 
Substitute in view of the above medical certificate. In totality 
of case the woiker has failed to prove his allegations that 
he was Traffic Substitute and he woiked up to 18-7-94 and 
thereafter he was terminated. 

The teamed representative of the opposite party 
drawn my attention upon the photo copy of medical 
certificate and has stated that the said medical certificate 
reference to some Narendra Tewari and not to this workman. 

The representative of the opposite party has argued 
that according to the own showing of the worker if it is 
believed that he worked up to May 1984 it is not expected 
from the railways to preserve the record for such a long 
period so as to produce payment vouchers in the court. He 
has argued that the payment of salary vouchers are 
maintained up to only 10 years and similarly attendance 
register is also maintained only up to 10 years and in the 
circumstances it is not possible for the railways to produce 
such records after lapse .of more than 21 years. He has 
further argued that the name of the worker is not at all in 
the register of substitute as worker was never engaged as 


substitute atid worker has fail to prove that he was a 
substitute. Further he has also stated that the name of this 
works' is also not available in the casual leave register. On 
the discussions above I come to the conclusion that the 
WOtker has miserably failed to prove that he was Traffic 
Substitute and woiked up to 18-7-94. He has also failed to 
prove that he was terminated on 19-7-94. In the 
circumstances there is no question of termination of worker 
on 19-7-94 as alleged by him. The issue is accordingly 
answered and 1 come to the conclusion that the worker is 
hot entitled to any relief. 

Lucknow : 21-10-2005 

SHRIKANT SHUKLA, Presiding Officer 

if fttetril, 8 2005 

W.3ff. 4541.—1947 (1947 
UT 14) lit 17 % 3i;J4H u l 
gtfy fpgqi % niutfa % riare afa '31% % 

ail«lPi e r 1*™^ *K4>K 

WSPW 29/2003) 

trwftm ircft -ail ^ 7-11-2005 wz 

5 am «ni 

[U 12012/167/20023TFT 

New Ddhi, the 8th November, 2005 

S.O. 4541.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 29/ 
2003) of the Central Government Industrial Tribunal- Cum- 
Labour-Court, Lucknow now as shown in the Annexure, 
in the Industrial Dispute between the management of Union 
Bank of India and their workmen, received by the Central 
Government on 7-11-05. 

[ No. L-l2012/167/2002-lR(B-D)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOV'ERNMENT INDUSTRIAL TRIBUNAL. 

CUM-LABOUR COURT, LUCKNOW 

PRESENT: 

SHRIKANT SHUKLA, 

PRESID ING OFFICER 

LD. No. 29/2003 

Ref. No. L-12017/167/2002-IR(B-ID Dt. 31-1-2003 
BETWEEN 

Sri Ashish Kumar Dixit 
S/b Sh. G.C.Dixit 
R/o Mohalla Manpur, Gali No.3 
Moradabad (U.P.) 


3343 GI/05—19 
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The^Js: 
Opp. 


M- 


AND 

stt. General Manager 
j|nion Bank of India 
gum Bridge Road Opp 
(Jrovt. Inter College 
leqjJt(U.P.) 250001 

AWARD 


• Bei 


are also evident from the vouchers. Someof them are being 
enclosed as AnnuxureFl to F2. of the statement of claim It 
is alleged that the vacancy still exists in the bank. 

The management has denied that the worker was 
never appointed/recruited at Station Road Branch, 
Moradabad at any point of time by the Branch Manager 
or any authority of the bank. It is specifically denied that 
the worker was never appointed as full time or permanent 


lent 


TheGovemn 
Delhi vide his ordef 
13-1 -2003 referred qe 
CGIT-Cum-Labour 


of India, Ministry of Labour, New 
no. L-12012/167/2002-1R (B-II) dt. 
following dispute to Presiding Officer, 
fcourt, Lucknow for adjudication; 


“Whether thq 
Bank of India in tei 
Kumar Dixit from 
16-9-2001 is just, 
entitled to?’’ 


action of the management of Union 
Ruinating the services of Shn Ashish 
the post of subordinate staff w.c.f. 
gal and Fair? If not, what relief he is 


Dei 


The worker’s 
against the permanent 
Road, Moradabad 
office on 19-5-2000 
duties of full time 
charges were reim 
10, 20 and 30 and 
duties as per the o 
alleged that he was 
of permanent l'ullj 
compelling circun 
would release his 
wages as well 
representations tini 
7-9-01 to the Managi 
were proved useless 
services were ten 
wrongfully without 
giving any notice oi 
compensation as 
Workman requeste[l 
but employer didn 
again gave represeijt 
also could not 
sent his latest repr 
under a copy to 
Director of the ba 
and Managing Dir| 
irresponsible mamj 
payment of the 
reimbursement or 
evident as a token 
say that the work^n 
day or two days, 
post of casual labo 1 
Award as well. TluJ 
together i.e. more 


ipfci 


dtt 


yield 


case in brief is that he was appointed 
vacancy in the Branch Office Station 
j 19-5-2000 and joined in the same 
He was paid Rs. 60 per day in li eu of his 
[subordinate, besides the conveyance 
itjursed to him for out door duties (d Rs. 

on, as and when he performed such 
milers/instructions of his superiors, it is 
(leprived of the salary anil other benefits 
1 time subordinate staff. Under the 
n dances, with a hope that the employer 
appointment letter and the arrears of 
therefore he made requests/ 
le and again such as on 17-2-!)! and 
;erbut his request and representations 
It is further alleged that abruptly his 
minated on 18-9-01 unlawfully and 
issuing any letter of termination, without 
a pay in lieu of notice and without paying 
:rthe provisions of the I.D. Act, 1947. 
for his reinstatement with back wages 
tike him back in the service. Workman 
ation to the employer on 21-2-02 which 
anything in the positive. Workman 
r mentation dt. 30-3-02 to the employer 
General Manager/Chairman/Managing 
which was replied by the Chairman 
-jxdor vide letter dt. 17-4-02 in the most 
ter. The vouchers made in regard to the 
salary for Rs.60/- per day and his 
the expenditure through petty cash are 
of appointment. Besides, it is wrong to 
inn was engaged as casual labour for 
is an after thought story. There is no 
in the Bipartite Settlement and Shaslri 
i proofof thecontinuous work for months 
llhan 240 days in 12 consequent months 


In¬ 


subordinate staff and in fact there was no temporary or 
permanent vacancy in the said branch of the opposite 
party bank. However, sometimes due to exigency of work, 
branch had engaged casual labour for a certain period for a 
particular work. It is further stated that the claimant Sri 
Asnish Kumar Dixit was temporarily engaged for providing 
water to customers and staff members of the branch for a 
particular period on casual basis due to exigency of work 
and his availability for work. It is further stated that he had 
been paid as per work performed by him. It is submitted 
that the worker was never in the regular employment of the 
bank nor he was appointed whatsover as such there is no 
question of any payment of wages or arrears of wages. It is 
reiterated that the claimant was paid labour charges as per 
work performed by him. It has been further submitted that 
the worker was never appointed or recruited by the opposite 
party bank hence there is no question of termination or 
relieving from services whether by oral or written order. It 
is alleged that the opposite party bank is undertaking of 
Government of India and it got it’s rules .for appointment of 
sub-staff. No appointment of sub-staff can be made 
otherwise then by complying with these rules. In the matter 
of clerical/subordinate staff. Branch Manager is not the 
appointing authority, hence there is no question ol 
appointment by’the Branch of Station Road Branch, 
Moradabad. The allegations of the worker that he was 
appointed as sub- staff is false and has been concocted for 
the purpose of case. Denying the claim of the worker 
opposite party has stated very specifically that he never 
performed any duties for 240 days preceding year as sub- 
staff as alleged and in fact there is no vacancy in the Station 
Road branch Moradabad ofopposite party. Quoting citation 
of the Hon’hle Supreme Court Hintanshu Vidyaithy Vs Slate 
of Bihar, 1997 Lab. I.C. 2075, Hon’ble Supreme Court has 
laid down that dispute regarding termination of daily wager 
and further whose appointment is not according to rules is 
exempted from the operation of provisions of I.D. Act, 1947. 
It is further submitted that the worker does not fall under 
the purview of the provisions of definition of workman as 
envisaged under Section 2(S) oftlie I.D. Act. 1947. In view 
oftlie abovethe claim of the workman that he was illegally 
terminated is not tenable and present reference is liable 
answered against the workman holding him not entitled to 
any relief. 

The worker has filed rejoinder wherein he has 
reiterated his statement contained in the statement nf claim. 
It is alleged that temporary workman working for more than 
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90 days against the vacancy paves the weight to make him 
permanent as workman had worked more than 240 days in 
12 months continuously for more than 2 years. It is claimed 
that the workman is entitled to reinstatement on the post 
against which he was engaged. The worker stated that 
opposite party has accepted more than two hundred forty 
days of the workman in twelve months in reply given 
before the Asstt Labour Commissioner (C) Dehradun during 
the course of conciliation proceedings. 

The worker has filed photo copy of the following 
documents: 

1. Application of Ashish Kumar Dixit dt. 17-2-01 
addressed to Branch Manager. 

2 . Application of the worker dt. 7-9-01 addressed to 
Branch Manager. 

3. Application of the worker dt. 21-2-02 addressed 
to Asstt. General Manager of the Bank. 

4. Application of the worker dt. 30-3-02 addressed 
to Asstt. General Manager, Meerut. 

5. Reply of the General Manager dt. 17-4-02 
addressed to the worker. 

6 . Applications, vouchers and receipt of request for 
the wages from 26-6-2000 to 30-7-01. 

Worker has also filed reply of Asstt. General Mnager 
Regional Office, Meerut to Asstt. Labour Commissioner^) 
Dehradun regarding termination of services of the worker. 

Opposite party has filed following documents: 

1. Circular No. 2018 dt. 16-11-78 

2 . Letter dt. 29-10-02 by the General Manager 
Personnel. 

3. Letter dt. 16-11-02 by Nodal Regional Office. 

The worker has been cross examined by the opposite 
party are his affidavit and the opposite party has examined 
Sri. M.R. Rehman, Asstt. Personnel Manager. 

Heard learned representatives of the parties and 
perused evidence on record carefully. It is not denied that 
opposite party is Govt, of India undertaking and it got its 
rules for appointment of sub staff. Opposite party has 
argued that no appointment of sub staff can be made 
without after the complying of the rules. It is also stated 
that Branch Manager is not the appointing authority. 
According to the procedure and the Government directives 
all branches and offices of the bank are required to notify 
the vacancy of sub staff whether permanent or temporary 
at the local Employment Exchange. While notifying the 
vacancy the bank’s are required to give norms of recruitment 
of permanent sub staff so as to enable them to collect 
applications from eligible candidates and forward the same 
for interview. For the purpose of notification of the vacancy 


of banks are required to communicate local Employment 
Exchange for proper format. In case of rural branches where 
Employment Exchange is not in position to give eligible 
candidates as per norms, bank’s are required to obtain proper 
non availability certificate from the Employment Exchange 
and forward the same to Zonal Office so that the vacancy 
identified may be filled through direct recruitment from 
outside candidates other than through Employment 
Exchange. The worker has replied in cross examination that 
he never applied for appointment. The management witness 
Sri M R. Rehman has detailed the procedure in his 
examination in chief and has specifically stated that the 
Branch Manager of the bank, is no right to appoint any 
one. 

It is admitted fact that no appointment letter was 
given by the worker. Worker has not proved that he was 
recruited by the appointing authority by observing laid 
down procedure. In the circumstances it can not be said 
that the worker has been appointed by the competent 
authority against the permanent vacancy. On careful 
perusal of the documents about the payment to which, the 
management has not disputed it is clear that the worker 
was being paid Rs. 60 1- per day for offering water. This fact 
is evident from the documents paper No. 8 to 24 filed by 
the worker alongwith statement of claim. It is also evident 
besides offering water he also did some other work which 
has not been specified in the said documents which are the 
application of the worker himself. In none of the application 
of the worker is written that he was appointed against the 
permanent vacancy of the bank on regular basis. The worker 
has also filed vouchers for payment like conveyance 
reimbursement which shows that on some occassions he 
was sent to the out side office such as for depositing 
telephone bills, electric hills etc. These documents by itself 
do not go to prove that he was regularly appointed sub 
staff instead they go to show that the worker was daily 
wager earner. From careful perusal of all the documents 
filed by him. It is not proved that he regularly worked in the 
bank instances are as follows: 

1 . If all documents filed by the workman to be taken 
true that the worker has worked only 1 day in July, 3 days 
in June, 1 day in May, 1 day in April, 4 days in June 2001. 

2. In the year 2000 according to the own document 
of the worker he has not worked a single day in May, 
8 days in June, 7 days in Oct. 13 days in Nov. 8 (lays in 
Dec. 2000. Meaning thereby he was not continuous at 
work 

It is not proved by the worker that he asked for leave 
he was granted leave. In the circumstances I come to the 
conclusion that worker’s engagement was not against the 
permanent vacancy as sub-staff in the bank. The contrary 
statement of statement of claim is false. A daily wage 
earner and a casual staff is not entitled to the regular pay 
scale. Worker’s contention therefore that he was paid 
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Rs. 60 per day in lieu of his dues was wrong is not 
trustworthy. A dai y wage earner or casual labour is not 
entitled to the wage s admissable to the regular employees. 
Worker has tried to say that he was deprived of the salary 
and other benefits )f a permanent full time sub staff is not 
tenable as he was not entitled to the salary admissible to 
the permanent staf 

The question arises as to how many days the worker 
has woiked. The worker has claimed that he has worked 
for 2 years which itself is false. According to the worker 
himself he was engaged 19th May, 2000 to 18-9-2001 it 
comes out to be on 2 year 4 months. Regarding continuity 
in service I have i lready examined the evidence of the 
worker and 1 come to the conclusion that his services was 
not continuous one. The worker has claimed in his 
statement 0 f claim para 9 that he worked for more than 240 
days. On the other hand the opposite party has denied. 

Worker stat 2 d in his rejoinder that the opposite 
party has accepted more than 240 days oftheworkin 12 
months in his writ :en reply given before the Asstt. Labour 
Commissioner, De Itradun during the course of conciliation 
proceedings. The \ worker has filed the said reply alongwith 
his affidavit which is paper No. 24/4. It is stated in the said 
reply that the worl ;er has worked only 106 days. Reply to 
the dispute raisec by the worker before Asstt. Labour 
Commissioner(C) Dehradun the opposite party specifically 
stated that Ashish Kumar Dixit was not appointed in the 
bank. In fact he ws s engaged temporarily for serving water 
to customer and s :aff members and he was paid Rs. 60/- 
per day for the da ts he was engaged. It is also stated that 
the worker has w< iked for 106 days during May 2000 to 
Sept. 2001. It is a so mentioned in the reply that working 
hours of the Ashis h Kumar Dixit was never fixed and his 
name was not on the muster roll of the bank. As such 
master and serva nt relationship has never existed at any 
point of time. 

The witness of the opposite party has specifically 
stated in cross-exa mination that the worker did not worked 
for 240 days. Hov ever it is admitted that occassionaly the 
worker was engag ed for providing water and other works. 

From the pe rusal of totality of the evidence on record, 
if all documents vi metiers filed by worker are admitted then 
also it is proved that worker has only for 128 days. 
Opposite party h is not denied any of the vouchers and 
documents. In the circumstances it is proved that during 
the whole period of his engagement in bank as casual 
daily wager he h;s worked only for 128 days at the most. 
Worker’s representative has come out with the argument 
that if all working days holidays, Sundays are counted it 
still made 240 days and according to Hon’ble Supreme 
Court Judgment l etween S.D. Singh and Reserve Bank of 
India and others (2ivil Appeal No v 6417/NL/83 dated 10th 
Sept. 1985) it si lould be presumed that the worker has 
woiked for 240 d; ys. 1 have carefully perused the judgment 
referred by the representative of the worker. The case 


referred to by the worker’s representative was about Tikka 
Mazdoors engaged in the Reserve Bank of India. There is 
one memorandum referred in the said judgment which dt. 
30-4-04 theterras of employing Tiklw Mazdoors were: 

(i) He should call at the office of the bank by 9.3 0 
A.M.on every woiking day to a certain whether he would 
be offered employment on that day and he should leave 
only if he is advised that he will not be offered any 
employment on that day, 

(ii) For each day he is employed by the bank, he will 
be paid a consolidated daily wage of Rs. 3/- and will not be 
entited to any allowance of other remuneration. 

(iii) His hours of duty, if employed, on ary day would, 
for the present, be from 9.30 A,M. to 5.15 P.M. which hours 
of duty are liable to be altered without notice. 

(iv) In case he does not present himself for 
employment on five consecutive working days without 
first having obtained prior permission his appointment will 
be liable to be terminated without any notice. 

(v) His appointment is subject to his being found 
medically fit for service in the bank by the bank’s medical 
officer. 

(vi) He will be required to comply with and obey all 
orders and directions which may from time to time be given 
to him by any person or persons under whose jurisdictions 
superintendence or control he may for the time being be 
placed. 

(vii) He should maintain the strictest secrecy 
regarding the bank’s affairs and serve the bank honestly 
and loyally. 

(viii) He should produce at the time of reporting for 
duty satisfactoiy evidence ofhaving obtained a proper re¬ 
lease from his present appiontment, if any. 

(ix) He should produce at the time of reporting for 
duty a letter of introduction from a respectable person. 

(x) He should produce at the time of reporting for 
duty a sufficient proof of his age and educational 
qualifications and also bring with him the original 
certificates copies of which were to be attached to his 
application. 

(xi) The appointment will be subject to his furnishing 
such information as the bank may require from time to time 
and subject to his service being acceptable in the light of 
the information furnished. 

(xii) If any declaration statement or information given 
by him is at any time found to be false or incorrect or if any 
material particular is omitt ed, his appointment will be liable 
to be terminated forthwith without any notice. 
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(xiii) The present appointment will not confer on him 
any right for a temporary post or permanent post in the 
bank’s service. 

In the Reserve Bank of India there has been a 
concept of Tikka Mazdoors and for which Tikka Mazdoors 
were expected to be available every day. There is no 
concept of Tikka Mazdoors in the organisation of the 
opposite party. In case referred. It was held that “In 
absecnce of any records produced by the bank, the case of 
employee that he has worked for more than 240 days has to 
be accepted as true”. In the present case the worker has 
filed all documents which have not been disputed by the 
opposite party and they do not go to prove that the worker 
Ashish Kumar Dixit has worked 240 days, instead it came 
out to be less than 150 days therefore a case law referred 
to by the representative of the worker is not applicable on 
the present case. 

There is no concept of appointment of casual 
employees in the bank. The casual labour are engaged on 
the exigencies of work and in case such casual employment 
is continuous for 240 days in a year then only the provision 
of retrenchment of a worker under I.D. Act, 1947. Hon’We 
Supreme Court in 2005-LLR 737 Manager Reserve Bank of 
India, Bangalore vs S. Mani laid down that the burden to 
prove to establishment about 240days working in preceding 
one year of termination is on the workman. The initial 
burden of prove was on the workman to show that they 
had completed 240 days of service. Relying on the above 
case law I have examined evidence on record and come to 
the conclusion that the worker has not discharged his 
obligation to proving 240 days work. As a matter of fact 
the worker has worked for 128 days only and in the 
circumstances it is no necessary to give notice to the 
workman for his disengagement and similarly no notice 
pay and compensation is required to be paid by the 
employer before disengaging him. I therefore come to the 
conclusion that disengagement of worker Ashish Kumar 
Dixit was not unjust or illegal. The worker was not at all 
appointed on the post of subordinate staff. Issue is 
answered accordingly. The workman is not entitle to any 
relief. 

Luknow 26-10-2005 

SHRIKANT SHUKLA, Presiding Officer 
ftc'l'il, 9 2005 
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New Delhi, the 9th November, 2005 

S.O. 4542.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 184/ 
2000) of the Central Government Industrial Tribunal/Labour 
Court Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to foe 
management of BCCL and their workman, which was 
received by the Central Government on 8-11-2005 

[No. L-20012/339/2000-lR (C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2 DHANBAD) 
PRESENT: 

Shri B. B1SHWAS, Presiding Officer 
In the matter of an Industrial Dispute undo’ Section 10 
(l)(d)oftheI.D.Act., 1947. 

REFERENCE No. 184 of 2000 

PARTIES: 

Employers in relation to the management of Bastacolla 
Area of M/s. BCCL and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. T P. Jha, Ld. 

Advocate; 

On behalf of foe employers : Mr, R.N. Ganguly, Ld. 

Advocate; 

State Jharkhan Industry Coal 

Dated, Dhanbad, foe 19th October, 2005. 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 10 
(l)(d)ofthe I.D. Act. 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order 
No. L-20012/339/2000 (C-I) dated, foe 29th Novenriber. 2000, 

SCHEDULE 

“Whether foe action of the management of M/s 
BCCL in denying regularisation of Sri Ram Kumar 
Paswan as attendance clerk (Grade-H) in Golakdih 
Open Cast Project and also denying him payment of 
wages for the post of attendance clerk for the period 
workman actually worked as attendance clerk is, 
justified, legal and proper? If not, to what relief is the 
workman is entitled and from what date?’ * 

The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The sponsoring union submitted that the concerned 
workman was initially appointed as Cat. 1 Fitter Apprentice 
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w.e.f. 9-4-94 and vas regularised as Helper Trainee (Fitter) 
inCat. I. w.e.f. 9-5-97. 

They submitted that Project Officer by letter dt. 
15-9-94 authorised the concerned workman to work as 
attendance clerk at Qolakdih Open Cast Project. They 
submitted that in view of the said authorisation letter he 
started working a; attendance cleric at Golakdih Open Cast 
Project and prese atly he is performing clerical jobs. 

They submitted that as the concerned workman 
discharging his duties as clerk continuously for years 
together he submitted representation to the management 
for his regularisation in clerk grade II. Even the sponsoring 
union also made such representation to the management 
but to no effect As a ressult the concerned workman 
through his sponsoring union raised Industrial Dispute 
for conciliation which ultimately resulted referance to this 
Tribunal for adju iication. 

The sponsoring union on behalf of the concerned 
workman accordngly submitted prayer to pass award 
directing the mai agement to regularise him in clerk Gr. II 
w.e. f. 15-9-94 wi di full back wages and other consequential 
relief. 

Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statemert submitted on behalf of the concerned 
workman. 

They submitted that the concerned workman was 
recruited as apprentice under the Apprenticeship Act in 
mechanical trade w.e. f. 9-4-94 in Cat. I.Theperiodof the 
said Apprentice: hip training was for three years. They 
submitted that on 9-5-97 he was regularised as Helper 
Trainee in Cat. I. for a period of one year. 

They disclosed that concerned workman has 
advanced his claim that while working as Apprentice he 
got authorisation to work as attendance clerk and produced 
a document in su] iport of his claim which was not according 
to provision of R egulation 36 of C.M.R. 57. Moreover the 
said paper was tot issued by the Competent Authority 
and it does not bear any docket and desptach number. 
They disclosed t tat the said paper was manufactured with 
some ulterior m >tive. Moreover, they submitted that by 
Circular dt. 1-7-92 strict embargo has been imposed 
specifying that no workman from time rated category or 
piece rated group should be put on clerical job. They 
diselosed that in view of that circular there is no scope for 
any officer of he local management to authorise an 
apprentice of Cat. I to work as attendance clerk in clerk 
Grade II. They d sclosed that General Manager of the Area 
is the competen: authority who by order can change the 
cadre of any wo kman but even so the G.M. also can not 
issue any order defying the Circular*as mentioned above 
to place a time-n ted worker on clerical job. They submitted 
thatthereis clear procedure how a Departmental Candidate 


of any category is selected and absorb as clerk Gr. Ill. 
Accordingly, they submitted that present demand of the 
sponsoring union is without any basis and is liable to be 
rejected summarily. 

4. POINTS TO BE DECIDED 

“Whetherthe action ofthe management of M/s BCCL 
in denying regularisation of Sri Ram Kumar Paswan 
as attendance clerk (Grade-II) in Golakdih Open Cast 
Project and also denying him payment of wages for 
the post of attendance clerk of the period workman 
actually worked as att endance clerk is, justified; legal 
and proper? If not, to what relief is the workman is 
entitled and from what date?” 

5. FINDING WITH REASONS 

It transpires from the record that the sponsporing 
union with a view to substantiate their claim examined the 
concerned workman as W.W.I. Management also in support 
oftheir claim examined one witness as M.W.l. 

W.W. I. during his evidence disclosed that he got 
his appointment as Fitter Apprentice at Golakdih Open 
Cast Project in the month of April, 1994 on compassionate 
ground in place of his father due to his medical unfitness. 
He submitted that he got his regularisation as Tranince 
Fitter in Cat. I in the year 1997. From his avidence it 
transpires that while he was Fitter Apprentice management 
by letter marked as Exht. W-I authorised him to work as 
attendance clerk. He also relied on certain office orders 
marked as Extht. W/2, W/3 and W/4 relating to job 
distribution an allotment of work. He alleged that inspite of 
rendering continuous service as attendance clerk since 
1994 management refused to regularise him in the said post 
inGr.II. 

During cross examination he admitted that though 
he was authorised to work as attendance clerk he used to 
draw wages as per Cal l. He further admitted that his service 
was regularised as Apprentice Trainee in the year 1997. He 
admitted futher that he did not submit any application to 
the management for his appointment as Attendance clerk. 

M.W.l. on the contrary during his evidence declared 
that concerned workmart got his appointment as Apprentice 
in Cat, I in the year 1994. The letter of appointment, and 
posting during his evidence were marked as Exht. M-l & 
M-2. He submitted that the office order marked as Exht. 
M-2 was issued by the Project Officer. The order relating to 
regularisation of the concerned woikman in Cat. I as Fitter 
Helper after completion of his apprenticeship period was 
marked as Exht. M-3. The appointment letter to that effect 
issued by G. M., Bastacolla Area during his evidence was 
marked as Exht M-4. This witness diclosed that at present 
the concerned workman is in Cat. II. This fact has not been 
denied by the concerned workman. Therefore, it is clear 
that he has got this promotion in Cat. II from Cat. I. 
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M.W. 1 during his evidence further disclosed that 
there is no scope to get posting in clerical Gr. from Cat. I for 
any workman without following appropriate procedure. 
This witness emphatically denied issuance of authorisation 
letter (Ext. W-I) by the management as it was not docketed 
which is compulsory in case of issuance of any official 
letter. He asserted that this witness is still working as fitter 
helper and not as attendance clerk. 

Considering the appointment letter marked as Ext. 
M-4 issued by G.M., Bastacolla Area IX it transpires that 
the concerned workman was appointed as Apprentice in 
Cat. 1 and the duration of the said Apprenticeship Training 
was 3/4 years. On the basis of that order Dy. CPM issued 
office order dt. 18-3-94 (Ext. M-1) by which he was posted 
at Feeder Breaker, Golakdih and accordingly directed him 
to report for his duty to Incharge Feeder Breaker. Again by 
officeorderdt. 15-4-94 the Project Officer, GOCP directed 
the concerned workman to report to the Group Training 
Officer w.e,f 164-94* By the same office order he was again 
directed to report to the feeder Breaker Incharge, Golakdih 
for further assignment of job after completion of Training. 
By office order marked as Ext, M-3 it has been exposal that 
he was regularised as Helper Trainee in Cat. I with effect 
from 9-5-97 and posted at GOCP. Therefore, considering all 
these office orders there is sufficient reason to hold that 
the concerned workman initially remained on 
Apprenticeship training and thereafter got his posting as 
Trainee helper. During the intervening period he was postal 
at Feeder Breaker, Golakdih. 

Relying on tlie Authorisation letter issual by Project 
officer, GOCP dt. 15-9-94 the sponsoring union submitted 
that the concerned workman was asked to discharge his 
duties as Attendance clerk at both C.K. Siding and Feeder 
Breaker. He disclosed that in the said capacity he discharged 
his duties for years together continuously and in support 
of his claim he relied on office order markal as Ext. W/2, 
W/3 and W/4. I have carefully considered those office 
orders and therefrom I have failed to find out any whisper 
that duty of the concerned workman was allotted 
designating him as Attendance clerk. 

It is the specific claim of the management that the 
authoris; tion letter which was issued under alleged 
signature of Project Officer, GOCP is a manufactured one 
of the ground that the said letter was not docketed which 
is compulsory in case of issuance of any official letter. On 
careful consideration of the letter in question it is found 
that the same was not docketed.Therefore, without 
docketing of any letter there is no scope to consider the 
same as official letter. Project officer, GOCP by oificeorder 
dt. 15-4-94 (Eixt. M/2) when directed him report to the Group 
Tmmning Officer, VTC,Ghanoodihw.e.f. 164-94 for initial 
Training course and direction was given to him to report 
to the Feeder Breaker incharge, Golakdih for further 
assignment of job how after lapse of only five months 


when his training was on he was authorised by the same 
Project officer to discharge his duties as Attendance clerk 
at both C.K. Siding and Feeder Breaker. 

Accordingly burden of proof was on the sponsoring 
union to establish genuinity of the latter in question and to 
the effect that he discharged his duties as Attendance 
clerk, continuously for years together at C.K. Siding and 
Feeder Breaker. To establish such claim the sponsoring 
union had the scope to summon the Project Officer and 
Incharge Feeder Breaker but they did not consider 
necessary to take any steps in that regard. They have also 
failed to examine any independant witness *for 
substantiating such claim. It is unbelievable that an official 
letter could be issued without docket. Therefore, Project 
officer would have been considered as competant person 
to probe if that letter was issual under his signature. No 
other cogent material is forthcoming in support of the claim 
of the sponsoring union. 

It is the specific claim of the management that post 
of clerk conies under cl erica! grade and there is stipulatal 
procedure how workman is eligible to get his appointment 
in the post of cleric. It has been emphatically pointed out 
that there is no scope at all to get posting in the clerical 
grade from Cat. I without following the proper pixiealure. 
It has been admitted by the concerned workman that he 
did not submit any application for his engagement as clerk 
during the course of his apprenticeship training. He also 
adniittal that management did not disclose any vacancy in 
clarical post when he was authorised to work as Attendance 
clerk. It is the specific claim of the management that the 
letter (Ext. W-l) which the concerned workman relying on 
in support of his claim is a manufactural one and not only 
in the pleading of the management but also. M.W. I during 
his evidence explained its reason. Initial burden of proof 
was on the sponsoring union to establish that the letter 
issual under signature of the Project Officer was a genuine 
one and not manufactural. 1 have already discussed above 
in detail how the sponsoring union failed to produce a 
single scrap of paper to show that in the capacity of 
Attendance clerk the concerned workman started 
discharging his duties and thereafter started functioning 
as Despatch clerk inspite of the fact that after completion 
of successiul training he was regularised as Fitter (Helper) 
trainee (Ext.M-3) in Cat. I and thereafter he got his promotion 
in Cat. II. Not a single scrap of paper is forthcoming to 
show that he mad$ representation to the management for 
his regularisation in the post of clerk as his sevice was 
utilised for the same for years together. 

During learning representative of the concerned 
workman relying on clause 7:7 of the Certifial Standing 
Order submitted that as the concerned workman was 
dqiloyed as Attendance clerk for more than six months he 
deserves his regularisation. Clause 7:2 of the Certified 
Standing Order speaks as fallows: 
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“A permanent workman is one who is employed ona 
job of permment nature for a period of atleast 6 
months or w ho has satisfactorily put in 6 months 
continuous service in a permanent post as a 
probationer 1 raining or apprenticeship. Apprentices 
engaged urvler the Apprenticeship Act shall be 
governed ho wever, by the provision of that Act. ” 

Therefore, ai per this clause first condition which is 
required to be folfi led is that he must establish that he was 
employed by th : cothpeiant authority to work as 
Attendance clerk. The words “Authorisation” 
“employment” are not synonimus. Therefore, by virtue of 
authorisation the i workman cannot place his claim that he 
was employed. T te sponsoring union also has failed to 
establish that then: was a post of Attendance clerk at both 
C.K. Siding and Feeder Breaker which was lying vacant 
and he was authorised to work there and discharged his 
duties for more tlu n six months. Therefore, just relying on 
a authorisation letfa r which management specifically alleged 
as a manufactured letter there is little scope to up hold 
contention of the sponsoring union. 

The sponsoiing union as per reference has claimed 
forregularisation of the concerned workman as clerk Gr. II 
M. W. I during his evidence has clearly mentioned through 
Departmental procedure how a clerk is selected from 
departmental cant idate. It is settled principle of N.C.W.A. 
that after selection initially a clerk is posted in clerical grade 
III. Thereafter as ] >er promotional procedure as laid down 
in N.G.W.A., a <lerk in grade III is eligible to get his 
promotion in clerk Gr. II. It has been categorically submitted 
on the part of the i nanagement that there is no scope at all 
as pa - N.C.W.A. fa i regularise any workman directly in clerk 
Gr. D. considering N.C. W.A. I find support about claim of 
the management i n this regard. It is clear that post of cleric 
grade II is a pron otional one and it comes from clerical 
grade HI. The con ;emed workman is Fitter (helper) Trainee 
is Cat. II. As per 14CWA there is no scope at all to get his 
promotion in cleik grade II directly from Cat. II without 
getting his regular sation in clerk Gr. III. The representative 
of the concerned vorkman in course of hearing has failed 
to explain how the r claim forregularisation of the concerned 
workman in clerk Gr. II could be upheld. 

In view < f discussion of all the facts and 
circumstances, 11 told that the sponsoring union has failed 
to substantiate the claim of the concerned workman and 
for which he is ik t entitled to get his relief. 

In the resui t die following award is rendered : 

That the ac 1 ion of the management of M/s. BCCLin 
denying regular sation of Sri Ram Kumar Paswan as 
Attendance Clerk (Gr. II) in Golakdih Open Cast Project 
and also denying him payment of wages for the post of 
attendance clerk for the period workman actually worked 
as Attendance Clerk is justified. Consequently, the 
concerned workti lan is not entitled to get any relief. 

B. BISWAS, Presiding Officer 
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New Delhi, the 9th November, 2005 

S.O. 4543 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No. 317/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad II now as shown in the Annexure in the 
Industrial Dispute between the employers ih relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 8-11*2005. 

[No. L-20012/156/1998-IR (C-l)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
‘ INDUSTRIAL TRIBUNAL (NO. 2) AT 
DHANBAD 

PRESENT : Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 10 
(l)(d)oftheI.D. Act, 1947. 

REFERENCE NO. 3170F2001 

PARTIES: Employers in relation to the management of 
P.B. Area of M/s. BCCL and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. B.N. Singh, 

Representative of the 
Workman. 

On behalf of the employers : Mr. B. M. Prasad, Ld. 

Advocate. 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 28th October, 2005 
AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(1) (d) of 
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the LD. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Older No. L-20012/156/ 
98-IR(C-I) dated, the 13th December, 2001. 

SCHEDULE 

‘ ‘Whether the action of the management of P.B. 
Area of M/s. BCCL in superannuating Sri Amulya 
Das, Mining Sirdar of Kenduadih Colliery 
w.e.f. 31-12-1996 treating his date of birth as 
31-12-1936 in place of his date of birth as 
1 1-I-1940is proper and justified? If not, to what 
rdief the workman is entitled? 1 ’ 

2 The case of the concerned woricman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows: 

The s ponsoring union submitted that the concerned 
woricman was appointed at Kenduadih Colliery on 24-1 -55 
and at that ti me hisxlate of birth in the Form-B Register was 
recorded as 11-1-1940. Thereafter he passed Mining 
Sardarship examination and a Certificate to that effect was 
issued to him on 16.-3-67 wherein his date of birth was 
recorded as 31-12-36 without any basis. They further 
submitted that management issued l.D. Card to the 
concerned workman wherein on the contrary his date of 
birth was recorded as 3-12-90. As his date of birth in 
different registers of the Company were recorded differently 
he on number of occasions requested the management to 
record his correct date of bi rth as 11 -1 -40 rectifying wrong 
date of birthrecorded therein but to no effect. They alleged 
that instead of making proper rectification of his date of 
birth management superannuated him w.e.f. 31-12-96 
illegally, arbitrarily and violating the principle of natural 
justice. Being aggreived with the said decision he raised 
an Industrial Dispute before ALC (C), Dhanbad which 
ultimately resulted reference to this Tribunal for 
adjudication. Accordingly, the sponsoring union submitted 
prayer to pass award directing the management to allow 
the concerned workman to remain in his employment 
treating his date of birth as 11-1-1940 after recalling the 
said order of superannuation w.e.f. 31-12-%. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that in the Form-B Register date of 
birth of the concerned workman was recorded as 
31-12-36. Accordingly he reached the date of his 
superannuation on 31-12-96 and for which they did not 
commit any illegality in superannuating him with effect 
from 31-12-96. They submitted that in the year 1987 service 
expert was issued to the concerned workman wherein his 
date of birth was recorded as 31 -12-3 6 but inspite receiving 
the same he did not consider necessary to raise any 


objection about his alleged wrong recording of date of 
birth therein. 

They submitted that superannuation notice dt. 
6-11-95 was issued to the concerned workman wherein it 
was intimated that he will be superannuated from his 
servicew.e.f. 31-12-% and onreceipt of the said notice he 
at the fag end of his service started agitation with demand 
for rectification of his date of birth but as his demand could 
not be acceded to and for which he raised a baseless 
Industrial Dispute. 

Accordingly, management submitted prayer to pass 
award rejecting the claim of the concerned workman. 

4. Points to be decided 

“Whether the action of the management of P.B. 
Area of M/s. BCCL in superannuating Sri Amulya 
Das, Mining Sirdar of Kenduadih Colliery w.e.f. 

31 -12-19% treating his date of birth as 31 -12-193 6 
in place ofhis date of birth as 11 -I-1940 is proper 
and justified? If not, to what relief the workman 
is entitled?” 

5. Finding with Reasons 

It transpires from the record that the sponsoring 
union with a view to substantiate their claim examined the 
concerned workman as W.W. I. Management on the 
contrary declined to adduce any evidence. 

Considering the facts disclosed in the pleading of 
both sides and also considering evidence of W.W.l, i.e., 
the concerned woricman there is no dispute to hold that the 
concerned workman under the erstwhile owner got his 
appointment in the year 1955 as General Mazdoor at South 
Balihari Colliery. It has been submitted by the concerned 
workman that at the time ofhis initial employment his date 
of birth in the Form-B Register was recorded as 1936. He 
disclosed that in the year 1 %2 he passed Mining Sardarship 
Examination and the Mining Authority issued a Certificate 
to him to that effect wherein he admitted that his date Of 
birth was recorded as 31-12-36. He admitted that in the year 
1973 management issued l.D. Card to him and in the year 
• 1987 they issued service excerpt to him wherein his date of 
birth were recorded as 3-12-3 6. & 31-12-36. The copy of the 
Mining Sirdar’s Certificate, l.D. Card and service Excerpt 
during his evidence were marked as Exhibit N-I, N-2 and 
N-3 respectively. It is his specific contention that his date 
ofbirth is 11-1-40 but instead of recording his actual date 
of birth management recorded his wrong date ofbirth in 
. the statutory registers and inspite of submitting 
representation they did not consider necessary to rectify 
his correct date of birth therein. Inspite of claiming so, in 
course of hearing neither the sponsoring union nor the 
concerned workman considered necessary to produce a 
single copy of such representation to establish the 
authenticity of his claim. 
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Concerned "V workman during his evidence admitted 
that at the time of lis empoyment his year of birth in the 
Form-B Register v as recorded as 1936. He farther during 
his evidence admitted that he submitted application for 
appearing in his Mi ling Sirdar’s Examination before DGMS 
and in the said app licationhe disclosed his date of birth as 
31-12-36. Then after on being passed in the said 
examination the D G.M. S. issued certificate to him showing 
his date of birth as 31 -12-36. Both the Form-B Register & 
Certificate issued 1 >y the D.G.M. S. are statutory documents 
and entries recorled therein are binding on both sides 
until and unless my ugly contradiction is exposed. It is 
seat that date of b rth in the Form-B Register was recorded 
as per statement o; the concerned workman. The concerned 
workman himsel in the application for Mining Sirdar’s 
Pvaminarirtn disc losed his date of birth as 31-12-36. He 
received dial Cert ficate in the year 1967 and for which it is 
obvious that he w: s fully aware of the date of birth recorded 
therein. It is really astonishing to note that inspite of 
knowing his date if birth recorded therein he did not raised 
his protest. In the year 1987 it is admitted fact that he 
received service e ecerpt from the management wherein also 
his date ofbirthw is recorded as 3 l-12-36but without raising 
any objection he kept himself silent. It is seen that from 
1973 to 1987 the concerned woikman though was frilly 
awareofhis date of birth recorded as 31 -12-36 in different 
register jbsolutdy failed to take any positive step for 
rectification of hi s date of birth as per his claim. He has got 
hk supe rann uation w.e.f. 31-12-96. During his evidence he 
admitted that 1 e raised Industrial Dispute after his 
superannuation when no employer and employee rela¬ 
tionship existed letween him and the management. If this 
aspect is consid n-ed in that case conclusion to be drawn 
that the instant c ase is not maintainable in the eye of law. 


, 


Apart froii this fact onus rests on the concerned 
woikman that hi s actual date of birth is 11-1 -1940 and not 
31-12-36. The sp onsoring union in course of hearing has got 
ample opportun ity to establish that claim but lamentably 
has failed to prove so. No satisfactory explanation is also 
forthcoming on 1 heir part why Industrial Dispute was raised 
after a lapse of! uch long years but to that effect also they 
have failed to satisfy this Tribunal in course of hearing. 

Accordinj jly after careful consideration of all the facts 
and circumstances there is sufficient reason to draw 
conslusion that the sponsoring union with clean hand did 
not raise the Industrial Dispute when they knew very well 
that the concern 3d workman already superannuated from his 
service. They d smand I consider it a stale demand and for 
which the cone emed workman is not entitled to get any 
relief. 


of M/s. BCCL in superannuating Sri Amulya Das, 
Mining Sirder of Kenduadhi Colliery w.e.f. 
31-12-96 treating his date of birth as 31-12-36 in 
place of his date of birth as 11-1-1940 is proper 
and justified. 

Consquently the concerned workman is not 
entitled to get any relief. 

B. BISWAS, Presiding Officer 

^ fo?#, 9 2005 

4544— fa q rc 1947 (1947 
14) ^ vro 17 % 

9 / 2001 ) swifeiu 

08-11-2005 «TTI 

[ ri. 1 ^- 20012 / 373 / 2000 —m C^-i) 1 

pTt. 

New Delhi, the 9th November, 2005 

S.O. 4544. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 9/ 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of ECL and their woikman, which was received 
by the Central Government on 8-11-2005. 

[No. L-20012/373/2000-IR (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 
ATDHANBAD 

PRESENT 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10 
(l)(d)oftheI.D.Act, 1947. 

Refernce No. 9 of 2001 

PARTIES: Employers in relation to the management of 
Khudia Colliery under Mugma Area of M/s. 
ECL and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. S. Bose, 

Representative of the 
woikman. 


In th j result the following award is given: 

“Thai the action of the management ofP.B. Area 


On behalf of the employers : Mr. B. M. Prasad, Ld. 

Advocate. 
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State : Jharkhand Industry : Coal 

(Dated, Dhanbad, the 25th October, 2005.) 

AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10 (I) (d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their order No. L-20012/373/ 
2000 (C-I) dated, the 12th January, 2001. 

SCHEDULE 

‘ ‘Whether the action of the management of 
Khoodia Colliery of M/s. ECL in not regularising 
Sri Aijun Bind as Transporting Munshi is fair 
and justified ? If not, to what relief is the 
concerned workman entitled and from what 
date?” 

2 The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
hisbehalfin brief is as follows: 

The sponsoring union submitted that the concerned 
workman was a Dumper Operator at Khoodia O.C.P. 
Thereafter by office order dated 8-12-90 he was transferred 
to Khoodia Underground Mines as Transporting Munshi. 
They submitted that sometimes in 1991 Tippler was started 
at Khoodia Underground Mines for transporting Coal to 
Rly. siding in which the concerned workman was engaged 
by verbal order of the then Agent. Thereafter Dy. CME/ 
Agent of Khoodia Colliery vide office order dated 4-5-92 
authorised the concerned wordman to work as transporting 
Munshi at Quardih Section of Khoodia Colliery to look 
after transportation of Coal from Quardih Coal Depot to 
Rly. siding of Khoodia Colliery. 

They submitted that as the concerned workman 
started performing his duty of clerical cadre he deserved 
his regularisation as Transporting Munshi. Accordingly, 
local manager by letter dated 6/7-11-97 referred his case to 
Dy. C.P.M., Mugma Area for his regularisation as 
Transporting Munshi as he started discharging his duty in 
that capacity since 1991. It has been alleged by the 
sponsoring union that inspite of rendering his service as 
Transporting Munshi and also having required academic 
qualification the management refused to regularise him in 
that capacity. In the circumstances they raised an Industrial 
Dispute for conciliation which ultimately resulted reference 
to this Tribunal for adjudication. 

The sponsoring union accordingly submitted their 
prayer to pass award with direction to the management to 
regularise the concerned workman as Transporting Munshi 
in appropriate grade w.e. f. 4-5 -92. 


3. Management on the contrary after filing written 
statcment-cum-rejoindcr have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that the concerned' workman is 
designated as Dumper Operator of Khoodia Colliery and 
not as Transporting Munshi on regular basis and still 
discharging his duties in that capacity. They categorically 
denied the fact that concerned workman was ever authorised 
to work as Transporting Munshi and for which question of 
his regularisation in that post never arose. 

They further submitted that the Dumper Operator 
while comes in time rated category the job of Transporting 
Munshi comes in monthly rated cadre and for which 
question of authorising him to work in monthly rated job 
does not arise. They alleged that the concerned workman 
has made out the present case with a view to get his 
regularisation in clerical job through litigation. 

Accordingly, management submitted prayer to pass 
award rejecting the claim of the sponsoring union. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of 
Khoodia Colliery of M/s. ECL in not regularising 
Sri Atjun Bind as Transporting Munshi is fair 
and justified ? If not, to what relief is the 
concerned workman entitled and from what 
date?” 

5. FINDING WITH REASONS 

It transpires from the record that inspite of getting 
sufficient opportunity the sponsoring union has failed to 
adduce any evidence to.substantiate the claim of the 
concerned workman. As the sponsoring union did not 
consider necessary to adduce evidence management also 
declined to adduce evidence on their part. 

In view of this position let it be considered basedon 
the pleadings of both sides if the claim of the sponsoring 
union stands on cogent footing or not. 

Considering the facts disclosed in the pleadings of 
both sides there is no dispute to hold that by designation 
the concerned workman is a Dumper Operator and he was 
posted at Khoodia Colliery. It is the submission of the 
sponsoring union as per their written statement that 
sometimes in 1991 Tippler was started in Khoodia 
Underground Mines for transportation of coal to Rly. siding 
and Dy. C.M.E. by office.order dtd. 4-5-92 authorised to 
work as Transporting Munshi which is out and put a clerical 
job at Quardih Section and Khoodia Colliery to look after 
transportationof coal from Quardih Coal Depot to Rly. siding 
of Khoodia Colliery. This fact has categorically been denied 
by the management stating that there was no scope at all as 
per Circular of the H. Q. to authorise any time rated worker 
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to perform the job of monthly rated worker. They disclose 
that Dumper Operator comes under time rated category 
while the job of Tr ansporting Munshi comes under Clerical 
cadre which is me nthly rated. 

Therefore, before taking into consideration of this 
fact burden of p oof rests on the sponsoring union to 
establish the offic e order dtd. 4-5-92 issued by Dy. CME/ 
Agent appointing him to discharge his duty as 
Transporting Munshi. Similar burden of proof rests on 
them to establish that local management forwarded the 
case of the conce med workman to Dy. C.M.E., Moogma 
Area for consider; ition to regularise him in clerical cadre as 
Tr ans porting Muishi. There is no dispute to hold that the 
sponsoring unior has failed to substantiate the material 
facts which they i elied on in support of the claim. It is fact 
that the concern© 1 workman is a Dumper Operator in time 
rated category. T he post of Transporting Munshi comes 
under clerical gra de which is monthly rated. According to 
submission of nnnagement that as per specific Circular 
there is no scope to change the stream of a worker from 
timerated catego ry to monthly rated grade. Therclore, it is 
to belooked into if any such order was passed superseding 
that specific instr iction of the H. Q. by which the concerned 
workman was all >wed to work in clerical grade. On careful 
consideration of the materials on record I have failed to 
find out any suc h order in support of the claim of the 
sponsoring unio r. 

It should t>e» taken into consideration that facts 
disclosed in th ? pleading can not be considered as 
substantive pieo: of evidence until and unless the same is 
substantiated by cogent evidence or the facts disclosed 
therein is admitted by opposite party. Management have 
specifically deni ed the claim of the sponsoring union. As 
such initial burden was on them to rebut the claim of the 
management. Re :ord will expose clearly that the sponsoring 
union inspite of getting opportunity has lamentably failed 
to substantiate their claim and accordingly the concerned 
workman is not entitled to get any relief. 

In the result the.following award is rendered: 

“That t re action of the management of Khoodia 
Collier rof M/s. ECL is not regularising Sri Aijuir 
Bind as Transporting Munshi is fair and justified. 

Consec uently, the concerned workman is not en¬ 
titled t( i get any relief.” 

B. BISWAS, Presiding Officer 
M ferft, 9 2005 

^T.OT. 4!i45.—1947 (1947 
14) ^ riTO ',7 tlWt % 


wflq i flq , TT^tt 69/2004 ) SWiftia 

Wl t, # triStR 8-11 -2005 ^ Wtl ^3tT rit t 

[4 TJet-20012/8/20<M-3#3tK(#-I)] 
l[pm, 37^7 

New Delhi, the 9th November, 2005 
S.O. 4545.—In pursuance of Section 17 of the. 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 69/ 
2004) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-II now as shown in the Annexure 
in the Industrial Disput e between the employers in relation 
to the management of CCL and theirworkman, which was 
received by the Central Government on 8-11-2005. 

[No. L-20012/8/2004-IR (C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAI) 
PRESENT: 

ShriB. BISWAS, 

Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(1) (d)ofthe 
I.D.Act, 1947. 

REFERENCE NO. 69 OF 2004 

PARTIES : Employers in relation to the manage¬ 

ment of K..C.P. of M/s. CCL and their 
Workniiin 

APPEARANCES: 

On behalf of the Workman : None 

On behalfof the Employers : Mr. D.K. Verma, 

Advocate. 

State: Jharkhand Industry: Coal 

Dated, Dhanbad the 25th October, 2005 

AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(1) (d) of 
thel.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. No. L-20012/ 
8/2004-IR (C-I), dated, the 8/16-6-2004. 

SCHEDULE 

“Whether the action of the management of Karo 
Special Project (Ph. II) of M/s. C.C. Ltd. in not 
providing employment to Smt. Mangri Devi, W/o 
Late Sukar Mahato, workman, is justified ? Ifnot, to 
what relief is the said dependant of the concerned 
workman entitled?” 
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2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. No 
Written Statement was also filed on her behalf. 
Management, however, made appearance through their 
authorised. It transpires from the record that registered 
notices and show cause notice were issued to the workman/ 
sponsoring union for causing their appearance. In terms of 
Rule 10(B) of the I.D. Central Rules, 1957 it is mandatory on 
the part of the concerned workman/sponsoiipg union to 
file statement of claim complete with relevant documents, 
list of reliance and witnesses before the Tribunal within 15 
days from the date of receipt of the order of reference. The 
concerned workman/sponsoring union not only violated 
the above rules but also even did not consider necessary 
to respond to the notices issued by this Tribunal. Gesture 
of the concerned workman/sponsoring unionif is taken 
into consideration will expose clearly that they are not 
interested to proceed with the hearing of the case. Under 
such circumstances, this Tribunal also finds no ground to 
adjourn the case suo moto for days together for taking 
steps by the workman/sponsoring union. Hence the case 
is closed and accordingly a ‘No dispute’ Award is passed 
in this reference presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 
^ fo#, 9 2005 

■gjT.OT. 4546.—aMf'Idi 1947 (1947 

^n4)^yroi7%3i3?nof£f > %^b T wpr m^r.^r .k 
uriqtbt % frpftiRjf aiih: 

-±fcjiRi4i fount 4 *h4>k srffepfiw m 

-wen ^t^-n%1^i<:(^wiii8/2005)^l ra i ft i a 
wl t, ■sfl 8-11 - 200S ■JlPtr ^31T I 

[R. 1^-2O012/150/2004-3n^3TR(#-I)] 
TJH. PR. TJ’^TT, 3TUT Rffou 
New Delhi, the 9th November, 2005 

S.O. 4546.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/2005) 
of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-Il now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 8-11-2005. 

[No. L-20012/150/2004-IR (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2 \ AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 


In the matter of an Industrial Dispute under 
Section I0( 1) (d) of the 
l.D. Act, 1947. 

REFERENCE NO.I8 OF2005 

PARTIES : Employers in relation to the manage¬ 

ment of Kusunda Kshetra of M/s. BCCL 
and their Workman. 

APPEARANCES: 

On behalf of the Workman : None 

On behalfof the Employers : Mr.URLal, 

Advocate. 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 25th October, 2005 
AWARD 

The Govt, of India, Ministry of Labour, inexerciseof 
the powers conferred on them under Section 10(1) (d) of 
the I D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/150/ 
2004-IR (C-I), dated, the 17th December, 2004. 

SCHEDULE 

“KYA BIHAR PRADESH COLLIERY MAZDOOR 
CONGRESS KI BHARAT COKING COAL LIMITED 
KUSUNDA KSHETRA KEY PRAVANDHTANTRA 
SEY MANG KI KARMKAR SHRI GANGA SAGAR 
HALKHORBY KO SECURITY GUARD KEY PAD 
PAR NIYAMITA KIYA JAYA UCHIT EVAM 
NYAYASANGAT HAI ? YAD1 HA TO KARMKAR 
KIS RAHAT KEY PATRA HAI TATHA KIS 
TARKHSEY V 

2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. No 
Written Statement also was filed on his behalf. Management, 
however, made appearance through their authorised 
representative and filed written Statement. It transpires 
from the record that registered notices and show cause 
notice consecutively were issued to them. In terms of Rule 
10(B) of the I.D. Central Rules, 1957 it is mandatory on the 
part of the concerned workman/sponsoring union to file 
statement of claim complete with relevant documents, list 
of reliance and witnesses before the Tribunal within 15 
days from the date of receipt of the order of reference. The 
concerned workman/sponsoring union not only violated 
the above rules but also even did not consider necessary 
to respond to the notices issued by this Tribunal. Gesture 
of the concerned workman/sponsoring union if is taken 
into consideration will expose clearly that they are not 
interested to proceed with the hearing of the case. Under 
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such <~irr. iimstanr. es. this Tribunal also finds no ground to 
adjourn the case su? motu for days together for causing 
appearance by the v orkman/sponsoring union. Hence the 
case is closed and accordingly a ‘No dispute’ Award is 
passed in this refer* nee presuming non-existence of any 
industrial dispute b rtween the parti es. 

B. BISWAS, Presiding Officer 

9’!ri«R, 2005 

^)T.air. 4547. —afldlPWi flwi« arfvfwr, 1947 (1947 
•JR14) ''Fl dRt 17 ’*tj4U u l "if, uwK W %. % 

ftffoe afoi l Pw ftw i w pk afaftfire? arftreraw ?r 

^ rsrc ^8-i 1-2005 «n i 

. t^-20012/l90/2004-3tT^3nTCriM) ] 
trtt. tr^j. ■ytn, ara7 

New Del hi, the 9th November, 2005 

S.O. 4547.—In pursuance of Section 17 of the 
Industrial Dispute: Act, 1947 (14 of 1947), the Central 
Government herefr ' publishes the award (Ref. No.13/2005) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Dhs nbad-II now as shown in the Annexure 
in the Industrial Di spute between the employers in relation 
to the management of Tisco Ltd. and their workman, which 
was received by the Central Government on 8-11-2005. 

[No. L-20012/190/2004-IR (C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANB AD 


AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10( 1) (d) of 
the I D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/190/ 
2004-IR (C-I), dated, the 12th December, 2004. 

SCHEDULE 

“Whether the action of the management of Tisco 
6 & 7 Pits Colliery in stopping Sh. Sarandip Paswan, 
Pump Operator Cat. IV from work w.e.f. 15-3-2004 is 
just, fair and legal ? If not, to what relief is foe workman 
entitled and from what date ?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. None 
also appeared on behalf of the management. It transpires 
from the record that registered notices and show cause 
notice were issued to the workman/sporisoring union 
consecutively. In terms of Rule 10(B) of the I D. Central 
Rules, 1957 it is mandatory on the part of the concerned 
workman/sponsoring union to file statement of claim 
complete with relevant documents, list of reliance and 
witnesses before the Tribunal within 15 days from the date 
of receipt of the order of reference. The concerned workman/ 
sponsoring union not only violated the above rules but 
also even did not consider necessary to respond to the 
notices issued by this Tribunal. Gesture of the concerned 
workman/sponsoring union if is looked into will expose 
clearly that they are not interested to proceed with the 
hearing of the case. Under such circumstances, this Tribunal 
also finds no ground to adjourn the case suo moto for days 
together for causing appearance of the workman/ 
sponsoring union. Hence the case is closed and accordingly 
a ‘No dispute’ Award is passed in this reference presuming 
non-existence of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer 


PRESENT: 


In the matt< 


PARTIES : 


E i. Biswas, Presiding Officer 

tor of an Industrial Dispute under 
Section 10(1) (d) of the 
ID. Act, 1947 

FERENCENO. 13 OF2005 

Employers in relation to the manage¬ 
ment of 6/7 Pits Colliery of M/s. Tisco 
Ltd. and their Workman. 


APPEARANCES: 

On behalf of the \ /orkraan 
On behalf of the E mployers 
State: Jharkhand 


Industry: Coal. 


Dated, Dhanbad, the 24th October, 2005. 


9^^,2005 

«ST.OT. 4548. aTfafrqq, 1947 (1947 

■4*14) 17 % 

% % wnhr % Trire.Ftdriraf afk 
stgsrit 3 ftf$e aWwi forth? * TtriPTC sNtfort? 
stfortrav m *twim, tfhpj-ii (ri^ritsu 17/2005) 
Tfit 3P4nftm ^1 8-11-2005 ^C5lTO 

[ri. 1^-20012/184/2004-3TT$3trt(ri)-l)] 
T^t. T^t. ^Jrttl, 37rt7 

New Delhi, the 9th November, 2005 

S.O. 4548.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 17/2005) 
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of the Central Government Industrial Tribunal- 
Labour Court, Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 8-11-2005. 

[No. L-20012/184/2004-IR(C-I)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2X AT DHANBAD 

PRESENT: 

ShriB. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under 
Section I0(l)(d)ofthe I.D. Act, 1947. 

REFERENCE NO. 17 OF2005 

PARTIES : Employers in relation to the manage¬ 

ment o f Bastacolla Area 0 f M/s. BCCL 
and their Workman 

APPEARANCES: 

On behalf of the Workman : None 

On behalf of the Employers : Mr.UJ4.Lal, 

Advocate. 

State: Jharkhand Industry: Coal. 

Dated, the Dhanbad, the 24th October, 2005 

AWARD 

The Govt, of India, Ministry of Labour in exercise of 
the powers conferred on them under Section 10(1) (d) of 
thel.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/184/ 
2004-IR(C-I), dated, the 17th December, 2004. 

SCHEDULE 

“Whether the demand of the JMS from the 
management of Golukdih Open Cast Project of 
M/s. BCCL for regularising Smt. Anpuraa 
Bhattachaijee as Peon is justified ? If $ 0 , to what 
relief is the concerned workman entitled and from 
what date V 

2. In this reference neither the concerned workman 
nor her representative appeared before this Tribunal. No 
Written Statement was also filed on their behalf. 
Management, however, made appearance through their 
authorised representation. It reveals from the record that 
registered notices and show-cause notice were issued to 
the concerned workman/sponsoring union consecutively. 
As per rules 10(B) of the I.D. Central Rules, 1957 it is 
mandatory on the part of the concerned workman/ 


sponsoring union to file statement 0 f claim complete with 
relevant documents, list of reliance and witnesses before 
the Tribunal within 15 days from the date of receipt of the 
order of reference. The concerned workman/sponsoring 
union not only violated the above rules but also cen did 
not consider necessary to respond to the notices issued 
by this Tribunal. Gesture Of the concerned workman/ 
sponsoring union if is taken into consideration will expose 
clearly that fhey are not interested to proceed with the 
hearing of the case. Under such circumstances, this Tribunal 
also finds no ground to adjourn the case suo motu for days 
together for taking steps by the workman/sponsoring 
union. Hence, the case is closed and accordingly a ‘No 
dispute’ Award is passed in this reference presuming non¬ 
existence of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer 

fwO, 9 nqmt, 2005 

^T. 3R. 4549.-—StfMPppt, 1947 
(1947 *ET14 ) 4>) UKH7 % 3Tgriri>t % W4>K 

% irawra % ■PtriNwf 3fk 3^% 

stfawt, i. 2 

96/98) 45) 9-11-2005 

ittrt irsn *n 1 

[*T. ^-40012/149/96-3?^ 3?R (^^) ] 
R’t. •$. twr stfWf 
New Delhi, the 9th November, 2005 

S.O. 4549.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.96/98) 
of the Central Government Industrial Tribunal/ 
Labour Court, No. 2 Dhanbad now as shown in the 
Annexure in Industrial Dispute between the employers in 
relation to the management of Telecom Electrical Division 
and their workman, which was received by the Central 
Government on 9-11-2005. 

[No. L-40012/149/96-tR(DU)] 
N. P.KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO . 2X AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(1) (d) ofthel.D. Act., 1947. 
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[Part II— Sec. 3(ii)] 



REFEIIENCE NO. 96 OF 1998 

PARTIES : Employers in relation to the manage¬ 

ment o f Post and their Workman 

APPEARANCES: 

On behalf of the : Mr. DJCVerma, Advocate, 

workman 

On behalf of the : None 

employers 

State: Jharkhand Industry : Posts 

Dated, Dhanbad, the 19th October, 2005. 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the pow ers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Trib inal for adjudication vide their Order 
No. L-40012/149/9( -IR(DU), dated, the 12th March, 1998. 

SCHEDULE 

“Whether the action of the management ofTelecom 
Electrical Div ision, Ranchi in terminating the services 
ofMd. Ali is' egal and justified? If not, to what relief 
the workman is entitled to?” 

2. Case of the concerned workman according 
to Written Statement submitted by him in brief is as 
follows 

The concern xi workman submitted that he joined 
service in Telecom ilectrical Sub-division at Patna as Peon 
on 19-7-1994. As rer order of R. P. Kanchan, the then 
Assistant Engineer, Telecom Electrical Sub-division, Patna. 
He submitted that c n 28-4-1995 the said office was shifted 
to Gaya with entire strength of office consisting of one 
Assistant Engineer, one Junior Engineer, one clerk and one 
subordinate staff. I [e submitted that even after shifting he 
discharged his duties as Peon right from 9.30 A.M. to 6 
P.M. in full along with other officer and staff Management 
a gains t rendering his service as Peon used to pay him 
wages on monthly basis @ Rs. 1034/- per month through 
vouchers. He submitted that in spite of his rendering 
service as Peon under the management with effect from 
19-7-1994he was terminated from his service orally w.e.f. 
10-11-1995 withoi t assigning any reason and also without 
any notice or notice pay and retrenchment compensation. 
He alleged that ti e said termination of his service was 
absolutely illegal < nd arbitrary as it violated the principal 
of natural justice and for which he raised an Industrial 
Dispute before the ALC(C) Patna for conciliation which 
ultimately resulted reference to this Tribunal for 
adjudication. Con< emed workman accordingly submitted 
his prayer to pas; award directing the management to 


reinstate him in his service from the date of his terminat ion 
with full back wages and consequential relief. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all claims and 
allegations which the concerned workman asserted in the 
Written Statement submitted by him. They submitted that 
a casual worker employed only for a temporary hasis on a 
temporary nature of job is not a workman and for which 
there is no scope of application of Section 25F ofthe ID. 
Act, 1947. They submitted that the concerned workman 
was engaged by R.P. Kanchan, the then Assistant Engineer 
(E), Telecom, Electrical Sub-division, Patna orally as a casual 
labour on daily wages on purely temporary basis without 
any interview being conducted by him w .e.f. 19-7-1994. No 
letter of appointment was also issued to him. They 
categorically denied the fact that on shifting the said office 
to Gaya w.e.f 28-4-1995 the concerned workman was also 
transferred there. They submitted that after the office was 
transferred to Gaya the concerned workman approached 
the management for his engagement as casual labour on 
daily wages purely on temporary basis and accordingly he 
was again engaged as casual labour on daily wages and 
purely on temporary basis. They submitted that as the 
concerned workman was engaged as a casual labour purely 
on temporary basis there was no question of his 
regularisation in view of his prayer. Accordingly 
management submitted prayer to pass an Award rejecting 
the claim of the concerned workman. 

4. POINTS TO BE DECIDED 

“Whether the action ofthe management of Telecom 

Electrical Division, Ranchi in terminating the services 

of Md. Ali is legal and justified? If not, to what relief 

the wotkman is entitled 1o?” 

5. FINDING WITH REASONS 

It transpires from the record that neither the 
concerned workman adduced any evidence with a view to 
substantiate his claim nor the management-adduced any 
evidence in support of their claifn. Accordingly considering 
the pleadings submitted by both sides let it be considered 
whether the claim of the concerned workman stands on 
stable footing or not. 

It is admitted fact that the concerned workman was 
engaged by the management to discharge certain duties in 
the month of July, 1994. It is the claim of the concerned 
workman that he was engaged as Peon to work in the 
office ofthe Assistant Engineer, Telecom Electrical Sub¬ 
division, Patna. In his Written Statement he admitted that 
for such engagement no letter of appointment was issued 
to him. He further submitted in his Written Statement that 
though no such letter of appointment was issued to him he 
performed his duties continuously from 9.30 A.M. to 
6 P.M. and used to carry on all works of Peon. Against 
such work management used to pay him @Rs. 1034.00 per 
month. 
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It is further seen that when the said Telecom Office 
was shifted to Patna he was also transferred there and 
started performing his duties as usual but the management 
without assigning any reason dismissed him from his 
service w.e.f. 10-11-95. On the contrary as per facts 
disclosed in the pleading of the management it has been 
admitted that the concerned workman was engaged by the 
then Assistant Engineer, Telecom Sub-division absolutely 
on temporary basis to perform certain works of casual in 
nature. They categorically denied the fact that the 
concerned workman worked there continuously from the 
date of his engagement. Considering the pleadings of both 
sides there is no dispute to hold that the concerned 
workman worked under the management with effect from 
19-7-94 to 10-11-95. It is the claim ofthe concerned workman 
as per his Written Statement that he was engaged as Peon 
by the management and he performed his duties as such 
continuously. Accordingly burden of proof rests on him 
to establish that he was engaged as Peon by the Assistant 
Engineer, Telecom Electrical Sub-Division and also to show 
that the said Assistant Engineer was competent enough 
to engage hhn in the regular post of peon. It has to be 
taken into consideration that the post of Peon is a regular 
post and accordingly if in the said regular post any Peon is 
engaged, management is liable to release his salary as per 
pay scale of the Peon. Here in the instant case the 
concerned workman admitted that the management never 
paid him salary as per pay scale ofthe Peon. On the contrary 
he received wages through vouchers monthwise @ 
Rs. 1034.00 P.M. Question of payment of salary to a regular 
Peon does not arise through vouchers. If the submission 
of the management as per their pleading is taken into 
consideration it will be seen that the concerned workman 
was engagixl as casual worker and they used to pay wages 
@ Rs. 49.25 per day for the period 0 f work which he used to 
perform in a month through and accordingly question of 
releasing pay to him as per the pay scale of Peon did not 
arise at all. It is admitted fact that the concerned workman 
was stopped from his job w.e.f. 10-11-95. They further 
submitted that the concerned workman never performed 
his duties for more than 240 days in a calendar year 
continuously. The submission made by the management 
is contrary to the claim made by the concerned workman. 
It is his contention that management stopped him from 
service without giving him any notice and paying him any 
retrenchment compensation. Before claiming so onus rests 
on the concerned workman to establish that as a worker he 
was retrenched from his job as per definition laid down in 
Section 2(oo) ofthe I.D. Act. According to Section 2(oo) 
“retrenchment” means the termination by the employer of 
the service of a workman for any reason whatsoever, 
otherwise than as a punishment inflicted by way of 
disciplinaty action. The definition of “workman” on the 
contrary as per in Section 2(S) is as follows :— 

“‘workman’ means any person (including an 
apprentice) employed in any industry to do auy 


manual, unskilled, skilled, technical, operational, 
clerical or supervisory work for hire or reward whether 
the terms of employment by express or implied, and 
for the purposes of any proceeding under this Act in 
relation to an industrial dispute, includes any such 
person who has been dismissed, discharged or 
retrenched in connection with, or as a consequence 
of, that dispute, or whose dismissal, discharge or 
retrenchment has led to that dispute.” 

Therefore, first criteria which is required to be fulfilled 
is that he was employed by the management to discharge 
certain works whether skilled or unskilled. Here in the 
instant case the concerned workman was engaged as a 
casual worker absolutely to perform certain casual nature 
of job at an intermittent period. It has been specifically 
mentioned by the management that the concerned 
workman never worked continuously till he was stopped 
from his service. They also categorically denied the claim 
ofthe concerned workman to give relief under Section 25F 
of the I.D. Act, 1947. As initial burden rests on the 
concerned workman, he cannot avoid responsibility to 
establish that he performed his duties continuously being 
employed by the management and put his attendance for 
more than 240 days in a calendar year and thereafter he 
was illegally retrenched by the management. Excepting the 
facts disclosed in the pleading, of the concerned workman 
1 have failed to find out any such document relying on 
which his claim could be supported. Record shows that 
ample opportunity was given to the concerned workman 
to adduce evidence on his part in support of his claim but 
he did not consider necessary to adduce any oral or 
documentary evidence. It is to be borne in mind that facts 
disclosed in the pleading cannot he considered as 
substantive piece of evidence until and unless the same is 
substantiated by the cogent evidence excepting the facts 
which are admitted by the O.P. management. Here in the 
instant case inspite of getting ample opportunity the 
concerned workman has misused the opportunity given to 
him to substantiate his claim. Accordingly relying on the 
facts disclosed in the Written Statement submitted by him 
I find little scope to uphold his contention. Accordingly he 
is not entitled to get any relief. In the result, the following 
Award is rendered:— 

“The action of the management ofTelecom Electrical 
Division, Ranchi in terminating the services of 
Md. Ali is legal and justified. Consequently, the 
concerned workman is not, entitled to get any relief.” 

B BISWAS, Presiding Officer 
M 9 2005 

^T.31T. 4550.—-«'!+ 1947 (1947 
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New Demi, the 9th November, 2005 

S.O. 4550.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereb / publishes the award (Ref. No. CGIT- 
21/2002) of the Central Government Industrial 
Tribunal/Labour Court No. I, Mumbai now as shown in 
theAnnexurein Industrial Dispute between the employers 
in relation to the ma nagement of Telecom Factory and their 
workman, which w as received by the Central Government 
on 9-11-2005. 

[No. L-400ll/2G/20( 12-1 R(DU)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), MUMBAI 

PRESENT: 

Jui tice Ghanshyam Dass 

Presiding Officer 

REFERENCE NO. CGIT-21 OF 2002 

PARTIES : Employers in relation to the manage¬ 

ment of Telecom Factory, Dconar 

AND 

Their Workmen. 

APPEARANCES: 

For the Management : Mr.. Radhakrishnan, 

Forthe Union : Mr. J.P. Sawant, 

Adv. 


Labde, A.B. Kamble, J.R. Kamble and Sh. T.C. Kamble 
from Shop No. 13 to Shop No. 31 with effect from 
May, 2000 is legal and justified ? If not, what relief 
the workmen concerned are entitled to ?” 

2. The parties are absent today at the time of the 
call of the reference. The application dated 7-6-2005 moved 
by the workmen is pending for disposal wherein the 
workmen have prayed to this tribunal to the effect that 
they are not interested in prosecuting the matter. The 
management does not have any objection to it. 

In these circumstances, the reference is accordingly 
answered in affirmative. The action of the management in 
transferring S/Shri Shrikant Govind Chalke, Santilal B. 
Jaiswar, Tanaji R. Labde, A.B. Kamble, J.R. Kamble and Sh. 
T.C. Kamble under this reference is held to be legal and 
justified. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
M 9 2005 

1ST.31T. 4551.—2Hl€4lf’l<+> ft'IK 3Tfaf=m, 1947 (1947 

^F114)^l«trni7%3t^tu| HJctfR 
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CH. TTB-40012/29/2003-3TT^3TR(Tl-^)] 
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New Delhi, the 9th November, 2005 

S.O. 4551.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGIT- 
33/2003) of the Central Government Industrial 
Tribunal/Labour Court No. I, Mumbai now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M.T.N.L. and 
their workman, which was received by the Central 


State Maharashtra 

Mumbai daf xi the 21 st Day of October, 2005 

AWARD 

I. This is a r Terence made by the Central Givenn nail 
in exercise of its i owers under clause (d) of sub-sect ion 1 
and sub-section 2A of SectionlO of the Industrial Disputes 
Act, 1947 (the Act for short). The terms of reference given 
in the schedule an: as follows: 

“Whether tli e action of the management of Telecom 
Factory, Deonar, Mumbai in transferring S/Shri 
Shrikant Go 1 find Chalke, Santilal B. Jaiswar, Tanaji R. 


Government on 9-11 -2005. 

[No. L-40012/29/2003-IR(DU)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l, MUMBAI 

PRESENT: 

Justice Ghanshyam Dass 

Presiding Officer 

REFERENCE NO. CGIT-33 OF2003 
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PARTIES : Employers in relation to the manage¬ 

ment of MTNL, Curry Road, Telephone 
Exchange 

AND 

Their Workman (Shri Abdul Samad 
Memon) 

APPEARANCES: 

For the Management : Ms. J.Mahadik, 

Adv. 

For the Union : Mr. J.P. Saw ant, 

Adv. 

State : Maharashtra 

Mumbai dated the 19th Day of October, 2005. 

AWARD 

1. This is a reference made by the Central Go v eminent 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2A of Section 10 of the Industrial Disputes 
Act, 1947 (the Act of short). The terms of reference given 
in the Schedule are as follows: 

“Whether the action of the management of Divisional 
Engineer (Admn.) Installation, MTNL, Curry Road 
Telephone Exchange, Mumbai by illegal terminating 
the services of Sh. Abdul Samad Memon is justified? 
If not, what relief the workman Sh. Abdul Samad 
Memon is entitled to?” 

2. Having realised the mistake in the aforesaid 
drafting of the reference, the Central Government vide 
corrigendum dated 16-10-2003 corrected the aforsaid 
reference order to the extent as under: “In this Ministry’s 
order of even No. dated 23-6-2003, the word “illegal” 
appearing in the 2nd s entence of terms of reference may be 
treated as omitted.” 

3. The claim of the workman is that he was employed 
by the management of the Sub-Divisional Engineer 
(Administration), M.T.N.L., Curry Road Telephone 
Exchange, Mumbai, w.e.f. 01-08-1984. The workman was 
in continuous service since then. He remained absent from 
duty on account of sickness w.e.f 14-2-1993 to 10-2-1999 
since he was suffering from chronic anxiety neurosis. On 
recovery of illness the workman approached the 
management on 11-2-1999 with a request for permission to 
resume the duty, but he was not allowed and by its letter 
dt. 08-05-2001 informed the workman to appear before the 
Medical Board for medical examination. He accordingly, 
appeared before the Standing Medical Board of Sir J.J. 
Group of Hospital, Mumbai. He was certified for his illness 
and recommended for medical leave accordingly for the 
period of absentia. The workman repeatedly requested the 
management for permission for joining the duty but of no 
use. The workman raised an Industrial Dispute vide letter 
dt. 04-12-2001 before the Assistant Labour Commissioner 


(Central) Mumbai. The management did not agree to the 
Conciliation proceedings and rather submitted a letter dt. 
20-2-2002to the Conciliation Officer informing him that the 
services of the workman are deemed to have been 
terminated forthwith. The Assistant Labour Commissioner 
accordingly vide letter dated 22-1-2003 forwarded the 
failure of Conciliation report to the Central Government 
which led to the instant reference. The workman has alleged 
that the action of the management for not following the 
principles of natural justice and terminating his services 
with effect from 20-2-2002 amounts to retrenchment as 
defined under Section 2(oo) of the I.D. Act and the same is 
illegal for not following the mandatory provisions of Section 
25-F of the I.D. Act. Further, the termination of his service 
during the pendency of conciliation proceedings is in 
contravention of the provisions of Section 33-A ofthe I.D. 
Act. The workman has therefore, prayed for declaring the 
action of the management in not allowing the workman to 
resume his duty and terminating his services w.e.f. 
20-2-2002 as illegal and unjustified and the management be 
directed to reinstate the workman in service with full back 
wages and consequential benefits. 

4. The management has filed a written reply wherein 
it has been contended that the action of the management is 
just and legal. It is submitted that absence of the workman 
for a period of about six years was unauthorized. In 
accordance with the order issued by the department of 
Telecom vide letter No. 269-3/92-STN dated 29-10-92 the 
Chief General Manager has no power to condone break in 
service beyond one year on the ground whatsoever. Thus 
break in srvice on account 0 f absence from duty for a period 
of continuous six years could not be condoned by the 
management and therefore, the question of permitting the 
workman to join duty could not arise. Thus, the service of 
the workman stand deemed to be terminated for 
abandonment of service by the remaining absent 
unauthorisedly. It is alleged that the unauthorized absence 
of about six years does not give any cause of action to the 
workman to raise an Industrial Dispute before the Asstt. 
Labour Commissioner for conciliation since there exists no 
Master or Servant relationship. It is further alleged that the 
recommendation of the Medical Board regarding sanction, 
of medical leave could not be accepted for want of evidence 
in this respect and further, the absence was more than one 
year and thus it could not be condoned. The workman 
could not be employed and the services amounted for 
termination. The sickness of the workman could not be 
accepted on account of inconsistency in the medical 
certificate issued by the Medical Board. The woikman could 
not file any evidence regarding treatment for his alleged 
sickness. The workman was given an opportunity of 
hearing vide notice dated 12-10-2001 but he could not avail 
that opportunity to substantiate his case. It is true that 
the workman was employed and was in service w.e.f. 
01-08-1984 but he was a temporary workman and as per 
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paragraph 9 of Cai ;ual Labour (Grant of Temporary Status 
and Regularisition) Scheme of Department of 
Telecommunication 1989 if the labourer with temporary 
status commits tto: misconduct, the same is provided in an 
enquiry after giving reasonable opportunity, his services 
will be dispensed with. The workman failed to prove his 
case in disciplinny enquiry initiated by Notice dated 
12-10-2001 and thus the workman cannot challenge his 
termination. 

5. The woreman filed rejoinder and reasserted his 
claim after denying the contentions raised by the 
management. 

6. The following issues arises: 

(i) Wheher the termination of services of the 
workman by the management with effect from 
20-2-20 )2 amounts to retrenchment as defined 
under S xtion 2 (00) of the Industrial Disputes 
Act, 1947? 

(ii) Whether the management complied with 
conditions specified in Section 25-F of the 
Industrial Disputes Act, 1947? 

(iii) Whether the management contravened the 
provisio ns' of Section 33-A of the Industrial 
Disputes Act, 1947? 

(iv) Whether the action of die management in 
termina:ing the services of the workman with 
effect fr im 20-2-2002 is illegal and unjustified? 

(v) To v hat relief the workman is entitled? 

7. The workman Abdul Samad Memon filed his 
affidavit. He wa! cross examined by the counsel for the 
other side. The management filed the affidavit swom by 
Shri Rajakomara iah, Asstt. Gen. Manager (Admn ). He was 
duly cross exami ned by the counsel for the workman. The 
parties have filer certain documents on their behalf. 

8. The lear ted counsel for the parties have filed their 
written arguments and have also made oral submissions 
before me. 

9. On a pausal of the record, the admitted situation 
which emerges in this case is that the workman was in 
service with a temporary status w.e.f. 1-8-1984. He 
admittedly remai ned absent from duty for a period of about 
sixyears w.e.f. I- -2-1993 to 10-2-1999. He approached the 
management foi permission to join duties on 11-2-1999 
alleging that he was absent from duty on account ofchronic 
anxiety neurosis. Admittedly, he was not allowed to resume 
duty and rather v ide letter dt. 8-5-2001, he was referred to 
the Medical Board. Admittedly, the Medical Board of Sir 
J.J. Group of Hospitals certified the illness of the workman 
as chronic anxiet y neurosis and recommended for leave for 
the entire absence. Although their appeared to be certain 
mistakes in writi ig the dates but the mistake was ultimately 
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corrected by the Board and the certificate of the Medical 
Board is very much available on record to certify illness 
and the absence of the workman. Still, the workman was 
not permitted to join die duties. The workman was issued a 
notice dated 12-10-2001 filed on record as paper No. 6of 
the documents filed by .the management. It is being 
mentioned in this letter that the undersignned (Sde) 
Administration, being the Disciplinary Authority, power 
of which delegated by the Competent Authority, it is hereby 
informed that your services maybeterminated after a month 
from the date of receipt of notice by you, on account of 
misconduct, provided, if you fail to present adequate- 
evidence to substantiate your statement of being sick in 
the period in question. The workman replied to this Notice 
on 31-10-2001 (Ex.W-5) on record. The management did 
not appear to have conducted any enquiry whatsoever 
since nothing is filed on record to show the conduction of 
enquiry for the alleged misconduct after a charge sheet. It 
rather disputed the claim of the workman before the 
Conciliation Officer and finally submitted a letter dated 
20-2-2002 mentioning categorically that the service of the 
workman stood terminated forthwith. Admittedly, no 
compliance of the mandatory provisions of Section 25-F of 
the Industrial Disputes Act was done by the management. 
No departmental enquiry was conducted. No notice of 
termination of service was issued nor the payment of one 
month’s wages etc. was made to the workman. Certain 
relevant provisions of the I.D. Act are quoted below: 

Section 2f oo): “ retrenchment 1 ’ means the termination 
by the employer or the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by 
way of disciplinary action but does not include— 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age 
of superannuation if the contract of 
employment between the employer and the 
workman concerned contains a stipulation in 
that behalf; or 

(bb) termination of the service ofthe workman as a 
result of the non renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under a stipulation 
on that behalf contained therein; or 

(c) termination of the service of a workman on the 
ground of continued ill health; 

Section 25-F: Conditions precedent to retrenchment 
of workmen 

No workman employed in any industry who has been 
in continuous service for not less than one year under an 
employer shall be retrenched by that employer until 

(a) the workman has been given one month’s 
notice in writing indicating the reasons for 
retrenchment and the period of notice has 
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expired, or the workman has been paid in lieu 
of such notice, wages for the period of the 
notice; 

(b) the workman has been paid, at the time of 
retrenchment, compensation which shall be 
equivalent to fifteen days average pay (or every 
completed year of continuous service) or any 
part there of in excess of six months; and 

(c) notice in the prescribed maimer is served 
on the appropriate Government (for such 
authority as may be specified by the 
appropriate Government by notification in the 
Official Gazette.) 

Section 33(1): conditions of service etc. to remain 
unchanged under certain circumstances during pendency 
of proceedings. 

During the pendency of any conciliation 
proceedings before a conciliation Officer or a 
Board or of any proceeding before (an arbitrator 
or) a Labour Court or Tribunal or National 
Tribunal in respect of an industrial dispute, no 
employer shall— 

(c) in regard to any matter connected with the 
dispute, alter, to the prejudice of the workman 
concerned in such dispute, the conditions of 
service applicable to them immediately before 
the commencement of such procedings ;or 

(d) for any misconduct connected with the 
dispute, discharge or punish, whether by 
dismissal or otherwise, any workmen 
conecmed in such dispute, save with the 
express permission in writing of the authority 
before which the proceeding is pending. 

10. The learned counsel for the workman submitted 
that the action of the management in terminating the 
services of the workman is wholly arbitrary and unjustified 
for non compliance of the provisions of the (i) Section 
2(oo) (ii) Section 25-F and(iii) Section 33-A of the I. D.Act. 
The termination order dated 20-2-2002 is illegal and the 
workman is entitled to continuance of duty. The learned 
counsel for the management submitted by vehemently 
arguing on the basis of the written arguments running into 
2 lpa'ges that the action of the management cannot be said 
to be illegal. The basis of contention is that the Chief General 
Manager, M.T.N.L, has no power to condone the break in 
service running in years together on account of alleged 
illness and hence the service stood terminated by 
abandonment and came to an end automatically. The 
workman could not file the proof of treatment of the illness. 
He committed misconduct. Due opportunity of hearing was 
given. The reliance is placed upon a case reported in 2001(5) 
Service Law Repotted page 672 Union of India vs. Ravindra 
Kumar Singh decided by Calcutta High court, wherein the 


Court held that absence of duty could not be treated as 
continuous service but it amounted to break in service it 
the workman absented himself voluntarily. Absence could 
not be ignored and thus the termination of the workman 
wasjustitiable. 

11. The letter No.STE(A) 1/PF-86/93-9/2—2 dated 
1st August 2003 issued by the M.T.N.L. has been filed on 
record to show that the termination of the service of the 
workman temporary status mazdoor is fully justified. 

12. The management has also filed the casual 
labourers (Grant of temporary status and regularization) 
scheme. It provides termination of service vide sections 
8 and 9 which are reproduced below: 

Section 8: Despite conferment of temporary status, 
the services of a casual labourer may be dispensed within 
accordance with the relevant provisions of the Industrial 
Disputes Act 1947, on the ground of non-availability of 
work A casual labourer with temporary status can quit 
service by giving one month’s notice. 

Section 9: If a labourer with temporary status 
commits a misconduct and the same is proved in the enquiry 
after giving him reasonable opportunity, his services will 
be dispensed with. They will not be entitled to the benefits 
of encashment of leave on termination of services. 

The management has referred a copy of the letter 
No.269-3/92-STC dated 29-1-1992 which lays down that 
Chief General Manager has no power to condone break in 
service beyond one year and in any case condonation 
beyond one year cannot be considered. 

13. Having heard the learned counsel for the parties 
and perused the evidence filed on record, it appears that 
main emphasis of the management is about the long 
absence of duty by the workman., which it termed to be 
unauthorized. Since the long absence could not be 
condoned by the Chief General Manager, M.T.N.L, the 
serviceof the workman stood terminated automatically.The 
services were finally terminated vide letter dated 20-2-2002 
submitted before the Conciliation Officer. The long absence 
of the workman was referred to the Board of 
Telecommunication which informed vide its letter dated 
1-8-2003 that long absence could not be condoned and 
there was no need to refer to the Board and hence the 
termination of the workman was justified. 

14.1 feel that there is no provision of law under the 
Industrial Disputes Act that long absence of the workman 
amounted to automatic termination or that the services 
stood terminated by abandonment. This plea of the 
management is baseless. 

15. No doubt, the workman remained absent for about 
six years. The ground of absence, that is the illness is 
bang certified by the Medical Board to which the wotkman 
was referred. The management did not accept-it correct. I 
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Between: 

The management of the Managing Director, 

Orissa Manganese & Minerals Pvt. Ltd., 

At/PO. Koria, 

Distt. Sundiirgarh .... 1st Party—Management 

AND 

Their Workmen represented 
through the Secretary, 

Orissa Minerals Workers Union, 

P.O. Barsuna, Disn. Sundargarh ...2nd Party—Union 

Appearances: 

None ... .For the 1 st Party—Management 

Shri R.P. Singh ... .For the 2nd Party—Union 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of Powers conferred by Clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act,1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order No. 
L-27011/6/2001-IR(M), dated 12-07-2001/3-8-2001 

SCHEDULE 

“Whether the action of the management of Orissa 
Manganese Minerals Pvt. Ltd. in dismissing Shri 
Udhaba Naik, Dumper Driver from services 
justified? If not, to what relief the workman is 
entitled?” 

2. The workman Shri Udhaba Naik was working as a 
Dumper Operator in the quarry of the 1st Party- 
Management, Orissa Manganese & Minerals (Pvt.) Limited. 
On 19-8-1997 he was found sleeping during working hours 
by keeping idle his dumper No. 3144. On being questioned 
by the Permit Manager, it is alleged, he scolded him in 
slang language and then assaulted him causing badly 
injury. He also assaulted another worker Baikuntha Patra 
when the later tried to came to the rescue of the Permit 
Manager. On these allegations he was placed under 
suspension and then dismissed from service on such 
charset: being proved in the departmental enquiry. 

Challenging above order of dismissal the 2nd Party- 
Workman raised an Industrial Dispute through his Union, 
Orissa Minerals Workers Union (1st Party) and hence the 
reference. 

3. Challenging the above action of the 1st Party- 
Management it is alleged by the Union in its claim statement 
that the entire charges brought against the workmanwere 
totally false and baseless and so much so no subsistence 
allowance was paid to the workman and that in the enquiry 
initiated against him he was not given any opportunity to 
defend himself or to cross-examine the Management 
witness. On the other hand the Management hastily closed 


the enquiry proceeding on 4-9-1997 and dismissed the 
workman on the recommendation of the enquiry officer. 

4. In reply to the above the Management (1st Party) 
averred in its counter that full and sufficient opportunity 
was provided to the workman to defend himself in the 
enquiry proceeding but he had willfully remained absent 
and had not given any show-cause when asked for. Even 
when the order of dismissal was sent to him he refus ed to 
receive the same from the office peon and when sent by 
registered pdst it was again refused and as such the action 
of the Management is not open to challenge the same having 
been passed after due consideration of the gravity of the 
charges duly proved. 

5. On the basis of above pleadings of the parties 
four issues were framed and out of it Issue No. 2 relating 
to the propriety and fairness of the domestic enquiry was 
taken up first as preliminary issue and in its order dated 
14-2-2003 the Tribunal came to hold that the domestic 
enquiry was not properly conducted. For proving the 
remaining issues and to adduce fresh evidence on the 
various charges the Management was provided 
opportunity in the self same order. To adduce such fresh 
evidence the Management took several adjournments and 
ultimately remained absent without taking any step on 
5-8-2003. To provide him another opportunity he was 
noticed from the side of the Tribunal but it was of no 
consequence. Again, another one such notice notice was 
sent to him on 12-7-2005 to ensure his presence but the 
same also did not yield any result for which his case was 
to be closed fixing the case for award. 

6. It be noted here that where an order of dismissal 
or discharge has been passed on the basis of a domestic 
enquiry the disciplinary authority (Management) is to 
prove how fairly such enquiry was conducted and once 
such enquiry is held to have not been fairly conducted 
the order of dismissal/discharge is liable to be set aside in 
normal circumstances, unless the Management opts to 
adduce fresh evidence to prove the charges. As in the 
instant case the Management has failed to adduce 
evidence to prove the. charges after the departmental 
enquiry held by it was declared bad, there remains no 
option left with the Tribunal except to declare that the 
action of the Management in dismissing the workman from 
service is bad under law. Accordingly the order of the 
dismissal passed against the workman is set aside, as the 
Management has failed to prove the charges (allegations) 
against the workman. 

7. Now comingto the reliefpaitofthe award it would 
not be out of place to mention here that normally where an 
orderof dismissal is set aside the delinquent. Workman is 
to be reinstated in service with or without back wages 
depending upon the nature of each case. During argument 
it was sutunitted by the 2nd Party Union that the employer 
company is no more running. From the postal endorsement 
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ftc#, 9 W*JT, 200S 




455$, 

^ 14)^1 *troi7%T 

%. % % 


StftlPWH, 1947 (1947 

3i yrf*rdi r«t«tn; 4 bWifTb 

'il’TW (^5414/2003) H4>l(wt 
■ 1WT'SFt 9-11-2005 -gra ^3TT «TT I 


[*i 


T^T-29011/S3/2002-31^ 3HT (fafau) ] 


New Delhi, the 9th November, 2005 
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-In pursuance of Section 17 of the 
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^rvices(P) Ltd., the Executive Director, 
) NALCO, and their workman, which 
Central Government on 9-11-2005. 


[No. L-2901 l/53/2002-IR(M) 
B.M. DAVID, Under Secy. 


ANNEXURE 

CENTRAL (GOVERNMENT INDUSTRIAL 
TRJBU^AL-CUM-LABOURCOURT 
BHUBANESWAR 


Present: 


I 


Shri N.K.R. Mohajiatra, Presiding Officer 
C.G.l.T.-cum-Labt in Court, 

Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 4/2003 

Date of Passing A\ rard— 5th October, 2005 


Between: 

1. The Management of M/s. Fab Erectors, 

Engineers &Contractors, 

Civil, Mechanical, 

Electrical. M & R Complex, 

NALCO Damanjodi, 

Koraput-736008. 

2. M/s. Moon Light Constructions, 

At/Po. Mathalput, 

NALCO, Damanjodi, 

Koraput. 

3. The Executive Director, 

(Principal Employer), 

NALCO, M & R Complex, 

Damanjodi Koraput. 

4. M/s. Prompt Engineering Contractors, 

Fabricators & Erectors, 

T-4, Sector-1, Damanjodi .1 st Party-Management 

AND 

/ 

Their Workman represented through 
the General Secretary, 

Alumina Majdoor Sangh, 

NALCO, PD Damanjodi, Koraput- 763008. 

.2nd Party-Union 

APPEARANCES: 

ShriCh. B.K. Subudhi .For management No. 4 

None .For Other Managements 

None .For the 2nd Party-Union 

AWARD 

The Government of India in the Ministry of Labour, 
in exercise of the Powers conferred by Clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947)-have refeired 
the following dispute for adjudication vide their Order No. 
L-29011/53/2002 IR(M), dated 11-02-2003 

“Whether the action of the management of M&R 
Complex of M/s. NALCO, Damanjodi represented 
through the Executive Director in not providing the 
allowances such as Tiffin Allowance, Washing 
Allowance, Medical, Liveries, Yearly Ex-gratia, 
incentives, project allowance, cycle allowance and 
School facilities to the contract labourers employed 
in Mechanical Maintenance Wing by the contractors 
considering their length of service, experience and 
essentialities to the Organization is legal and 
justified? If not, what relief the workmen are entitled 
to and from which date?” 

2. At the veiy outset it may be stated that except the 
Principal Employer (the Management of NALCO) and the 
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General Secretary of Alumina Mazdoor Sangh (herein¬ 
after referred as Union) the rest of the parties have been 
set exparte for their non-participation. 

3. In its claim petition.the Union has claimed that 
since the contract labourers engaged by different 
contractors in the mechanical maintenance wing of the. 
Principal Employer are guided by the Contract Labourers 
(Regulation and Abolition) Act 1970, they undo - the 
definition of the tom “wages” as defined under Section 
2(h) of the payment of Wages Act are entitled for tiffin 
allowance, washing allowance, medical allowance, liveries, 
yearly ex-gratia, incentives, project allowance, cycle 
allowance and school facilities from their employers. 

4. The sole contesting Principal Employer i.e. the 
Management of NALCO on the other hand has averred 
mainly that the case in its pres ent form is not maintainable 
before this Tribunal in as much as the Central Government 
is not the appropriate authority to refer the case to the 
Tribunal. According to it since the contract labourers are 
working in its Alumina Refinery Plant, a factory under the 
definition of Factory Act and the same not being a mine, 
the Central Government is totally incompetent to make the 
present reference and as such the same is bad under law. 
In addition to above it is ftirther pleaded in respect of 
different claims of the Union that the contract labourers 
having been engaged by different-contractors they are 
guided by the service conditions prescribed by their 
respective immediate employers but in no way die NALCO 
is responsible to provide the benefits claimed by the Union 
in question. 

5. On the basis of the pleadings of both the parties 
the following issues were framed: 

ISSUES 

1. Whether the reference is maintainable? 

2. Whether the action of the Management of M&R 
Complex, of M/s. NALCO, Damanjodi, represented 
through the Executive Director in not providing the 
allowances such as Tiffin Allowance, Washing 
Allowance, Medical, Liveries, Yearly Ex-gratia, 
incentives, project allowance, cycle allowance and 
School facilities to the contract labourers employed 
in Mechanical Maintenance Wing by the Contractors 
considering their length of service, experience and 
essentialities to the Organization is legal and 
justified? 

3. If not, what relief the workmen are entitled to and 
from which date? 

6. Instead of adducing any oral evidence both parties 
wanted the Tribunal to decide first the maintainability of 
the case and accordingly this Issue is taken up first. 


ISSUE NO.l 

7. From the statement of claim submitted by the Union 
it appears that the present reference has been made in 
respect of the contract labourers engaged in the plant site 
of the NALCO which is different from the mines area. 
During argument it was conceded by the Union that their 
contract labourers are different from those engaged in the 
mines.From the very claim statement it is clear that the 
contract labourers in respect of whom the present reference 
has been made are working in the Alumina Plant of NALCO 
for regular maintenance work in Rolling Towers, 
evaporator plants, core handling plants, steel generation 
plant and for removing waste lime from lime handling plant 
etc. all suggesting that their place of deployment is within 
the factory premises of Alumina Plant of the NALCO. In a 
similarly situated case between NALCO and Union of 
India and another [W.P.(C) 3425/2002 and W.P. (C) 3426/ 
2002] it has been held by our own High Court that the 
Central Government is not file appropriate Government to 
make such reference under Section 2(a) of the Industrial 
Disputes Act and Sectoin 2(1 )(a) of the Contract Labour 
(Regulation & Abolition) Act, 1970. 

8. In view of the above it is held that the present 
reference by the Central Government is bad under law and 
as such the reference is not maintainable Wore the 
Tribunal. It is however open to the Union to agitate the 
dispute before the appropriate forum of State Government 
ifitsolike. 

9. In view of the above finding on Issue No.l the 
other issues are left unanswered. 

10 . Reference is answered accordingly. 

Dictated & Corrected by me. 

N. K. R. MOHAPATRA, Presiding Officer 
971TOT, 2005 

^tT.3IT.4554—faqiesrfMPPTC, 1947 (1947 
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fttwr 2 % ftw (ftdft fttsn 114 / 2004 ) 
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ft). TT*t. 

New Delhi, the 9th November, 2005 

S.O. 4554.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the award (Ref. No. 114/ 
2004) of the Cent-Govt. Indus. Tribunal-cum-Labour 
Court, Dhanbad No.2 as shown in the Annexure, in the 
Industrial Dispute between the management of M/s 
Mandbyan Minerals Coipn. and their workmen, which was 
received by the Central Government on 9-11-2005. 

[No. L-29012/49/2004-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE TEE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.2) ATDHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial dispute under 
Section 10(1) (d) of the l.D. Act, 1947. 

Reference No. 114 of 2004 

PARTIES: E mployers in relation to the management 

of M/s. Mandhyan Minerals Corpn. and 
tfeir workman. 

APPEARANCES: 

On behalf of the workmen: None 

On behalf of the eu ployers: Mr. S.N.Sinha, 

Advocate. 

State:Jharkhand Industry: Stone 

mine 

Dated, Dhanbad, the24th October, 2005 
AWARD 

The Govt of India, Ministry of Labour, in exercise of 
the powers confern xl on them under Section 10(1) (d) of 
the l.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjt idication vide their Order No. L-29012/ 
49/2004 (IR) (M) dr ted, the 12th October, 2004. 

SCHEDULE 

"Whether the action of the management of M/s. 
Mandhyan Minerals, Pakur in terminating the 
services of 5/Shri Bahadur Marandi, Kalidas 
Marandi, Sark ar Marandi, Kubraj Marandi and Bharat 
Marandi without complying with Section 25 F of l.D. 
Act is Legal a nd/or justified? If not to what relief the 
above workmen are entitled?” 

2. In this case neither the concerned workmen nor 
their representativi: appeared before this Tribunal. No 
written Statement also was filed on their behalf. 
Management, however, made appearance through their 
authorised represer tative and filed Written Statement. It 
transpires from the i ecord that registered notices and show 


cause notice consecutively were issued to them. In terms 
of rule 10(B) of the l.D. Central Rules, 1957 it is mandatory 
on the part of the concerned workmen/sponsoring union 
to file statement of claim complete with relevant documents 
list of reliance and witnesses before the Tribunal within 15 
days from the date of receipt of the order of reference. The 
concerned workmen/sponsoring union not only violated 
the above rules but also even did not consider necessary 
to respond to the notices issued by this tribunal. Gesture 
of the concerned workmen/sponsoring union if is taken 
into consideration will expose clearly that they are not 
interested to proceed with the hearing of the case. Under 
such circumstances, this Tribunal also finds no ground to 
adjourn the case suo motu for days together for taking 
steps by the workmen/sponsoring union. Hence,the case 
is closed and accordingly a no dispute award is passed in 
this reference presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 
^ ferft, 9 2005 

^T. 3tT. 4555.—afltflPwfaqii; 1947 (1947 

14 ) ^ riTO 17 % 3TRrT 

e rT'iT. ftT. ^ PihIWI’ % 

srjsrq sMfw fosrn 

ai1WlPi«n 4 <241 i % w (^4 

174/2000) ^1 TTtft ^ TOR ^ 

9-11-2005 5tP<t f 3TI «n I 

[H. 1^-30011/6/2000-3Tlt m (fafa%l) ] 
ofr. TTR. IfaS, 3RT 
New Delhi, the 9th November, 2005 

S.O. 4555. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 174/ 
2000) of the Central Government Industrial Tribunal-c uni- 
Labour Court, Dhanbad No. 1 as shown in the Annexure, 
in the Industrial Dispute between the management of 
Indian Oil Corporation Ltd., and their workmen, received 
by theCentral Government on 9-11-2005. 

[No. L-30011/6/2000-IR (M)] 
B. M. DAVID, Undo - Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO.l) 
DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of l.D. Act 

REFERENCENO. 1740F 2000 

PARTIES: 
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Employers in relation to the management of Indian Oil 
Corporation Ltd. 

AND 

Their worken 

PRESENT: 

SHRISARJU PRASAD, Presiding Officer 
APPEARENCES: 

For the Employers : ShriP. Baneijee, Advocate, 

: Shri A. Chosh, Advocate & 

: Shri P.K Bose, Advocate 
For the Workmen : Shri D. Mukherjee, Advocate. 
State: Jharkhand : Industry : Oil 

Dated, the 21st October, 2005 
AWARD 

By Order No. L-3001 1/6/2000-IR (M) dated 31-5-2000 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial 'Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the claim of Indian Oil Shramik Union, 
Eastern Region (Marketing Division) for regularising 
S/Shri Lakshman Routh. and 9 others with the 
I.O.C.Depot, Dhanbad, is justified? If so, to what 
relief the concerned workman are entitled?” 

2. The case of the sponsoring union is that 
Lakshman Routh and 9 others whose names find place in 
the term of reference are doing the job of loading and 
unloading of petroleum product within the precinct and 
premises of Indian Oil Corporation Ltd. under the direct 
control and supervision of the management and as such 
have put in more than 240 days attendance in each cal endar 
year. They are rendering service and producing goods for 
the benefit of the management under the direct control 
and supervision of the management and all the implements 
for the jobs are being supplied by the management, 
therefore, legally they are the employees of the 
management of Indian Oil Corporation Ltd., but the 
management to exploit and deprive them of their legitimate 
wages and other dues have been disbursing their wages 
below the prescribed rate through different inter mediaries 
which is nothing but legal camouflage. The further caseof 
the sponsoring union is that besides the concerned 
workmen there is one Ashok Bansfore who is working as 
sweeper since long continuously and has put in more than 
240 days attendance in a calendar year, but his name has 
not been included in the terms of reference and for that 
they will be taking necessary action. However, his name 
has not been included in this reference, therefore we are 
not concerned with the case of Ashok Bansfore.The claim 
of the sponsoring union is that for all practical purpose 
the concerned persons are the workmen of Indian Oil 


Corporation and therefore they should be regularised and 
made payment of wages and other benefits as prescribed 
for the permanent employees of Indian Oif Corporation 
doing the same and similar nature of job. 

3. The case of the Indian Oil Corporation Ltd, is that 
the persons named in the term of reference are contract 
labours of the contractor, Upendra Kumar Singh who has 
been assigned contract to execute certain works mainly 
relating to loading and unloading materials at its Depot at 
Dhanbad through his own labour and for this purpose 
I.O.C. is registered as a principal employer in toms of 
Contract Labour (Regulation & Abolition) Act, 1970 and 
the contractor, Upendra Kumar Singh, also holds a valid 
licence undo- the said" Act. The job of loading and 
unloading of petroleum product at the Railway Siding or 
at the Depot of Indian Oil Corporation has not been 
prohibited by appropriate Government for being performed 
by the contractor, therefore, the management is folly 
justified in engaging a contractor for loading and 
unloading of petroleum product at its Railway Siding as 
well as in its Depot and the concerned workmen are not 
the workmen of the management of Indian Oil Corporation. 
Therefore, their demand is not justified. The management 
of Indian Oil Corporation has also vaguely challenged the 
validity of the reference and has pleaded that in the garb 
of this reference the sponsoring union wants prohibition 
for engagement of contractor by this Tribunal which is 
beyond the jurisdiction of this Tribunal. 

4. Both the parties have led evidence oral as well as 
documentary in order to prove their case. According to 
the evidence of WW- 1-Md.Alauddin Ansari, one of the 
concerned workmen, they are working since the year 1982 
and till today they are doing the same job of unloading of 
the petroleum product under the Depot Manager of Indian 
Oil Corporation, Dhanbad. It has not been challenged that 
the concerned workmen are doing the job of unloading of 
petroleum product at the Railway Siding of the Indian Oil 
Corporation from the year 1982 nor the management has 
any evidence to the contrary to the claim of the concerned 
workmen. The sponsoring union has filed xerox copy of 
the wage-sheets oftheyear 1998 which have been marked 
Exts. W-1 to W-1/5 from which it appears that the concerned 
workmen have been working for more than 240 days in a 
calendar year. It is admitted that payment of wages has 
been made in presence of the representative of the 
management of Indian Oil Corporation and Exts. W-l to 
W-I/5 appear the signatures of the representative.The 
management’s witness, MW-1 has admitted his signature 
in Ext. W-l series and has also indtified the signature of 
Sri S. Kumar, Sr, Depot Manager, who was posted there 
prior to him. From the evidence of management’s witness 
MW-1 it appears that the Indian Oil Corporation has a 
Railway Siding where petroleum Product are transported 
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from various places and the petroleum products are 
unloaded at the ] Railway Siding by means of pipelines laid 
down at the Rail way Siding for the said purpose. According 
to MW-1 this process of unloading petroleum is 
continuous and of permanent nature of job.This job will 
be in existence ti il there is a Depot of Indian Oil Corporation 
at Dhanbad. Frc m his evidence it is apparent that actually 
petroleum products are transported from various places 
in RailwayTa tkers and the same are unloaded by 
connecting the ] lipeline and the Railway Tanker by means 
of house-pipe. The petroleum products are drained out 
through those pipes to the Petroleum Depot of Indian Oil 
Corporation and from Petroleum Depot again the Pet roleum 
Products are leaded in different tankers and lorries for 
being supplied to different Dealers. According to the 
evidence ofM\ M the Indian Oil Corporation has got two 
sets of employees for doing the jobs of loading and 
unloading of tire petroleum products. One set of job is 
being performed by the concerned workman whom the 
mana gement asserted a contractor’s labourers and the other 
part of the job i > being performed by permanent workman 
of Indian Oil Corporation in the Depot while loading 
Petroleum Pro< iucts in different tankers, lomes. Thus the 
work of unloac ing of petroleum products at the Railway 
Siding and the work of loading of the petroleum products 
at the Depot in different tankers, lorries are co -existence 
with each othei. 

The management has produced the renewal licence 
of the Contrac' or, Upendra Kumar Singh which has been 
marked Ext.M 1. They have also filed xerox copy of work 
order dated 4-5 -2002 given to the alleged contractor which 
has been marked Ext.M-2 and the registration certificate 
of Indian Oil Corporation under the Contract Labour 
(Regulation & \bolition) Act, 1970. From the Exhibits filed 
by the manage nent it appears that the renewal licence Ext. 
M-1 is dated 11 -9-2002 i. e. after this case has been referred 
to this Tribunal. Similarly Ext. M-1/1 another licence which 
is dated 30-7-2002 and has been granted on application 
dated. 22-7-2 )02. Thus, Exts. M-l and M-l/1 both the 
licences of th e contractor have been obtained after this 
case has been referred to this Tribunal. The management 
has not filed a ay licence prior to the raising of the dispute 
by the sponsoring union before the Asstt. Labour 
Commissionei (Central), that means the alleged contractor, 
Upendra Kumar Singh was not a licencee under the 
Contract Labe ur (Regulation & Abolition) Act on the date 
when the pres snt dispute was raised. These Exts. M-1 and 
M-l/1 have been obtained afterwards when the dispute 
was referred to this Tribunal. Similarly, the management 
has filed a work-order dated 4-5-2002 which has been 
marked Ext. 14-2. This work order has also been given to 
the alleged ct ntractor after this dispute has been referred 
to this Tribunal. The management has filed a registration 
certificate of principal employer under Sec. 7(2) of the 
Contract Lab our (Regulation & Abolition) Act, 1970 and 


Rules 18 (1) of the Contract Labour (Regulation & 
Abolition) Central Rules, 1971 which is dated 3/16-8-1993 
the concerned workmen have clearly deposed that they 
are working with the management of Indian Oil Corporation 
in the job of unloading of petroleum products right from 
the year 1982, but the management has not filed any 
certificate of registration as principal employer from the 
year 1982 to the year 1992.Therefore, it is clear that when 
the concerned workman work engaged in the work of 
unloading of petroleum products at that time neither the 
alleged Contractor nor the Principal employer, i. e. the 
management of Indian Oil Corporation were having licence 
and registration certificate as required under the proyision 
of Contract Labour (Regulation & Abolition) Act, 1970. 
The management’s witness — MW-2- has admitted that 
for a Principal Employer a Tender Register in Form— 12 is 
required to be maintained, but the management has not 
produced any such register to show that any contract 
work has been allotted right from the year 1982 to the date 
of raising this industrial dispute, the management has not 
filed any work order showing engagement ofcontractor 
till before the dispute has been referred to this Tribunal. 
Therefore, the management has not been able to show 
that any tenderwas floated for fire contractors, quotations 
were invited and work order was issued right from the 
year 1982 for engagement of contractor fordoing the job 
of unloading of petroleum products at the Railway Siding. 
From the list enclosed to the term of reference it appears 
that the list has been furnished under signature of the 
contractor, Ghosh & Sons showing that the work of loading 
and unloading was going on from the year 1976 to May 
1992 under the so-called contractor, Ghosh & Sons and 
the same set of workmen were doing the job of unloading 
of the petoroleum products, Since the management has 
hot produced any tender register, any notice inviting 
tender, quotations received fromdifferent contractors and 
the work order given to the contractor till before the 
reference of the present dispute and admittedly the 
concerned workmen are working under the management 
under different so-called contractors right from the year 
1982. Therefore, the paper arrangement for payment of 
wages through same contractor or others is nothing but a 
camouflage in order to deprive the concerned workmen 
just and proper wages and other benefits as payable to 
the permanent workmen. 

5. The learned lawyer for the concerned workmen 
has placed reliance in off quoted judgements of Basti Sugar 
Mill Vs. Ram Ujagar & others, report ed in 1963(11) LLJ- 
447(SC), United Salt Works and Industries Limited, Kandla 
Vs. Their Workmen-reported in 1962(1) LLJ-131(SC), 
Saraspur Mills Company Limited Vs. Ramanlal Chimanlal- 
reported in SCLJ (10) page 21, Royal Talkies Vs. ESI, 
reported in (1978) 4 SCC 204, Hussain Bhai Vs. Alath 
Factory, reported in 1978 Lab.I.C. 1264 (SC), Shankar 
Mukheijee & Ors. Vs. Union of India & Ors., reported in 
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1990 (60) FLR page 20(SC), R.K.Panda & Ors. Vs. SAIL 
reported in 1994 LLR 634, D.C.Dewan Mohideen Sahib & 
Sons Vs. United Bidi Workers Union, Salem & Anr. reported 
in 1964(2) LLJ-633 and some other case also, and on that 
basis he has contended that on applying the principles 
laid down by our Apex Court in various cases referred 
above it will be crystal clear that in the present case the 
contention of the employers—Indian Oil Corporation that 
the concerned persons are the workmen of the contractor 
is nothing but a camouflage and in reality the concerned 
workmen are rendering services for the benefit of the 
principal employer and therefore for all practical purposes 
the concerned workmen are the workmen of the 
management of Indian Oil Corporation who have been 
working for more than 20 years without getting proper 
wages and other benefits. Therefore, they may be ordered 
to be regularised by the management of Indian Oil 
Corporation, Dhanbad Depot as their permanent workmen 
with all the benefits which a permanent workman of such 
category is entitled to. 

From the circumstances mentioned above I find 
that it is really a shocking that a Company like Indian Oil 
Corporation is exploiting the concerned persons for more 
than last 20 years by not paying the adequate wages and 
other benefits like the benefit of Provident Fund, leave 
etc. Although it has been submitted that Indian Oil 
Corporation has got its own recruitment process and any 


workman is to be regularised only if there is any vacancy 
in the sanctioned post, but it appears that file management 
has not adduced any evidence to show that there is no 
vacancy nor has led any evidence to show that they have 
got surplus work force. On the contrary, from the 
circumstances it appears that they are taking work from 
the concerned workman for more than last 20 years and in 
that fact of the matter it will be rather shoking to say that 
there is no vacancy. 

6 . In the circumstances mentioned above, I find that 
the claim of Indian Oil Shramik Union, Easton Region 
(Marketing Divison) forregularisationof Lakshman Rout 
and 9 others with the I.O.C. Depot, Dhanbad is justified 
and they are entitled to be regularised as permanent 
employees. 

7. In the result, I render following award- 

The claim of Indian Oil Shramik Union, Eastern 
Region (Marketing Division) for regularisation of S/Shri 
Lakshman Rout and 9 others whose names find place in 
the list of reference (Appendix) is justified and the 
concerned workmen are entitled for regularisation as 
permanent employees and wages and other benefits as a 
permanent employee. The management is directed to 
regularise them as their permanent workmen within 30 days 
from the datepf publication qf the award. 

SARJU PRASAD, Presiding Officer 


APPENDIX 

Name and address of the enlistment in/under 
which contract is carried on M/s. IOC from 1976 to 1992. 


Location and nature of work 


IOC Dhanbad Depot, brenial nature of work. Such as loading /unloading of 
T/L/T/W and various other work. 


Name and address of the workmen : Working for the interest of M/s. Indian Oil Corporation, Dhanbad Depot. 


Name 

Nature of work 

Rate of wages 

Remarks 


mm 


4 

1. Laksman Rout S/o Achhaylal Rout 

Address-Manaitand, Kumharpatti, Prabhat Nagar, Dhan¬ 
bad aged 44 years. Mark of identification—Lahasan on the 

Rl. Body. 

197610 May 1992 
Loading/Unloading 
T/L/T/W and other 
works as per the 
order of Corp. 

Rs.60/-P.M. 

A 

Work without 
any intervention. 

2. Shankar Pd. Shaw S/o L. K.P.Shaw of Gandhinagar, 
Dhanbad, aged 45 years. Marie of identification—Bum on 
L.T. Leg. 

I976tol992 

Rs. 75/- P. M. 

-do- 

3 . Md. Samid S/o Late Md. Saddique of Kumharpatti, 
Dhanbad, aged 45 years. Marks of identification—Cut marks 
inLt.Leg. 

1978 to 1992 

Rs. 75/-P.M. 

-do- 

4. Md. Samsnrirfin S/o Late Md. Fidda Hussain ofTikiapara, 

197810 1992 

Rs. 900/- P.M. 

-do- 











Dhanbad, aged 40 3 
Lt. Arms. 

5. Abdul AzadS/d 
Purana Bazar, Dha 

6 . Md. Allauddin 
Dhanbad, aged ab 
Cut mark on Rt. \vi 

7. Md. Quiyum Aij 
Dhanbad, aged 25 
mark on Rt: Hand. 

8 . Md. Sabir Ansa 
Tikiapara, Dhanb 
fication—Cut mm 

9. Pawan Kumar 1 
Gurunanakpura, j) 
Marks of identific 


'ears. Mark of identification—Cut marks on 

Late Abdul Hamid of Rly. Cinema Road, 1985 to 1992 
nbad, aged 26 years. Mark of identification. 


i/o Md. Yasin Ansari of Tikiapara, 
nit 25 years. Mark of identification 
ist. 


1985 to 1992 


isari S/o Md. Hassim Ansari, ofTikiapara, 1985 to 1992 
years. Marks of identification—Wounds 


W. 3TT. 45Si 
^5114)^*11*117' 
Hl^-H 3TPP <b«t»K 

% 'sfN, 3! 

94/2001 ) ^fl T5 
09-11-2005 HI 


ri S/o Late Md. Razaque Ansari of 
ad, aged 26 years. Marks of identi- 
ks on left side of the body. 

Tahato S/o Late Sheo Pujan Mahato of 
araphattak—Dhanbad, aged 27 years, 
ation— 


i'Rtcrft, 9 2005 

rew i q atfaPran, 1947 (1947 
^h 0*1 *K«hR*T3>M1 

rfwtn, % w (wf wit 

rrfyra t, nil *h<+>k 

[4 H^T-29012/1/93-311$31R (fafatt)] 


1986to 1992 


1986 to 1992 


Work with out any interaction 


Rs. 525/-P.M. -do-' 


Rs. 525/- PM. -do- 


Rs. 525/- P.M. -do- 


Rs. 525/- P.M. -do- 


Rs. 600/-P.M. -do- 


Signature of the Contractor with Seal 
Ghosh & Sons Contractor, Builders & Commission Agents 

ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CL M-LABOUR COURT, 
BHUBANESWAR 

Present: 

Shri N.K.R Mohapatra, Presiding Officer 
CGI.T.-cum-Labour Court. Bhubaneswar. 

TV. Industrial Dispute Case No. 94/2001 

Date of Passing Award - 2 1st October, 2005 


tjr. £(qs, ar?* ^Fqq 


Between: 



Ne\ v Delhi, the 9th November, 2005 

S.O. 4556.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award 
(Ref. No. 94/200 1 ) of tlje Central Government Industrial 
Tribunal-cum-Labour Court, Bhubaneswar as shown in 
the Annexure, in the Industrial Dispute between the 
employers in relati on to the management of Baula Chromite 
Mines of FACOR and their workman, which was received 
by the Central Go’ 'eminent on 9-1 1 -2005. 


The Management of the Agent. Baula Chromite 
Mines of FACOR, Laxmi Bhawan, Kuans, 

Bhadrak, Dist. Balasore. .1st Party-Management 

And 

Their Workman represented through 
the General Secretary, 

North Orissa Workers Union, 

Rouikela-12. .2nd Party-Union 

Appearances: 

Shri Ashok Kr. Mishra For the l st Party Management 

Shri Gadadhar Kar .The Workman—Himself. 

AWARD 


[No. L-29012/1/93-IR (M)] 
B.M. DAVID, Under Secy. 


The Government of India in the Ministry of Labour, 
in exercise of the powers conferred by Clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
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Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No. L-29012/l/93-IR(Misc.), dated 14-10-1993/17-10-1993 

“Whether the action of the management of Baula 
Chromite Mines of FACOR Ltd. in dismissing 
Shri Gadadhar Kar, H.V. Driver from service 
w.e.f. 31-12-1991 is justified? If not, to what relief the 
workman is entitled to?” 

2. On the basis of domestic enquiry the workman 
was dismissed on charges of subversive activities. The 
Management also took into consideration the fact of the 
workman getting into service on the basis of a forged 
driving license so as to justify his order of dismissal. 

3. In his claim statement the workman alleged that 
the domestic enquiry was not properly conducted in as 
much as adequate opportunity was not provided to him to 
defend himself and that a second show cause notice was 
also not issued to him before the order of dismissal was 
passed. 

4. Denying all the allegations the Management took 
the stand that the domestic enquiry was conducted with 
all fairness after providing sufficient opportunities to the 
workman. Considering the gravity of the charges of 
subversive activities of breaking the main diesel flexible 
pipe of a Dumper and other past misconduct of the 
workman the Management was compelled to dismiss the 
workman from service as per its standing order. 

5. On the basis of the pleadings of both the parties 
the following issues were framed. 

ISSUES 

1. Whether the General Secretary of North Orissa 
Workers’ Union is eligible to represent the second 
party and has he got the locus standi? 

2. Whether the domestic enquiry against the second 
party-workman was conducted validly and properly 
and in consonance with the,principles of natural 
justice? 

3. Whether the action of the Management in 
dismissing Shri Gadadhar Kar, H.V. Driver from 
service with effect fro m 31 -12-1990 is justified? 

4. To what relief, if any, the second party-workman 
is entitled? 

6 . With the progress of the case both the 
Management and the workman came closure when the 
Management witness was to be cross examined and 
accordingly they filed a joint petition on 20-10-2005 to 
wind up the case on the basis of the settlement arrived at 
between them. They also filed a copy of their settlement in 
Form-H. While recording the compromise the workman 
agreed to have settled the dispute outside the Court after 


receiving Rs. 40,000/- in full satisfaction of his claim as 
detailed in the Memorandum of Settlement. In view of the 
above, no dispute award is passed hereby as the dispute 
between the parties has already been resolved outside 
the Court. 

Dictated & corrected by me. 

N. K. R. MOHAPATRA, Presiding Officer 

10W5R, 2005 

^>T. 3tr. 4557.—W 

22-2-05 $ Trttre WJI ‘ 197/2000' % WFT 

'TK ‘197/2001 'TTt-arrtJ I 

arfv^-qii %'rttq T T^nn % If*PT ^3 

2O04’%t*tfttr '24^Rartt, 200 s' 

'iql I 

* 

[U TT^-20012/159/2001 -3TT^ SIR ( 1) j 

TJ7?. ^RTT, arar ttFqq 

CORRIGENDUM 

New Delhi, the 10th November, 2005 

S.O. 4557.—In the Ministry’s Notification of even 
number dt. 22-2-05 the reference No. of the Award may be 
read as ’197/2001’ in place of ’197/2000’. 

In the first page of th* AWiird annexed to the said 
notification date of the Award may be read as ’24th January, 
2005’ in place of *24 th January, 2004’. 

[No. L-20012/159/2001-IR(C-1)] 

S.'S. GUPTA, Under Secy. 

10 *«(<,, 2005 

^JT. 31T. 4558.— 

fcHI4> 9-12-2004 % WdH 22-11-04 

hft,#rti 6,-^36^ ’is' ^ ’justified 
’ Not ’ f^nt '3 ht^ i 

[ri. 1^-20012/282/97-3TT$ SIR (tft-1)] 
TJR. ^JRII, 3rtR 
CORRIGENDUM 

New Delhi, the 10th November, 2005 

S.O. 4558.—In line No. 16 of page 6 of the operative 
portion of the Award dated 22-11-2004. annexed to this 
Ministry’s Notification of even No. dt. 9-12-2004 in 
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between the words ‘Is and ‘Justified’ the word ‘Not’ may 
be inserted. 


2005/AGRAHAYANA 12.1927 [Part il—S ec. 3(h)] 

AWARD 

Passed on 2 7-10-2005 


[No. L-20012/282/97-IR (C-1)] 
S. S. GUPTA, Under Secy. 


11 2005 


^T.OT. 4559. 
*PM4) *mn7 % 

y rs r*c *4 n r> 

^ tWwW 

SR ^.-1, 

^«ni 

[u 


1947 (1947 


o " ' 

I afk ■3^> «t)44>l<1' % 3Tj4«t 

4 w«w< sfoftftEP arf^R”!/ 

27/94) 

i-sk 11-11-2005 


m’m 


W 


S.O. 4559.- 
Industrial Disputes 
Government hereby 
of the Central Govt 
No-1,Chandigarh 
Industrial Dispute 
the management of 
was received by the 


f- 12012/274/1993-311$ 34R (4Ul) ] 

iff. 


New Delhi, the 11th November, 2005 


■In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
publishes the award (Ref. No. 27/94) 
Indus. Tribunal-cum-Labour Court, 
shown in the Annexure, in the 
een the imployers in relation to 
Chnara Bank, and their workman, which 
Central Government on 11-11-2005. 


4s 


qetwe 


[No. L- 12012/274/1993 -lR(B-n)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBLN AL-CUM-LABOUR COURT-I 
CHANDIGARH 

CASE NO. LD. 27/1994 

Sh. Suresh Kumar S /o Shri Purshotam Dass, 


BaghKothi.GaliNo 
P.O. &Distt. Bhiwaifi 
(Haryana) 


Versus 

The Deputy Genera] 
CanaraBank, D. A. ( 
Sector 34-AChandi] 

APPEARANCES 


Manager, 
CanaraBank, D. A. (tell, S.C.0.80-84, 
garh 160022. 


2l,LahorBazar, 


-Applicant 


—Respondent 


Central Government vide No. L. 12012/274/93-IR(B- 
II) dated 7th Of March 1994 has referred the following 
dispute to this Tribunal for adjudication :— 

“Whether the action of the management of Canara 
Bank, Bhiwani in terminating the services of Shri 
Suresh Kumar, Water Boy/ Coolie with effect from 
1-9-1989 is justified? If not, what relief is the workman 
entitled to?’ 

2. Counsel for the management submitted that 
workman is not interested in this case as appears to be 
fairly employed some where, he submitted that none 
appeared for the workman on 28-2-05,5-05-05 and 13-6-05. 
Only counsel appeared on 5-8-05 for workman evidence. 
On l -9-05 workman advocate only appeared but workman 
did not appear for evidence. Again the case was adjourned 
for workman evidence. Today again none appeared for 
workman till 2.25 PM and it appears that workman is not 
interested as gainfully employed some where. Learned 
counsel submitted that reference may be returned. In view 
of the above submission and that workman is not taking 
any interest nor his advocate is appearing and workman is 
not appearing for his evidence, the present reference is 
returned for want of prosecution to the Central Govt. 
Central Govt, be informed. File be consigned to record. 

Chandigarh 

27-10-2005 

RAJESH KUMAR, Presiding Officer 
11 WRT, 2005 

3H. 4560 .—1947 (1947 
^)T 14) «IRT 17 wwh $41 STTF 

% irtvtrsT % aftr 

srjdu if Ptfife a?l«iRi«b fferarc "4 
arfWrJT/src 4.-i, 

233/2000) trarftnt t, ^1 

11 -11 -2005 urn ptr 1 

[U T3^T-12012/308/99—3^ 24R (^t-Il)] 

New Delhi, the 11th November. 2005 
S.O. 4560 In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 233/ 
2000) of the Cent. Govt. Indus. Tribunal-cum-Labour Court 
No. 1, Chandigarh as shown in the Annexure. in the 
Industrial Dispute between the management of Central 
Bank of India, and their workman, received by the Central 
Government on 11 -11-2005 


For the workman 


...None 


[No. L-12012/308/99 -IR(B-n)] 


For the management: 


Shri Ashok Jagga 


C. GANGADHARAN. Under Secy. 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-I 
CHANDIGARH. 

CASE No. LD. 233/2000 


Sh. Sanjiv Kumar C/oB.R. Paibhakar, 

63-C, Kailash Nagar, Model Town, 

Ambala City (Haryana) ....Applicant 

Versus: 


The Regional Manager, 

Central Bank of India, 

Metro Motor Building, 

Ambala (Haryana) ....Respondent 

APPEARANCES: 

For the workman: None. 

For the management: None. 

AWARD 


Passed on 20-10-2005 

Central Government vide No.L. 12012/308/99-IR(B- 
II) dated 25th May 2000 has referred the following dispute 
to this Tlibunal for adjudication:— 

“Whether the action of the Branch Manager, Central 
Bank of India. Ladwa Branch (Haryana) and Regional 
Manager, Central Bank of India, Ambala Cantt. in 
terminating the services of Shri Sanjiv Kumar, S/o 
Sh. Som Prakash with effect from 
13-7-1998 is just and legal? If not, what relief the 
workman is entitled?” 

2. Earlier workman appeared on court notice on 
3-5-05, thereafter he was directed to engahge his 
authorised representative to appear on 14-7-05. None 
appeared on that date and Court notice was issued today. 
Again workman did not appear upto 2.30 PM. It appears 
that workman is not interested in prosecuting this reference. 
In view of the above, the present reference is returned to 
the Central Government for want of prosecution. Central 
Government be informed. File be consigned to record. 

Chandigarh 

20-10-2005 


RAJESH KUMAR, Presiding Officer 
^ fe#, 11 2005 

mM. 4561 .— afchf' i ’fr ftw n n atfaPreB, 1947 (1947 

^ 14) rfD 17 % 3^04 3, 

% fqqi<; "if w<*h 

oflsilPw> wo-il, ^ 


(wH WOT 3TI$ ^-176/2004) ^>1 JWfVlfl ^ 

10-11-2005 ^3nRt^3HT«n I ’ 

[W T*S!-12012/18/2004-3#BK(w)-I) ] 
3TJPT 

New Delhi, the 11th November, 2005 

S.O. 4561. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. 
No. 176/2004) of the Central Government Industrial 
Tribunal-cum-Labour Court- H, New Delhi now as shown 
in the Annexure in the Industrial Dispute between the 
.employers in relation to the management of American 
Express Bank Limited and their workman, which was 
received by the Central Government on 10-11 -2005. 

[No. L-12012/18/2004-IR (B-I)] 

AJAY KUMAR. Desk O^cer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR CO URT-II, RAJENDRABHAWAN, 
GROUND FLOOR, RAJENDRA PLACE 
NEW DELHI 

I.D. No. 176/2004 
PRESIDING OFFICER: R. N. RAI. 

IN THE MATTER OF: 

Shri Bijender Singh, S/o. Shri Daulat Singh, 

C/o. Janvadi General Kamgar Mazdoor Union, 

E-26, Raja Bazar (Old Qtrs) Baba Kharag Singh Marg. 
New Delhi-110001. 


Versus 


The ChiefManager, 

American Express Bank Limited, 

Enkay Centre, A.A-1 and A-2, 

Udyog Vihar, Phase-V, 

Gurgaon-122 106 
Haryana. 

AWARD 

The Ministry of Labour by its letter No. 
L-12012/18/2004IR (B-I) Central Government Dt 30-11-2004 
has referred the following point for adjudication 

The point runs as hereunder :■— 

“Whether the action of the management of American 
Express Bank Limited. Gurgaon in terminating the 
services of Shri Bijender Singh. S/o. Shri Daulat Singh 
w.e.f. 11-12-2003 without any notice/notice 
pay/retrenchment compensation etc. is just and 
legal? If not, to what relief the workman is 
entitled to.” 


3343 Gl/ 05—23 
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Court, the High Court has directed this Tribunal to decide 
the complaint expeditiously after giving opportunity to 
both parties. The complaint was taken on file has Complaint 
No. 1/2004. 

3. The Respondent in its Counter Statement alleged 
that this complaint under section 33 of the ID. Art is not 
maintainable. No doubt, the Ministry of Labour, 
Government of India by an order dated 25-5-2000 has made 
a reference to this Tribunal for adjudicating the issue 
‘whether the action of the Bank of India is justified in not 
regularising and instead terminating the services of six 
casuals including complainant*. The said dispute was - 
pending as I.D. No. 6/2000 which was subsequently 
withdrawn. The above reference itself proceeds on the basis 
of alleged termination of the service of Complainant and 
five otter casuals. That being so, the question of terminating 
the service of the complainant once again on 16-9-2000 
does not arise at all. Admittedly, the complainant was 
engaged as caisual and the Respondent utilised the services 
of complainant and other casual workmen whenever 
required depending upon thp exigencies and their services 
come to an end at the close of the work on each day. Hence, 
the question of violation of Section 33 dpes not arise. 
Automatic termination of service of the complainant is 
outside the scope of Section 33 of the I. D. Act. Casuals are 
under no obligation to report for work every day nor is 
there any obligation or compulsion for the 
Respondent/Bank to give work to those persons every 
day. Since the Respondent/Bank being a public sector 
bank as per recruitment rules, the vacancies outght to be 
notified to the Employment Exchange for sponsoring the 
candidates and thereafter selection is made from amongst 
the eligible candidates by selection committee and finally 
appointed against vacant posts by the competent authority. 
The Petitioner has raised this dispute only with an intention 
to bye pass the above rules and to make a back door entry 
in public employment. The Petitioner was not taken against 
the regular vacancy of sub-staff. Instead some of the 
branches had engaged him for doing availability of certain 
casual work purely on need basis. The Petitioner was not 
engaged as casual on continuous basis over a period of 
many years as claimed by him. It is denied that complainant 
was terminated from service during the pendency of I.D. 
No. 6/2000 before this Tribunal. The Tamil Nadu Industrial 
Establishment (Conferment of Permanent Status to 
Workmen) Art, 1981 absolutely has no relevance to this 
case. Further the said Art will have no application to the 
Respondent/Bank or its branches. The Petitioner was 
intermittently engaged for casual nature of job on daily 
rate basis arising out of exigencies and as such there was 
no need for the Respondent to engage the individual in the 
various branches continuously as aUeged. The 
Respondent denies that the Respondent/Bank terminated 
the services of the complainant w.e.f. 16-9-2000. It also 
denies the allegation that he has completed 480 days of 


continuous service in a period of 24 calendar months. 
Hence, for all these reasons, the Respondent prays that 
this petition may be dismissed with costs. 

4. Again, the Petitioner in his reply statement alleged 
that he was working 10 hours in a day and he was also 
asked to dischaige the clerical work. Further, he was working 
as Casual Labour in subordinate cadre at various branches 
in Chennai city and around since May, 1992 till 16-9-2000 
and he worked continuously without any break and if there 
was any break, it was not due to the fault of the 
complainant. The complainant used to maintain profit and 
loss account, miscellaneous vouchers for himself and for 
Mr. J. Vtswanathan and these documents are in the custody 
of the Respondent/Management and if tjiey are produced, 
it will establish the complainant’s case. The complainant 
had done reconciliation work at Sowcarpet branch and 
RECI copies are available in the branch, zonal office and 
Head Office reconciliation department, New Mumbai and 
the documents namely (1) despatch register, (2) inward 
cheque return register (3) outward bill for collection/special 
collection schedule booking and realisation (4) branch daily 

• statement (5) daily vouchers including P & L and Head 
Office vouchers (6) reconciliation and (7) inward/outward 
remittance register are in the custody of Sowcarpet branch 
of the Respondent/Bank and if they produce the same, it 
will amply prove that he was in employment when the 
Industrial Dispute No. 6/2000 was pending before this 
Tribunal. Further, the crucial date for deciding the case 
whether the complaint is maintainable or not is the date of 
cause of action namely the date of termination. As per 
Section 17 and 17A of the Industrial Disputes Art, the 
award has not come into force when the complaint was 
filed. Admittedly the industrial dispute was pending on 
the date of denial of employment. Hence, this complaint is 
maintainable before this forum. Hence, he prays an order 
may be passed in his favour. 

5. In these circumstances, the points for my 
determination are— 

(i) “Whether the order of discharge or dismissal passed 
by the employer namely the Respondent is in 
contravention of Section 33 of the I.D. Act?” 

(ii) “Whether the order of discharge alleged to have 
been made on 16-9-2000 passed by the 
Respondent/Management is justified on merits?” 

(iii) “To what relief; the complainant is entitled?’ 
Point Nos. 1 & 2 :— 

6. The case of the Petitioner in this case is that he 
has joined the. services of the Respondent/Management 
on 4-5-1992 and he was illegally terminated with effect from 
16-9-2000 without complying the provisions of Section 25G, 
25H and 33 of I.D. Art read with industrial Dispute (Central) 
Rules. He further alleged that he was working as casual 
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(i) he should be u workman within the definition of 
workman und ix Section 2(s) of the Act; 

(ii) he should be a workman concerned in the pending 
dispute; and 


(iii) he should be aggrieved by the alleged 
contravention of Section 33 by the employer. 

Even assuming that there is a dismissal or discharge by the 
employer, the discharge simpliciier which is not connected 
with the pending dispute would not contravene the 
provisions of Section 33 of the Act. If, however, such 
discharge is punitive or malafide, it would no doubt 
constitute a contravention of this Section. Therefore, the 
adjudicator has to decide (i) the fact of contravention and 
(ii) the merits of the act or order of the employer In other 
words the jurisdiction of the authority is not only to decide 
whether there has been a failure on the part of the employer 
to obtain the permission of the authority before taking 
action but also to go into the merits of the complaint and 
grant appropriate relief. Therefore, the first issue to be 
decided in this complaint is ‘ Whether the order of discharge 
or dismissal or direction made by the Respondent/employer 
is in contravention of Section 3 3 ’ and the next question is 
“Whether the order of discharge or dismissal passed by 
the employer is justified on merits?” Lastly, this Tribunal 
has to consider all aspects of the case and ultimately has 
to come to a conclusion what order would meet the ends of 
justice in the circumstances of the case. But, at the same 
time, a mere contravention of Section 33 by the Respondent 
employer will not entitle the workman to an order of reins¬ 
tatement, because an enquiry under Section 33 A is not 
confined only to the determination of the question as to 
whether the employer has contravened Section 33 but even 
if such contravention is proved, the Tribunal has to deal 
with the merits of the order of discharge or dismissal or 
termination. At the same time, it is clear that the fact of 
contravention of Section 33 does not make the orders of 
discharge or dismissal void or inoperative entitling the 
workman straightaway to a reinstatement. With this back 
ground, we shall look into the case further 

9. In this case, the Petitioner examined himself as 
WW1 and produced 31 documents namely Ex. W1 to W31. 
As against this, on the side of the Respondent/ 
Management one Mr. G. Anbarasan, Senior Manager (HR) 
of the Respondent/Management was examined as MW1 
and on their side Ex. M1 to M8 were marked. The Petitioner 
in his evidence alleged as mentioned in his complaint and 
he further alleged that he was working as casual labour in 
subordinate cadre in various branches namely at Sowcarpet 
branch from May, 1992 to February, 1993, at Kodambakkam 
branch from Feb. 1993 to August, 1993, at Usman Road 
branch, Sowcarpet branch, Kodambakkam branch and 
Mount Road branch between August, 1993 and April, 1994 
and at Chennai Industrial Finance branch during May, 1994. 
at Usman Road branch on 31 -5-94, at Cathedral Road branch 
from June, 1994 to June, 1995 and lastly from July, 1997 till 
16-9-2000, he forked at Sowcaipet branch Thus, he worked 
continuously without any break and even if there was any 
break, it was not due to any fault of him. He had written 
despatch register, inward registered post register on daily 




[VPTII—5P»g 3(ii) ] 


mr?t qst tnm ? 3 , 2005 / 3 ^ 5 ^ 12,1927 


13295 


basis at Cathedral Road branch and he was asked to write 
the cash book, general ledger, general ledger balance book 
and P &L analysis book when he was working at Sowcarpet 
branch and he had also attended several works. Since the 
Respondent/Bank has not regularised the services and the 
services of other six members, he has raised a dispute before 
the labour authorities and while the matter was pending, 
the Bank of India Staff Union withdrew the dispute No. 

6/2000 on 11 - 10 - 2000 . While the matter was pending before 

the Tribunal, he was discharged on 16-9-2000 which is illegal 
and without obtaining any permission, the 
Respondent/Bank terminated his service, hence the 
termination is ab initio, void. 

10 . But, as against this, the Respondent contended 

that the Respondent has not violated any provisions of 
Section 33 of the I D. Act. No doubt, I D. No. 6/2000 was 
pending and in the said dispute, the reference was 
“Whether the action of the Respondent/Bank is justified 
in not regularising and instead terminating the services of 
six casual labourers including complainant ?” The said 
dispute was subsequently withdrawn by the Petitioner 
union in that case: The said reference itself proceeds on 
the basis of alleged termination of the complainant and 
five other casuals. That being the case, the question of 
terminating the services of the complainant once again on 
16-9-2000 does not arise at all. Then secondly, it is 
contended on behdlf of the Respondent that admittedly 
the complainant was engaged as a casual and the services 
of the casual comes to an end at the close of the work on 
each day and therefore, it cannot be said that there is a 
change in condition of service or of termination or 
discharge or dismissal for any misconduct, hence the 
question of violation of Section 33 of the Act does not 
arise at all. Further, the automatic termination of service of 
the complainant by efflux of time is outside the scope of 
Section 33 of the I.D. Act. Anyhow, being a public sector 
bank, as per the recruitment rules, the vacancies ought to 
be notified to the Employment Exchange for sponsoring 
the candidates and thereafter selection is made from • 
amongst the eligible candidates by selection committee 
and finally the sub-staff or temporary man is appointed 
against the vacant post by the competent authority. While 
so, the Petitioner has raised this dispute only with an 
intention to bye-pass the above recruitment rules and to 
make a back door entry in the public employment. Even 
assuming that the Petitioner has worked on exigency, the 
Petitioner was not taken against the regular vacancy of 
sub-staff. Instead some of the branches had engaged him 
for doing availability of certain casual work purely on need 
basis. He was never engaged as casual on contingent basis 
over a period of many years as claimed by the Petitioner. 
Further, in this case, the Petitioner has not produced any 
document to show that he has completed more than 240 
days in a continuous period of 12 calendar months. It is 
only true that tlie Petitioner was engaged intermittently as 


casual on daily rated basis arising out of exigency and as 
such there was no need for Respondent to engage 
individual in various branches continuously as alleged. 
The Petitioner’s allegation are vague and without any proof 
Further, the Respondent has not maintained records 
whenever coolies or casual labourers are engaged and the 
records/vouchers are preserved as per the Banking 
Companies (period of preservation of records) Rules, 1985 
for specific period only. Beyond this stipulated period, the 
Respondent/Management is not required to preserve 
records/vouchers. Under such circumstances, it cannot be 
said that the Respondent has to produce the required 
documents alleged by the Petitioner. The allegation that he 
has completed 480 days in a period of 24 calendar month is 
false and the burden is upon the Petitioner to establish this 
contention and therefore, the Respondents claims that the 
complaint is without any substance. Learned counsel for 
the Respondent further relied on the rulings reported in 
1972 1 SCC 814 AIR fSlDI A CORPORATION Vs. VA. 
REBELLOW AND ANOTHER wherein the Supreme Court 
while dealing with Section 33 (1)(2) and (3) and 33A has 
stated that “the bank however, is designed to restrict 
interference with the general rights and liabilities of the 
parties under the ordinary law within the limits truly 
necessary for accomplishing the above object. The 
employer is accordingly left free to deal with the employees 
when the action concerned is not punitive or malaftde or 
does not amount to victimization or unfair labour 

practice. .7/ is noteworthy that the ban is imposed 

only in regard to action taken for misconduct whether 
connected or unconnected with the dispute. The employer 
is therefore, free to take action against his workmen if it is 
not based on any misconduct on their part. ” Relying on 
this decision, learned counsel for the Respondent 
contended that the disengagement of the Petitioner is not 
for any misconduct and therefore it amounts to only 
discharge simpliciter and therefore, the Respondent cannot 
be blamed that they have contravened the provisions of 
Section 33 of the I.D. Act Again, learned counsel for the 
Respondent relied on the rulings reported in 1976IILLJ 
259 MAHENDRA SINGH DANTWAL Vs HINDUSTAN 
MOTORS LTD. AND OTHERS wherein the Supreme Court 
has held that from the provisions of Section 33 it is 
manifest thatpunitiye action of employer in whateverform 
it may be passed is permissible against an ordinary 
workman as distinguished from a protected workman even 
during the pendency of proceedings before the Tribunal 
provided that the employer pays one month's wages and 
also applies to the concerned Tribunalfor approval of his 

act ‘on . We have no doubt in our mind that Section 

33(2)(b) makes it obligatory upon the employer to 
make an application to the Tribunal under the proviso 
only when he discharges or dismisses a workman for 
misconduct. " Learned counsel for the Respondent 
argued that in this case, the Petitioner was not 
discharged or dismissed for misconduct and on the 
efflux of time he has been disengaged and therefore, it 
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cannot be said that the Respondent has contravened the 
provisions of Section 33 of the I.D. Act and as such this 
complaint is not ma intainable. 

11. Bot, agaii t the learned counsel for the Petitioner 
contended that in a case reported in 20021LLN 639 JAIPUR 
ZIT.A SAHAKARII1HOOMI VIKAS BANK LTD. VS. RAM 
GOPAL SHARMA AND OTHERS wherein the Full Bench 
of the Supreme Co jrt has clearly stated that “not making 
an application under section 33(2)(b) seeking approval 
or withdrawing an application once made before any 
order is made ther '.on, is a clear case of contravention of 
the provision to Section 33(2)(b). The interpretation of 
statue must be sue i that it should advance the legislative 
intent and serve the purpose for which it is made rather 
than to frustrate it. The proviso to Section 33(2)(b) affords 
protection to a workman to safeguard his interest and it 
is a shield against victimization and unfair labour 
practice by the employer during the pendency ofindustrial 
dispute when the relationship between them is already 
strained. An emp oyer cannot be permitted to use the 
provision of sect on 33(2)(b) to ease out a workman 
without complying with the conditions contained in the 
said proviso for any alleged misconduct said to be 
unconnected wi'h the already pending industrial 
dispute. " It further held that "even the approval is not 
given nothing mor <: is required to be done by the employee, 
as it will have to be deemed that order of dismissal had 
never been passea, consequence of it is that the employee 
is entitled to the benefits available. " He further relied on 
the rulings reportc d in 2003 3 LLN 355 MANAGEMENT 
OF SRI GANAPA' PHY MILLS CO. LTD. Vs. PRESIDING 
OFFICER SPECU L INDUSTRIAL TRIBUNAL, MADRAS 
wherein the High Cou rt of Madras, relying on the rulings 
reported in Jaipur Zila Sahakari Bank’s case has held that 
“none-comptiance of the condition contained in the 
proviso to Section 33(2)(b) which is mandatory in nature 
would render the order of dismissal void and the effect of 
that shall be that the order of dismissal had never been 
passed and the employee would be deemed to have 
continued in serv ee andentitled to all benefits available 
to him. " Again, th e learned counsel for the Petitioner relied 
on the rulings ret> irted in 2004 ILLJ 294 RAMANU JAM 
C. Vs. PRESIDING 3 OFFICER INDUSTRIAL TRIBUNAL, 
MADRAS wherein the Madras High Court has held that 
"if an application under Section 33(2)(b) be not approved 
or withdrawn there is no valid dismissal or discharge of 
workman and the workman will not be driven to make 
complaint under Section 33A and order ofdenial of back 
wages to workman in complaint under Section 33A is 
held as not proper. ” Learned counsel for the Petitioner 
further argued that since Gass IV employees need not be 
recruited through Employment Exchange, the allegation 
that Class IV employees are to be sponsored through 
Employment Exchange is not valid in law. Further, the 
Supreme Court and also the High Court of Madras has 


held in several decisions that class IV employees need not 
come through Employment Exchange. Since the dispute is 
pending before this Tribunal to regularize the services of 
the Petitioner and others, the action of the Respondent/ 
Management in discharging or terminating the services of 
the Petitioner amounts to unfair labour practice and this 
action of the Respondent/Management is by way of 
victimization and not in good faith but in colourable exercise 
of employee’s right. Further, discharging the services of 
the Petitioner amounts to termination and the Respondent/ 
Bank has admittedly not complied with the provisions of 
section 25F of the Act, hence, the termination is ab initio 
void. Even though the Petitioner has not produced any 
document to substantiate his contention that he has worked 
for more than 240 days, all the documents pertaining to the 
Petitioner are with the Respondent/Bank and further, the 
circulars, issued by the Respondent/Bank under Ex. W1, to 
the effect that casual employees should not be engaged 
for more than sixty days and salary paid to the casual 
employee should be reimbursed to Manager and no 
signature of the casual employee should be obtained in 
any register or voucher, clearly proves the unfair labour 
practice adopted by the Respondent/Management. It was 
made only to prevent any document to be produced before 
the Court and also to prove the case of the Petitioner. But, 
the Petitioner has produced Ex. W24 namely a circular 
regarding preservation of old records, which clearly says 
that the bank has to maintain some of the records for ten 
years. The previous I D. No. 6/2000 was originally raised in 
the year 1994 and now as the dispute is pending, the 
Respondent is bound to retain the records and to produce 
the same before the Court and they should not contend 
that they are not having the records of ten years old. If 
such contention is raised, it is to be presumed that if they 
produce the documents, it will affect their right and they 
must have been adverse to them and therefore, this Tribunal 
has to draw necessary adverse inference against the 
Respondent/ Bank. Anyhow, the Complainant/Petitioner 
has done reconciliation work at Sowcarpet branch and 
copied of RECI are available in Zonal/Head Office 
reconciliation department. Similarly, the Petitioner/ 
Complainant was asked to go to various offices/places on 
duty services and he claimed travelling expenses, which 
was directly paid to him by the branches. The said travelling 
expenses details reflect in the Profit & Loss vouchers and 
Profit & Loss Analysis book and the Petitioner/Complainant 
has signed in the back side of the P & L vouchers. Further, 
the dispatch register, inward/cheque return register, 
outward bills for collection/special collection schedule 
booking and realization, branch daily statement, daily 
vouchers including P & L &‘Head Office vouchers, 
reconciliation, inward/outward remittance register 
are available with the Sowcarpet branch for the period 
July, 1997 to 16-9-2000 and it will amply prove the 
Petitioner/complainant’s case and it is also clearly 
established that when the dispute of6/2000 was pending 
before this Tribunal, he has been terminated from service 
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It is further contended on behalf of the Petitioner that even 
MW1 who was examined in I D. No. 751/2001 has clearly 
admitted that from the recrods of the Respondent/Bank, it 
is clear that the Petitioner was disengaged on 16-9-2000 
and therefore, it is clear that the Respondent who has got 
all the documents pertaining to the Petitioner has kept these 
documents with malafide intention that the Petitioner 
should not get the benefits under legal legislation. In this 
case, on 25-5-2000 the issue relating to non-regularisation 
of complainant’s service was referred to for adjudication 
along with non-enploy ment issue of five other workmen in 
I D. No. 6/2000. On 16-9-2000 the Petitioner was denied 
employment Even on 7-10-2000 the complainant under 
Section 33A was filed before the Tribunal bui it was not 
taken of file and on 11-10-2000 the complaint was filed 
before the Court in person and only on that date I D. No. 
6/2000 was withdrawn. Anyhow, notification with regard 
to publication of award was received only on 23-10-2000 
under section 17 and 17A of the ID. Act and the Award 
has not come into force, when the complaint was filed. 
Therefore, admittedly, the industrial dispute was pending 
on the date of denial of employment to the Petitioner i.e. on 
16-9-2000 and therefore, this complaint is maintainable as 
there is violation of provisions of Section 33 of the I D. Act 
and therefore, the Petitioner is entitled to the relief claimed 
by him. He further argued that since the Petitioner is a 
concerned w orkman in I.D. No. 6/2000 and since the dispute 
was pending on the date of divesting of duties of the 
Petitioner, the Respondent Bank ought to have taken 
permision as contempleted under section 33 of the I D. 
Act. Further, the services of sub-staff and award staff are 
covered by the Bipartite Settlement as modified from time 
to time and the Government of India or Reserve Bank of 
India’s guidelines cannot take away the rights conferred 
under labour legislations. He further contented that even 
under Banking Regulation Act, it is stated that provisions 
of this act shall be -in addition to and not in derogation of 
any other law for time being in force Under such 
circumstances, it cannot be said that the bank has got 
separate reciuitment rules and oniy through Employment 
Exchange the sub-staff has to be recruited. In this case 
from the circumstances the Petitioner has established that 
he has worked from 1992 to 16-9-2000 continuously and 
therefore, he is entitled to the benefits of the Act and also 
conferment of permanent status under the Act. 

12 . But, again on behalf of the respondent, it is 
contended that mere allegations made in the complaint or 
in Proof of Affidavit cannot be taken as a proof of his 
contention that he has completed more than 240 days in a 
continuous period of 12 calendar months. It is well 
establsihed by decisions of Supreme Court and also High 
Courts that burden of proving that he has completed more 
than 240 days is upon the Petitioner, who alleged the same 
and in this case, though he alleged the he has completed 
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240 days in a continuous period of 12 calendar months and 
480 days in a period of 24 calendar months, the Petitioner 
has not produced any valid document to substantiate his 
contention. Under such ciscumstances, it cannot be said 
that he is entitled to the benefits of ID. Act and there is a 
contravention of provisions ofSection25FoftheI.D. Act. 

13.1 find much force in the contention of the learned 
counsel for the Respondent because even though it is 
established that while the dispute with regard to 
regularization was pending before, this Tribunal, the 
Complainant/Petitioner has been discharged from service, 
it is not established by the Petitioner that he has worked 
for more than 240 days in a continuous period of 12 calendar 
months. Further, even though the Petitioner has contended 
that adverse inference is to be drawn in the circumstances 
of the case, when the Respondent has not produced any 
document, I find the Petitioner has not taken any steps to 
summon the documents alleged to have been with the 
Respondent/Management. Under such circumstances, this 
Tribunal cannot take any adverse inference in these 
circumstances with regard to employment of the Petitioner 
for more than 240 days. Further, it is well established that 
the fact of contravention of Section 33 alone does not 
make the order of dismissal or discharge as void or 
inoperative entitling the workman straightaway to 
reinstatement. Further, it is held in several decisions that 
Tribunal would have to consider all aspects of the case 
and ultimately decide what order would meet the ends of 
justice in the light of the circumstances of the case. Though 
I find that the Petitioner has not established the fact that 
he has worked for more than 240 days in a continuous 
period of 12 calendar months, it is clear that the Respondent 
has not given any notice of termination. Under such 
circumstances, I find some compensation must be given to 
the Petitioner. Under such circumstances, I find a 
compensation of Rs. 5000 would meet the ends of justice fn 
this case. 

Point No. 3:— 

i he next point to be decided in this case is to what 
relief the Petitioner/complainant is entitled? 

14. In view of my foregoing findings that the 
complainant is not entitled to reinstatement in service, I 
find a compensation of Rs.5,000 (Rupees Five thousand 
only) by-the Respondent/Management to the complainant 
will meet the ends of justice. Ordered accordingly. No Costs. 

K. JAYARAM AN, Presiding Officer 
Witnesses Examined:— 

For the Complainant: WWI Sri PR 

Sampath Girivasan 

For the Respondent: Sri G. Anbarasan 
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For the I Party 


Ex, No. Date Description 

W1 30-11-94 Xerox copy of the dispute raised by 
employees before Labour authorities. 

W2 24-07-9ii Xerox copy ofthe minutes ofmeeting 

ofALC. 

W3 18-07-96. Xerox copy of the minutes of meeting 
ofALC. 

W4 12-03-99 Xerox copy ofthe circular of Bank of 

India staff union. 

W5 30-11-9) Xerox copy ofthe minutes ofmeeting 

of ALS. 

W6 10-12-9) Xerox copy of the failure report of 
conciliation. 

W7 26-6-00 Xerox copy'ofthe notice ofthe Court. 

W8 01-08-03 Xerox copy of the Claim Statement 

filed by union. 

W9 13-09-03 Xerox copy of the counter filed by 
Respondent. 

W10 11-lO-CO Xerox copy of the award in ID 

6/2000 

Wll 23-10-C0 Xerox copy ofthe notification. 

W12 08-12-C3 Xerox copy of the deposition of 

WWlinID751/2001. 

W13 23-03-C 4 Xerox copy of the deposition of MW 1 

in ID 751/2001. 

W14 Ml Xerox copy of the Proof of Affidavit 

ofWWl. 

W15 Ml Xerox copy of the Proof of Affidavit 

ofMWl. 

W16 034)64 >2 Xerox copy of the circular regarding 

payment of wages. 

W17 16-12-93 Xerox copy ofthe memorandum. 

W18 17-03-')4 Xerox copy of the memorandum. 

W19 22-06-)5 Xerox copy of the memo regarding 

engagement of budlee Sepoys. 

W20 22-06-35 Xerox copy of the memo regarding 

engagement of budlee Sepoys. 

W21 04-10-35 Xerox copy of the circular regarding 

payment of wages to Casual labour. 

W22 27-04-96 Xerox copy of the memo regarding 

engagement of casual/Budlee sepoys 
as sub-staff. 

W23 28-04-98 Xerox copy of the letter from BOl staff 

union to Regional Commissioner of 




Labour (Central). 

W24 

1999 

Xerox copy of the circular regarding 
preservation of records. 

W25 

30-10-99 

Xerox copy of the reconciliation 
report. 

W26 

07-09-00 

Xerox copy of the branch daily 
statement. 

W27 

15-09-00 

Xerox copy of the branch daily 



statement. . 

W28 

164)9-00 

Xerox copy of the P and L Misc. 
voucher. 

W29 

164)9-00 

Xerox copy of the advise of drawing. 

W30 

164)9-00 

Xerox copy ofthe advise of drawing 

W31 

07-10-00 

Xerox copy of the postal 
acknowledgment. 

For the Respondent/Management:— 

Ex. No. 

Date 

Description. 

Ml 

31-12-80 

Xerox copy of the circular of Head 
Office regarding Recruitment of 
subordinate staff. 

M2 

224)44)0 

Xerox copy of the circular issued by 
Respondent Head Office. 

M3 

284)7-00 

Xerox copy of the claim statement 
filed in I D. No. 6/2000. 

M4 

124)9-00 

Xerox copy of the Counter Statement 
fiied in l.D. No.6/2000. 

M5 

02 -11-00 

Xerox copy of the VRS 2000 with 
annexure of Respondent/Bank Head 
Office Circular No. 94/132. 

M6 

03-10-01 

Xerox copy of the particulars of 
employees opted For VRS-2000. 

M7 

184)24)4 

Xerox copy of the letter from 
Respondent/Bank to Employment 
Officer. 

M8 

234)24)4 

Xerox copy of the letter from District 


Employment Officer to Respondent/ 
Bank. 

M 16 2005 

^T.atT. 4563.—faqTC Sffafwt, 1947 (194,7 
cRT 14) «IKT 17 % SfjWJI 3, 

% ■SRwrsf % % «rNr, 

3rfv^r/?R ’M'Jsm % w wn 

■si-75/2002) ^ JRift t, # 71 WR 35 t 

16-11 -2005 ^ "SITO ^3TT ®TT 1 

[4^-23012/15/2001-3*1^(4-11)] 
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New Delhi, the 16th November, 2005 

S.0, 4563.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. ID 75/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court-I, Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of B.B.M.B. and their workman, which 
was received by the Central Government on 16-11-2005. 

[No. L-23012/15/200l-IR(C-II)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CliM-LABOURCOURT-I, 
CHANDIGARH 

Case No. LD. 75/2002 

Sh. Sarwan Singh C/o Sh. R.K. Singh Parmar, 211-L, Brari, 
P.O.PartapNagar, Nangal Dam, Ropar. ...Applicant 

Versus 

The Chief Engineer (Power Wing) Generation, B.B.M.B. 
Nangal Township, Ropar. .. .Respondent 

APPEARANCES: 

For the workman None. 

For the management Sh N.K. Zakhmi 

AWARD 

Passed on 7-11 -2005 

Central Govt, vide No. L-23012/15/2001 IR (CM-1I) 
dated 30-04-2002 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the Chief Engineer (Power 
Wing) Generation, BBMB Nangal Township, 
Ropar in terminating the service of Sh. Sarwan 
Singh S/o Sh. Tarpal Singh w.e.f. 22-11-1998 is legal 
and justified? If not, to what relief the workman is 
entitled to?” 

2. None appeared on behalf of the workman. 
Workman or his representative is not appearing for the 
last two dates earlier and on the last date also one proxy 
advocate appeared. The Ld. counsel for the management 
submitted that the reference may be returned to the 
Appropriate Govt, as workman is not interested in 
prosecuting his case and it appears that he is gainfully 
employed somewhere. In view of the above, as workman, 
it appears is not interested to persue present reference, 
the same is returned for want of prosecution. Central Govt, 
be informed. File be consigned to record. 

Chandigarh 

Dated: 7-11-2005 RAJESH KUMAR, Presiding Officer 


16 2005 

7ST.3ir. 4564.—aH^Pl-Sb faqie 1947 (1947 

apM4) ^ «TRT 17 % 

% •SRqrnt % sfhc 

aflei)Pl«b 3 ^-*19 7174)17 ^MlPl* 

"MI'Mld A l-I, % TRR (TTT^ WH 3TT# 

■5t-73/2002) ^ M4ilp!ld ^>7<ft t, ^ 7T7SFT7 ^ 

16-11 -2005 RTRl fSh «TT I 

[U b^l-23012/11/2001-3TT^3TR(7Tt-Il) ] 

arfiwiTi 

New Delhi, the 16th November, 2005 

S.O. 4564.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. ID 73/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court-I, Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of B.B.M.B. and their workman, which 
was received by the Central Government on 16-11-2005. 

[ No. L-23012/11/2001 -IR (C-II)) 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENTINDUSTRIAL 
TRIBUNAL-CUM-LABOURCOURT-I, 
CHANDIGARH 

Case No. I.D. 73/2002 

Sh. Haipreet Singh C/o Sh. R.K Singh Parmar, 211-L, Brari, 
EO. Partap Nagar, Nangal Dam, Ropar .. .Applicant 

Versus 

The Chief Engineer (Power Wing) Generation, B.B.M.B. 


Nangal Township, Ropar 

Respondent 

APPEARANCES: 


For the workman 

None. 

For the management 

Sh. N.K. Zakhmi 

AWARD 


Passed on 7-11-2005 

Central Govt. Vide No. L-23012/11/2001 IR(CM-II) 
dated 30-04-2002 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the Chief Engineer (Power 
Wing) Generation, BBMB Nangal Township, 
Ropar in terminating the service of Sh Harpreet 
Singh S/o Sh. Jasbir Singh w.e.f. 28-2-1999 is legal 
and justified? If not, to what relief the workman is 
entitled to?” 


3343 GI/05—24 


13300 


THE GAZETTE OF INDIA: DECEMBER 3,2005/AGRAHAYANA 12,1927 


2. None api 
Workman or his re] 
last two dates earlietr 
advocate appeared 
submitted that thej 
Appropriate Govt 
prosecuting his 
employed somewhi 
it appears is not inj 
the same is returned [ft 
be informed. File be 


pEared 


; cast 


etc 


on behalf of the workman. 
:|>resentative is not appearing for the 
and on the last date also one proxy 
jrhe Ld. Counsel for the management 
reference may be returned to the 
as workman is not interested in 
and it appears that he is gainfully 
.In view of the above, as workman, 
i|erested to persue present reference, 
for want of prosecution. Central Govt, 
consigned to record. 


Chandigarh 
Dated: 7-11-05 


RAJESH KUMAR, Presiding Officer 


Versus 


The Director, 

National Research Centre on 
Seed Spices, 

Tabeeji, 

Ajmer (Raj.) 

PRESENT! 

PresidingOflicer 

For the applicant 
For the non-applicant 
Date of award 


[Part II— -Sec. 3(ii)] 


Non-applicant 


Sh. RC. Sharma. 
None. 

Sh. V. S. Guijar 
17-10-2005 


M 36 W*R, 2005 


4565. 

H. 98, 

16-11- 


—1947 (1947 

I/9TO -qiqwq, '5^3* % 

|2005 ) wftm wt t, ^ 

5 ^ wei *n 1 
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S.O. 4565.- 
Industrial Disputes) 
Government herd); 
98/2005) of the Ceirit: 
cum-Labour Court, 
in the Industrial Dii p 
to the management! 
spices and their 
Central Government 


|i^-42012/194/2004-^3TR( 4-II) ] 

%^BR ( aqfawt 


New Delhi, the 16th November, 2005 


-In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
ij| publishes the award (Ref. No. C G I T. 
;ral Government Industrial Tribunal- 
Jaipur now as shown in the Annexure 
ute between the employers in relation 
of National Research Center on seed 
orkman, which was received by the 
on 16-11-2005. 

[No. L-42012/194/2004-IR (C -I I)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 


AWARD 

1 . The Central Government in exercise of the powers 
conferred under Clause D of sub-sections 1 and 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (for short, 
the Act’) has referred the following industrial dispute to 
this Tribunal for adjudication, which runs as under:- 

<f^lq 

^ ftijcf) 11-5 -2003 «pt *RSffel 

2 . On 29-8-2005, the case was posted for 27-9-2005 
for the service of the registered notice on both the parties. 
On 27-9-2005, on behalf of the non-applicant establishment 
Sh. VS. Gurjar put his appearance, but despite the service 
of the registered notice on the workman herself, she did 
not put her appearance before the Court. The case was 
then fixed for 14-10-2005, on which date none appeared on 
behalf of the workman. 

3. 1 have heard the Ld. Representative for the 
management and perused the record. 

4. It was the responsibility of the applicant-workman 
to put her appearance and plead the claim referred in terms 
of the reference. But she has failed to adduce any material 
on the record to adjudicate the dispute. It appears that the 
workman is not interested in pursuing her claim 
Accordingly, the claim of the workman is liable to be 
rejected. 


CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALS UM-LABOUR COURT, JAIPUR 


Cape No. CGIT-98/2005 
Reference N^). L-42012/194/2004-IR(CM-II) 


Smt. Bhanwri, 

W/o Shri Panchu Kjimhar, 
Vill. & Post: Saradliana, 
Ajmer (Raj.) 


. ...Applicant 


5. Consequently, the reference is answered in the 
negative against the workman and in favour of the non¬ 
applicant management and it is held that the termination 
order dated 11-5-2003 passed against the workman is legal 
and justified. The claim of the workman is rejected . An 
award is passed in terms accordingly. 

6 . Let a copy of the award may be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R. C. SHARMA, Presiding Officer 
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^ 16 4**41, 2005 

4566.—1947 (1947 
^14)45tqroi7%3T3^-$f, 

«fh tfts sflr ■3*% 

^prI % «rNr, appjtr 3 Iw; 3 %r?fa 

W<W afNllfW3Tfi<<t»< u l/9R -qiMK-fM, 314^1 % T fal3 (^T^ 
ii^Tnft.'3ft.3iiT^.3l.-i00/2O05)'^f %, ^it%g(ta 

TOR 4>M6-11 -2005 SBt 3JTO ^«n «n I 

[ U T^T-42012/218/2004- 3#3TK( #-II) ] 

%?wr, 

New Delhi, the 16th November, 2005 

S.O. 4566.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. NO.-C.G.I.T. 
100/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jaipur now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of National Research Centre on seed 
spices and their workman, which was received by the 
Central Government on 16-11-2005. 

[No L-42012/218/2004-IR (C-H)] 
N.P KESAVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 
Case No. CGIT-100/2005. 

Reference No. L-42012/218/2(K)4-IR(CM-II) 

Smt. Seemadevi, 

W/o Shri Kanhaiyalal Sargara, 

Through Ramvilas \ferma, 

R/o Veer Tejaji Nagar, 

Ajmer (Raj . ) 

Versus 

The Director, 

National Research Centre on 
Seed Spices, 

Tabeeji, 

Ajmer (Raj.) 

Present: 

PRESIDING OFFICER 

For the applicant 
For the non-applicant 
Date of award 

AWARD 

1 . The Central Government in exercise of the powers 
referred under Clause D of sub-sections 1 and 2(A) to 


Section 10 of the Industrial Disputes Act, 1947 (for short, 
‘the Act’) has referred the following industrial dispute to 
this Tribunal for adjudication, which runs as under:— 

Wvi4>, tl'sp 4 ! 4141*1 HHIMI 3Tg*TURn^j'sJl, 

^Rt ftJTNt 26-12-2003 <tai ^ ^Vil 
rrsf fuftf 4t«KI $ ? 7 tfe wf tit 4>»f45R 
^ <184 «(5t mi*1 ^1 SiRwiO %?” 

2. On 29-8-2005, the case was fixed for 27-9-2005 for 
the service of the registered notices on both the parties, 
which were issued on 2-9-2005. On 27-9-2005, the registered 
postal cover addressed to the wokman Smt. Seemadevi on 
her address as mentioned in the reference, was returned 
to the Court with the noting dated 19-9-2005 of the postman 
that the addressee has left without giving her new address. 
The case was then posted on 14-10-2005 in awaiting for 
both the parties to appear before the Court. On this date, 
on behalf of the management its representative Sh. V. S. 
Gurjar put his appearance. The case was then adjourned 
to 18-10-2005 when the representative for the management 
submitted his authority letter. But on all these consecutive 
dates, none put appearance on behalf of the workman. 
The registered postal cover having the endorsement by 
the postman that the workman has left and her further 
address is unknown clearly shows that she is untraceable 
and no other address is available with this Court. It further 
also reflects that the workman is not interested to pursue 
her claim and there is no material available on the record to 
adjudicate the dispute. 

3. Accordingly, a “No Dispute Award” is passed in 
this matter. 

4. Let a copy of the award may be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R. C. SHARMA, Presiding Officer 
17 W*R, 2005 

^T.OT. 4567.—■STOTC, TF*t 

aifaPm, 1948 (1948^*134 91 «tRI 

88 STO TUTU ^5T TPTTT PtHRlfelfl ST^TORf % 

4>4'tlR < lT afffaPptU % ^ 

Wtt:— 

(i) wta fwt Mht-s, 

01-10-2004 ^ 30-09-2006 I 

(ii) TtfOTt ^ fersfTO 01 - 01-1997 

3 30-09-2006 W I 

(iii) «ffal RfR, «i'in1<, 01-01-1989 ^1 

30-09-2006 I 

2. EgZ Pi*-iRn(<an Tltif ajstfcf: — 

( 1 ) kRimh, farcrti PwIPIm t, ^ 


Applicant 


—Non-applicant 

SH.RC. SHARMA 
None. 

Sh.V.S. Guijar 
18-10-2005 
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tftrwRsrirr frraif % 7 tft 

(2) ^r^e%^n«nspsrfaftiqH 

FTTH 3TR f^R% f^TTT ^ 3TfaT£SRI $1TT 

^ wfcfd Fft TIRhST ^ ^ TRTF 3T^Hf % 
-3TTOTC ^R F^>FR ^ ”3JT?t | 

(3) TgZ3IT?T 3TWT^# 

Cft qiMR ^TFt 'feTT ^UV/TI I 
( 4 ) "33RT e■>KOI , 11/yfci^N *5iT "3TT 3T^fa % 

f^TR% 'tpp\ "STT 4f>T{ISF) RT “S^RT Sffafw? (Rn4 

3Rfa^FT , nqj'|) 3T^pf3 «TT, ^et RwfVii 

\ \ _v < v *s. *4 v r> \ \ f ^ „____ & 

T^HWH 
(■RFTPT) fafWT, 

^W(l)%3REfa fwr SRT fa^W fen n^rr 
ftrfhF^r fh f¥*m 3nfvf>n fwr 

(i) *TRT44 ^FT^RJRT (1) %>m4fl 3T^fa% 

STRpT f^fr faq<4) ^WcT tiOHifna % 

(ii) ^ Rr^ra ^ % y4Mi!*} % ^qr w sRrfa % 

^<*4^41 TT^^RT(KIHHO fapMH, 1950%3T?pfa 
W 3T^f$m tfafdi Sift W^hli V&TVl%; 3T«T^T 

(iii) ^tf ^prfr^T % y*ft'3Hi*f % ^qr <*>4^0, 

Pi4t^f^ &KI Rvj Tf^T FTTRf ^fH 4f «SI^ 

jq 3 TpRj^n % srirfa ^ ^rt ifM? , ct^^r, 

% ^r 4f ’srr^r ^t Rra ^n ^r^rar 

(iv) ^TF T$f TRwi ^R^ % y4MHl4 1% «H1 3TT 3T^f*T% 

yqcta $, fti*-iftrTftsicl ^7[ 3Tfa^5R ^r^PT °h<4 % Rim, 
FR 3ffaf4^T %^ ftrRTRRt 9 4T: 

(^F) WR<T«FJT 

^HI Rn4 "RF 3uq^qq> 'RR^PTT Ft; ST^T^T 
(73) T^3^TR3T«FJTq<fHH Ri4t^ ^TTT^TftPJFNT 
cbKiSIl^ yfilWT , ^FF#PT 3T?^T 3R? -qf^f 
Ht '3’f^rT TPR RT 3P^T ^RT <T«JT ^FT RT^ 'RR fe# 
TlMlft 5RT foftePF 3Tfwff 

*qfarqf % fR#3R 3TWft ^ Ff^m 

M, ^fF*ri ^ ^ Wl^4 ^ 3^ 3^Tf 

^ % 3T«r^r ^ ^4t ^rpTORt ^ 

FTR^Ft ; 

^f?TWT, °H v 4^q 3T?™ 3T^T MpiRif 4[ 
l?^n 3?2T^ qtffMH P’RPW, 3T?^1 


3T®wt Rt>41 vt^ otfpKi <5 t>i,*ti Rn^ ^qn PtPl^f°F 

3T«rm 3T^T 3ffWRt % RRT ^TF ^T Wki 

5FK^I ^ % ^F TT^i <t)4qi<1 TFT t; 3T«mT 

(^) ^ wmfi, yRi^M, *>w\m 3rt Rfwrf 

rd nq Tftr^, ^tsn ^Ft wn ^ 

F^FT ^TR ^FRFT 3T«T^T <5<^< u ! #TT I 

[TL T^-38014/1/2005-TTR T^-I] 
R3<W! TFT, STSTTrf^T 


(ii) Process-cum-Product Development Centre, 
Meenit, exemptedfor the period from 01-01-1997 
to 30-09-2006. 

(iii) M/s. National Seeds Corporation, Bangalore, 
exempted for the period from 01-01-1989 to 
30-09-2006, 

2 . The above exemption is subject to the following 
conditions namely:— 

(1) The aforesaid establsihment wherein the 
employers are employed shall maintain a 
register showing the name and designations 
of the exempted employees’. 

(2) Notwithstanding this exemption, the 
employees shall continues to receive such 
benefits under the said Act to which they 
might have become entitled to on the basis 
of the contributions paid prior to the date 
from which exemption granted by this 
notification operates; 

(3) The contributions for the exempted period, if 
already paid, shall not be refundable; 

(4) The employer of the said factory/ 
establsihment shall submit in respect of the 
period during which that factory was subject 
to the operation of the said Act (hereinafter 
referred as the said period), such returns in 
such forms and containing such particulars 


otmsmrHcfc 

F$T RRFl 3 ^ ■y'TRT ^ f^fT Ft 

TFCT t 44fRt> Qd TT«isft STT^flf yfsjh^l FPRT FFTTI 

■RF MHfP'Kt 'feTT ^TTFT t % ^ ^ ^ ferft 

*ft ^qf^T % fFF RT TlftTfFT 

New Delhi, the 17th November, 2005 

S.O. 4567,—In exercise of the power conferred by 
Section 88 read with Section 91-A of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby exempts from the operation of the said Act the 
regular employees of the following establishments:— 

(i) Central Cottage Industries Corporation of India 
Ltd., exempted for the period from 0 L10-2004 to 
30-09-2006. 






[HFTII—UPS 3(ii)] 
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as were due from it in respect of the said 
period under the Employees’ State Insurance 
(General) Regulations, 1950; 

(5) .Any inspector appointed by the Corporation 
under sub-section (1) of Section 45 of the 
said ESI Act or other official of the 
Corporation authorized in this behalf, shall, 
for the purpose of:— 

(i) Verifying the particulars contained in any 
returned submitted under sub-section (1) 
of Section 44 for the said period: or 

(ii) Ascertaining whether registers and 
records were maintained as required by 
the Employees’ State Insurance (General) 
Regulations, 1950 for the said period; or 

(di) Ascertaining whether the employees 
continue to be entitled to benefits 
provided by the employer in cash and kind 
beihg benefits in consideration of which 
exemption is being granted under this 
notification; or 

(iv) Ascertaining whether any of the 
provisions of the Act had been complied 
with during the period when such 
provisions were in force in relation to the 
said factory to empowered to : 

(a) require the principal or immediate employer 
to furnish to him such information as he 
may consider necessary; or 

(b) enter any factory, establishment, office or 
other premises occupied by such principal 
or immediate employer at any reasonable 
time and require any person found in 
charge thereof to produce to such 
inspector or other official and allow him 
to examine accounts, books and other 
documents relating to the employment of 
personal and payment of wages or to 
furnish to him such information as he may 
consider necessary, or 

(c) examine the principal or immediate 
employer, his agent or servant, or any 
person found in such factory, 
establishment, office or other premises or 
any person whom the said inspector or 
other official has reasonable cause to 
believe to have been an employee; or 

(d) make copies of or take extracts from any 
register, account book or other document 


maintained in such factory, establishment, 
office or other premises. 

[No. S-38014/1/2005-SS-I] 

SANJUKTA RAY, Under Secy. 

EXPLANATORY MEMORANDUM 

It has become necessary to give retrospective effect 
to the exemption in this case as processing of the 
applications for exemption took time. However, it is certified 
that the grant of exemption with retrospective effect will 
not affect the interest of any body adversely. 

21 W5R, 2005 
W.3CT, 4568.—^? aflr 

27 T TT^, 2003 % MTOT % tNMil, MFT-II, ISPS 3, US-UPS 
(ii) 3 UiT. 3TT. TOI 1173 % 5TTT «<wlwi $ 


13. 'fore? wftf obMfeq fafats, 

RrwI % ftrTj 'fcrcl will ^ 

(^tt^U) («wni , ii<nift*RT'5R^> 

% «n4-qiR'if ) % (cm, "nl'iUe 

^TOSTRT, 

Bl^H, (lytT^l) 

(yr r PTr g n fwtr f^«t -wtati afo •U’l+isi 

sui ^iqi 

[itUm 1(11-38014/1/2005-1THTTF1-1 ] 
TFT, 3PTC 

CORRIGENDUM 

New Delhi, the 21st November, 2005 

S.O. 4568.—In the Notification of the Ministry of 
Labour & Employment published in the Gazette of India 
Part-II, Section 3, Sub-section (ii) dated 27th March, 2003 
vide S.O. .No. 1173 the following entries shall be substituted 
namely;— 


13. For M/s. Indian Farmers Fertiliser Cooperative 
Limited, New Delhi read All Units of M/s. Indian 
formers Fertiliser Cooperative Limited. 

56. For Corporate Office M/s. Hindustan Latex Ltd., 
Trivandrum (Poojapura) and Trivandrum 


3RTTR. 


S.No. 
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PeroH 
Kan 
M/s. 
Akk 
and T)r 
at 
empty 


(Including its Nirodh factoy at Kanagala and 
ada Unit and contract employees of 
ajgala unit) Read Corporate Office 
Hindustan Latex Ltd., Akkulam Factory, 
u[am, Trivandrum, Trivandrum (Poojapura) 
ivandrum (Including its Nirodh Factory 
agala and Perokada Unit and contract 
iyees of Kanagala unit. 

[No. S-38014/1/2005-SS-1] 

SANJUKTA RAY, Under Secy. 

H fo#, 21 W^R, 2005 

^5T.31T. 4169.—■(t'Jl'IK ^ finish 12 
4H«kI, 2005 % RRiT % 7 TSm, MFI-II, ISP’S 3 , ^-7305 (ii) 
3 m an. wn : 04 % set 4 RnrctHati 

afafVi4f «nt TrftnFsnPnt ftEn 

vERTf. 


4. ^777f 1 3TEET a% 

fCTQ[ sfSRi aifnt?T «4P5 r ! fidfnis , 
°t>RTT hhi-c, ij«i| v?nii (j*W), qinl K'N-e 

f^WH ^FB Pdf*!is, 
jhioaii afR i|pl 4 )T 5 I rt«tT <W‘fl , !lc 1 l 


33. 


Thrift;: 


Mr i 

% i 5 ™ <t> 4 '=ttR*iV trlVu) % Idts, “his'R'i EtEITm 

-fortT 


°hK<3U T ii J 

e, P^-so, Pyel'SH (Tjjn^n) afRft^n 
wbtImi ft*nt ;ei4) Mir chitoii affr W°msi 
TRT RJIRFlTelT % %RiT ^Bfarfnqf eM) 


( 

T*5T^ 

H<ol 


Wl 


40. %Rf 


^[R an? 7RJ. •sEiVi'isw, %Tet % 
p^t, rhe^r 3^7 M'im'sh, 


arM 


54. |fe*M wM 4if2dl?’4H Ril’APlE fdf4i'S, 

fa# % ffa( "forif SjTsqi wW 
<41 h'U4 c i IdPtis # 71# 5^i5<ri BRT -surf I 

[tt. 38014/1/2005-n^n~I] 

. tie, 3TET 7ifRE 

CORRIGENDUM 

New Djelhi, the 21st November, 2005 
S.O. 456! K —In the Notification of the Ministry of 
Labour & Emplcyment published in the Gazette of India 
Part-II, Section 3, sub-section (ii) dated 12th February, 2005 
vide S.O .No. 50^ the following entires shall be substituted 
namely.— 


S.No. 


4. 


33. 


40. 


54. 


For M/s. Indian Oil Blending Ltd. Kolkataand 
Trombay Read M/s. Indian Oil Blending Ltd 
Kolkata Plant, Mumbai Plant (Trombay), Vashi 
Plant and Head Office Mumbai 

For Corporate Office M/s. Hindustan Latex Ltd, 
Trivandrum (Poojapura) and Trivandrum 
(Including its Nirodh Factory at Kanagala and 
Perokada Unit and contract employees of 
Kanagala unit) Read Corporate Office M/s. 
Hindustan Latex Ltd., Akkulam Factory, 
Akkulam, Trivandrum, Trivandrum (Poojapura) 
and Trivandrum (Including its Nirodh Factory 
at Kanagala and Perokada Unit and contract 
employees of Kanagala unit). 

For M/s. HIL, Udyogmandal, Kerala Read M/s. 
HIL, Delhi Office and Udyogmandal, Kerala 


For M/s. Indian Farmers Fertiliser Cooperative 
Limited, New Delhi read All Units of M/s. Indian 
Fanners Fertiliser Cooperative Limited. 

[No. S-38014/1/2005-SS-1] 
SANJUKTA RAY, Under Secy/ 

E$fa#, 2 r=TP*n:, 2005 

«HT.3H. 4570.—9R #T falER HRIdE # falfa 

4 ^7, 2005 % RFHI, 73^5 3,39-13^ (ii) 3 

et an. rfan 2035 % set arfRTjREi r ret 88 # ret 87 e% 
E#%ffa(7T#faEPJnE. #roi ar+jsu, 1989 01 

1989 71# faRT I 

[77. tJ71-38014/58/2002-TT5!TQ71-I] 
R^MITTE, 37ET7TfEE 
CORRIGENDUM 

New Delhi, the 21st November, 2005 

S. O. 4570.—In t he Notification of the Mi nistry of 
Labour & Employment published in the Gazette of India 
Part-II, Section 3, sub-section (ii) dated 4th June, 2005 vide 

5 O. No. 2035 the Section 88 shall be corrected to read as 
Section 87 and 1 st October, 1989 shall be corrected to read 
as 1st July 1989. 

[No. S-38014/58/2002-SS-I) 
SANJUKTA RAY, Under Secy. 
M fa#, 24 -=1*1*37, 2005 

WT.3U. 4571.—'‘•%#R TEETR 71^ WR R7 f*F 

fltasfsfl -4 ^r=it 3t^%t «rr, fw; arf¥=m, 

1947 (1947 ^5114 ) Rl) rtRI 2 % 13^5 (^) %T1--QV5 (vi) 
%^R«lf%3ig7Ror£f EKftTRR>R%^RTRIcRRi) arffRJ^RT 
wnman. 2375 f<ni=h 28-6-2005 sri RRtflR i3Ri fwr ^ 



[ MFT n—3(ii)] 
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fa fatTC 1947 (1947 ^51 14) 3t«m 

-srafanf 

%fa^fafa> 28-6-2005 3 W: roTO *>) WlfaV % fat( 

£qi Nlfti faro «n; 

sfa^^^rorirotrrotfacifafs'tl *>i?iiqfa 
^Ft W. 11TO sfa roTOJTOfa % falj ^TOTO WTT 3^fatT t; 

3T?T: sro, aMP l 4v faros 3TfafWT, 1947 (1947 rot 
14 ) rot rotr 2 %isnro (^s) %'3n-'snro (vi) % Hc^ro sro 

3TOrf TrfW«Tf roi '5TOt r ! tJTOt ft(roTTOR W 7#T rot ^TOI 

aifafaqp % ^ fatTTO 28-12-2005 3 PTO rot 

roietrofa % f ?r #ro ii4t , i) ^ro 'srrfror rorot 11 

[rot. b. i3ro-iioi7/5/9i-3n^ sir ( T ft^)] 

■%. q). Rf?i, ro^ror ■Hfaq 

New Delhi, the 24th November, 2005 

S.O. 4571.—Whereas the Central Government 
having been satisfied that the public interest so requires 


that in pursuance of the provisions of sub-clause (vi) of 
clause (n) of Section 2 of the Industrial Disputes Act, 1947 
(14of 1947), declared by the Notification of the Government 
of India in the Ministry of Labour S.O. No. 2375 dated 
28-6-2005 the service in the Food Corporation of India which 
is covered by item 6 of the First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947) to be a public utility service 
for the purpose of the said Act, for a period of six months 
from the 28th June, 2005. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a public utility 
service for the purposes of the said Act, for a period of six 
months from 28th December, 2005. 

[File No. S-l 1017/5/91-IR (PL)[ 
J.P.PATI, Under Secy. 
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